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MNEPIEXOMENA

MEPITPAMMATA MAGHMATQN -EAAHNIKA
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A.1. MeBodoAoyia TnG £peuvag aTIG KOIVWVIKEG TTIOTAKES | (Y)
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A.4. Epyaoiakég 2xéoeig |: Baoikoi Osopoi (Y)
A.5. Epyaoia, Koivwvia kal Kpdtog (E)
A.6. EpyaTiko Aikaio (E)
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emdpaoelg Kal péBodol dlaxeipiong

B.AI1.5. MNMoiétnta 1nG Epyaciag: Yyievh, kar ACQAAeia
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B.Al.7. ETikoivwvia, AlaTTpayuoTeloelg Kal Alaxeipion ZUYKPOUOEwWY eVTOg
Emiyxeipiocwv
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MAE Metatrtuxiakr] AirAwuaTiki Epyacia
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A.5. Work, Society and State

A.6. Labour Law

A.7. Labour economics |
2nd Semester — Industrial Relations

B.EZ.1. Research Methodology in the Social Sciences |l

B.EZX.2. Labour Economics Il

B.EZ.3. Industrial Relations II

B.EZ.4. Public Policies

B.EX.5. Industrial relations in the public sector

B.EZ.6. Transformation of Labour Markets and Crisis

B.EZ.7. Employment relations and small and medium-sized enterprises (SMEs)
2nd Semester — Human Resources Management

B.Arll.1. Discrimination at Work, Managing Diversity and Avoiding Exclusion

B.ATl.2. Group formation and intergroup relations

B.Al1.3. Technological Transformations and Work

B.Arl.4. Organizational Change and Development: Psychological Sociological Effects and
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B.Arl1.5. Quality of Work: Health and Safet
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A Eéaunjvou
A.1. MeBodoAloyia TnG £peuvag aTIG KOIVWVIKEG ETTIOTAUEG | (Y)

NEPIFrPAMMA MAGHMATOZ

2XOAH | Koivwvikwy ETTioThuwv

TMHMA | AilatunuaTtikod

ENMIMNEAO ZMOYAQN | MeTaTrTuXIako

KQAIKOZ MAGHMATOZ | A.1 EZAMHNO | A’
2MOYAQN
TITAOS MAGHMATOS MeBodohoyia Tng apeyvag OTIG KOIVWVIKEG
ETTIOTIEG |
AYTOTEAEIZ AIAAKTIKEZ
APAXTHPIOTHTEX SLSle s NIZTQTIKEZ
22 MONAAEZ
AIAAZKAAIAZ
Octwpia 3 6
2YNOAO 3

TYMNOZ MAOGHMATOZ | YTTOXPEWTIKO

NPOANMAITOYMENA MAOHMATA: | Oxi

FAQZZA AIAAZKAAIAZ ka1 | EAANVIKN
EZETAZEQN:

TO MAOGHMA MNMPOZ®EPETAI ZE | Oxi
@®OITHTEZ ERASMUS
HAEKTPONIKH ZEAIAA
MAOHMATOZ (URL)

MAOHZIAKA ANMOTEAEZMATA

O1 poITNTES /POITATPIES avauéVETal Va:

N'vwozeig

e Na avayvwpifouv Ta KOIVWVIKG QAIVOUEVA WG IDIAITEPA AVTIKEIUEVA ETTIOTNUOVIKAG
€peuvag TTou TTPOUTTOBETOUY eVOEDEIYUEVOUG TPOTTOUG diEpelivnong,

e Na yvwpifouv Tn Aoyikr] Kal TIG dIadIKATIES TNG EUTTEIPIKNAS KOIVWVIKAG £PEUVAG,

e Na katavoouv kal va opifouv TIG OVTOAOYIKEG Kal E€TTIOTNUOAOYIKEG BACEIS TNG
KOIVWVIKAG £€PEUVAG KAl TO CUVETTAYOUEVA OINAUUATA TOU EPEUVNTH,

e Na Odlakpivouv Tnv TIOCOTIKA KOl TNV TIOIOTIK TIPOCEYYION Kal va  gival
eCOIKEIWpEVOI/EC pE TN OUZATNON OXETIKA pE TIGC MEIKTEG 1 OUVOUAOTIKEG
TTPOOEYYVIOEIC.
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e Na Tepiypd@ouv Ta Bacikd oTadIa TOU EPEUVNTIKOU OXEDIAOUOU OE WIG TTOCOTIKN
KAl O€ WA TTOIOTIKA €PEUva KAl va ptmopolv va TTpoBolv oTn dlaudppwaon evog
EPEUVNTIKOU OXEDIOU UIOBETWVTAG TNV pia 1 TRV GAAN TTpOCEyyIon.

e Na dloTuTTwvouv pe  caiveld  éva  gpeuvnTIKO  TTPOPANUO Kal  va
OUYKEKPILEVOTTOIOUV TOV EPEUVNTIKO OKOTTO KAl TA EPWTAMATA () UTTOBEOEIG) (oG
EPEUVNTIKAG TTPOTAONG.

e Na yvwpilouv kal va oculnToUv Ta KPITAPIA TTOIOTNTAG OTNV KOIVWVIKA £PEUVA KAl TIG
OIaQOPOTIOINCEIG TOUG OTNV TTOOOTIKA KAl TNV TTOIOTIKA TTPOCEYYION.

e Na avayvwpifouv Kal va oulntolv onpavtikd ¢ntApata TTou ATTTovTal TNG
EPEUVNTIKAG NBIKNG Kal dgovtoloyiag kKaBwg kal TNG TTONITIKAG dldoTaong Tng
KOIVWVIKAG €PEUVAG.

e Na karavoouv Kal va e€@apuolouv Tn didotacn TngG «dIabepaTikOTNTAG» OTNV
KOIVWVIKA €peuval.

e Na cival €oIKEIWPEVOI PE TIG APXES TNG EBVOYPAPIKNC EPEUVAC.

e Na cival €€0IKEIWPEVOI KAl VO UTTOpoUV va epapuodaouv uebddoug avaiuong Twv
KOIVWVIKWYV OEdOUEVWV.

o Na cival e€0IKEIWPEVOI PE {NTAMATA TTOU aPOPOUV T dIAcUVOEDT TWV EPEUVNTIKWV
EPWTNUATWV/UTTOBECEWYV UE TO OXEDIAOUO OUYKEKPIUEVWY TTOCOTIKWY EPEUVNTIKWY
OXeDIOO WV

e Na avayvwpifouv Ta Baoikd XapakTnpioTikd kal oTddia dlieCaywynsg Twv
OEIYUATOANTITIKWY EPEUVIDV

° Na eival e€oikelwpévol pe TIG BACIKEG apxéG OXEDIAOUOU KAl KOTOOKEUNRG
EPWTNUATOAOYIWV KOIVWVIKAG €pEUVAG

Agéidrnrec

o Na atroktioouyv de16TNTEG OXESIAOUOU KAl UAOTTOINGN EPEUVNTIKWY OXESIWV.

e Nao a1TOKTACOUV BEEIOTNTEG Kal IKAVOTNTEG £QAPUOYHG peEBOdWV Kal epyalegiwv
OUAAOYNG Kal avAAUONG KOIVWVIKWY dEDOUEVWIV.

e Na a1mmOKTAOOUV IKOVOTNTEG EQAPHOYAS TWV APXWV KAl TwV oTadiwv TNG BepaATIKNAG
KAl TNG APNYNUATIKAG avAAUONG TTOIOTIKWY OEQOPEVWIV.

e Na amokTAooUV IKaVOTNTEG O&IOTTOINONG TWwV  €PYOAEIWV  TNG  EUTTEIPIKA
BepeMwpévng Bewpiag (BewpnTikh delypatoAnyia, KwdIKOTIoINGN, BewpnTIKOG
Kopeopdg, dIAPKNAG OUYKPIoN) yia TV avAAUCT] TTOIOTIKWY DESOUEVWIV.

e Na OTTOKTAOOUV IKOVOTNTEG EQAPUOYNG TWV KPITNPIwv agloAdynong (kpithpia
eAEyYXOU TTOIOTNTAG) WAG TIOIOTIKAG €PEUVAG TOUG TPOTTOUG AIoTToiNONS TOUG aAAG
Kal TN S10¢QopA TOUG ATTO TA AVTIOTOIXO IAG TTOOOTIKIG £PEUVAG.

e Na aTToKTAoOoUV BACIKEG IKAVOTNTEG ATTOCAPNVIONG TOU €PEUVNTIKOU EPWTHAUATOG
Kal €TTIAOYAG TOU KATAAANAOU OXEBIACUOU TTOOOTIKNG €PEUVAG

e Na amokmjoouv  PBaoikég  0efiétnTeg  oxedlaopol  epwTnuaToAoyiwv
OEIYUATOANTITIKWV EPEUVIIV

| Fevikéc IkavoTnTe

Aurdvoun epyacia

OuadiknA epyacia

2XEQIa0UOC Kail DIaxEipIon Epywv

2eaocuog arn dIagopETIKOTNTA KAl OTNV TTOAUTTOAITIOUIKOTNTA
AOKnan KpITIKNS KAl QUTOKPITIKNG

lpoaywyn 1n¢ eEAcUBePNC, dNUIOUPYIKAC KAl ETTAYWYIKNC OKEWN
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NMEPIEXOMENO MAOHMATOZ

To puddnua autd aTTooKOTTEl OTNV EEO0IKEIWON TWV QOITNTWY / TPIWV WUE TN CUCTNUOTIKA
Kal peBodikfy Slepelivnon TwV KOIVWVIKWY  Qaivopévwy. Aivoviag éugacn oTtnv
IDIATEPOTATA TWV KOIVWVIKWY QAIVOREVWY WG AVTIKEILEVWY €PEUVAG, OTTOOKOTTE OTNV
avadeIgn Twv evoedelyuEvwy TPOTTWY €EETOCNG TOUG, OTTWG AUTOI €XOUV €QAPUOCTEI
oTnV I0TOPIa TNV KOIVWVIKAG €PEUVAC.

210 pdBnua Ba oculntnBouv InTAuaTa OTTWG: TI €ival ETTIOTNUOVIKN €PEUVA, TTWG
dlakpivetal autr atmd GAAoug TpdTTOUG BEQONG TOU KOIVWVIKOU KOGHOU, TTWG BIATTAEKETAI
N EUTTEIPIKA £PEUVA LE TNV KOIVWVIKA BEwpia KAl THY UPIOTAREVN YVWOT), YIOT LIAGUE YIO
peBodoAoyikd  TTAOUPAAIOUO OTIG KOIVWVIKEG  ETTIOTHEG, TIOIEG E€ival Ol BACIKEG
EPEUVNTIKEG TTPOOEYYIOEIG KAl OE TTOIEG OVTOAOYIKEG KAl ETTIOTAUOAOYIKEG TTAPADOXES
edpdadovTal, TToIEG gival O LEBOBOAOYIKEG CUVETTAYWYEG TNG ETTIAOYAG KATTOIOG ATTO TIG
EPEUVNTIKEG TTPpOOEYYioelS. Oa d0Bki, etTiong, 1IdIaiTEPN €upacn aTov TPOTTo dIaTUTTWONG
EPEUVNTIKOU OKOTTOU, EPWTNUATWY KAl UTTOBE0EWY, GTA OIOPOPETIKA £i0N KOIVWVIKWY
EPEUVWIV, OTOV OXEDIAOUO TWwV EPEUVNTIKWY OladIKACIWY Kol OoTa BaAcikd oTddia
d1e€aywyng Toug, aTnv ouAAoyr)/TTapaywyn, opyavwaon Kal Taivounan Twv Oe00uEVWY,
otV TTapaywyn  TTEICTIKWY  EPUNVEIWY, OTNV  TEKUNPIWON TWV  EPEUVNTIKWV
ATTOTEAEOUATWY, OTOV TPOTTO TTAPOUCIACHG TOUG KAl OTN CUYYPAPNA WIAG ETTIOTNUOVIKAG
ékBeong. TéAog, 01O pABnua Ba oulntnBei n nBIKA Kal n TOAITIKA &IA0TACN TNG
KOIVWVIKAG £€peuvag kal Ba avadeixBouv {nTriuaTta Tou agopoUlv oTn deovioloyia Tng
EPEUVNTIKAG TTPAGENG. To ndBnua Ba diavBioTei pe SIGAECEIC OXETIKEG LE €I0IKA {nNTAMATA
TNG KOIVWVIKAG €PEUVAG.

2T1OX0G TOU paBNUaTOC gival va £C0IKEIWOOUV 01 QOITNTEG E TIG LEBODOUG CUCTNUATIKAG
eTmiAUONG €pEUVNTIKWY TTPORANUATWY OTIG KOIVWVIKEG ETTIOTAMES YEVIKA KAl TNV HEAETN
NG epyaciag €1dikdTEPA. Oa TTapousiacTei N euUon Kai n SlIadIKaoia TNG KOIVWVIKAG
£PEUVAG, Ol OTPATNYIKEG KOIVWVIKAG £pEUVAG BivovTag eEi00U £upaan OTnNV TTOCOTIKK KAl
OTnNV TIOIOTIKI €PEUVA, OTA XOPAKTNPEIOTIKA, TO TTAEOVEKTNUATWY KOI TA UEIOVEKTARATO
TOoUuG. @a avaAubei n évvola Tou gpeuvnTIkOU oXediou, n dladikacia TTPOYPAUUATIOUOU
TOU €PEUVNTIKOU EYXEIPAUATOG KAl N SIATUTTWON €PEUVNTIKWY EpWTNUATWY. 181aiTEPN
éupaon Ba d0Bei oe fnTrpaTa deovrioloyiag Kal TTOAITIKAG OTNV KOIVWVIKY €PEuva,
KOBWG Kal OTIG BewPNTIKEG KAl TIG TEXVIKEG TTAPOOOXEG OTIG OTToieg OTnpifovTal ol
OI0POPETIKEG HEBODOAOYIKEG TTPOCEYYIOEIG KOl O OTTOIEG ETTNPEACOUV TN OUYKPOTNON
TWV OEDOUEVWV KOI TV EPUNVEIN TWV ATTOTEAETUATWY.

EvdeikTIKA 814pOpwon evoTATWYV:

1" ZuvavTtnon

(a) ANAnAoyvwpluia

(B) Mapouaiaon Tng TTPORANUATIKAG KAl TWV BEUATIKWY TOU LabriuaTtog.
(v) AvdaBeon epyaciwv 0TOUG QOITNTEG/TPIEG

(6) Elcaywyn 0Tn AoYIKA TNG EUTTEIPIKAG KOIVWVIKAG £PEUVOG

2" ZuvavTtnon
2TPATNYIKEG ETTIOTNUOAOYIKNAG BEUENIWONG TNG KOIVWVIKAG £PEUVOG

3" ZuvdvTnon
O1 DI0QOPETIKEG EPEUVNTIKES TTPOCEYYIOEIG.
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(a) Moo oTIKA Kal TTOI0TIKY EPEUVNTIKA TTPOCEYYION
(B) Tpdétrol ouvdeong TnG Bewpiag Kal TNG €PEUVAG (ETTAYWYIKOG, TTAPAYWYIKOG KAl
QTTAYWYIKOG OUAAOYIOUOG).

4" Yuvavtnon

H TTOI10TIKA TTPOCEYYION OTNV EUTTEIPIKA KOIVWVIKA £épEuva

(a) Ta XapakTtnpioTikd TnG MNoloTiKAG Epeuvag.

(B) O EpeuvnTIKOG ZxedIaoPOG pe BAoN TIG ApXEG TNG TTOIOTIKAG TTPOCEYYIONG
(y) H diatuTTwon peuvnTIKOU OKOTTOU KAl EPEUVNTIKWY EPWTNUATWYV

57 2uvdvTtnon

MéEBodoi TTapaywyrg TTOIOTIKWY SESOUEVWV.
(a) Ta €idn TnGg ouvévTeugng

(B) O1 opadeg eaTiaong

(y) Ta Tekunpia

6" ZuvavTtnon

H eBvoypa@ikA épeuva.

(a) Baoikég apxég TNG eBvoypagikAg £peuvag

(B) H rpdoBacn oTo 1redio, ol KaTaypa@Eg Kal n avaluon 8voypa@ikoU UAIKOU

7" ZuvavTnon

Emegepyaoia kal AvaAuon lMoloTikwv Aedopévwv

(a) Mevikég apxEG Kal DIAAUUATA TNG TTOIOTIKAS avaAuong.

(B) H BepaTikh avaAluon

(y) H oagiommoinon Aoyiowkwy TTPOoypaupdTwy Katd 1n diadikacia Tng avaAuong
TTOIOTIKWY OEDOUEVWV.

81 ZuvavTnon

EpeuvnTikoi Zxedlaopuoi NoooTikwyv Epeuvwv

(a) Alaouvdean EPEUVNTIKWYV EPWTAUATWYV KAl EPEUVNTIKWY OXEDIOOUWV

(B) Eidn epeuvnTikwv oXedIAOUWY BACEI OKOTTOU KAl XWPO-XPOVIKAG d1doTAoNG
(y) Zradia die€aywyng TTOOOTIKWYV EPEUVWIV

9" >uvavtnon

Baoikd XapakTnploTIKA AElyuaToOANTITIKWY Epeuvwyv

(a) AlaoUvdean €peuvNTIKWVY EPWTNUATWY KOl TEXVIKWYV BIECayWwyAS DEIYUATOANTITIKWY
EPEUVDIV

(B) Texvikég derypaToAnyiag

(v) TexviKEG CUUTTARPWONG EPWTNUATOAOYIWV

10" ZuvavTnon
Aladikacieg Métpnong: ATré TIg OewpnTIkEG ‘Evvoieg oTIg Eptreipikég MeTaAnTéEG
(a) H «petéBaon» atrd TIG BewpnTIKEG EVVOIEG OTIG EUTTEIPIKEG LETARANTEG

11" ZuvavTnon
Baoikég Apxég Zxediaopol Epwrnuartoloyiwv
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(a) EupUTepeg TTPAKTIKEG OXESIOCUOU EPWTHOEWY TOU EPWTNUATOAOYIOU
(B) MpakTiKEG OXEDIATUOU pUN-EUAIoBNTWY Kal EUaicONTWY EPWTACEWY
(v) MNpakTIKEG OXEDIOOUOU EPWTACEWY OTACEWYV Kal KAIWGKWY OTACEWV

12" ZuvavTnon

Opydvwaon-Mop@oTtroinon EpwtnuaTtoAoyiwy

(a) ZnTAOTa OPYAVWONG EPWTNUATOAOYIWV

(B) ZnTApOTA LOPPOTTOINONG EPWTNUATOAOYIWY OE TEXVIKEG ATOUIKAG CURTTARPWONG

13" ZuvavTnon
(a) NMapouaiaon epyaciwy GOITNTWV/TPIWY — LEAWY TOU pabrparog
(B) A€loAdynon TreTTpayuévwy Tou §aunviaiou padruartog

AIAAKTIKEZ kai MAOHZIAKEZ MEOOAOI - A=ZIOAOIHZH
TPOMOZ NAPAAOZHZ | EE amooTdoewg ekTTaidcuon

XPHZH TEXNOAOTI'IQN

e Xpron BIVTEOTTPOTCEKTOPA KAl TTPOBOAR dlagaveiwv
NMAHPO®OPIAXZ KAI | ¢ T[lpof3oAn Bivreo
EMIKOINQNIQN | ¢ [lapougiaon epyaciwv pe 1o TPOYpaAuua Power Point
e YTooThpIEN nabnalakng diadikaoiag pEow Tng
NAEKTPOVIKAG TTAATQOPUAG e-class
OPIrANQzH
Apaocrtnpiornra Eautivou

AIOAEEEIG 60
Epyaoia 30
AuTtovoun HEAETN 20
MeAETn kai avaAuon 40
BiBAloypapiag
20voAo @opTOou 150

AZIOAOIMHZH | O 1eAIkdG BaBrdS TWV QOITNTWV/POITNTPIWY TTPOKUTITEL:
OOITHTQN | A. Aé Tnv agloAdynon NG CUPWETOXNG (TUTTIKAG Kal

OUCIOOTIKNAG) TWV @OITNTWV/TPILV OTIG £Bdouadiaieg

OUVAVTAOEIG.

H Ttapoucia Twv @oItnTwv/Tpiwv oOTIG £Bdouadiaieg

EVOTNTEG TOU pPOABAUATOG KPIVETAI ATTOPAITNTN Kal €ival

UTTOXPEWTIKI).

B. AT TNV eKTTOVNON £pYOTiag

ZYNIZTQMENH-BIBAIOIPA®DIA
| EAAnvoyAwoan BiBAoypagia
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A.2. Ayopd Epyaciag kai MoAimikég AtraoxoAnong (Y)
NEPIFPAMMA MAGHMATOX
1. TENIKA

2XOAH | Koivwvikwyv ETiotThuwyv
TMHMA | AioTpunuariké
EMIMEAO 2IMNOYAQN | Metatrtuyiako

KQAIKOZ MAOGHMATOZ | A.2. EZAMHNO | A
2MMOYAQN

TITAOZ MAGHMATOS Ayopd I,Epyaclag Kal MoAITIKEG
ATTaoX0AnoNG

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ
o€ TTEPITITWAN TTOU O TTICTWTIKES povadeg ammovéuoviar | EBAOMAAIALI

o€ OIaKPITA uépn Tou uabnuarog .x. AlaAéEeig, EX NIZTQTIKE

Epyacornpiakéc AGKHOEIS K.ATT. AV OI TTIOTWTIKEG QPEX b3
UOVADBEC atTovéuovrTal eviaia yia To GUVOAO Tou AIAAYKAAIA | MONAAEZ
uabnuarog¢ avaypdyre 1i¢c EBoouadiaies WPES b3

010a0KAAIa¢ Kal TO OUVOAO TWV TTIOTWTIKWYV LOVAOWV

lNpooBéarte aeipéc av xpeiaortei. H opyavwaon
o16ackaliag kai o1 616akTIKES uéBodol TTou
XONOILOTTOIOUVIAI TTEQIYPAPOVIAl AVAAUTIKA OTO (O).

TYNOXZ MAGHMATOZX | NevikoU YTToRaBpou & Avattuéng
yevikou utro3aBpou, | AegiotATwyv
£161KoU utToaBpou, eidikeuong,
YEVIKWV YVWOEWV, avamruénc 0e€loTnTwv

MPOANAITOYMENA MAOHMATA:

FAQ22A AIAAZKAAIAZ kot EEETAZEQN: [ EAAnvIKA

TO MAGHMA NMPOZ®EPETAI ZE | NAl
@®OITHTEZ ERASMUS

HAEKTPONIKH ZEAIAA MAOHMATOZ
(URL)

0. MAOHZIAKA AMNMOTEAEZMATA

Ma@noiakd AmroteAéoparta

lMepiypdoovrarl Ta uabnoiakd amoreAéouara Tou uabriuarog ol CUYKEKPIUEVES YVWOEIG,

O€I0TNTEC Kal IKAVOTNTES KaTaAAnAou emiTédou TTou Ba aTTOKTAGOUV OI QOITNTES UETA TNV

ETTITUXH OAOKARPWON TOU uabnuarog.

2uuBouleureire 1o MNapdaptnua A

o [lepiypagn Tou Emimrédou twv Mabnoiakwv ATTOTEAEOUATWV yia KGOE Eva KUKAO

ommoudwy auupwva ue 1o MNMAaioio MNpoobviwy Tou Eupwiraikou Xwpou Avwrarng
Ekmaideuong
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lNeprypagikoi Aciktes ETmimédwv 6, 7 & 8 Tou Eupwrraikou MAaigiou MNMpoodviwy Aid
Biou Md&6nong kai 1o lNapdprnua B
lNepiAntrrikdc Odnyoc auyypapnc Mabnoiakwy AmmoreAeoudrwy

O1 peTaTrTUXI0KOI/ £€G QOITNTEG/ QPOITATPIEG VA

QTTOKTAOOUV £dpaia yvwon yia TIG OYEIG, DIAOTACEIG, XOPAKTNPIOTIKA KAl TTAPApETPC
TWV TTONITIKWY aTTacXOANoNG, 600 Kal YIa TIG HEI(OVES TAOEIG KAl LETOOXNUATIOUOUG OT
ayopd gpyaoiag, otnv EANGSa kal S1E6vug.
KATAVONOOUV TNV £EEAIKTIKN ETTIOPACT TWV LETACYXNUATIOWWY OTNV Ayopd £pyaciag o1
EUPWTTAIKA GTPATNYIKA YIA TV ATTOOXOANON
£€pBouv o¢ eTa@A pe véeG €vvoleg Kal peBOdOAOYIKA epyaAsia OTTWG KAl pE
TTapadeiypara oxedlaopol dnudolag TTOMNITIKAG 0To TTEdi0 TNG ayopds epyaciag.
OUOXETIOOUV KPITIKA TIG LEAETOUUEVEG TTOMITIKEG TOOO UE TO EYXEIPNUA TG EUPWTTAITK
OAOKANPWONG 600 Kal LE CUVAPEIG DNUOTIES TTONITIKEG.

avamTufouv Tnv IKavoTNTA va €VTAOOOUV TIC €EEAIEEIC OTNV €UPWTTAIKN OTPATNY
yIQ TNV atmmaoXO0Ancon, oTo TTOMITIKO Kal KOIVWVIKO CUYKEILEVO TOUG Kal va €ival o€ B€
Va TIG EpNVEUCOUV.
avamTuéouv Tn duvaTtéTNTa EQAPUOYAS TNG KOIVWVIKNAG Kal TTOAITIKAG Bewpiag o1
avaAuon TNG CUYKEKPILEVNG TTOAITIKAG.
gival oe Béon va avaAlouv (CnTAuaTta UETAQOPAC TTONITIKAG, Oladikaciag ARy
aTmo@Acewy, OXeOIOOMOU Kal UAoTToinong TOAMITIKAG, GAAG  Kal  HETapPUBWOCT
gyxeipnuara 1600 o€ UTTEPEBVIKG 000 Kal o€ €BVIKO €TTITTEDO, KAl VO GUYKPIVOUV 1T
EUPWTTAIKA KATAOTOON TWV TTPAYUATWY WE TNV KatdoTtaon o€ GAAa  TTePIBGAAO
(xwpeg Tou OECD ekT66 E.E., Kivag, eupwtraikég xwpeg ekTog E.E. KATT).

Méow Tng autevépyelag (Aoyw Tng diepelivnong atrd Toug idIoug BepaTikwy TTediwy)
QVATITUCOUV EPEUVNTIKEG KAl QAVOAUTIKEG OEEIOTNTEG AVOQPOPIKA HE TIG UEAETOUUE
TTONITIKEG.

€COIKEIWBOUV TTEPAITEPW pE TNV avAAuon Onudoiag TTOMITIKAG (public policy analy
000 KOl WE TNV OUYKPITIKA Onudcia TIOAITIKA (comparative pubic policy) Kkai
QvVaTITUGOUV OECIOTNTEG EPAPUOYAG AUPOTEPWYV OTO TTESIO TWV TTONITIKWYV ATTACYXOANOH

levikég IkavoTnTeg

AauBavovrag utrrdwn TIG YEVIKES IKAVOTNTES TTOU TTPETTEI VA EXEI ATTOKTHOEI O TITUXIOUXOG
(orTw¢ autéc avaypdagovrai ato MNapdprnua AirAwparog kai maparifsvral akoAoubwg)
O¢€ TT0Ia / TTOIEC ATTO QUTEC ATTOOKOTTEI TO udbnua;.

Avadlitnaon, avaAuon kai auvBson 2XE01a0UOC Kal dlaxEipIan EpywV
ocdouEVwV Kal TTANPOYOPIWY, UE TN 2&Baouog arn SIaPOoPETIKOTNTA KAl OTNYV
XPHON KAl TwV AITapaitTnTwy TEXVOAOYIWY  TTOAUTTOAITIOUIKOTNTA
lNpooapuoyn o€ VEEC KATAOTAOEIG 2¢Baocuog aro uaiko TTepIBAaAAov
Afwn amopacewy Emideién KoIVWVIKNG, ETTAYYEAUATIKAS Kal
Aurdvoun epyaoia n6IKA¢ utTeuBUVOTNTAC Kal EualoBnaiag o€
Ouadikn epyaadia Béuara puAou
Epyaaoia o€ 616vég TepiBaAlov AOKNan KPITIKAS KAl QUTOKPITIKAS
Epyaaoia o€ diemotnuoviko repiaAlov lpoaywyn TN EAEUBPNGS, ONUIOUPYIKNAS Kai
lNapaywyn véwv EPEUVNTIKWY IOEWV EMAYWYIKNG OKEWYNS

AMeg
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Avadlntnon, avaAuon kar aovBean 6€00uévwy Kai TTANPOQYOPIWY, UE TN XPHON KAl TwV
amapaitnTwy TeEXVoAoyiwv

lNpooapuoyn o€ vées KatTaoTaoeic

Anwn amopacewyv

Aurdvoun gpyaadia

Ouadikn epyaaia

Epyaaia o¢ diemiotnuoviko mepiBaAAov

lNapdywyn véwv PEUVNTIKWYV IOEWV

2eBaocudg atn dIaoPETIKOTNTA KAl OTHV TTOAUTTOAITIOUIKOTNTA

Emideién koivwVIKAG, eTayyeAuarikic kar nOIKNS utreuBuvatnTac kai euaiodnoiag oe
BGéuara puAou

AO0KNon KPITIKAS KAl QUTOKPITIKNG

lpoaywyn Tn¢ eAeUBEPNC, dNUIOUPYIKAS KAl ETTAYWYIKNS OKEWNS

0. NEPIEXOMENO MAOGHMATOZ

AVTIKEIUEVO TOU paBrRuaTog atmoTeAei n oxéon TG ayopds epyaciag pe TIG TTONITIKEG
QTTACXOANONG KAl N OXEON TWV TEAEUTAIWY pE TO TTAEYUA TwV dNUOCIWV TTONITIKWY
(public policy complex). To p@Bnua ekKIvei ue TOUG aTTAPAITNTOUG BewpPnTIKOUG
TTPOIOEQCUOUG- TTPOKEIUEVES KAl EVVOIOANOYIKEG DIOCAPNOEIG. 2T CUVEXEIQ EOTIALEI OTIG
peidoveg TAOEIS KAl HETAOXNUOTIONOUG TNV ayopd epyaciag (o€ d1EBVEG, EUpWTTAIKO,
€BVIKO Kal TTEPIPEPEIOKS ETTITTEDO), EIDIKA OTNV TTEPIODO TWV AGAAETTAAANAWY KPICEWY TNG
TEAEUTAIOG OEKATTEVTAETIOG (2008-2023), aAA& Kal o€ oxéon UE TIG DIAUOPPOUNEVES
mega-trends Kal TIG EMTITWOEIS TNG 4" Blounxavikhg Emavaotaong kal cuvakoAdouBa
NG éAeuong TNG Wn@iakng oikovouiag. ‘Eugacn didetal o {ntrpata 6TTwG Ol VEEG
(ouptrepIAQUBaVOUEVWYV  TWV  €UEAIKTWY) HOPPEG  aTTaoXOoAnong, N €PYQOCIAKN
EMOQAAEIO KAl N CUOXETION TNG WE TNV KOIVWVIKL €UTTABEIQ, N avepyia (Lakpoxpovia,
VEQVIKN, Neets KATT), N UTTOTOVIKOTNTA TNG ayopdcs epyaciag (labour market slack), GAAa
Kal oTa (Aeyopeva) «emmayyEéAuaTa Kal oTIG OeEIOTNTEG TOU HEAAOVTOG» (future jobs and
skills). ToUTwy d08évTwy, TO PABNUA TTPOXWEAEI TNV KPITIKA €TTIOKOTTNON TNG £6ENIENG
TWV TIONITIKWV atraoXOANoNG (Ke £upaon OTIG evePYNTIKESG) Kal ouvakoAoubBa Tou
OXETIKOU puBuiaTIKoU TTAQIgioU, 0€ eUpWTTAIKO Kal €BVIKG eTTiTredo. 2’ auTd TO TTAQICIO
e€etddetal n €&éNign TNG EupwTraikng ZTpartnyikng yia tnv AtmraoxoAnon, pe 6poug
TPWTOXPOVNG KAl UCTEPOXPOVNG OTTOMINNONG, Ol HETACYXNUATIONOI OTIG TTONITIKEG
aTracyXoAnong otnv EAAGDSa (€IBIKA TNV TEAEUTAIO OEKATTEVTOETIO) KAl N OXEON TWV
TTOMITIKWY ATTAOXOANONG UE AAAEG EuBANUATIKEG BNUOOIEG TTONITIKES (LOKPO-OIKOVORIKH,
KOIVWVIKA Kal EKTTAIDEUTIKA).

0. AIAAKTIKEZ ka1t MAOHZIAKEZ MEGOAOI - AZIOAOIHZH

TPONOZ NAPAAOZHZ | E¢ amootdoewg ekTmaideuong (cuvduaouodg
lMpéowrro ue mpoéowrro, EE | olyxpovng pe acuyxpovn)
ATTOOTACEWS EKTTAIOEUOT K.ATT.

XPHZH TEXNOAOrIIQN | XpAon T.MN.E. otn AidaokaAia, kai oTnv
NMAHPO®OPIAZ KAI | ETTIKOIVWVia pe TOUG QOITNTEG

EMIKOINQNIQN

Xonon T.1.E. otn AidbaokaAia,
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ornv Epyaortnpiakn Exmaideuan,
otnv Emikoivwvia pe toug

QOITNTEC

OPrANQZH AIAAZKAAIAZ
lMepiypdpovrar  avaAutikd o
TPOTTOC KaI u€B0O0I d16aoKaAiag.

AlaAééerg, 2euivapia,
Epyaortnpiakry Aoknon, Aoknon
lediou, MeAétn & avdAuon
BiBAoypagiac, ®povriarnplo,
lMpaktikn (TorroBérnon), KAvikn
Aoknaon, KaAAirexviko
Epyaarnpio, AiadpaacTikn
o1daokalia, Ekmraideurtikég
EMIOKEWEIS, EKTTOvVNOon uEAETNG

(project), Zuyypaen epyaoias /
EQYAOIWY, KaAAitexvikn
onuioupyia, K.AT.

Avaypagovral ol WPES UEAETNG
TOU @OITNTN Yia KAGBs uabnoiakn
opacTnpIdTnTa Kabwgs Kai ol WPES
un  KaBodnyoluevns  UEAETNG
oUuQWVA LE TIS ApxEC TOU ECTS

®o6prog
Apaocrtnpiornra Epyagiag
Eéaunvou
AIOAEEEIC, 39
MeAETn & avaAuon 51
BiBAioypagiag,
2UYYypao®n £pyaciwv 60
2 UvoAo Mabruaroc 150

AZIOANOIMHzH ®OITHTQN
lNepiypaen ne  oiadikaoiag
aéloAdynong

MNwooa AéloAdynong, MéBodor
aéloAdynong, Aiquopewrtikn 1
2UUTTELACUATIKN, Aokiuaoia
lNoAAarrAnic Emmidoyng, Epwrnoeis
2uvroung Amavrnong, Epwrnoeic
Avarrruéng  Aokipiwv,  EmiAuon
lNooBAnuarwy, lparri Epyacdia,
EkBeon / Avagopd, lNpopopikn
Eééraon, Anudoia [Mapouaiaon,
Epyaornpiak Epyacia, KAivikn
Eééraon AcbBevoug, KaAAirexvikn

Epunveia, AAAn / AAAec
Avagépovral pnra
TPOCOIOPIoUEVA KpIirhpla

aéloAdynaong kai &v Kai Tou givai
TPOo0BACIUa aTTd TOUC POITNTEC.

H a&loAdynon dievepyeital wg €€AG: O1 LETATITUXIOK|
QOITNTEG/ATPIEG KAAOUVTAI VO EpYOCTOUV TTAVW OE
OUYKEKPILEVA KEipeva TTou Ba Toug 60600V Kal

va CuvVoWioouv TIG BaCikéG Tou BEOEIG,
EMoNuaivovTag TTapdAANAa Ta TTAEOVEKTALATA KAl
TIG aduvauieg TTOU KATA TN YVWHN TOUG Epgavifouyv.
H ékTaon autng TNG KPITIKAG ETTIOKATTNONG OEV UTTOP
va uTTrepPaivel TIG 750 AEEEIC avd KEipevo Kal

ol @oItnTég/NTpIeg €xouv  oTn  O1ABe0r) TOUG
£Boouadeg

WOTE VO QAVOPTHOOUV TO OXETIKO apXeEio OTr
10T08¢0N

TOU paBnuaTog oTo e-learn.

O1 ev AOYyw KPITIKEG ETTIOKOTINOEIG (2 GUVOAIKA)
ouvelopépouv aTo 30% TnG Babuoloyiag.

To utréAoitto 70% atrapTieTal aTrd pia avaAuTIKOTEP
epyacia Tou avaAapuBdavouv ol poITNTEG/ATPIES

0€  Ouvewonon e  Toug  OIBACKOVTEG K
OUYKEKpPIuEVA

TNV TEAIKN Epyaaia.

Ol epyacieg auTég TTapouaiadovTal TTPOPOPIKA

Kal UTTooTNPICoVTAl ATTO TOUG/IG LETATTTUXIAKOUG
POITNTEC/ATPIEC OTO TEAOC TOU uaBruaTtoc.
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Ta cagwg Tpoodiopiouéva KpIthipia agloAdynong
TEPIYPAPOVTAl pNTA KAl avaAUTIKA OTO syllabus Tou
nadnuaTog (tTo otroio dideTal OTOUG POITNTEG/ TPIES
Kal gival d108£01u0 Kal 6To E-Learn Tou MaBruaTog,
eVW  ggnyouvtal  avaAuTikd  kal  amd  Toug
Aiddokovteg oTnv apxni Tou ggaurpvou (otnv 1"
O1GAeEN) kal TTapdAAnAa didovTal 6oeg £ENYACEIG
Xpeladovral 0Tn SIAPKEID TOU EEAUNVOU.
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A.3. Opyavwaiakr WuxoAoyia kal Zuptrepipopd (Y)
NEPIFPAMMA MAGHMATOX
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TMHMA | Alotpunuatiké

EMIMEAO 2IMNOYAQN | Metatrtuyiako

KQAIKOZ MAOHMATOZ | A.3. EZAMHNO | A
2MMOYAQN

TITAOZ MAGHMATOS | OPYavwolakn HPuxoloyia &
2UUTTEPIPOPA

AYTOTEAEIZ AIAAKTIKEZ APAXTHPIOTHTEZX
O¢€ TTEPITITWON TTOU Ol TTIOTWTIKEG HOVADES aTTovéuoVTal EBAOMAAIAI

o€ OIaKPITA uépn Tou uabnuarog 1.x. AlIaAééeig, ES NIZTQTIKE
Epyaornpiakés AOKNoeI§ K.ATT. AV Ol TTIOTWTIKES OPES b2
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O10a0KaAIa¢ Kal TO GUVOAO TWV TTIOTWTIKWV UOVAOWYV

AloAEEEIg 3 6 ECTS
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ETTITUXH OAOKARPWON TOU uabnuarog.
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o [lepiypagn Tou Emimrédou twv Mabnoiakwv ATTOTEAEOUATWV yia KGOE Eva KUKAO
ommoudwy auupwva ue 1o MNAaioio MNpoobviwy Tou Eupwiraikou Xwpou Avwrarng
Ekmaideuong

o [lepiypaqikoi Acikteg ETiTédwyv 6, 7 & 8 Tou Eupwrraikou lNMAaioiou lNpoooviwv Aid
Biou M&6nong kai 1o lNapdprnua B

o [lepiAntrrikoc Odnyoc auyypapnc Mabnaoiakwyv AmmorteAsoudrwy

2TOX0G TOU paBAATOG gival va TTAPEXEI OTOUG LETATTITUXIOKOUG POITNTEG KAl QOITATPIEG
pia oAokAnpwuévn Trapouciacn Twv PacikoTepwy Oepdtwy TTOU  ATITOVIAI TWV
avTIKEILEVWY TNG OpyavwolaKkrG ZUNTTEPIPOPAS pe 181aiTEPN EOTIOAON OTNV KaTavonon
TWV ApXWV, BewpIwv Kal peBGdWV TNG ETTIOTANG TNG WUXOAOYIOG OTOV EpYACIOKS XWPO
pE OTOXO Tn PBeATiwon TnG Asitoupyiag Kal AtrodoTIKOTNTAG TWY OPYAVICUWY KAl TNG
TTOIOTNTAG TNG £PYOCIOKAG (WAG TWV £pyadopévwy. 2e deUTEPO ETTITTEDO TTAPOUCIAloVTal
Kal avaAvovtal Bacikég €vvolieg TnG dioiknong avlpwtrivou duvapikoUu OToug
ouyxpovoug opyaviopoUus. To pudbnua eomidlel oTnv TTapouciacn Kal Katavonaon Twv
OUVAUEVWY Kal TwWV WUXOAOYIKWY OUVATOTATWY (YVWOTIKEG, OUvVaAIOONUATIKES) TwV
epyalopévwy, TNV aAANAETTIOPAGN TOUG PE TO £PYACIOKO Kal OIKOYEVEIOKO TTEPIBAAAOY,
T0 POAO TNG NYECIOG KAl TwWV KIVATPWY OTNV gpyaciakn (wh. ‘Eppacn divetal otnv
Katavonan Tou poAou Twv avBpwtivwy ouvaioBnudtwy oTtnv  BeAtiwon g
opYavwWOolakig (wng

MeTtd 10 TEAOG TOU PaBAUATOG, OI POITNTEG/pIeG Ba gival oe B€on va yvwpilouv Kail va
XPNOILoTToIoUV  TIG PaCIKEG Bewpieg, €vvoieg kal peBddoug yia Tn didyvwon
OUUTTEPIPOPWYV HECT OTOUG OpYyavIouoUGg OTO: (WKpo-) aToukd emmiTedo, (HeCO-)
ouadIKO  emiTTedO KAl OTO (UOKPO-) OPYAVWOIOKO pE OKOTTO va €pyacTolv TTIO
a1rodoTIKA OTOUG OUYXPOVOUG OpPYaviopoug Kal va OUpPBAANAouv oTnv €EENIER Kal
QAVATITUEN TOUC.

levikég IkavoTnTeg

NAauBdvovrag urrdwn TIC YEVIKES IKAVOTNTES TTOU TTRETTEI VA EXEI ATTOKTHOEI O TITUXIOUXOG
(orTw¢ autéc avaypagovral oo MNapdprnua AirAwparto¢ Kai maparifsvial akoAoubwg)
o€ TToId / TTOIEC ATTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnon, avaAuon kai cuvBson 2Xe0Ia0uUOC Kal dlaxEipIon EpywvV
OEOOUEVWV KAl TTANPOQYOPIWY, UE TN 2eBaoudg arn dlapopPETIKOTHTA KAl OTHYV
XPHON Kai TwV aITapaitnTwy TEXVOAOYIWY  TTOAUTTOAITIOUIKOTNTA
lMpooapuoyn o€ VEES KAaTAOTAOEIS 2eBaoudg aro UOIKO TTEPIBAAAOV
Afwn amropacewy EmideIén KoIVWVIKNG, ETTAYYEAUATIKAG Kal
Aurdvoun epyaaia nBIKA¢ utTeUBUVOTNTAC Kal euaioBnaiag o€
Ouadikn epyaadia BGéuara puAou
Epyaagia o€ 616vég TepiBaAlov A0KNan KPITIKAS KAl QUTOKPITIKAG
Epyaaia o€ diemarnuoviko mepiaAlov lNpoaywyn ¢ eAeUBEPNCS, ONuIOUPYIKAS Kai
lNapdywyn véwv EPEUVNTIKWYV IOEWV EMTAYWYIKNS OKEWNS

AMec

Avalhitnon, av@Auon kai ouvBeon 6edouévwy Kai TTANPOYOPIWY, LE TN XPHON Kal TwV
amrapaitnTwy TEXVOAOYIWYV

lNpocapuoyn o€ VEEC KATAOTAOEIS

NAjyn amopaocewyv

Aurtovoun epyacia
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Ouadikn epyaadia

Kpitikn) oKéwn

Epyaaoia o€ diemiornuoviko mepifaAlov

lMapdywyn véwv PEUVNTIKWYV IOEWV

2eBaocudg arn dIapopETIKOTNTA KAl OTHV TTOAUTTOAITIOUIKOTNTA

Emideién koivwviKnig, emayyeAuarikig kai nBIkNg utreuBuvarntac kai euaiodnoiag oe
Gsuara puAou

AOoKnNon KPITIKAS KAl QUTOKPITIKNG

lMpoaywyn ¢ eAeUBPNGS, ONUIOUPYIKNS KAl ETTAYWYIKNS OKEWNS

AVATITUEN EPEUVNTIKWYV DEEIOTATWY

0. NEPIEXOMENO MAOHMATOZ

To M@Bnua cival opyavwpévo o€ 4 Baoikég BEpATIKEG EVOTNTEG
e 1"OepaTtiki EvotnTa: Opyavwaolokh ZUpTrepIipopd Kal Epyacia
loTopia TnG Opyavwolakng Yuyxoloyiag & Zuptrepipopds -Atraitiosis MadruaTtog
To epyaaiako TepIBAAAov - AvaAuon epyaciag
e 2"OeuaTtiknA evotnTa: EoTiaon otov avBpwTro
WYuyxoAoyia Twv atouikwy dlagopwV — MpoowTTIKOTATA
Mapakivnon oto epyaaiakd MepiBdAiov- Kivntpa
AloAdynon amédoong
e 3"O¢guaTtikni evotnTa: EcTiaon oTig opuddeg Kal oTnv nyecia
Hyeoia- o péAog Twv cuvaigdnudtwy
Epyaociakég otdoeig-Epyaciakr IKavoTroinon-OeTIKESG Kal apvNTIKEG CUUTTEPIPOPES
Aladikacia TMAOYAG TTPOCWTTIKOU
e 4" OegpaTiki evotnTa: EoTiaon oTtov opyavioud
Opyavwaiakr KouAtoupa-Opyavwaoiakr doun
Ekmaideuon kai Avarrtugn Npoowtrikou-Alaxeipion TaAéviou
ETaipikA etmikoivwvia
locoppoTTia EpYAOIAKIG-0IKOYEVEIOKAG (WAS
2 Uvoyn-Trapouciaon epyaciwyv

0. AIAAKTIKEZ kai MAOHZIAKEZ MEOOAOI - AZIOAOIHzZH

TPOIMNOZXZ NMNAPAAOZHZ | E¢ ammooTtdocwg ektraidsuon
lMpoéowrro ue mpoéowrro, EE
ATTOOTATEWC EKTTAIOEUTN K.ATT.

XPHZH TEXNOAOTIQN | XpAion T.IN.E otn didackaAia.
NAHPO®OPIAZ KAI | YTrootrpign Mabnaoiaknig diadikaciag péow tng
EMIKOINQNIQN | nAekTpOVIKAG TTAATQOPLAG e-Learn
Xpnon T.I.E. otn AidackaAia,
otnv Epyaortnpiakn
Ekmaideuon, otnv EmiKoIvwvia
LLE TOUC QOITNTEC

OPIrANQZH AIAAZKAAIAZ
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lMepiypdpovrar  avaAutik@ o
TPOTTOC Kai uéBoodol
o16aokaliac.

AiaAééerg, 2euvapia,
Epyaortnpiakn Aoknon,
Aoknon [lediou, MeAétn &
avaAuon BiBAioypagiacg,
@povriaTnplo, lpakTikn
(TorroBérnon), KAivikiy Aoknon,
KaAAitexviko Epyaarnpio,
AiadpacoTikn o10aokalia,
Ekmraideurtikég ETTIOKEWEIG,
Ekmévnon ueAérng (project),
2uyypaen epyaoiag  /
EQYAOIWY, KaAAitexvikn

onuioupyia, K.AT.

Avaypaovral ol WPES UEAETNG
TOoU poItntn yia  KG6e
uabnoiakn opaoTtnpIoTnTa
KaBws¢ Kai ol  WPES un
kaBodnyouuevnsg UEAETNS
oUuUPWVA UE TIC APXEC TOU ECTS

®o6prog ECTS
Apaortnpiotnra Epyaagiag Movadeg
Eéaurjvou

Mapaddoeig 39 1,56
Mabruatog
Ouadikn Epyaoia 25 1
ATOUIKA gpyaacia 20 0,8
AUTOTEANG LEAETN 68 2,72
2Uvolo 6,08
Mabnuatoc 152

AZIOANOIMHZH ®OITHTQN
lMepiypapn  1ng  Oladikaoiag
aéloAdéynong

MNwaooa AéloAbynong, MéBodoi
aéioAdynong, Alauoppwrikh f

2uutrepaouariky,  Aokiuacia
loAAarAnig EmiAoyrig,
Epwrrioei¢ 2uvroung
Amavrnong, Epwrroeig
Avarmrruéng Aokiuiwv, EtiAuon
lpoBAnudrwy, lpamrtn

Epyagia, ‘EkBeon / Avagopd,
lNpogopikn Eééraon, Anudoia
lNapouaoiaon,  Epyaortnpiakni
Epyagia, KAivikn  Eééraon
AoBevoucg, KaAAirexvikn
Epunveia, AAAn / AAAeg

Avapépovrai pnra
TPOCOIOPIoUEVA KpITnpla
aéloAbynong kai €av Kai 1Tou
givar mpooBdoiua amdé Toug
QOITNTEC.

Aev TpoBAETTOVTOI TEAIKEG €€eTdoelg. H agioAdynon
TOU pabnuatog Ba yivel péow pag opnadikAg epyaciag
(60% TNG TENIKAG PBaBuoloyiag) o€ BEua OXETIKO UE TO
QVTIKEILEVO TOU paBripaTog, TTou Ba eTTIAEEOUV oI iBIOI
Ol QOITNTEG/PIEG KAl WIAG OTOUIKAG €PYOCIAG/UENETN
TEPITITWONG (40% TnG TEAIKAG Babuoloyiag) mou Ba
emMAELEl 0/n dIdBAOKWV/ouoa.

Ta KpItrpia agloAdéynong givai oapwg
TTPOCBIOPIOUEVA, YVWOTOTIOIOUVTAI OTNV apXr TOu
akad. eCaunvou ato TOV d1ddokovTa
(utreuBUvou/ouvTovioT) TOu  paABAuUATOC  Kal
avaypdgovTal £TTionNg oTn QOpua TTEPIYPAPRS Tou
KGBe pabruato¢ Tou €ivar  avaptnuévn oTnv
IoToo€AiIda Tou ANMMZ
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A.4. Epyaoiakég Zxéoelg |: Baoikoi @eopoi (Y)

NEPIFrPAMMA MAGHMATOZ

1. FENIKA

2XOAH

Koivwvikwyv Emotnuwyv

TMHMA

AlaTuNuaTikd

ENIMEAO ZMNOYAQN

MeTatrTuxiakd

KQAIKOZ MAOHMATOZ

A4, EZAMHNO | A’
2MOYAQN

TITAOZ MAOGHMATOZ

EPTAZIAKEZ 2XEZEIZ |: BAZIKOI
OE>XMOI

AYTOTEAEIZ AIAAKTIKEZ APAXTHPIOTHTEZX
O¢€ TTEPITITWON TTOU Ol TTIOTWTIKEG HOVADES aTTovEéuOVTAl EBAOMAAIAI

uabnuarog avaypdwre 1ic EBoouadiaiec WPES
010a0KaAiac Kai To GUVOAO TwWV TTIGTWTIKWY uovadwyv

o€ OIaKPITA uépn Tou uabnuarog 1.x. AlIaAééeig, ES NIZTQTIKE
Epyaotnpiakés ACKNOEIS K.ATT. AV OI TTIOTWTIKES OPES b2
HOVADBEC aTTovéuovTal Evidia yia To GUVOAO ToU AIAASKAAIAS MONAAEZ

3 6 ECTS
(oUVOAIKQ)

lMpooBéarte aeipéc av xpeiaortel. H opyavwaon
o16ackaliag kai o1 616akTIKES uéBodol TTou

XPNOILOTTOIOUVTAI TTEQIYPAPOVTAI AVAAUTIKA OTO (O).

TYNOZ MAGHMATOZ
yevikou utro3a6pou,
£161KoU utToaBpou, eidikeuong,
YEVIKWY YVWOEWYV, avamruéng 0eéloTnTwy

"evikou YTToRd6pou, Eidikeuong
Mevikwv MNvwoewyv kal AvaTTuéng
(epeuvnTIKWV) Ag€loTATWYV

MPOAMAITOYMENA MAGHMATA:

Q2ZA AIAAZKAAIAZ kot EEETAZEQN:

EAAHNIKA

TO MAGHMA NPOZ®EPETAI ZE
Q®OITHTEZ ERASMUS

NAI

HAEKTPONIKH ZEAIAA MAOHMATOZ
(URL)

0. MAOHZIAKA ATNTOTEAEZMATA

Ma@noiakd AmroteAéoparta

ETTITUXH OAOKAPWON TOU uabnuarog.
2uuBouleureite o lMNapaprnua A

lMepiypdoovrarl Ta uabnoiakd amoreAéouara Tou uabruarog ol CUYKEKPIUEVES YVWOEIG,
O€IOTNTEC Kal IKAVOTNTES KATaAANAou emiTTéOOU TToU Ba ATTOKTHGOUV OI QOITNTES UETA TNV
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o [lepiypagn Tou Emimrédou twv Mabnoiakwv ATTOTEAEOUATWV yia KGOE Eva KUKAO
ommoudwy auupwva ue 1o MNAaioio MNpoobviwy Tou Eupwiraikou Xwpou Avwrarng
Ekmaideuong

o [lepiypaqikoi Acikteg ETiTédwyv 6, 7 & 8 Tou Eupwrraikou lNMAaioiou lNpoooviwv Aid
Biou Ma6nong kai 1o lNapdprnua B

o [lepiAntrrikoc Odnyoc auyypapnc Mabnaoiakwyv AmmorteAsoudrwy

O1 petatTuyiakoi oItnNTEG/ POITATPIEG, KATA Tn didpkeia Tou pabriuatog, Ba épBouv o€
ETTAPA HE TNV EVVOID TWV EPYACIAKWY OXECEWV, ETTIKEVIPWVOVTAG OTOUG PACIKOUG
BeopoUg Kal TIPOKTIKEG TTOU XaPpaKTNPIi(ouv Tn oUuyxpovn ayopd epyaaciag. MNMapdAAnAa,
Ol OUMUETEXOVTEG Ba QATTOKTAOOUV ONUOVTIKEG YVWOEIG AVOPOPIKA pE TOV TPOTTO
BewpnTIKAG KAI EUTTEIPIKAG LEAETNG TOU TTEDIOU TWV EPYACIAKWY OXECEWY, PEOA OTTO TNV
XPNON €peuvnTIKWY €pyaAciwv Tou aglotrololvial OTO XWPO TWwV  KOIVWVIKWV
EMOTNUWYV. AETTTOUEPEDTEPA, KATA TN SIAPKEIQ TOU pabruaTtog 6a avaiuBoulv {ntruaTa
TTou oxeTilovial pe TNV 10TOPIKA €EEAIEN KOl TIG OewpnTIKEG TTPOCEYYICEIC TTOU
ETTIKEVTPWYOUV OTNV avAAUCH TWV £PYACIOKWY OXE0EWY, OTTO Tov 19° aiwva £wG Kal
onuepa. EmmmpoaBiTwg, 18iaitepn Paputnta Ba d06¢ei otnv avdAuon {NTNUATWY TToU
oxetiCovral pe TNV avdamTuén Bacikwyv Beouwv Kal TTPOKTIKWY, OTTWG 0 POAOG Twv
OPYOVWHEVWY  CUUPEPOVTWY (TT.X. OUVOIKATa Kal €PYOdOTIKEG OPYAVWOEIG), N
uAoTToinon TOU KOIVWVIKOU SIGAGYOU Kal TwV GUAANOYIKWYV dIOTTPAYUATEUCEWY, GAAG Kal
ol BaoIkéG pOPPEG BIEKDIKNOEWY OTO XWPO TNG epyaciag. Me Tnv oAokAnpwaon Tou
MOBUOTOG Ol CUMUETEXOVTEG Ba €xOouv avaTTTUEEl BACIKEG EPEUVNTIKEG KOI AVOAUTIKEG
0e€I0TNTEG, KABWG KaI TNV IKAVOTNTA KPITIKAG avAAUONG Kal EPUNVEING, aVAPOPIKA pE TO
uTTO EEETAON ETTIOTNUOVIKO TTEDIO.

levikég IkavoTnTeg

NauBdvovrag utrdwn TIC YEVIKES IKAVOTNTES TTOU TTRETTEI VA EXEI ATTOKTHOEI O TITUXIOUXOG
(orTw¢ autéc avaypagovral oo MNapdprnua AirAwparto¢ Kai maparifsvial akoAoubwg)
o€ TToId / TTOIEC ATTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnon, avaAuon kai cuvBson 2Xe0Ia0uUOC Kal dlaxEipIon EpywvV
OEOOUEVWV KAl TTANPOQYOPIWY, UE TN 2eBaoudg arn dlapopPETIKOTHTA KAl OTHYV
XPHON Kai TwV aITapaitnTwy TEXVOAOYIWY  TTOAUTTOAITIOUIKOTNTA
lMpooapuoyn o€ VéES KAaTAOTAOEIS 2eaocudg aTo UOIKO TTEPIBAAAOV
Afwn amropacewy EmideIén KoIVWVIKNG, ETTAYYEAUATIKAG Kal
Aurdvoun epyaaia nBIKAS utTeUBUVOTNTAC Kal EuaioBnaiag o€
Ouadikn epyaadia BGéuara puAou
Epyaagia o€ 616vég TepiBaAlov A0KNan KPITIKAS KAl QUTOKPITIKAG
Epyaaia o€ diemarnuoviko mepiaAlov lNpoaywyn ¢ eAeUBEPNCS, ONuIOUPYIKAS Kai
lNapdywyn véwv EPEUVNTIKWYV IOEWV EMTAYWYIKNS OKEWNS

AMec

Avadlntnon, avaAuaon kar aovBean 6€00uEVwV Kai TTANPOQYOPIWY, UE TN XPHCN KAl TwV
amapaitnTwy TEXVOAOYIWYV

lNpooapuoyn o€ VEEC KaTAOTAOEIS

NAjwn amopacewv
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Aurovoun epyaoia

Ouadikn epyaadia

Kpitikny okéwn

Epyaadia o€ diiarnuoviko mepiBaAiov

lMapdywyn véwv PEUVNTIKWYV IOEWV

2eBaocudg arn dIapopETIKOTNTA KAl OTHV TTOAUTTOAITIOUIKOTNTA
Emideién KoIvwVvIKAGS, eTayyeAuarikic kai nBIKNG utreuBuvatnTac kai euaiodnoiag oe
Géuara puAou

AOoKNon KPITIKAS KAl QUTOKPITIKNG

lMpoaywyn Tn¢ EAeUBPNGS, ONUIOUPYIKNS KAl ETTAYWYIKNS OKEWNS
AVATITUEN EPEUVNTIKWY BEEIOTATWV

0. NEPIEXOMENO MAOHMATOZ

I. NEPIAHWH- NMEPIEXOMENA
2TOXOG TOU pOBUOTOG OTTOTEAEI N ECOIKEIWOT TWV POITATWV/TPIWV UE TO AVTIKEILEVO TWV
EPYOOIOKWY OXEOEWYV, BivovTag IBIaITEPN £uPacn OToug BETUOUG Kal TIG TIPAKTIKEG TTOU
QvVaTITUCOOVTAI OTO £V AOYW ETTIOTAUOVIKO TTEDIO.
MeTagU GAAWYV, TO udBNUO ETTIKEVTPWVEI TNV avadeifn Tou DIETTIOTNUOVIKOU XapaKTAPa
TWV EPYOOIAKWY OXECOEWV OTn auUyXpovn €Tmoxn, OEIOTToOIVTAG TIC OXETIKEG
HEBOBOAOYIKEC TTPOCEYYIOEIC KAl TA EPEUVNTIKA EPYAAEia aTTd TO XWPO TWV KOIVWVIKWV
ETTIOTNUWV.
270 TTAQiC10 aUTO TO pdBNuUa eTTIHEPICETAI OE TPEIG PACIKES BEUATIKEG EVOTNTEG, OI OTTOIES
KOAUTITOUV TTAPAAANAES BIOOTACEIG TWV EPYACIOKWY OXECEWV LECA aTTO TNV AVATITUEN
OUYKEKPIUEVWYV TTPAKTIKWY, BECUWV KAl OPYAVWOEWV.
2NV TTPWTN €VOTNTA, AVOAUETAI TO IOTOPIKO, BewpnTIKS Kal peBodoAoyikd TTAQICIO TwvV
EPYACIOKWY OXECEWV Kal TNG EKTTPOCWITINCNG CUUPEPOVTWY OTO XWPO TNG Epyaciag.
ApXIKG TTapouciddovTal Ol KUPIOTEPES £VVOIEG TTOU OXETICOVTOI UE TNV KaTtavonaon Tou
TTEPIEXOUEVOU TOU HABNUATOG (TT.X. EPYACIOKEG OXEOEIG, OUVOIKAAIOUOG, OPYOVWHEVD
OUPQEPOVTA, KOIVWVIKOG OIdAoyog K.G.). AkoAoUBwg, avoAletal n €GENIEN Twv
EPYACIOKWY OXEOEWV ATTO TA TEAN TOu 19% aiva £wg Kal Ta TEAN Tou 20, H ev Adyw
evoTNTO  OAOKANPWVETAI UE TNV TIApoUCIiacn Twv KUPIOTEPWY  BewpnTIKWV
TIPOOEYYIOEWV TIOU QVA@EPOVTAI OTN UEAETN TWV EPYACIOKWY OXECEWV Kal TOU
OUVOIKOAIopoU, divovtag, petaél  AGA\wv  Baputnta  OTIC  TIPOCEVYIOEIG  Tou
TTAOUPAAIoHOU, TOU papgIopoU Kal TOU KOPTTOPATIONOU.
21N OelTEPN €VOTNTA, TTAPOUCIAZOVTAl TO PACIKG XOPAKTNPEIOTIKA TWV E£PYOCIOKWY
oxéoewv otnv EANGSQ, e0TIAlovTag OTNV TTAPAUETPO TOU KOIVWVIKOU dIaAdYouU Kal TwvV
OUAOYIKWV  dIOTTPAYyHaTEUCEWY. 2ZTIG OUYKEKPILEVEG €I0NYACEIG, HETALU AAAwV,
avaAuovTal TO €AANVIKO oUCTNUO EKTTPOCWTTNONG €PYAlOpEVWV Kal €PYOOOTWY, N
O1GpBpwaon Tou, KABWG Kal oI Bacikoi Beopoi diuepoUs Kal TPIMEPOUS KOIVWVIKOU
OlaAdyou kal oUAAoyikwy diatmmpayuateloewy. MapdAAnAa, 18iaitepn eoTiaon Ba
uttapgel kal oTnv avaAuon Tou Bacikou peTTEPTOPiIoU dPAcEWY Kal OIEKBIKATEWY TTOU
XapakTnpPiouv T0 EAANVIKO GUVOIKAAMIOTIKO KivNua, ETTIKEVTPWVOVTAG OTNV TTEPIOdO TNG
Kpiong, atrd 10 2010 Kal UETA.
2Tnv TPITN Kai TeAeuTaia evotnTa n BaputnTa diveTal 0TN UETATOTTION TWV EPYOCIAKWY
oxéoewv amd 10 €BVIKO OTO O1EBVEG. ZTO TTAQICIO AUTO, Ol CUYKEKPIUEVEG EI0NYAOEIG
eaTidlouv aTo poAo Tn¢ EupwTraiknc ‘Evwonc (EE), ava@opikd pue {NTAUATA KOIVWVIKOU
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O1aAdyou kal guAloyikwv diatTpayuaTeloswy. MapdAAnAa, avaAvovTal kal {nTiuaTta
OTTWG TO lobbying oTnv EE, aAAd kai 0 péAog dieBvwv opyaviouwy, OTTwG Tou ILO Kal Tou
OECD, o€ {nNTALATA OXETIKA LIE TIG EPYACIOKEG OXETEIG KAl TOV KOIVWVIKG BIGAOYoO.

Il. IPOrPAMMA AIAAEZEQN
1. Eicaywyiki. Mapouciaon kail uhotroinon padnuarog «Epyaciakég Zxéoeig
I: Baoikoi Oeopuoir.
Mapouaciaon ¢ d1IGPOBPWONG Kal TwV KUPIWV OTOXWV Tou pabripartog. AvaAuon
TWV BACIKWY LaBnoIaKWY aTTOTEAEOUATWY. TPOTTOG UAOTTOINCNG TOU paBriuaTog
Kal p€Bodog atloAdynong

1"ENOTHTA: EvvoioAoyiko TAaioio, IoTopIKr §EAIEN KAl BewPNTIKES
TTPOOEYYIOEIG

0. Oeouoi Kal EpYaoIaKkéG OXETEIG: EVVOIOAOYIKO TTAQiCIO
Katd mn didpkeia g €iorynong 6a mmapouciacTolv ol Bacikoi Beopoi kal ol
KUPIOTEPEG €vvoleg yUpw aTTd TIG OTIoieG Ba eTmMKEVIPpWOEl N avaAuon Tou
podnuatog. Metafu dAAwyv, Ba avaAuBolv ol £VvVOIEG TWV EPYOCIAKWY OXECEWY,
TWV  Ouadwv  OUMQPEPOVTWY, TWV OCUVOIKATWY KAl  TwV E£PYOOOTIKWV
OpPYOVWOEWY, TNG KOIVWwVIag TIOAITWY, TOU KOIVWVIKOU OloAdyou Kal Twv
OUAAOYIKWYV SIOTTPAYUATEUCEWV.

0. loTopik €§€AIEN Kal SIAuOP@EWON TOU TTESIOU TWV EPYUCIOKWY OXECTEWV:

19°5-20°° alwvag
2KOTTOG TNG OCUYKEKPIMEVNG €1I0AYNONG €ival n ouvtoun I0TOPIKN €EEAIEN TNG
QVATITUENG TWV €PYOCIOKWY OXEoewv. Idiaitepn Paputnta Ba &obei oTnv
avaTTugn Kal €¢EAIEN Twv KUPIWV Beopwv TTou OXETICOVTal pe TO €V Adyw
EMOTAOVIKS TTEDI0 aTTO T TEAN TOU 19°Y alwva €wg Kal Ta TEAN Tou 20,

0. OewpnTIKEG TTPOOEYYIOEIG KAl €EEAIEN TWV EPYACIAKWY OXECEWV KAl TOU

ouvdaIkaAiouou |: o1 Trpwipeg Bewpieg
2UVOTITIK avAAUCN TV KUPIWY BEWPNTIKWY TTPOCEYYICEWV TTOU OXETICOVTAI LE
TNV avAAucn TwV EPYACIOKWY OXECEWV KAl ToOu ouvdikaAiopou. BaputnTta Ba
000¢i TOOO OTIG TTPWIKEG OCO Kal OTIG OUYXPOVEG TTPpooeyYioelg. MeTagl GAAwvV
Ba avaAuBouv n «[epuavikn I0TOPIKN) GXOAR», N «[TAOUPAAIGTIK TTPOTEYYION», N
«Mpocéyyion Tou KopTropaTiopoU Kal Tou «KpaTikou KOPTTOPATIOUOU», Ol
«Map€loTIKEC avaAUoeIc», oI «OEOUIKEG TTPOCEYYICEIG» Kal Ol «@ewpieg TNG
Opdong Kal TNG dlIAadpacng».

0. OewpnTIKEG TTPOOEYYIOEIG KAl €EEAIEN TWV EPYACIAKWY OXECEWV KAl TOU

ouvdikaAiopou ll: o1 ouyxpoveg Bswpieg
ZUVOTITIKA avaAuon Twv KUPIwV BEwPNTIKWY TTPOCEYYICEWV TTOU OXETICOVTAI UE
TNV avdAucn Twv EPYACIOKWY OXECEWV KAl Tou ouvdikaAiopou. BaputnTta Ba
0006¢i 1600 OTIC TTPWINES OO0 Kal OTIG OUYXPOVES TTIpoaeyyioelg. MeTalu GAAwvV
Ba avaAuBouv n «Cepuavikr) I0TOPIKA OX0AA», N «[TAOUPAAIOTIKN TTPOCEYYION», N
«Mpooéyyion TOU KopPTTOPATIOMOU Kal Tou «KpaTtikou KopTropaTtiopoU», Ol
«Map&IoTIKEG avaAloeIg», O «OEOUIKEG TTPOCEYYIOEIG» KAl Ol «Oewpieg TNG
dpdong kai NG diadpaang».

2" ENOTHTA: Epyaociakég ox€0€Ig, KOIVWVIKOG B1GAoyOg Kal CUAAOYIKEG
Slamrpayparevoeig otnv EAAGSa
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0. To eAANVIKO 0UOTNNO EKTTPOCWITNONG EPYAOUEVWIV KAI EPYODOTWV
Ev mrpokeipévw Ba avaAuBoulv Ta BacIkG XapaKkTnpIoTIKA Kai n diapBpwaon Tou
€ANVIKOU OUCTAUATOG EKTTPOCWTTNONG £pyalopévwy Kal epyodotwy. Baputnta
Ba 000¢i otnv avdAuan, Tn ouvBeon Kai T doun TwV €BVIKWY (] BETUIKWV)
KoIvwVIKwV eTaipwyv (dnA. TZEE, 2EB, N'ZEBEE, EXEE, XETE, 2BE) kai Tnv
eEENIEN TOug KaTd Tnv TePiodo TNG " EAANVIKAG AnuokparTiag. ETTTpooBETwg,
Ba avaAubei 0 pOAOG TWV EPEUVNTIKWY IVOTITOUTWY TWV EBVIKWYV KOIVWVIKWY
ETAipWV.

0. Koivwvikég d1dAoyog kal cuAAoyikég Siatrpayparevoelg otnv EAAGda I

KUpPI01 B0 LOi KOIVWVIKOU S1aAdyou
AvAAuon TwV KUPIOTEPWYV BECUWV Kal ETTITTEDWV KOIVWVIKOU dIaAGYouU, OTTWG TNG
EOvikAg lMevikng ZuAdoyikng ZuppBaong Epyaciag (EMZZE). Mapouciaon Twv
BaoikoTEPWV Beopuwiv dlakuBEPVNONG Kal TV KUPIGTEPWY BeCUWVY dIuePOUG Kal
TPILEPOUG KOIVWVIKOU OlaAdyou OTo e€upuTepo TTEdI0 TNG epyaciag (TT.X.
atmmaoxoAnon, KAadIKEG ouAloyikéG dlatTpayuaTevuoelg, EEK, diakpioeig otnv
gpyaoia K.4.).

0. Koivwvikog d1dAoyog Kal ogulloyikég Siatmrpayparevoeis otnv EAAGda li:

avdAuon KupioTepwy Beopwyv SiakuBépvnong oTnv Epyacia
AvaAuon Twv KUPIOTEPWY BECUWY Kal ETTITTEDWYV KOIVWVIKOU dlaAdyou, 6TTwG TNG
EBvikng MevikAg ZuAdoyikig Zuupaong Epyaciag (EMZZE). MNapouaiaon twv
BaoikéTepwy Beouwv dIakuBEPVNONG Kal TwV KUPIOGTEPWY Beauwv diuepoUs Kal
TPIMEPOUG KOIVWVIKOU OI0AOYoU OTO €upUTEPO TTEdIO TNG €pyaciag (TT.x.
atracyoAnon, kKAadIkEG aulloyikég Slatrpayuateuoelg, EEK, diakpioeig otnv
epyaoia K.4.).

0. KivnTtotroinoeig kai S1EKSIKAOEIG OTO XWPO TNG epyaciag- loTopikn €§EAIEN

TOU QAIVOUEVOU KOl UPICTAUEVO BEOIKO TTACiICI0
KUplog OKOTTOG TnG OUYKEKPIUEVNG Trapouciaong eivalr n avaAuon Twv
KUPIOTEPWVY PETTEPTOPIWY OPACNG OTO XWPO TnG epyaoiag. Metagu AAAwv
TTapouaciadovTal {NTARATA TTOU OXETICOVTAI UE TO ATTEPYIAKO PAIVOLEVO KAl AAAEG
pop@éGg ouvdIKaMOTIKAG d1EkdiKNoNg, divovTag 1Id1aiTepn BapuTnTa 0TNV TTEPIODO
TNG OIKOVOUIKNG KPionG.

3"ENOTHTA: A1ré 10 £€0VIKO 0TO 51£BVEG: KOoIVWwVIKOG S1dA0OYyOg Kal GUAANOYIKEG
SlampaypaTeloelg o€ UTTEPEBVIKO eTTiTrESO

0. Koivwvikog didAoyog kal GUAAOYIKEG SlatTpayuateloelis oTnv Eupwiraikn

‘Evwon
Katd Tn ouykekpiuyévn evotnta Ba TrapouciacTouv ol Kupleg Eupwiraikég
Odnyieg ka1 Beopoi kKovwvikoU diahéyou otnv EE (11.x. Eupwtraikd E¢aunvo).
Idiaitepn Baputnta Ba &o0Bei oTtov TPOTTO UAoToinong Tou EupwTrdikou
KOIVWVIKOU OloAdyou kal TO Twg OaAAnAemdOpd pe Ta €Bvikd ocuoThuata
EKTTPOCWTTNONG.

0. Lobbying kal opyavwpéva ocup@épovta oTnv Eupwtraiki ‘Evwon
AvaAuon Twv BaoIKWV XaPAKTNPICTIKWYV Tou lobbying oTnv EE kai n «@twpia Tng
TEPIOTPEPOUEVNG TTOPTAG». H Beowk kar un Beowkr dldoToon Twv
OpPYaVWHEVWY CUUQEPOVTWY OTn dlaudppwon atmmopdocwyv oe Eupwtraikd
eTTiTTedO.
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0. AigBveic  Opyaviopoi, KOIVWVIKOG  O1dAoyog  Kal  OUAAOYIKEG

SlaTTpaypaTEUCEIG

EPYOOIAKWY OXETEWV.

Baoikdg 0TOX0G TNG €101YyNONG €ival N TTapoudiacn Twv Beouikwy OpAcewv Kal
TOoU pOAou TToU BIABETOUV CNUAVTIKOI UTTEPEBVIKOI opyaviouoi, OTTwG n AleBvig
Opyavwon Epyacia (AOE) kai 0 Opyaviopdg OIKOVOUIKNG Zuvepyaoiag Kal
Avatrruéng (OOZA) otn diaudpewaon Tou KOIVWVIKOU BIaAOYoU Kal Twv

0. ZUUTTEPACUATA KOl OAOKARPWON LaBAUATOG

0. AIAAKTIKEZ ka1 MAOHZIAKEZ MEOOAOI - AZIOAOIHZH

TPOMOZ NAPAAOZHZ
lNMpoéowrtro ue mpdéowrro, EE
ATTOOTACEWS EKTTAIOEUOT K.ATT.

E¢ ammooTtdoewg ekTTaideuong (OuvOuaouog
ouyxpovng pe acuyxpovn)

XPHZH TEXNOAOIIQN
NAHPO®OPIAZ KAI
EMIKOINQNIQN

Xpnon T.l1.E. orn Aidaockalia, atnv
Epyaortnpiakn Ekmraideuon, otnv
Emikoivwvia pe Toug QoItnTéC

Xprion T.MN.E o1n &idaockaAia.
Ymroothpign Mabnoiaknig diadikaciag péow tng
NAEKTPOVIKNG TTAATQOPAG e-Learn

OPIFANQZH AIAAZKAAIAZ
lMepiypdovrar avaAutikd o TpOTTog
Kai ué6odoi didaockaliag.

AiaAééeig, Zeuivapia, Epyaotnpiakn
Aoknon, Aoknon lNediou, MeAérn &

avaAuan BiBAioypagiacg,
®povriarnpio, lMpakTikn
(Torro6érnon), KAivikh  Aoknaon,
KaAAitexviko Epyaotrpio,
AiadpaacTikn o10aokalia,
Exmaibeutikéc ETTIOKEWEIC,
Ekmévnon UEAETNS (project),

2uyypaen epyacias / €pyaciwy,
KaAAirexvikn dnuioupyia, K.ATT.

Avaypdovral ol WPES UEAETNS TOU
poitnty  yla  kaBe  pabnoiakn
OpaocTnPIOTNTA KABWS Kai Ol WPES N
kaBodnyouuevng ueAéTng alupwva

. ®o6pro¢ Epyaciag
Apaocrtnpiornra Eaurivou
AloAEEEIG 39 wpeg (students’

workload)
MeAETn & avaAuon 17 WpEg
BiBAIoypagiag,
2Uyypaen Epyaciwyv 94 WPEC
2UvoAo Mabruartog 150 (students’
workload)

loAAamrAnc  EmiAoync, Epwrioeic

UE TIC apXEC TOU ECTS
AZIOAOIMHZH ®OITHTQN | H yAwooa agloAdynong eival Ta eAANVIKA KAl wg
lNepiypapn mge oladikaoiac | TTpog Toug ERASMUS @OoITNTEG/ TPIEG TA AyYAIKA
aéloAdynong (LEOW TWV EPYOCIWV TOUG).
H agloAéynon TWV OUUUETEXOVTWY
MNwooa AioAéynong, MéBodor | repihauBdvel:  a) Tnv  UAoTroinon  TPIWV
aéioAdynong,  Aiquopowrikry ) | OUVIOUWV  €PYOOIWV  (quiz) Ol  OTIOIEG
2UUTTELACUATIKN, Aokiuacia | uhotroloUvtal peTd TNV OAOKARpwon TNG KABe

OepaTIKAC £voOTNTAC, B) TNV EKTTOVNON £pyaaTiac,
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2uvrounc Amavrnong, Epwrnoeic
Avarrruéng  Aokiuiwv,  Emidluon
lMpoBAnuarwyv, [pamrhy Epyadia,

ExkBeon / Avagopd, [lpogopikn
Eééraon, Anudoia [Napouciaon,
Epyaotnpiaky  Epyaocia, KAivikn
Eééraon AocbBevoug, KarAirexvikn
Epunveia, AAAn / AAAeg

Avagépovral pnrd mpoadiopiouéva
Kkpimnpia aéloAdynong kai €av kai
mou &ivar mpoaBdaoiua amd ToUC
QOITNTEC.

n otoia avaTiBeTal OToug QOITNTEG/TPIEG OF
ouvepyaoia pe Tov 8I0AOKOVTA OTIC OPXEG TOU
eCaufvou Kal oAOKANPWVETaI TTPIV TNV TTEPIOOO
TwWv egeT@oewyv. H  ékTaon TG epyaciag
avépxeTal o€ 4.000 AEEEIG, v OTNV EKTTOVNON
TOUG Ba TTPETTEl va akoAouBnBouv To GUVOAO TwWV
mTpodlaypa®wyv TTou Ba avapTnBolv oTO elearn
TOU pOoBAuATOG, Kal y) TN OUWWETOXN OTIG
etetdoeig ecapnvou. O eggetdoeig Ba  eival
TTPOYOPIKES KAl O POITNTEG: i) BA TTAPOUCIACOUV
TNV £pyaAcia TOUuG Kal Ba €&ETAOTOUV TTPOPOPIKA
avag@opIKa pe {nTAnATA TNG Epyaciag, Kai ii) Ba
epwTNBOUV yia nTAnaTa TTou avaAuBnkav KaTd
TN d1dpKeia Twv pabnudtwy Tou e€aurvou.

ZUVOAIKG, €TTOpEVWG, N afloAdynon avaAueTal

WG €4NG:

JuppeToxn o€ quiz (10% yia KGBe éva €€’ 30%
auTwyv)

2Uyypaon epyaciag 30%
Emidoon eeTdocwv 40%
2U0voAo: 100%
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A.5. Epyaoia, Koivwvia kal Kpatog (E)
NEPIFPAMMA MAGHMATOX
1. FENIKA

2XOAH | Koivwvikwy ETTioTnuwv
TMHMA | AlatunuaTtiké
ENINEAO ZMOYAQN | Metatmtuxiako
KQAIKOZ MAGHMATOZX | A.5. EZAMHNO | A
2MOYAQN
TITAOX MAOGHMATOZX | Epyaocia, Koivwvia kai KpdTtog

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ
O¢€ TTEPITITWAN TTOU Ol TTIOTWTIKEG uovaodes ammovéuoviar | EBAOMAAIALI

o€ OIaKPITA uépn Tou uabnuarog 1.x. AlaAéEeig, EX NIZTQTIKE

Epyacornpiakéc AGKHOEIC K.ATT. AV OI TTIOTWTIKEG QPEX )2
UOVAOES ATTOVEUOVTAI EVIAIT VI TO OUVOAO TOU AIAATKAAIA | MONAAEZXZ
uabnuaroc¢ avaypdwre 1ic EBoouadiaiec WPES z

OI10a0KaAiac Kal To OUVOAO TwV TTIOTWTIKWVY UOVAdWV

lNpocBéarte aeipég av xpeiaartei. H opyavwaon
o16aokaliacg kai o1 010AKTIKES uéBodol TTou
XPNOTILOTTOIOUVTAI TTEQIYPAPOVTAI AVAAUTIKA OTO (O).

TYNOZ MAGHMATOZ | Eidikou uttodBpou
YevikoU utrof3a6pou,
€10IKoU utTo3aBpou, €idikeuong,
VEVIKWY YVWOEWV, avamruénc de€lotniwv

NPOAMAITOYMENA MAOGHMATA:

QA AIAAZKAAIAZ kait EEETAZEQN: | EAAnvIKG

TO MAOGHMA NMPOZ®EPETAI ZE
®OITHTEZ ERASMUS

HAEKTPONIKH ZEAIAA MAGHMATOZ
(URL)

0. MAOHZIAKA ANMOTEAEZMATA

Ma@noiakda AtroteAéopata
lNepiypdovral Ta uabnaoiaka amoreAéouara Tou uabrnuarTog ol CUYKEKPIUEVES YVWTEIC,
OCIOTNTEC Kal IKAVOTNTEC KATaAANAou emTTéEOOU TTOU Ba ATTOKTAGOUV OI QPOITNTEC UETA TNV
ETTITUXN OAOKAHPWOT TOU uabnuarog.
2uuBouleureirte 1o MNapdprnua A
o [lepiypaqn Tou Emimmédou twv Mabnoiakwy ATToteAsoudrwy yia KaBe Eva KUKAo
ormmoudwy auupwva ue 1o lNAaioio NMpoodviwy Tou EupwiraikoU Xwpou Avwrarng
Ekmaideuong
o [lepiypagikoi Acikteg Emmirédwy 6, 7 & 8 Tou Eupwrraikou lNAaioiou Npoooviwy Aid
Biou MaBnonc kai 1o lNapdprnua B
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o [lepiAntrikoc Odnyoc auyypapnc Mabnaoiakwyv AmmoteAsoudrwy

OAOKANpwVOVTaG TO pddnua, ol OITNTEG/-TPIEG AVAEVETAI VA

e AI0BETOUV TIG ATTAPAITNTEG YVWOEIG WOTE VA KATAVOOUV Kal va avacToxadovTal yia
TIG OUVOETEG OXETEIG KOl AAANAETTIOPACEIG HeETAEU Epyaaiag — KOIVWViag — KPAToug.

e Katavoouv ToV IOTOPIKA CUYKPOTNUEVO XOPAKTAPA TNG EPYATIAG, TNG aTTACoXOANONG
Kal TWV avaAUCEWY TOUG.

e 'Exouv TnVv IKOVOTNTA VA «TTPORANUATOTTOIO0V» OAA TA AAANAEVOETA PE TIG
TTapaTrédvw oX£0EIC QAIVOUEVA £TOI WOTE VA DIAUOPPUIVOUV KPIOEIG KAl va
TpoBAnuatifovial o€ oxéon pe oUVOQPr KOIVWVIKA Kal ETTIOTAROVIKA {NTHUOTA.

e Kivnrotrolouv, atrod pa SIETTIOTNUOVIKHA OTITIKA, YVWOEIG KAl EPYAAEIA TTPOEPXOUEVT
aTTO DIAPOPETIKEG ETTIOTNUOVIKEG TTEIBAPXIEG TWV KOIVWVIKWY ETTIOTNRWY YIO TNV
HEAETN TNG EPYOATIaG KAl TNG ATTACYXOANONG.

e [vwpiouv Kal va putropouV va avaAuouv TIG dIadpopés dIapopPewong Twv
EPYOOIAKWY VONUATOOOTACEWY, EUTTEIPILIV KOI TAUTOTATWV.

e Katavoouv Tov ToAudidoTaTto poAo Tou KpdTtoug ota TTedia TNG Epyaciag Kal TNG
ammaoxoAnonc.

evikég IkavoTnTEG

NAauBdvovrag urréwn TiC YEVIKES IKAVOTNTES TTOU TTOETTEI VA EXEI ATTOKTHTEI O TTITUXIOUXOC
(orrw¢ autéc avaypagovrai aro MNapdprnua AirAwuartog Kai mapartifevral akoAoUubwg)
O¢€ TT0Ia / TTOIEC ATTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnon, av@Auaon kai cuvleon 2XE0IAoUOS Kal OIaxEipIon EpywV
OcdouUEVWYV Kal TTANPOQOPIWY, UE Th 2eacuog arn dlapopETIKOTNTA Kal OTHV
XPHON KAl TwV AITapaiTnTwy TEXVOAOYIWY  TTOAUTTOAITIOUIKOTHTA
lNpooapuoyn o€ VEEC KaTAOTAOEIS 2&aocuég aTo UOIKO TTEPIBAaAAov
Anyn amopdoswv ETmideién KoIVwVIKNAG, ETTAyYEAUQTIKNGS KAl
Aurdvoun epyaoia n6Ik/¢ uTEUBUVATNTAC Kal EUaIoBnaiag o€
Ouadikn epyaaia Bsuara puAou
Epyaoia o€ 616vég TepiBaAlov AOKnaon KPITIKAS KAl QUTOKPITIKAS
Epyaoia o€ dismiotnuoviko mrepiBaAlov lNpoaywyn NG EAEUBEPNGS, ONUIOUPYIKAG
lNapaywyn véwv EpEUVNTIKWVY I0EWV Kal ETaywyIkKnNg okéwng

AMeg

AoKNON KPITIKAG KOl QUTOKPITIKAG

Mpoaywyr] TNG EAeUBEPNG, DNUIOUPYIKNG KAl ETTAYWYIKAS OKEWNG

Mapdywyn VEwv EPEUVNTIKWY I0EWV

Mpooapuoyr) o€ VEEG KATAOTACEIG

Autévoun gpyacia

OuadikA epyaaia

Avalntnon, avadAuon kal ouvBeon dedouévVwy Kal TTANPOQOPIWY, KE TN XPAOT Kal
TWV ATTOPAITNTWY TEXVOAOYIWV

e Epyacia ge diemoTnuovikd TepIBAAAov

0. NEPIEXOMENO MAOGHMATOZ
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To uédBnua autd aTTOOKOTTEl O€ A DIETTIOTNUOVIKA OlIEPEUVNON TWV OUVOETWY OXETEWV
Kal TwV aAANAETTIOPACEWY £pyaciag — Kovwviag — KkpdTtoug. ‘Epgacn Ba 608¢i (a) otnv
I0TOPIKN €EENIEN TNG €pyaciag, TNG ATTAOXOANONG Kal Twv avaAlcewv Toug (B) OTIg

VONUATOBOTATEIG TIG EUTTEIPIEG TNG EPYATiag (y) 0TO pOAO TTou BiaypoviKd diadpauaTidel

o1a edia TNG epyaciag Kai TG atracXO0Anong 10 Kpdrtog (we : puBrIoTIKOG HnXaviopog,

HECOAAPBNTHG CULPEPOVTWY, EKPPATTHG IGEOAOYIWYV, EPYOOATNG KATT.).

Mépog (A)

e [0 Tn woBwth epyacia otn vedtepn Eupwtn (170¢-190¢ alwvag): amd Tnv
MpwTo-eKBlopuNXAvIcn OTO EPYOCTACIAKO CUCTNRA TNG BIOKNXAVIKAG ETTAVAOTAONG -
Avdpeg, yuvaikeg Kal TTAIBId OTO OIKOTEXVIKO OUCTNUA, TN «pAVIQAKTOUPO» KAl TO
£PYOCTAOIO.

e MetdBaon otnv “koivwvia TnG epyaciag” & Oewpnocig TNG epyaaciag atmmod Tov 180
aIwVa Kal HeTA (A. Smith, G.W.F. Hegel, K.Marx K.0.K)

e MeTaoxnuatiopoi TnG epyacioag katd Tov 20° aiwva : Amd Tov Teulopioud-
®opvTiopd otov Metarteilopiopd — MeTaQopvTIouo.

Mépog (B)

e H epyacia wg KEVTIPIKA KOIVWVIKA KATAYOPIO KAl Ol QVOOUOUEVEG TTPOKANOCEIG:
EQYOOIA KAl KOIVWVIKEG TAUTOTNTEG UTTO TO TTPIOUA TWV UETACYXNUATIOUWY OTNV
ayopd epyaciag (avepyia, ETICQPAAEIQ KATT)

e Kolvwvikoi TTapdyovieg  OlauopPwonNg TwV EPYACIAKWY  VONUOTOOOTACEWY,
EUTTEIPILIV KAI TOUTOTATWYV

e Aigpelivnon TWV EPYACIAKWY VONUATOOOTATEWY KAl TAUTOTATWY LECT ATTO PEAETEG
TTEPITITWONG

Mépog (IN)

o OewpnTIKEG TTPOOEYYIOEIG :

e MovrtéAa KammtaAliopou, Néo-Bsopikég Mpooeyyioeig & Kal ayopd epyaciog
o KoptropaTiopog, Néo-koptropaTiopdg

e To Kpdrog vopoB£tng: O mTpoadiopiopds Tou BecuikoU TTAaIgiou TNG attaoxoAnong,
TNG AYOoPAG EPYAOIAG KAl TWV EPYACIAKWY OXECEWV
To kKpATOG £pY0dOTNG & N dNUACIA ATTACXOANON
To KpATOG WG BIAPETOAABNTAG KOIVWVIKWV CULPEPOVTWV
O puBuIOTIKOG POAOG TOU KPATOUG OTRV ATTACXOANCN KaI TNV ayopd £pyaciag utro To
TTPIoUa TOU £EEUPWTTAIOUOU Kal TNG d1EBvoTToinoNG.

0. AIAAKTIKEZ ka1t MAOHZIAKEZ MEOOAOI - AZIOAOIMHZH

TPONMOZ NAPAAOZHZ | E¢ ammootdoewg ekTTaideuon
lMpdéowrro ue mpoowrro, EE amooraoewg
EKTTAIOEUDTN K.ATT.

XPHZH TEXNOAOIQN NMAHPO®OPIAZ | E¢ ammooTdoewg ekTraideuan, Xprion
KAI EMIKOINQNIQN | T.MN.E. (power point, video) oTn
Xpnon T.I1.E. orn Aidaokalia, otnv | AidackaAia/ ETTIKOIVwvia pe Toug
Epyaortnpiakn Ekmraidsuon, otnv | @oITNTEG (e-mail, e-learn)
Emikoivwvia ue touc QoITnTéC

OPIrANQZH AIAAZKAAIAZ
lNepiypaovrar avaAutik@ o TpOTToS Kai Poprog
uéBoodoI d16aoKaliag. Apaocrtnpiornra Epyaoiag
Eéaunvou
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AlaAééeig, Zeuivapia, Epyaornpiakn | | Alahé€eig 39 WpEg
Aoknaon, Aaknan [Nediou, MeAétn & avaAuaon | | AutoteAnc/ 78 WPES
BiBAoypagiag,  @povriaripio,  [MpakTikn | | Mn-kaBodnyoupevn

(TorroBétnaon), KAvikn Aoknan, | | ueAétn & avaAuon

KaAAirexviké  Epyaaripio,  Aiadpactikn | | BiBAioypagiac

o1oaokaAia,  EKTTQIOEUTIKES  ETTIOKEWEIS, | [ Exrovnon peAéTng 33 WPEC

Ekmovnon ueAémng  (project), 2uyypa@n | | (project),/Zuyypa®n
epyaciac  /  epyaoiwy,  KaAirexvikn | | teAikrg epyaoiag /
onuioupyia, K.AT. EVOIAUEOWY EPYATIV

Avaypdovral oI WPES UEAETNS TOU QOITNTH
yia KGBe uabnoiakn 6pactnpioTnTa Kabws
Kal ol wWpeS un Kabodnyouuevns UEAETNG
oUUQWVA UE TIC APXES TOU ECTS

2 UvoAo Mabruartoc 150WpPEC
AZIOAOIMHZH ®OITHTQN
lepiypaen tn¢ diadikaociag aéioAdynong lparrri Epyaoia
MNwooa AéloAdynong, MéBodor | EvdiGueoes epyaoisg

aéloAdynong, Aiauopewrikn n
2uutrepaouariky, Aokiuacia  MoAAammAng
EmiAoyng, Epwrnoeic 2uvroung Amavinong,
Epwrnoeic Avamruéng Aokiuiwv, EmiAuon
lNpoBAnudrwy, Iparmry Epyacdia, ExkBeon /
Avagopd, [lpogopikny Eééraon, Anudoia
lNapouaoiaon,  Epyaornpiakiy  Epyaadia,
KAivikn  Eééraon AoBevoug, KaAAitexvikn
Epunveia, AAAn / AAAeg

Avagépovral pnTa mpoodIopIiouéva KpITHpIa
aéloAdynon¢ kai  €av  Kalr  1oU  &ivai
TOOGRACILA ATTO TOUC POITNTEC.

0. ZYNIZTQMENH-BIBAIOIPADIA
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A.6. EpyaTiké Aikaio (E)

NEPIFrPAMMA MAGHMATOZ
o [ENIKA

2XOAH | Koivwvikwy ETTioTnuwv

TMHMA | AlatunuaTtiké

ENINEAO ZMOYAQN | Metattuxiako

KQAIKOZ MAOHMATOZ | A6 EZAMHNO | A’
2MMOYAQN

TITAOZ MAOHMATOZ | EPTATIKO AIKAIO

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ
O¢€ TTEPITITWAN TTOU Ol TTIOTWTIKEG uovaodes ammovéuoviar | EBAOMAAIALI

o€ OIaKPITA uépn Tou uabnuarog 1.x. AlaAéEeig, EX NIZTQTIKE

Epyaotnpiakéc AGKHOEIC K.ATT. AV OI TTIOTWTIKEG QPEX )2
UOVAOES ATTOVEUOVTAI EVIAIT I TO OUVOAO TOU AIAAYKAAIA | MONAAEZXZ
uabnuaroc¢ avaypdwre 1ic EBoouadiaiec WPES z

OI10a0KaAiac Kal To OUVOAO TwV TTIOTWTIKWVY UOVAdWV

lNpooBéarte aeipég av xpeiaartei. H opyavwaon
o16aokaliacg kai o1 010AKTIKES uéBodol TTou
XPNOTILOTTOIOUVTAI TTEQIYPAPOVTAI QVAAUTIKA OTO (O).

TYNOZ MAGHMATOZ | Eidikou utrodaBpou
YevikoU utrof3a6pou,
€161KoU utTo3abpou, €idikeuong,
YEVIKWYV YVWOEWV, avamruénc de€lotniwv

NPOAMAITOYMENA MAOGHMATA:

QA AIAAZKAAIAZ kot EEETAZEQN: | EAAnvIKG

TO MAOGHMA MPOZ®EPETAI ZE ®OITHTEZ
ERASMUS

HAEKTPONIKH ZEAIAA MAOHMATOZ (URL)

o  MAOHZIAKA ANOTEAEZMATA

MaOnoiakda AtroteAéoparta
lMeprypdoovral Ta uabnoiakd amroreAéouara Tou uabnuarog ol CUYKEKPIUEVES YVWUOEIS,
O€IOTNTEC Kal IKAVOTNTEC KATaAAnAou emITTéEOOU TTOU Ba ATTOKTATOUV OI QPOITNTEC UETA TNV
ETTITUXH OAOKAHPWON TOU uabnuarog.
2uuBouleureite 1o lMNapdprnua A
o [lepiypacqn Tou Emimrédou twv Mabnoiakwy AmmoteAsoudrwy yia KaBe Eva KUKAo
otmmoudwy auupwva ue 1o lNAaioio NMpoodviwy Tou EupwtraikoU Xwpou Avwrarng
Ekmaideuong
o [lepiypagikoi Acikteg Emmirédwy 6, 7 & 8 Tou Eupwrraikou lNAaioiou Npooovriwy Aid
Biou Md&6naonc kai 1o lNapdprnua B
o [lepiAntrTikoc Odnyoc auyypapnc Mabnaoiakwyv AmroteAsoudrwy
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OAoKANpwVOVTaG TO pddnua, ol PoITNTES/-TPIEG AVAEVETAI VA

e ATIOKTAOOUV BOCIKEG YVWOEIG OXETIKA UE TO AVTIKEILEVO, TIG IOKPITEIG, TIG TINYES Kal
TIG BeueAIDOEIS ApXEG TOU EPYATIKOU BIKaiou

e [vwpifouv Ta XapaKTNPIOTIKA TWV GTOUIKWY CUUBACEWV £pYO0iag Kal VA KATAVOOUV
TA QIKAIWROTA KA TIG UTTOXPEWOEIG TTOU ATTOPPEOUV ATTO AUTEG.

e [vwpifouv Ta XapaKTNEIOTIKA TwV CUANOYIKWY oupBdocwy epyaciag Kal va
KATavooUV Ta SIKAIWUATA KAl TIG UTTOXPEWOEIG TTOU ATTOPPEOUV OTTO QUTEG.

e Karavoouv, avayvwpifouv Kal avaAUouV TIG CUYXPOVEG LOPPES ATTAOXOANCNG Kal
EI10IKA EKEIVEG TTOU €ival EVENIKTEG.

o ECoikelwBouV pe TIG ETTIPEPOUG BIOOTATEIG KAI EKPAVOEIG TWV CUAAOYIKWYV SIAQOpwV
KaI TWV TTPAKTIKWY BIEUBETNONG KAl ETTIAUCNG TOUG.

e [vwpiouv Ta dikalwpara (S1EUBUVTIKS dIKAIWWA) KAl TIG UTTOXPEWOEIG TWV
€PYODOTWV TTOU TTPOKUTITOUV ATTO TIG ATOUIKEG KOl TUAAOYIKEG OUMBACEIG Epyaaiag

e ’'Exouv Tnv IkavoTtnTa va «TpoBANUATOTTIOIOUVY TOUG LETAOXNUATIOUOUG TOU
£PYaTIKoU BIKaiou OoTO TTAQICIO £VOC LETARBAAAOUEVOU KOIVWVIKOOIKOVOUIKOU
TepIBAAAOVTOC.

evikég IkavoTnTEG

NAauBdvovrag urréwn TiC YEVIKES IKAVOTNTES TTOU TTOETTEI VA EXEI ATTOKTHTEI O TTITUXIOUXOC
(orrw¢ autéc avaypagovrai aro MNapdprnua AirAwuartog Kai mapartifevral akoAoUubwg)
O¢€ TT0Ia / TTOIEC ATTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnon, av@Auaon kai cuvleon 2XE0IA0UOS Kal DIaXEipIoh EpYywV
OcdouUEVWYV Kal TTANPOQOPIWY, UE Th 2eBacuog arn dlapopETIKOTNTA Kal OTNV
XPHON KAl TwV arrapaitTnTwy TEXVOAOYIWY  TTOAUTTOAITIOUIKOTHTA
lNpooapuoyn o€ VEEC KaTAOTAOEIS 2&faocuog aro UOIKO TTepIBailov
Anyn amopdoswv Emideién KoIvwVIKNAG, ETTayyeEAUATIKAS KAl
Aurdévoun epyaaia n6Ikn¢ utTeUBUVOTNTAC Kal EUaIoOnaiag o€
Ouadikn epyaaia Bsuara puAou
Epyaoia o€ 616vég TepiBaAlov AOKnon KPITIKAS KAl QUTOKPITIKNG
Epyaoia o€ dismiotnuoviko mrepiBaAlov lMpoaywyn TN EAcUBEPNGS, ONUIOUPYIKAS
lNapdywyn véwv EPEUVNTIKWYV IOEWV Kal ETaywyIkng okéwng

AMeg

AOoKnNon KPITIKAS KAl QUTOKPITIKNG

lMpoaywyn TN EAeUBEPNGS, ONUIOUPYIKNS KAl ETTAYWYIKNS OKEWNS

TMapaywyn véwv EpEUVNTIKWV 10£WV

lNpooapuoyn o€ VEEC KATAOTATEISC

Aurdvoun epyacia

Ouadikn epyaadia

Avalitnon, avaAuon kai auvBeon 6edouévwy Kai TTANPOYOPIWY, LE TN XPHON Kal TwV
amapaitnTwy TEXVOAOYIWYV

e FEpyaoia e dicmoTnuoviko mepiailov
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o [NMEPIEXOMENO MAOHMATOXZ

e Eicaywyn. Avrtikeipevo, dIakpioelg, TTNYES Kal BepeNILOEIC ApXEG TOU €PYATIKOU
dIkaiou

e H atouik ouppacn epyaciag. ‘Evvola kal XapakTnpIioTiKE, SIAKPIOT aTTO CUYYEVEIG

e £VVOIEG, KaTAPTIoN, S10d0XIKEG oupBdocig epyaaiag

e Ta utrokeipeva TNG oupaong epyaciag.

o Xpbvog epyaaoiag

e TuTtroAoyia Twv CUYXPOVWY LOPPWYV ATTaoXOANOoNG. MEPIKN, EK TTEPITPOTTAG KAl

e TIpOCWPIVH] aTraoxdAnon. Aaveiopdsg epyaciag, amooTacn epyalopévou,
EUENIKTEG

e pOPYEG aTTaoXOANONG

e ApoiIfr) TnG TTaPOXNAG Epyaaiag

e Epyodortikn Tpdvola. Yyeia kal ac@AAEla OTNV Epyaaia.

e Adeieg ToU epyalouévou

e AlguBuvTikr B€an Tou £pyodoTN

e AUon Tng olpPaong epyaciag

e 2UVOIKOAIOTIKN eAeUBEPia KAl CUVOIKAAIOTIKEG OPYAVWOEIG

e 2UMMETOXN TWV pYalOpEVWV OTIG ETTIXEIPAOEIG OIA TWV CUPBOUAIWY TOUg

e ATmepyia

e 2UMNNOYIKEG OUMUBACEIS EpyaaTiag

e 2UANOYIKEG DIAQOPEC Epyaaiag

o AIAAKTIKEZ kot MAOHZIAKEZ MEOOAOI - AZIOAOIHZH

TPOINOZ NMNAPAAOZHZ | EE ammooTtdoewg ekTTaideuon
lNpoowrro ue mpoéowrro, EE ammooTracews
EKTTAIOEUTN K. ATT.

XPHZH TEXNOAOIIQN NMAHPO®OPIAZ | E¢ ammooTdoewg ekTraideuan, Xprion
KAI EMIKOINQNIQN | T.M.E. (power point, video) 0Tn
Xpnon T.I1.E. otn AidaokaAia, otnv | AidaokaAia/ ETTiKovwvia pe Toug
Epyaortnpiakn Ekmraideuon, otnv | @oitnTég (e-mail, e-learn)
Emikoivwvia pe Touc QoITnTéC

OPIrANQZH AIAAZKAAIAZ
lNepiypdoovrar  avaAutikG o TPOTTOS  Kai Poprog
uébodor didaokaliag. Apaortnpiornra Epyaciag
AiaAééerc, 2euivapia, Epyaarnpiakn Eéaunjvou
Aoknaon, Aaknan [lediou, MeAétn & avaAuan | | AlaAé€sic 39 WPEC
BiBAoypagiag,  Ppovriaripio,  pakTikn | | AutoteAric/ 78 WPEG
(Torro6étnon), KAwvikn Aoknar, | | Mn-kaBodnyoupevn

KaAAirexviko  Epyaotiipio,  AiadpaoTiki) | | ueAétn & avdluon
oi6aokaAia,  EKTTQIOEUTIKES  ETTIOKEWEIS, | | BiBAIoypagiac

Exmovnon  ueAémng  (project), 2uyypagn | [ Exmévnon peAéng 33 WpEC
epyaolag’ /  epyaoiwv,  KaAAitexvikn (project),/Zuyypar
onuioupyia, K.AT. TeAIKAG Epyaaiag /

EVOIGUETWYV EPYOCIWV

Avaypaovral ol WPES UEAETNC TOU QOITNTH
yia KGBe uabnaoiakn opaoctnpiotnia Kabwg
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Kal ol WPES un Kabodnyouuevns UEAETNG
oUuQWVA LE TIS ApxEC TOU ECTS

2 UvoAo MaBruartoc 150WpPEC
AZIOAOIMHZH ®OITHTQN
lepiypaen tn¢ diadikaociag aéioAdynong lparrri Epyaoia
Evdidueoes epyaacieg
MNwaooa A&loAdynaong, MéBodoi
aéloAéynong, Aiauopwrikn n

2uutrepaouariky, Aokiuacia  NoAAammAng
EmiAoyng, Epwrnoeic 2uvroung Amavrnong,
Epwrnoeic Avamruéng Aokiuiwv, EtiAuon
lNpoBAnudrwy, Iparmry Epyacia, ExkBeon /
Avagopd, [lpogopikn Eééraon, Anudoia
lNapouaiaon,  Epyaornpiaki  Epyaadia,
KAivikn  Eééraon AoBevoug, KaAAirexvikn
Epunveia, AAAn / AAMeg

Avagépovral pnTd mpoadiopicuéva KpIThpia
aéloAdynon¢ kai  €av  Kkal  1ou  &ivai
TPOCBACILA ATTO TOUC POITNTES.

o 2YNIZTQMENH-BIBAIOIPA®DIA

lporeivéuevn BiBAioypagia:

e Antoupiwng, |., ATonkég Epyaoiakéc Zxéoeig, Noukn BifAioBrikn 2020.

e AngoupiwTng, ., ZuAoyikég Epyaoiakég xéoeig, Nouikr) BiBAioBrikn 2020.

o [lammadnuntpiou K., ATouikd EpyaTikd Aikaio, NopikA BiBAI0OAKN 2022.

e [lammadnuntpiou K., ZuAloyiké Epyatikd Aikaio, Nopikr BiBAioBrkn 2022.
2uvaQrn EMOTNUOVIKA TTEQIOOIKA:

e EmOBewpnoig Epyatikou Aikaiou - EEpyA

e International Journal of Comparative Labour Law and Industrial Relations

e European Labour Law Journal i
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A.7. Oikovoulka 1nG Epyaaoiag | (E)

NEPIFrPAMMA MAGHMATOZ

1. FENIKA

2XOAH

Kolvwvikwyv ETTietnuwyv

TMHMA

AlaTunuaTiko

ENINEAO ZMOYAQN

MeTaTTuyioKo

KQAIKOZ MAOHMATOZ

A7. EZAMHNO | A’
2MOYAQN

TITAOZ MAOGHMATOZ

Oikovouika 1ng Epyaciag

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ
O€ TTEPITITWAN TTOU OI TTIOTWTIKEG uovaodeg ammovéuoviar | EBAOMAAIAI

010a0KaAiac Kai To OUVOAO TWV TTIOTWTIKWY UOVAOWV

o€ OIaKPITA uépn ToU uabnuarog 1.x. AlaAéEeig, Ex NIZTQTIKE

Epyaornpiakéc AGKROEIS K.ATT. AV OI TTIOTWTIKES QPEX b2
UOVAOEC ATTOVELOVTAI EVIAIA VI TO OUVOAO TOU AIAAZKAAIA | MONAAEZ
uabnuaro¢ avaypdwre 1ic EBoouadiaiec WPES z

lNpooBéarte aeipég av xpeiaartei. H opyavwaon
o16aokaliacg kai o1 010AKTIKES uéBodol TTou

XPNOTILOTTOIOUVTAI TTEQIYPAPOVTAI QVAAUTIKA OTO (O).

TYNOXZ MAGHMATOZX
yevikoU utrof3aBpou,
€101K0oU utToGBpO0U, £IdiKEUONC,
VEVIKWV YVWOEWV, avamruénc de&iotniwyv

Eidikeuong

MPOAMAITOYMENA MAOHMATA:

QA AIAAZKAAIAZ ka1 EEETAZEQN:

EAANVIKG

TO MAOGHMA MPOZ®EPETAI ZE
@®OITHTEZ ERASMUS

HAEKTPONIKH ZEAIAA MAGHMATOZ
(URL)

0. MAOHZIAKA ANOTEAEZMATA

Ma@noiakd AmroteAéoparta

ETTITUXH OAOKARPWON TOU uabnuarog.
2uuBouleureite 1o MNapdprnua A

Ekmaideuonc

lNepiypdoovral Ta uabnaoiaka amoreAéouara Tou uabrnuarTog ol CUYKEKPIUEVES YVWOEIG,
OCIOTNTEC Kal IKAVOTNTES KATaAAnAou emiTTéOoU TTOU Ba ATTOKTATOUV OI QPOITNTES UETA TNV

o [lepiypaqn Tou Emimmédou twv Mabnoiakwy ATToTeAsoudTrwy yia KaBe Eva KUKAo
otmoudwy auupwva ue 1o lNAaioio Npoodviwy Tou Eupwiraikou Xwpou Avwrarng
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o [lepiypaqikoi Acikteg ETiTédwyv 6, 7 & 8 Tou Eupwrraikou lNMAaioiou lNpoooviwv Aid
Biou Md&6nong kai 1o lNapdprnua B
o [IepiAntrriko¢ Odnyoc ouyypapnc Mabnoiakwyv ATToTeAsouaTwyv

OAoKANpwVOVTaG TO pddnua, ol OITNTEG/-TPIEG AVAEVETAI VA

e AI0BETOUV TIG ATTAPAITNTEG YVWOEIG YIA TV AVAAUCH TWV EPYOCIOKWY OXECEWV UE
OIKOVOUIKOUG Opoug

e Kivnrotrololv, atrd pa SIETTIOTNUOVIKA OTITIKA, YVWOEIG KAl EPYAAEia TTPOEPXOUEVT
aTTO TNV OIKOVOWIKI Bewpia yia TRV HEAETN TWV EPYATIOKWY OXETEWV.

e Karavoouv Ta oUCTATIKA OTOIXEIO TG ayopdg epyaaciag (TTpoo@opd Kal {ATNON) Kal
va T ouvOUAZoUV GTOV TTPOCBIOPIoUO TNG ICOPPOTTIACS (LG B0I, aTTacXOAnon Kal
avepyia) .

e Avayvwpilouv kai agloAoyouv TIG KPATIKEG TTApEUBACEIS Kal puBUIoEIG OTNV ayopd
epyaociag.

o Katéxouv Ta avaAuTIKA EpYOAEIa LWDOTE VO KATAVOOUV Ta EUTTEIPIKG dedopéva Twv
OTATIOTIKWY OTOIXEIWV TNG EAANVIKAG ayopds Epyaaiag

e Epunvelouv kal avaAuouv, atrd OIKOVOuIKN ATToyn, @aivoueva 6TTwg n ekTTaideucn,
N LETAVACTEUCN KAl Ol DIAKPITEIG

e Kartavoouv, avayvwpifouv kal avaAlouV TIG GUYXPOVES £CENIEEIC KABWG Kal TIG
OlaxpoVIKEG AANAYEG KAl TOUG LETOOXNUATIOUOUG OTO TTEDIO TWV OIKOVOUIKWYV TNG
gpyaaiac.

evikég IkavoTnTEG

NauBdvovrag urrdwn TIC YEVIKES IKAVOTNTES TTOU TTRETTEI VA EXEI ATTOKTHOEI O TTITUXIOUXOC
(orrw¢ autéc avaypagovrai aro MNapdprnua AirAwuarog kai maparifsvral akoAoubwg)
g€ TToId / TTOIEC ATTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnon, avdAuon kai cuvlson 2XE01a0uOC Kal OlaxEipion Epywv
OEOOUEVWV KAl TTANPOQYOPIWY, UE TN 2eaocuog arn dIaPOoPETIKOTNTA Kal OThHV
XPHON Kai TwV arrapaitnTwy TEXVOAOYIWY  TTOAUTTOAITIOUIKOTHTA
lMpooapuoyn o€ vées KaTaoTAOEIS 2efaocudg aTo UOIKO TTEPIBAAAov
Njwn amopdocewv Emideién KoIvwVIKAG, ETAyYEAUQTIKAS Kal
Aurbvoun epyaaoia n6Ik/¢ utTEUBUVATNTAC Kal EuaIoOnaiag o€
Ouadikn epyaacia Bsuara puAou
Epyaoia o€ 510vég TepiBdAAov AOKnon KPITIKAS KAl QUTOKPITIKAG
Epyaoia o€ diemiotnuoviko mepifaAlov lMpoaywyn TN EAcUBEPNGS, ONUIOUPYIKNG
lNapdywyn véwv EPEUVNTIKWYV IOEWV Kal ETaywyIKNS oKEWNG

AMec
e AOKNnON KPITIKAG KAl QUTOKPITIKAG
e [lpoaywyn TnG eAeUBePNG, dNUIOUPYIKAC KAl ETTAYWYIKNAG OKEWNG
o [lapdaywyn vEwv peUVNTIKWYV IDEWV
e [lpocapuoyr o€ VEEC KATOOTATEIG
e Autdvoun gpyaacia
e OuadikA epyacia
e AvalAtnon, avaAuon kai ouvBeon 6£douEVWY Kal TTANPOYOPIWY, UE TN XPAON Kal

TWV aTTAPAITATWY TEXVOAOYIWV
e Epyacia oe diemoTnuoviko TepIBAAAov

0. NEPIEXOMENO MAOGHMATOZ
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2T1OX0G TOU HabAAToG gival va TTapaoXEl GTOUG POITNTEG TA EPYAAELIA YIO TNV OIKOVOUIKA

avaAuon TnG ayopdg epyaaiag. To uddnua 8a kaAuwel Baciké BEuaTa GTA OIKOVOUIKA

TNG epyaaiag, OTTWG TNV TTPOCPOPA Kal Tn {ATNON £PYOCiag, TOV TTPOCGSIOPIoUO TWV

HIOBWY KAl TG aTTacXO0ANoNG Kai TNV avadAuon Tng avepyiag kaBwg Kai €18i1kéTepa

BéuaTa OTTWG TN Bewpia Tou avBpwWTTIVOU KEQAAQioU, TN LETAVACTEUOT KAl TIG BIAKPICEIG

oTnv ayopad gpyaoiag. EmmAéov, Ba TTapouciacToly, atrd BewPNTIKN KAl EUTTEIPIKN

OKOTTIQ, Ol ETTITITWOEIG TWV KPATIKWY TTAPEURACEWY OTNV ayopd epyaciag. EVOEIKTIKG,

Ba £¢eTAOTOUV O OKOAOUBEG BEATIKEG:

e Eicaywyn otnv oikovopikr peBodoloyia: OpBoAoyIopudg Kal peyioToTToinon,
QVTAYWVIOUOG KAl I00PPOTTIa ayopd.

e [lpoogopd epyaciag: Anpoypagia, EKTTAi®EUCT Kal N ATOUIKA ETTIAOYI HETAGU
€1000ALATOG Kal EAEUBEPOU XpOVou.

e ZNATnon epyaciag: «Mapdywyn» ¢RTNON, ATTACXOANON KAl LEYIOTOTTOINON KEPOOUG
TNG ETTIXEIPNONG, KOOTN TTPOCAPUOYNG (TTPOCARWEWY Kal ATTOAUCEWV).

e |ooppoTtria oTNV ayopd epyaadiag Kal TTPoadIopIoudg Tou WoBou Kail Tng
atmmaoX6Anong. Aviaywvioudg, LOVOTTWAIO KAl LOVOWWVIO.

e Avepyia: MIKpoOIKOVOIKHA KAl LaKPOOIKOVOIKH didaTacn. HBeAnuévn kal aBEANTN
avepyia, QUOIKO TTO00O0TO avePYiag.

o KpaTikég TTapeppaoelg oTnv ayopd epyaciag: Katwratog woBdg, mpooTaagia
Béocewv epyaaiag, eopol Kal ETIOOTHOEIG.

e ATTOKAICEIG ATTO TNV AVTAYWVIOTIK ayopd: ATTodoTIKOG woBdg (efficiency wage),

eVTOG Kl EKTOG ayopdg epyaaciag (insider-outsider), KATOKEPUATIOUOG AYOPAG

epyaociag.

AvBpWTTIVO KEPAAQIO, EKTTAIOEUTN KAl LITOOAOYIKES DIAPOPEG.

MeTavdoTeuon Kal ETITITWOEIG OTAV ayopd Epyaciag.

Alokpioelg: PUMo, €BVIKOTNTA Kal OTATIOTIKA OIAKPION.

EAANvIK ayopd epyaoiag: Opiopoi Kal oTaTIoTIKA OTOIXEIA, SlaxXPOVIKNA £GENIEN

£PYATIKOU duvauikoU, atracXdAnong kal avepyiag. AvaAuon avda KAGdo, popen

atraoXO6AnNong, @UAO Kal eTTITTEDO EKTTAIOEUCNC.

0. AIAAKTIKEZ ka1 MAOHZIAKEZ MEOOAOI - AZIOAOIHZH

TPOINOZ NMAPAAOZHZ | EE atmooTdocwg ekTTaidEUOn
lNpoéowrro ue mpoowrro, EE ammooTaoews
EKTTAIOEUTN K.ATT.

XPHZH TEXNOAOINQN MAHPO®OPIAZ KAI | E¢ arooTdoswg ekmaideuan, XpAon
EMIKOINQNIQN | T.MN.E. (power point, video) oTn
Xpnon T.I1.E. otn AidaokaAia, ornv | AidaokaAia/ ETTiKoIvwvia pe Toug
Epyaotnpiakr Ektmraidsuon, otnv Emikoivwvia | @oiTnTéG (e-mail, e-learn)
LLE TOUC QOITNTEC

OPIrANQZH AIAAZKAAIAZ
lMeprypdovrar avaAutik@ o Tpormog kai uéodol Po6prog
o16aokaiac. Apaotnpiornra Epyaociag
AiaAééeig, Zeuvapia, Epyaotnpiaki Aoknon, Eéaunvou
Aoknon  [lediou, MeAétn &  avatuon || Alahéceig 39 PES
BiBAoypagiag,  @povrioripio,  [IpaKTIKN | | AutoTEAAC/ 108 WPEC
(TorroBétnan), KAwvikni Agknon, KaAAitexviké || Mn-kaBodnyolUuevn

Epyaarrpio, AiadpaacrTikn o1daokalia,
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Ekmraideutikés emokéwerg, EKmovnon peAETNS | | ueAétn & avaiuon
(project), 2uyypagn epyacias / epyaoiwy, || BiBAioypagiac
KaAAirexvikn dnuioupyia, K.ATT. parrt e€étaon 3 WPEC

Avaypdeovral ol WPEeS UEAETNS TOU QOITNTH YId
KaBe pabnoiakn dpactnpidtnTa Kabwgs Kai ol
WPES N KaBodnyouuevng UEAETNS OUUQWVA LUE
TIS aQpXEC TOU ECTS

>UvoAo MaBriuartog 150 WPEG

AZIOAOIMHZH ®OITHTQN
Mepiypaen tn¢ diadikaociag aéioAdynong lparriy EEEraon
MNwaooa AéloAdynong, MéBodor aéloAdynong,
Aiquopwrikn 1 Zuutrepacudrikn, Aokiuaocia
lMoAAarrAnic  Emmidoyric, Epwrnoegis 20vroung
Amavrnong, Epwrriosic Avarmrruéng Aokiuiwy,
Emiduon TMpoBAnudrwv, [pamri Epyaaoia,
ExkBeon / Avagopd, [lpogopikn Eééraon,
Anuooia lNapouciaon, Epyaoctnpiakn Epyadaia,
KAivikn  Eéétaon  AoBevoug, KaAAirexvikn
Epunveia, AAAn / AAAec
Avagépovral pnra 1mpoodIopIouéva KpITHpia
aéloAdynang kai eav Kai mou givai mpoofdoiua
arro TouC QOITNTEC.

0. ZYNIZTQMENH-BIBAIOIPA®IA
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lMporeivéuevn BiBAioypagia:

e Borjas G. (2003) Ta oikovouikd NG epyaciag, ekd6oeIg KpITIKA

e McConnell C., Brue S. & Macpherson D. (2022) Ta olkovouikd Tng epyaoiog. Mia
oulyxpovn TTPoCéyyion, EkBOTEIG TOOAO

Cahuc P, Carcillo S. & Zylberberg A (2014) Labor Economics, MIT Press

Ashenfelter O., Layard R. & Card D. (1986) Handbook of Labor Economics, North-Holland
Killingsworth M. (1983), Labor Supply, Cambridge University Press, 1983

Hamermesh D. (1993) Labor Demand, Princeton University Press, 1993

2uvaQrn EMIOTNUOVIKA TTEQIOOIKA:

e Journal of Labour Economics

e Labour Economics

e Labour: Review of Labour Economics and Industrial Relations
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B eéaurjvou - KarsuBuvon Epyaoiakég ZXECEIC

B.EZ.1. MeBodoAoyia TnNG £peuvag OTIG KOIVWVIKEG ETTIOTAUEG I

NEPIFrPAMMA MAGHMATOZ

(1) FENIKA

2XOAH | Koivwvikwyv ETioTnuwy

TMHMA | Aiatunuatikod

ENIMNEAO ZMNMOYAQN [ Metatrtuxiako

KQAIKOZ MAGHMATOS | B.EZ.1. [ EZAMHNO SMOYAQN | B

TITAOZ MAGHMATOS MeBodoAoyia TnG £pEUVAG OTIG KOIVWVIKEG ETTIOTAUES

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ

o€ TTEPITITWAN TTOU oI TTIOTWTIKES uovadeg ammovéuoviai | EBAOMAAIAI
o . . MNIZTQTIK
o€ OIaKPITA uépn Tou uabnuarog m.x. AlaAéEeig, EZ
. ) 3 . EX

Epyacornpiakésc AGKROEIS K.ATT. AV OI TTIOTWTIKEG HOVAOES QPEX MONAAE

arrovéuovrail eviaia yia To GUVOAO ToU uabnuarog AIAAZKAAIA 5

avaypawre T1ig Bdouadiaics wpes didaockaliag kai To z
OUVOAO TWV TTICTWTIKWY UOVAOWV
3 6

lMpooBéarte aeipéc av xpeiaortei. H opyavwaon
o16ackaliag kai o1 616akTIKES uéBodol TTou
XONOILOTTOIOUVIAI TTEQLIYPAPOVIAl AVAAUTIKA OTO (O).

TYNOZ MAOGHMATOZ | c1dikou utrof3a6pou,
yevikoU uttofdaBpou, | €1dikeuong,

€10IKoU utTofdBpou, | avamTuéng degIoTATWYV

&16ikeuang,
YEVIKWV YVWOEWV, avarmTuéng
oeélornTwv

MPOATAITOYMENA | MeBodoloyia TnG EpEUvag OTIG KOIVWVIKEG ETTIOTANES |

MAGHMATA:

FAQZZA AIAAZKAAIAZ kai | EAAnVIKG
EZETAZEQN:

TO MAGHMA | Oy
NMPOZ®EPETAI ZE
POITHTEZ ERASMUS

HAEKTPONIKH SEAIAA
MAOHMATOZ (URL)

(2) MAOGHZIAKA ANMOTEAEZMATA

Ma@noiakd AmroteAéoparta

[Mepiypdeovral Ta uabnoiakd ammoreAéouara Tou uabriuaTog ol OUYKEKPIUEVES YVWOEIC,
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O€€IOTNTEC Kal IKAVOTNTES KATAAANAou eTiTTEOOU TTOU Ba ATTOKTHOOUV OI QOITNTES UETA
TNV EMITUXH OAOKApWON Tou uabnuarog.
2uuBouleureirte 1o MNapdaptnua A
e [lepiypaqn tou Emimédou twv Mabnoiakwy AmoteAsoudrwy yia KOs Eva KUKAO
ormmoudwy auupwva ue 1o MNAaioio MNpoodviwy Tou Eupwiraikou Xwpou Avwrarng
Ekmaideuong
o [lepiypagikoi Acikteg ETTiTédwyv 6, 7 & 8 Tou Eupwrraikou MAaioiou MNpoooviwv Aid
Biou Mda6nang kai o lNapaprnua B
o [lepiAnmTikdc OOnyoc auyypaens Mabnoiakwv AToTeAcoudrwyv

O oT1OX0G TOU paBARUATOG €ival va £GOIKEIWBOUV 01 QOITATEG PE TEXVIKEG avaAuong yia
TNV ETTECEPYATIA KOl EPUNVEIN TWV ATTOTEAECUATWY TTOCOTIKWY KAl TTOIOTIKWV
OedopéEvwv.

A. Q¢ TTpog TIG uEBOBOUC TTOCOTIKIG EPEUVAG, OTOXOG TOU CUYKEKPIUEVOU pHaBruaTog
gival va BonBraoel Toug QoITNTEC va avaTITUEoUV TOG0 BewpnTIKEG OGO KAl TTPAKTIKEG
0e€10TNTEG GTNV avAAUCT Kal Epunveia aTaTIoTIKWYV 0edopévwy. O TTpocavaToAIoudg
TOU paBnuaTog Ba emKeVTPWOET 0TO va avaTTUEEl 0/n QPOITNTAG/PIA «OTATIOTIKA
okEéWn». H oTamoTiki okEWn avagEpeTal oTny IKavoTnTta va eEdyoupe Aoyikd
ouuTTEpAouaTa atréd diapopwy €I0WV OTATIOTIKG dcdopéva ue Tn BorBeia oTaTIoTIKWY
HEBOBWV KAl TEXVIKWV.

Me 10 TTépag Tou paBAATOG 0/n YoITATAG/TPIA, Ba £XE:

. KATavoraoel TIG PACIKEG ApXEG TTOU DIETTOUV TN OTATIOTIKA OTA TTAQICIA TWV
KOIVWVIKWYV ETTICTNUWY.

. paBel va XpnolpoTrolEi o€ BaciKO eTTITTESO TO €10IKG GTATIOTIKO AOYIOUIKO (SPSS)

. MGBEI va TTEPIYPAPEI KA VA OpYaVWVEl Ta O£DOUEVA TTOU CUAAEYEN (TTEPIYPAPIKA
oTaTIoTIKN)

. gloaxOei oTOV TPOTTO EAEYXOU UTTOBECEWY (ETTAYWYIKFA OTATIOTIKN).

B. Q¢ 1Tpog TIG neBABOUG TTOIOTIKAG €pEUVAG, OTOXOG gival va epfabuvouv o€
eI0IKOTEPA ¢NTALATA Kal peBGdOUG TTOIOTIKAG £peuvag. Me To TTEpAg TOU pabnuatog o/n
QoITNTAG/TPIA, Ba cival o€ BEon:

. Na oxedIAdel pia TTOIOTIKN £pEUVA, VA SIATUTTWVEI OTOXO KOl EPEUVNTIKA
EPWTAUATA.

. Na yvwpilel Ta d1apopeTIKd €idn EpWTACEWY TTOU UTTOPOUV va diaTuTTwBoUV o€
£vayv odnyod CUVEVTEUENG, VO DIOLOPPUIVEI KAl VO XPNOILOTTOIE évav 0dnyo
OUVEVTEUENG.

. Na yvwpilel kai va e@apuolel otnv TTPAEN 1a oTAdIA TNG BEUATIKNAG, KABWG Kal
TIG BOOIKEG APXEG Kal TIG BIAdIKATIEG TNG APNYNUATIKAG avaAuong.

. Na yvwpicel ueB6doug cUANOYAG/TTaPAYWYAS TTOIOTIKWY EPEUVNTIKWY

oedopévwyv OTTWG gival: (1) n TTOIOTIKA cuvévTeuEn o€ BABog (nuidounuévn, un
dounuévn Kal TTARpwG dopnuévn CUVEVTEUEN), (2) N BIOYPAPIKA aPnynuUaTikh
OuVEVTEUEN, (3) o1 opadikEég ouvevTeUEEIS (focus groups) (4) N (CUUUETOXIKNA)
TTapatApnon/eBvoypagia (5) N XPAON TWV OTITIKWY HETWY GTIG KOIVWVIKEG
ETTIOTHUES KAl N TTOIOTIKA néB0dOG £peuvag Photovoice (6) N avaAuon
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yeyovoTwy dlapapTupiag (7) n TTPOPOPIKNA 1I0TOPIA, K.0.K.

levikég IkavoTnTEG

AauBdvovrac urréwn TIC YEVIKES IKAVOTNTES TTOU TTRETTEI VA EXEI ATTOKTHOEI O
TTITUXI0UX0C (OTTWGS auTéC avaypdeovral oTo lNapaptnua AITAwuarog Kai maparibeviai
akoAoUBwg) o€ 1Toia / TToIES ATTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnon, avdAuon kai cuvlson 2XEQIA0UOC KAl OIaXEIpIoN EpYwV
Oedouévwy Kal TTANPOYOoPIWY, UE TN 2efBaouog orn SIaQoPETIKOTNTA KAl OTNV
XPHON Kai Twv arrapaitnTwyv TTOAUTTOAITIOUIKOTNTA

TEXVOAOYIWV 2eBaocudg aro UOIKO TTEPIBAAAoV
lMpooapuoyn o€ vées KAaTaoTAOEIS Emmideién KoIVwVIKAG, ETAYYEAUATIKAS Kal
Njwn amopdocewyv NBIKAS UTTEUBUVOTNTAS KAl ualoBnaoiag o€
Aurdvoun epyaoia Béuara pUuAou

Ouadikn epyacia AOoKnon KPITIKAS KAl QUTOKPITIKAG
Epyaoia o€ 510vég TepiBdAlov lMpoaywyn TN EAEUBEPNGS, ONUIOUPYIKNS KAl
Epyaadia o€ diemioTnuoviko ETTAYWYIKNS OKEWNS

mepiBdAov L

lNapdywyn véwv PEUVNTIKWY I6EWV AMec...

Avaldntnon, avaAuon Kai cuvBeon dedouévwyv Kail TTANPOQOPIWY, UE TN XPHON Kal TwV
amapaitnTwy TEXVOAOYIWYV
Afwn amropacewy
AOKNon KPITIKAS KAl QUTOKPITIKNG
lMpoaywyn ¢ eAeUBPNC, ONUIOUPYIKAS KAl ETTAYWYIKNS OKEWNS
2XE01a0UOC Kal dlaxEipion Epywy
2&Baocuog arn dIapopETIKOTNTA KAl OTNV TTOAUTTOAITIOUIKOTNTA
Emideién koivwvikng, emayyeAuarikig kair nBiIkng utmeuBuvarntac kai euaiobnoiag o
Oéuara puAou
Aurovoun epyaoia
Ouadikn epyaadia
Epyaaoia o€ diemiornuoviko mrepifaAlov
MMapdywyn VEwVY E0EUVNTIKWYV IOEWV
(3) NEPIEXOMENO MAGHMATOZ
To paOnua autd Ba atroteAeital ammd dUo uépn, £va yia TIG TTOGOTIKES ueBOdoUG, KI Eva
yIQ TIG TTOIOTIKEG uEBOSOUG £peuvag.
270 A PEPOG OXETIKA WE TIG TTOOOTIKEG uEBOSOUG, Ba B1daxBoUV Ol TTAPAKATW EVOTNTEG:
e FEioaywyn oT1o general linear model Kal TIG €QAPUOYEG TOU.
e 2UyKpION LECWV OpWV: N TTEPITITWON OUO SeIyUdTWY, t-test
e >UYKPION TTEPICOOTEPWY TwV dUO péowv 6pwv: AvaAuon Alakupavong
(ANOVA)
Avaiuon MaAivopdunong
AlgpeuvnTiki Avaiuon Mapayoviwy
EmBepaiwTik) AvdAuon Mapaydvtwv
e Eicaywyr ota MovTéha Aopikwy Eglowoswy
270 B pépog oxeTIKA pe TIG TTOIOTIKEG peBddoug Ba d1dayBouv Ta €1 :
. 2 xedIA0POG TTOIOTIKAG €PEUVAG
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. OecpatikAG/a@nynuatikf avaiuon.
. Mé£Bodol cuAAOYNG/TTapaYWYNAG TTOIOTIKWYV EPEUVNTIKWY OEOOUEVWV
0 TTOIOTIK OUVEVTEUEN O€ BGBOC (nuidounuévn, un dounuévn Kai TAfPwW¢
oounuévn ouvévteuén),

Bioypa@ikn apnynuartikn cuvévreuén,
oUadIKES OUVEVTEUEEIC (focus groups)
(CUUUETOXIKI) TTapaTnPnon/cBvoypaia
XPHON TWV OTTTIKWV UECWYV OTIC KOIVWVIKEG ETTIOTAUES
ToIOTIKN uéEB0dOC £peuvag Photovoice (
avaAuon yeyovorwy dlauaprupiac
TTPOQOPIKI] I0TOPIA

O O O O O O O

(4) AIAAKTIKEZX ka1t MAOHZIAKEX MEOOAOI - AZIONOIMHZH
TPOMOZ NAPAAOZHZ | EE amooTdoewg ekTTaidcuon
lMpbéowrro ue mpoowrro, EE
ATTOOTACEWS EKTTAIOEUTT K.ATT.
XPHZH TEXNOAOIIQN | E¢ ammootdoewg ekmraideuon, Xprion T.MN.E. (power
NAHPO®OPIAZ KAI | point, video) oTn AidackaAia/ ETTikoivwvia pe Toug
EMNIKOINQNIQN | @oitnTég (e-mail, e-learn)
Xpnion T.I1.E. otn Aidaokalia,
otnv Epyaornpiakn
Ekmaideuon, otnv EmiKoivwvia
UE TOUS QOITNTES

onuioupyia, K.AT.

Avaypdaoovral oI WPES UEAETNG
TOU QOITNTN yia KABe uabnaiakn
épaarnpidtnTa  Kabws Kai ol
wpes  un  kabodnyouuevng

OPIrANQZH AIAAZKAAIAZ
lepiypagovrar  avaAutika o ApaoTnpiéma ®éproc Epyaagiac
TPOTTOC Kai uéBodoi Eéaunjvou
o10aoKaliac. AlaAéCeic 39 WPEC
AiaAééerg, 2euivapia, | | AutoteAng/ 78 WPEG
Epyaartnpiaki Aoknaon, || Mn-kaBodnyoupevn
Aoknon [lediou, MeAérn & | | HEAETn & avdAuon
avaiuon BiBAioypagiag, | | BBAOYpagias :
®povTIoThpIo, Mpakmik | | EKTOVNON peAene 33 Wpeg
(Torro8émon), Khvikii Acknon, | | Projecth/2uyypaen

. ; TENIKNG epyaaiag /

KaMirey VIKO Epyaorip 10, || evdigpeowy epyaoivv
AiadpaacTikn o1daokalia, > Gvoho MaBrApaToc 150 wpec
Ekmraideurikég ETTIOKEWEIG,
Ekmévnon ueAérng  (project),
2uyypaen gpyaoiag /
EPYAOIWY, KaAAirexvikn
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UEAETNG oUuQWVa UE TIC APXES
TOU ECTS
AZIOAOIMHzZH ®OITHTQN | Npatrti Epyaoia

lMepiypagnn ¢ diadikaoiag | Evdidueoeg epyaoieg
aéloAdynong

MNwaooa AéloAéynong, MéBodoi
aéioAdynong, Aiauopewriky h
2UUTTELACUATIKN, Aokiuaocia

loAAarAric EmiAoyrig,
Epwrrioeic 2uvroung
Amavrnong, Epwrroeic
Avarrruéng Aokipiwv, EtriAuon
lMpoBAnuarwy, lparrriy

Epyaoia, EkBeon / Avagopd,
lNpogopikn E&éraon, Anudoia
lNapouaoiaon, Epyaornpiakn
Epyagia, KAwvikn  Eééraon
AobBevoucg, KaAAirexvikn
Epunveia, AAAn / AAAec
Avagépovral pnra
TTPOCOIOPIoUEVA KpIthpia
aéloAdéynong kai €av Kai TTou
eivar mpoofdoa amd TOUC
QOITNTEG.

(5) ZYNIZTQMENH-BIBAIOIPA®IA

- lMporeivouevn BiBAioypagia:

Adler, E.S. & Clark, R. (2018). Koivwvikn £épeuva. Mia Eevaynon oTig ueBddoug Kal
TIG TEXVIKEG (eI, T, Toiputrag, utep. A. Xpdtralog). ABriva: TJiIoAag.

Babbie, E. (2011). Eicaywyr] oTnv koivwvikr épeuva (emmin. K. ZageipdtrouAog,
utep. . BoyiatZng). ABrva: KpitikA.

Babbie, E. (2011). Eicaywyr] oTnv Koivwvikr épeuva (emmin. K. ZageipotrouAog,
utep. I'. BoyiatZng). ABrva: KpitikA.

KaAoyepdkn, Z. (2013), EQapuoyég pelkTwv peBodwy Epeuvag: o diEpeuvnTIKOG
0KOAOUBIOKOG OXEBIAOUOG OTNV KATAOKEUN EPYAAEIWV HETPNONG KOIVWVIKWY EPEUVIDV.
210 lMoupkdg, M. (emp.) AuvatdrTnTeg Kal opla TG peiEng Twv pebodoAoyiwv oTnv
KOIVWVIKF, WUXOAOYIKH KAl EKTTAIDEUTIKN) €pEuva: €TTIOTNUOAOYIKA Kal peBOSOAOYIKA
¢NTAKOTA TWV TTPOOTITIKWYV SIEUPUVONG TOU EPEUVNTIKOU oXedIaopou. ABAva: Twv. ZeA.
293-317.

Kupiad, N. (2011). H koivwvioloyikry €peuva. KPpITIKR €TTIOKOTTNON TWV
pEBSdWV Kal Twv TeXVIKWV.(NEa dieupupévn ékdoan). ABrva: MNedio.

Moupkdg M. & Aagépuog M. (etmiw.) (2010) MoioTikr ‘Epeuva oTi¢ KoIVWwVIKEG
EmotAues: EmoTtnuoAoyikd, MeBodoAoyikd kai HBIkaG ZnthuaTta. ABAva: ToTtrog.

TowwAng, . (2013) H oxéon TIOIOTIKAG Kal TTOCOTIKAG TTPOCEYYIONG OTNV
KOIVWVIKA épeuva: atrd Tn Béon Trepi 'pIQIkAG acupuBaToéTnTag' oTto ouvouaouo | Tn
CUUTTANPWUATIKOTNTA TwV TTpooceyyioewy. 210 M. MNMoupkdg (Eiu.) AuvatotnTteg Kal
6pla TNG KEIENG Twv pueBodoAoyiwv OTNV KOIVWVIKN Kal eKTTAIOEUTIKA £peuva. ABrva:
lwv. 2013. 2€A. 271-292.
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TowwAng, I'. (2014) MéBodol Kal TEXVIKEG avAAUCNG OTNV TTOIOTIKI KOIVWVIKNA
épeuva. ABrva: KpitikA.
- 2UvaQn ETIOTHUOVIKA TTEPIOOIKA:
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B.EZ.2. Okovouika 1nG Epyaciag Il

NEPIFrPAMMA MAGHMATOZ

e T[ENIKA
2XOAH | Koivwvikwy ETTioTnuwv
TMHMA | AiaTunuatiké
ENMINEAO ZMOYAQN | MetatrTuxiako
KQAIKOE MAOHMATOZ | B.EZ.2. [ E=AMHNO XMOYAQN [ B
TITAOZ MAOGHMATOZ | OIKONOMIKA THZ EPTAZIAZ 1l
AYTOTEAEIZ AIAAKTIKEZ APAXTHPIOTHTEZX
O¢€ TTEPITITWAT TTOU OI TTIOTWTIKES puovades ammovéuovrar | EBAOMAAIAI
. . . MNIZTQTIK
o€ O1aKPITa pépn Tou uabnuarog .x. AIaAééeig, EX
. ; . . EX
Epyaortnpiakés AGKHROEIS K.ATT. AV O TTIOTWTIKES LOVADES QPEX MONAAE
armovéuovrail viaia yia 1o oUVoAo Tou uabnuarog AIAAYKAAIA 5
avaypawre T1i¢ EBdouadiaiec wpeg didackaliag kai To )2
OUVOAO TWV TTIOTWTIKWV UOVAdWV
AIAANEZEIZ 13 6

lMpooBéote oeipéc av xpeiaoTei. H opydvwaon
o16aokaliag kai o1 616aKTIkES uéBodol mou
XPNOILOTTOIoUVTAI TTERIYPAPOVTAI AVAAUTIKG OTO (O).
TYNOZ MAGHMATOZ | EIAIKOY YINTOBAGPOY
yevikoU utro3a6pou,
€10IKoU utTo3dBpou,
£1dikeuanc,
YEVIKWYV YVWOEWYV, aVvaTTTuéng
OeéloTNTWV

NMPOAMAITOYMENA
MAOHMATA:

OIKONOMIKA THX EPTAZIAZ |, OPTANQZXIAKH
WYXOAOTIA KAl ZYMIMEPI®OPA, EPTAZIAKEZ
2XE2EIZ |

FAQZZA AIAAZKAAIAZ kai
EZETAZEQN:

EAAHNIKH

TO MAGHMA
NMPOZ®EPETAI ZE
@®OITHTEZ ERASMUS

OXI

HAEKTPONIKH ZEAIAA
MAGOHMATOZ (URL)

YTMNO KATAZKEYH

o MAOHZIAKA ANOTEAEZMATA

Ma@noiakda AtroteAéopata

2uuBouleureite o lMNapaprnua A

lNepiypdoovral Ta uabnoiaka amoreAéouara Tou uabrnuarTog ol CUYKEKPIUEVES YVWOEIC,
OCIOTNTEC Kal IKAVOTNTES KATaAANAou emiTTédou TTou 6a ATTOKTAGOUV OI QPOITNTEC UETA
TNV EMITUXH OAOKANpwaon Tou uabnuarog.
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e [lepiypaqn tou Emimédou Twv Mabnoiakwy AmmoreAsoudiwy yia KOs Eva KUKAO
oTToUdwWY ouupwva ue 1o lNAaiolo MNpoooviwv Tou Eupwrraikou Xwpou Avwrarng
Ekmaidsuong

o [lepiypagikoi Acikteg ETiTédwy 6, 7 & 8 tou EupwrraikoU NMAaioiou MNpoooviwv Aid
Biou Mda6nong kai 1o lNapdprnua B

o [lepiAntrrikdc Odnyoc auyypapnc Mabnaoiakwyv AmroreAsoudrwy

MeTd TNV €TTITUXT OAOKARPWON TOU paBAATOG O QOITNTEG/POITHTPIEG Ba TTPETTEL:
e va cival og Béon va avayvwpifouv Tn XENOoILoTNTA Twv e£pyaAEiwv NG
OIKOVOUIKNG OKEWNG 0€ BEpa dlaxeipiong TTPOCWTTIKOU
e va umopoUv va avaAlloouv TO pOAo Twv KIVATPWY oOTn PBeATiwon Tng
a1rdd00NG TWV ATTAOXOAOUUEVWV
® VA UTTOPOUV VA avAAUCOUV TIG ETTITITWOEIG EVAAAAKTIKWY TPOTTWV opyavwong
TNG £PYATiag OTAV ATTOBOCN TWV ATTACXOAOUUEVWV
® va utropouv va eTAEEOUV TOV OTTOTEAEOUATIKOTEPO TPOTIO EKTIUNONG TWV
TTOOOTIKWYV  ETMITITWOEWY  EVAANOKTIKWY  KIVATPWY, TPOTTWV  AuoIfBAg,
KaTAPTIONC OTNV ATTOOO0TIKOTNTA TWYV ATTAGXOAOUUEVWIV
levikég IkavoTnTeg
AauBdvovrac urréwn TIC YEVIKES IKAVOTNTES TTOU TTPETTEI VA EXEI ATTOKTHOEI O
TTITUXI0UXOC (OTTWGS auTEC avaypdovtail oTo lNapapTnua AITAwuarog Kai maparibevrai
akoAoUBwcg) ae 1moia / TToIES aTTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnon, avdAuaon kai cuvleon 2XEQIA0UOC Kal DIaxEIpIoN EpYwV
OcOouUEVWV KAl TTANPOQOPIWY, UE TN 2eBaocuog arn dIapopETIKOTNTA KAl OTHV
XPNonN Kai Twv amapaitnTwy TTOAUTTOAITIOUIKOTNTA

TEXVOAOYIWV 2&Baouog aro uUOIKO TTepIBAaAAov
lMpooapuoyr o€ vées KaTaoTAoEIC Emmideién KoIVwVIKAG, ETAYYEAUATIKAS KAl
Njwn amopacewv nBIKA¢ UTTEUBUVOTNTAS Kal ualoBnaoiac o€
Autdvoun epyaoia Béuara puAou

Ouadikn epyacia AOKnNOn KPITIKAS Kal QUTOKPITIKNG
Epyaoia o€ 616vég TepiBaAlov lMpoaywyn TN EAEUBPNG, ONUIOUPYIKAS KAl
Epyaadia o€ dimmioTnuoviké ETAYWYIKNS OKEWNS

mepiBéAlov L

lNapdywyn véwv EPEUVNTIKWYV IOEWV AMgg...

lMpooapuoy Twv epyalsiwv oIKovoulikig ava@Auong o€ amoedoeis diaxeipions
avBpwrTivou duvauikou (Anwn arro@aocswyv).

Avalitnon, av@Auon kai ouvBeon O£00uUEVWY Kal TTANPOQPOPIWY LE TN XPAON Twv
EPYAAEIWV OIKOVOUIKAS avAAUONS Kal TV QrTapaitnTwy TEXVOAOYIWYV

lNpoaywyn Tn auTOVouNS OIKOVOUIKNG OKEWNS
lNpoaywyn TnG autévoungs pyaaciag

lNapaywyn véwv PEUVNTIKWYV IOEWV

e [MEPIEXOMENO MAOGHMATOZXZ
A1GAeEN 1"& 2n : Eilcaywyn 0T pddnua Kai utrédelypa evroAéa-evioAod6xou
e Eicaywyn: Bepatoloyia Tou pabruarog kai dilacuvdeon pe OIKOVOUIKA TG
Epyaoiag |
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AiapBpwan Tou UTTodEiYUaTOG EVTOAEQ-EVTOAODOXOU

EtriAuon Tou TTpoBAALaTOg TOu evioAéa (€pyoddTN)

EtriAuon Tou TTpoBAARLaTOg TOU EVTOAODOXOU (ATTACXOAOUUEVOU)

BéATIOTR AUON yia TNV QTTOTEAEOUATIKOTEPN XPON Twv TTOPWV Kal TNV

KATOVOUI AUTWV

e Emékraon Ttwv umrodelyudTtwyv: afePaiOTNTA KAl OTTOOTPOPR €vavTl Tou
KivdUuvou

e BEATIOTN TTOpakoAoUBNoN TNG TTPOCTIABEIAG TOU OTTACOKOAOUUEVOU

-Kuhn, P. (2018). Personnel Economics. Oxford: Oxford University Press, Ke@. 1-6

-Asch, B.J. (1990). “Do incentives matter? The case of navy recruiters”. Industrial and Labor
Relations Review, 43(3), 89S-106S.

-Becker, G.S. (1974). Crime and punishment: An economic approach. In G.S. Becker and
W.M. Landes (Eds.), Essays in the economics of crime and punishment. Cambridge, MA:
NBER (https://www.nber.org/system/files/chapters/c3625/c3625.pdf).

-Oettinger, G. (2002). “The effect of nonlinear incentives on performance: Evidence from
“Econ 101’". Review of Economics and Statistics, 84, 509-517.

Williamson, 0., Wachter, M. and Harris, J. (1975). “Understanding the employment relation”.
Bell Journal of Economics, 6(1), 250-78.

A1dAegn 37- 5": Kivntpa 0TOUG ATTAOXOAOUHEVOUG: BEWPNTIKA UTTODEiypaTo K
EUTTEIPIKA EUPAMATA VIO THV ATTOTEAECUATIKOTNTA TWV KIVATPWYV YIO TOUG
ATTAOXOAOUNEVOUG
e OewpnTikA uttodeiypata (dppnTta cuuBoAaia, poBoi aTToTEAECUATIKOTNTAG,
HOKPOXPOVIEG OUPBACEIG)
e MeBodoAoyia TTou akoAouBeital yia Ta EUTTEIPIKG gupruaTa: TuxaloTroinuéva
eAeyyopeva Treipduarta, avaluon TTaAvopounong, LEAETEG TTEPITITWONG
e EmOKATINON TwV EUTTEIPIKWYV EUPNUATWY KOl GUVOEDH AUTWY UE UTTOdEIypaTa
KIVNTOTTOINONG £PYACOUEVWIV
-Kuhn, P. (2018). Personnel Economics. Oxford: Oxford University Press, Ke@. 7-11
-Ariely, D., Kamenica, E. and Prelec, D. (2008).“Man’s search for meaning: The case of Legos”,
Journal of Economic Behavior and Organization, 67 (3-4), 671-677.
-Dohmen, T.J. (2008). “Do professionals choke under pressure?”, Journal of Economic
Behavior and Organization, 65, 636-653.
-Fehr, E. and Goette, L. (2007). “Do workers work more if wages are high? Evidence from a
randomized field experiment”, American Economic Review, 97, 298-317.
-Jones, S.R.G. (1992). “Was there a Hawthorne effect?”, American Journal of Sociology,
98(3), 451-468.
-Lazear, E.P. (2000). “Performance pay and productivity”, American Economic Review, 90(3),
1346-1361.
-Levitt, S.D. and List, J.A. (2011). “Was there really a Hawthorne effect at the Hawthorne
plant? An analysis of the original illumination experiments. American Economic Journal:
Applied Economics, 3, 224-238.

A1dAegn 6" - 9™: EiAoyn atraocXoAoUuevwy Kal KaTdpTion
e EmAoyn atmmaoxoAouuevwy otav epyadovTal aveEdptnTa petal Toug
e EmmiAoyn ammaoxoAoupevwy OTav aAANAETIOPOUV PETALU TOUG OTNV TTAPAYWYI)
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Alakpioeig atTnv ammaoxoAnon

MpoodiopIoudS TWV APOIBWY O€ LOVOWWVIOKA UTTOdEIyuaTad

MpoodiopIopdS TWV APOIBWY 0€ UTTOSEIYLATA ICBWY ATTOTEAECUATIKOTNTOG
e KardprTion

-Kuhn, P. (2018). Personnel Economics. Oxford: Oxford University Press, Ke@. 12-19

-Akerlof, G.A. (1976). “The economics of caste and of the rat race and other woeful tales”,

Quarterly Journal of Economics, 90, 599-617.

-Cappelli, P. and Chauvin, K. (1991). “An interplant test of the efficiency wage hypothesis”,

Quarterly Journal of Economics, 106, 769-787.

-Lazear, E.P. (1979). “Why is there mandatory retirement?”, Journal of Political Economy, 87,

1261-1284.

A1GAegn 10" - 11": AvTaywVvIopog OTO XWPO epyaciag — diapBpwon Twv apoifwv
e Toupvoud peTall Twv epyaldouevwy yia TTPoaywyn
e H Tmpoomdbeia Tou KataBdAAEl o armmaoxoAouuevog kal n mlavéTnTa va
TTpoaxOei
-Kuhn, P. (2018). Personnel Economics. Oxford: Oxford University Press, Ke@. 20-23
-Berger, J. And Pope, D.G. (2011). “Can losing lead to winning?”, Management Science, 57,
817-827.
-Brown, J. and Minor, D.B. (2014). “Selecting the best? Spillover and shadows in elimination
tournaments”, Management Science, 60 (12), 3087-3102.

A1GAeENn 12"Ta OIKOVOUIKA TWV Opddwv
e TakivnTpa yia epyacia og opddeg Kail To TTPORANUA TOu AaBpeTTIRATN
® 2UUTTANPWUATIKOTNTA, UTTOKATAOTOON Kol dIaQopéG OTIG OeCIOTNTEG OF
opddeg
e H emiAoyr opddag Kal T XapaKTNPIOTIKA TOU ATTA0XOAOUUEVOU
-Kuhn, P. (2018). Personnel Economics. Oxford: Oxford University Press, Ke@. 24-27

A1aAegn 13": ETravaAnyn

o AIAAKTIKEZ kait MAOHZIAKEX MEOOAOI - AZIOAOIMHZH
TPOMOZ NAPAAOZHZ | E= ANOZTAZEQZ EKIAIAEYZH
lMpdéowrro ue mpoowrro, EE
ATTOOTACEWS EKTTAIOEUDT K.ATT.

XPHZH TEXNOAOTIIQN | 210 udbnua 6a xpnaiuoTroleital TTAATPOp U
NMAHPO®OPIAZ KAI | TnAedidokewng yia Tn didackaAia Kal N TTAAT@Opua
EMIKOINQNIQN | e-class TOu TTQVETTIOTNWIOU yIA TNV aQvApTNON TOU

Xpnon T.I1.E. otn Aidackalia, | uhikou didackaAiag (diagdveleg, dpbpa, AoKAOEIG).
otnv Epyaornpiakn
Ekmaideuon, otnv EmiKoivwvia
UE TOUS QOITNTES
OPIrANQZH AIAAZKAAIAZ

®oprog Epyacgiag

Apaornpiotnra oD
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lMepiypdpovrar  avaAutikd o
TPOTTOC Kai uéBoodol
o16aokaliac.

AiaAééerg, Zeuvapia,
Epyaortnpiakn Aoknon,
Aoknon [lediou, MeAén &
avadAuon BiBAioypagiag,
@povTiaTnpIo, lNpakTikn
(ToroBérnon), KAivikny Aoknor,
KaAAitexviko Epyaarnpio,
AiadpaoTikn o1daokalia,
Ekmraideurikég ETTIOKEWEIG,
Ekmévnon ueAétng  (project),
2uyypaen gpyaoiag /
EQYATIWY, KaAAitexvikn

onuioupyia, K.AT.

Avaypaovral ol WPES UEAETNG
TOU QOITNTN yIa KABs uabnaiakn
opaotnpidétnTia Kabws Kai ol
wpes  un  kabodnyouuevnsg
UEAETNG oUuQwWVa UE TIC APXES
TOU ECTS

AloAECEIQ 39,0
PpovTioThpIa 13,0
2uyypaon epyacioc 50,0
ATOUIKN LEAETN 48,0
2 UvoAo Mabnuaroc 150

AZIOANOIMHZH ®OITHTQN
lepiypagnn ¢ diadikaoiag
aéloAdéynong
MNwaooa AéloAéynong, MéBodoi
aéloAdynong, Aiauopewriky

2UUTTELACUATIKN, Aokiuaocia
loAAarAnig EmiAoyrig,
Epwrrioei¢ 2uvroung
Amavrnong, Epwrrioeic

Avarrruéng Aokipiwyv, ETiluon
lpoBAnudrwy, lparrri
Epyagia, EkBean / Avagopd,
lpogopikn E&éraon, Anudoia
lNapouaoiaon, Epyacornpiakn
Epyaogia, KAwvikn  Eééraon
AabevoUg, KaAAirexvikn
Epunveia, AAAn / AAAec
Avagépovrai pnra
TPOCOIOPIoUEVA KpIrhpia
aéloAdynong kai €av Kai TTou
eivar mpoofdoa amd TOUC
QOITNTES.

H agioAdynon Twv @oitntwy Ba yivetal oTn yAwooa
d1dackaAiag. H afloAdynon Ba yivetalr péow wag
gpyaciag (5.000 Aégewv), o Béua TTOU Ba £xouv
EMAEEEl O QOITATPIEG/POITNTEG, yIa TO 45% Tou
TEANIKOU BaBuol Kal TG TEAIKAG €&€Taong yia 1O
UTTOAOITTO 55% TOUu TeAIkoU BaBuou. H TeAIKA
e€étaon  Ba  TepldapPdavel TV eTmiAuon
TpoBAnudTwyY Kal epwtRoelg avamTtugng. Kai ol 2
HOPPEG AGIOAOYNONG EiVal CUUTTEPACUATIKEG AAAG N
epyacia €xel Kal TO XOPAKTAPA OIOUOPPWTIKAG
agloAdynong Kabwg o€ auThVv ol
QOITATPIEG/POITNTEG AapuBdvouv avaTtpo@odoTnan.

O1 goimTpieg/@oITNTEC Ba TTPETTEl VO TTETUXOUV
TouAdyxioTov TTpofIBaciuo Babud (5/10) kal OTOUG
OUo TPOTTOUG agloAdynaong.

o 2YNIZTQMENH-BIBAIOIPA®DIA

| - Mporeivéuevn BiBAoypagia:
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Kuhn, P. (2018). Personnel Economics. Oxford: Oxford University Press
- 2uvaQn EMIOTNUOVIKA TTEPIOOIKA:

Human resource management journal

Journal of economic behavior and organization
Management Science

Journal of Labor Economics

Labor Economics

Journal of Economics Perspectives

American Economic Journal: Applied Economics

B.EX.3. Epyaoiokég 2xéoeig

NEPIFrPAMMA MAOGHMATOZ

1. FENIKA

2XOAH | Koivwvikwyv ETioTnuwv

TMHMA | Aiatunuatiko

EMIMEAO ZINOYAQN | Metatrtuyiako

KQAIKOZ MAOGHMATOZ B.ES 3 EZAMHNO | B’
- ZMOYAQN

TITAOZX MAOHMATOZX | Epyaciakég oxéoeig Il

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ
o€ TTEPITITWAN TTOU Ol TTIOTWTIKES povadeg ammovéuoviar | EBAOMAAIAI

o€ OIaKPITA puépn Tou uaBnRuarog 1.x. AiIaAéEeig, EX NIZTQTIK

Epyaotnpiakés ACKROEIS K.ATT. AV O TTIOTWTIKES QPEX EX
UovAades arrovéuovral evidia yia To GUVOAO Tou AIAAZKAAIA | MONAAEXZ
uadnuarog avaypdyre 1i¢c EBOouadiaies WPES b2

010a0KaAiac Kal To CUVOAO TWV TTIGTWTIKWYV UOVAOWYV

lNpooBéarte oeipég av xpeiaotel. H opyavwon
o16aokaliag kai o1 616akTIKEG uéBodol TTou
XPNOILOTTOIOUVTAI TTEQIYPAPOVTAI AVAAUTIKA OTO (O).

TYNOZ MAOGHMATOZ | Eidikeuong
yeviKoU utTof3a6pou,
€10IKoU utToabpou, €idikeuong,
YEVIKWYV YVWOEWYV, avamrruénc OeEIoTHTwV

MPOAIAITOYMENA MAOHMATA:
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FAQZZA AIAAZKAAIAZ ka1 | EAAnvIKG
EZETAZEQN:

TO MAOGHMA NMPOZ®EPETAI ZE
POITHTEZ ERASMUS

HAEKTPONIKH ZEAIAA MAOHMATOZ
(URL)

0. MAOHZIAKA ANMOTEAEZMATA

Ma@noiakd AmroteAéoparta
lNepiypdoovrar Ta uabnoiakd amoreAéouara Tou uabriuarTog o CUYKEKPIUEVES YVWOEIG,
OEIOTNTEC Kal IKAVOTNTES KATaAAnAou emiTédou TTou Ba ATTOKTGOUV OI QPOITNTES UETA TNV
ETTITUXN OAOKARPWON TOU uabnuarog.
2uuBouleureirte 1o MNapdaptnua A
o [lepiypagn tou Emimrédou twv Mabnoiakwv ATTOTEAEOUATWV yia KGOE Eva KUKAO
oTToUdWYV oUupwva ue 1o lNAdiolo MNpoodviwy Tou Eupwrraikou Xwpou Avwrarng
Ekmaideuong
o [lepiypagikoi Acikteg ETriTédwyv 6, 7 & 8 Tou EupwrraikoU lNMAaioiou lNpoooviwv Aid
Biou M&6nong kai 1o lNapdprnua B
o [lepiAnmTikoc Odnyoc ouyypapnc Mabnoiakwv ATToTEAEOUATWY

OAoKANpwvOVTaG TO pddnua, ol OITNTEG/-TPIEG AVAEVETAI VA

e AI0BETOUV TIG ATTAPAITNTEG YVWOEIG WOTE VA CUOXETICOUV TIG BOCIKEG BEWPROEIG
TWV EPYOAOCIAKWY OXETEWV UE TO CUYXPOVA eUTTEIPIKG dedopéva GTO TTEDIO TWV
EPYOOIAKWY OXETEWV

e 'Exouv TnVv IKavoTNTa VA «TTPORANUATOTTOIOUVY OAX TO AAANAEVOETA TIG EPYACIAKES
OX£OEIG QAIVOUEVA £TO1 WOTE VA DIOLOPPUIVOUV KPIOEIG KAl va TTpofAnuartifovtal o€
OX£0N KE OUVAPH KOIVWVIKA KAl ETTIOTNUOVIKA ¢NTARATA.

e Kivnrotrolouv, atrod pia dIETTIOTNUOVIKHA OTITIKI, YVWOEIG KAl EPYAAEIQ TTPOEPXOUEVT
aTTO OIAPOPETIKES ETTICTNUOVIKES TTEIBAPXIES TWV KOIVWVIKWYV ETTICTNUWY YIA TNV
MEAETN TWV EPYACIAKWY OXETEWV.

e KaTtavoouv 1o IETTIOTNUOVIKG KAl TTOAU-ETTIOTNOVIKO XAPAKTAPA TWV EQYACIAKWY
OXE0EWV WG YVWOTIKOU AVTIKEIMEVOU.

e Kartavoouv, avayvwpiouv Kal va avaAUouV TIG OUYXPOVES eEEAIEEIS KOBWG Kal TIG
d1axPOoVIKEG AANAYEG KAl TOUG LETAOXNUATIOUOUG OTO TTESIO TWV EPYACIAKWY
OXECEWV .

e AvacToxadovtal yia TIG aAANAETIOPACEIS LETAEU TWV BIAQPOPETIKWYV ETTITTEOWV
EPYACIOKWY OXETEWV (HiIKPO-, LAKPO-, ETTIXEIPNOIAKO-KAQBIKO-£OVIKO,
£0VIKO-eUPWTTATKO-01EBVEC, KATT.)

levikég IkavoTnTeg

AauBavovrag urrdyn TIS YEVIKES IKAVOTNTES TTOU TTPETTEI VA EXEI ATTOKTIOEI O TITUXIOUXOG
(orTw¢ autéc avaypagovral oo MNapdprnua AirAwuartog kai maparifsvial akoAoubwg)
o€ TT0Id / TTOIEC ATTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnon, avaAuon Kai cuvlson 2XE0Ia0uOC Kal OlaxeEipion Epywv
OEOOUEVWV KAl TTANPOQYOPIWY, UE TN 2eaocudg arn dIAPOPETIKOTNTA Kal OTHV
XPHON Kai TwV aIrapaitnTwy TEXVOAOYIWY  TTOAUTTOAITIOUIKOTHTA

lMpooapuoyn o€ VéEs KAaTAOTAOEIS 2efaocudg aTo UOIKO TTEPIBAAAOV

AQwn armropacewy
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Aurdvoun epyaaoia Emideién KoIvwVIKAGS, ETAYYEAUATIKAS Kai
Ouadikn epyadia n6Ikn¢ utTeUBUVATNTAC Kal EUaIoOnaiag o€
Epyaoia o€ 01e6vég TepIBAAAoV Oéuara puAou
Epyaaoia o€ diemiotnuoviko mrepifaAlov AOoKnon KPITIKAS KAl QUTOKPITIKAG
lNapdywyn vEwv EPEUVNTIKWYV IOEWV lMpoaywyn TN EAcUBEPNGS, ONUIOUPYIKNG
Kal ETaywyIkng okéwng
AMeg
e AoKnonN KPITIKAG KAl AUTOKPITIKAG
e [poaywyn TnG eEAUBEPNG, BNUIOUPYIKAG KAI ETTAYWYIKAG OKEWNG
o [lapdywyn vEwv €pEUVNTIKWYV IDEWV
e [lpocapuoyr o€ VEEC KATAOTAOEIG
e Autdvoun gpyaacia
e OuadikA epyacia
e AvalAtnon, avaAuon kai ouvoeon 6£douEVWY Kal TTANPOYOPIWY, UE TN XPON Kal
TWV ATTOPAITNTWY TEXVOAOYIWV
e Epyacia oe diemoTnuoviko TepIBaAAov

0. NEPIEXOMENO MAOHMATOZ

To paOnua autd aTTOCKOTTE:

e Q) oTnv euPpaduvon Kai eutrédwan {NTNUATWY TToU EEETACTNKAV GTO TTAQICIO TOU
QVTIOTOIXOU UTTOXPEWTIKOU pabriuartog Tou 1ou egaurvou (Epyaaiakég Zxéoeig |)

e [3) otnv avdAuon €IBIKOTEPWY BEUATIKWY TTOU ATTACOXOAOUV TOUG HEAETNTEG TOU
mediou.

EvoeikTikd Ba e€eTaoToUV 01 akdAouBeg BepaTikEG:

e EupwTraikéc ayopég epyaaiag Kal TTOMITIKEG YIA TIG EPYOCIOKEG OXETEIG KAl TNV
opydavwon TG epyaciag -

Epyaoiakég ox€o€I Kal LETAOXNUOTIONOI ThG Epyaaciag -
MPOoKAACEIG yia Ta CUVBIKATA, VEEG KATNYOPIES EPYACOUEVWV & OUVOIKAMOTIKEG
OTPATNYIKEG -

o Epyaoiakég OXEOEIG O€ EUPWTTAIKO ETTITTEDO (EUPWTTAIKES 0dNYieg KAl TTOMITIKEG yIa
TIG EPYOCIAKEG OXEOEIG, Ol EUPWTTAIOI KOIVWVIKOI ETAIPOI, EUPWTTATKOG KOIVWVIKOG
didAoyog, EupwTtraikd ZupBouhia Epyalopévwy, véa oikovoulkr) diakuBEpvnon Tng
EE ka1 emMTITWOEIG YA TIG EPYACIAKESG OXEOEIG)-

o Emxeipnoiokég avadiapBpwoeis (eEayopES, CUYXWVEUTEIG, LETEYKATAOTOON
ETTIXEIPACEWV) KAl ETTITITWOEIS OTIG EPYOCIOKES OXETEIG:

e Epyaoiakég oxéoelg aTo DIEBVEC ETTITTEDO Kal O€ ETTITTEOO TTOAUEBVIKWV
emxeIpriocwy [multinational codes of conduct, dpd&on Twv dIEBVWYV opyaviouwyv
(A.x.ILO, OOZA), cuppuetoxn kai diaBouAeucn o€ eTTITTESO TTOAUEBVIKWV
ETTIXEIPNTEWY (CULQWVIES-TTAQICIO OTIG TTOAUEBVIKEG eTTIXEIPAOEIS, Maykoouia
2uuBouhia Epyalopévwv), ogBaocudg/Tapafiaon epyaciakwy Kal avBpwIrivwy
OIKQIWATWY OTIG TTOAUEBVIKEG ETTIXEIPADEIG:

e Ayopd epyaciag, EpyacIaKEG OXEOCEIS Kal PnPIOKOG peTaoxnuaTionds (TnAspyaaia,
EQPYOTia o€ WNPIOKEC TTAATPOPUEC, K.O.K).
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0. AIAAKTIKEZ ka1 MAOGHZIAKEZ MEOOAOI - AZIOAOIHZH

TPOMOZ NAPAAOZHZ
lNpoowrro ue mpoéowrro, EE ammooTtacews
EKTTAIOEUDTN K.ATT.

E¢ ammooTdoewg ekTraideuon

XPHZH TEXNOAOTIQN NMAHPO®OPIAX
KAI ENMIKOINQNIQN

Xpnon T.l1.E. orn Aidaokalia, atnv
Epyaornpiakn Ekmraideuon, otnv
Emikoivwvia ue 1oug QoITnTéEC

E¢ amooTtdoewg exmaideuon, Xprion
T.MN.E. (power point, video) oTn
Aidaokahia/ ETTiKoIVwVia pe Toug
@oITNTEG (e-mail, e-learn)

OPIrANQZH AIAAZKAAIAZ

lMepiypdovrar avaAutik@ o TpOTTOS Kai
uébodoir didaokaliag.
AiaAééerg, 2euIvapia, Epyaortnpiakn
Aoknon, Aoknon lediou, MeAétn & avaAuon
BiBAioypagiag,  Ppovrioripio,  [MPaKTIKA
(Torro6étnon), KAvikn Aoknaon,
KaMitexvik6  Epyacothipio,  AiadpdoTikh
O10aoKadia,  EKTTAIOEUTIKEG — ETTIOKEWEIC,
Ekmévnon ueAérnc  (project), 2uyypaen
epyaociac  /  gpyaciwy,  KaAAitexvikn
onuioupyia, K.AT.

Avaypdovral oI WPES UEAETNS TOU QoITNTH
yia KGBs uabnoiakn 6paoctnpiotnia Kabwg
Kal Ol WPES un Kabodnyouuevns UEAETNG
oUuQWVA UE TIS ApxEC TOU ECTS

Poprog
Apaocrtnpiornra Epyaciag
Eaunvou
AlaAECEIC 39 WPEQ
AutoTeAng/ 78 WPEG
Mn-kaBodnyoupevn
UEAETN & avaAuon
BiBAloypapiag
EkTTévnon peAétng 33 wpeg
(project),/Zuyypagn
TENIKAG epyaaiag /
EVOIAUEOWYV EPYATIWV
2 UvoAo MaBruarog 150WpEG

AZIOAOIMHZH ®OITHTQN
lNepiypaen tn¢ diadikaociac aioAdynong
MNwaooa A&loAdynong, MéBodoi
aéloAéynaong, Aiauopewrikn n
2uurrepaouariky, Aokiuacia  NoAAamAng
EmAoyng, Epwrnoeic 2uvroung Amavrnong,
Epwrnoeigc Avarrruéng Aokiuiwv, EtiAuon
lNpoBAnudrwy, Iparmrry Epyacia, EkBeon /
Avagopd, [lpogopikn Eééraon, Anudoia
lNapouaiaon,  Epyaotnpiaky  Epyaadia,
KAivikny Eééraon AoBevoug, KaAdirexvikn
Epunveia, AAAn / AAAeg

Iparrrn Epyaocia
Evdiqueoec epyaoies
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Avagépovral pnTa mpoodIopIouéva KpITHpIa
aéioAdynon¢ kai  €av  Kalr  1oU  &ivai
TPO0BACIUA ATTO TOUC POITNTEC.
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Supranational Developments and Prospects. Routledge.

2UvaQn EMOTNUOVIKA TTEQIOOIKA:

Industrial Relations: A Journal of Economy and Society

Relations Industrielles / Industrial Relations

Journal of Industrial Relations

Employee Relations

Transfer

Sociologie du Travail

Industrielle Beziehungen

International Journal of Comparative Labour Law and Industrial Relations

Labor: Studies in Working-Class History

British Journal of Industrial Relations
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B.EZ.4. Anudoieg TTONITIKEG

NEPIFrPAMMA MAOGHMATOZ

e [ENIKA

2XOAH | Koivwvikwy ETrioTnuwv
TMHMA | AiaTunuatiko
EMIMEAO ZIMNOYAQN | MeTamrTuxiako
KQAIKOZ MAOHMATOX | B.EX.4. | EZAMHNO ZMOYAQN | B’
TITAOZ MAOGHMATOZ | AHMOZIEZ MOAITIKEX

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZX
o€ TTEPITITWAN TTOU OI TTICTWTIKES povades ammovéuoviar | EBAOMAAIAI

_ . . NIZTQTIK
o€ OIaKPITA pépn Tou uabnuarog m.x. AlaAéEeig, EX
. . . . EZ
Epyaotnpiakés AGKHOEIS K.ATT. AV Ol TTIOTWTIKES HOVADES QPEX MONAAE
arrovéuovrail evidia yia 1o GUVOAO ToU uabnuarog AIAATKAAIA 5
avaypawre T1ig EBdouadiaics wpes d1daockaliag kai To b3
OUVOAO TWV TTICTWTIKWY UOVAOWV
3 6 ECTS
(ouvoAikd)

lNpooBéarte aeipég av xpeiaotel. H opyavwaon
o16aokaliag kai o1 616akTIKES uéBodol TTou
XPNOILOTTOIOUVTAI TTEQIYPAPOVTAI AVAAUTIKA OTO (O).
TYNOZ MAOGHMATOZ | Eidikeuong YeVIKWYV yVWOEWY, evipu@naon o€
YEVIKOU utToBad6pou, | ouykekpiuéva tredia

€161IKoU utToaBpou, €1dikeuong
YEVIKWV YVWOEWV, avamTuéng
oeéloTRTWV
MPOAMAITOYMENA | OXI
MAOHMATA:

FAQZZA AIAAZKAAIAZ kai | EAAHNIKA
EZETAZEQN:

TO MAGHMA | NAI
NMPOZ®EPETAI ZE
@®OITHTEZ ERASMUS

HAEKTPONIKH ZEAIAA | Oa oxediaoTei pe Tnv Evapén Tou pabnuatog
MAOHMATOZX (URL)

o MAOHZIIAKA AMMOTEAEZMATA

MaOnoilakd AmroteAéoparta

lMepiypdeovral Ta pabnoiakd amroreAéouara Tou uabnuarog ol CUYKEKPIUEVES YVWOEIG,
O€IOTNTES Kal IKAVOTNTES KATaAANAou emiTTéEOOU TTOU Ba ATTOKTHOOUV OI QOITNTEG UETA
TNV EMTITUXH OAOKAHPWGN TOU uadnuaroc.
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2uuBouleureite 1o MNapdaptnua A
e [lepiypacqn Tou Emimédou Twv Mabnoiakwy ATroTeAsoudrwy yia KB éva KUKAO
oTToUdwWY ouupwva ue 1o lNAaiolo MNpoooviwy Tou Eupwrraikou Xwpou Avwrarng
Ekmraideuong
o [lepiypaikoi Acikteg ETiTédwy 6, 7 & 8 tou EupwrraikoU NMAaioiou MNpoooviwv Aid
Biou Ma6nong kai 1o lNapdprnua B
o [lepiAnmTikdc OOnyoc¢ auyypaens Mabnoiakwv AToTeAcoudrwyv

To pdéBnua otoxeuel otnv eufdBuvon OTIG KUPIEG TTAPARETPOUG KAl TITUXEG TWV
onuooiwyv TToAITIkwy. Méoa atd pia diETIoTUOVIKA Bewpnon o1 @oITNTEG Ba TTPETTE
va eival og B€éon va KATavorjoouv TIG PBACIKEG AsiToupyieg Kal pPETOBOAEG TTOU
ouvTeAouvTal oTov POAO, TOUG BEOUOUG KaBWG KAl TNV OpyAavwaon Kal AsiIToupyia Tou
oUyXPOVOU KPATOUG KAl TWV dNUOCIWV TTONITIKWV.

IkavoTnTEg
AauBavovrag urdywn TiS YEVIKES IKAVOTNTES TTOU TTPETTEI VA EXEI ATTOKTOEI O
TTTUXIOUXOG (OTTWS auTES avaypdovral aTo MNapdprnua AirAwuarog kai raparibevrai
aKoAoUBwCG) o¢ TToIa / TTOIES ATTO QUTES ATTOOKOTTEI TO uabnua;.

Avadlitnaon, avaAuaon kai cuvlson 2XE0IA0UOC Kal dlaxEipIon EpywV
ocdouEVWVY Kal TTANPOYOPIWY, UE TN 2eBaocuog arn dIapoPETIKOTNTA KAl OTNV
XPHON Kail TwV arrapaitnTwy TTOAUTTOAITIOUIKOTNTA

TEXVOAOYIWV 2&Baocuog aro uaIko TTepIBaAAov
lNpooapuoyn o€ VEEC KATAOTAOEIG Emideién KoIVWwVIKAG, ETAYYEAUATIKAS Kai
Njwn armopacewv nBIKA¢ UTTEUBUVOTNTAC Kal EuaioBnaiag o€
Aurdvoun epyaoia Béuara puAou

Ouadikn epyaadia A0Knon KPITIKAS KAl QUTOKPITIKAG
Epyaaoia o€ 616vég TepiBaAlov lMpoaywyn TN EA£UBPNGS, dNUIOUPYIKAS Kai
Epyaoia o€ diemornuoviko ETAYWYIKNS OKEWNS

mepiBéAov - L

lNapaywyn véwv EpEUVNTIKWVY I0EWV AlMgg...

Avaliitnon, av@Auon kai ouvBeon 6£O0ouéVwyY Kai TTANPOQOPIWY, UE TN XPHON Kal TwV
amapaitnTwy TEXVOAOYIWY

lNpooapuoyn o€ vées KaTaoTaoeIC

Anwn amopacewyv

Aurdévoun gpyaacia

Ouadikn epyaaia

Epyaaia o€ distrioTnuoviko mepiBaAiov

lNapdywyn véwv PEUVNTIKWYV IOEWV

2eBaocuog arn dIapopPETIKOTNTA KAl OTNV TTOAUTTOAITIOUIKOTNTA

Emideién koivwviKng, emayyeAuariking kai nBIKNS utmeuBuvarntac kai euaiobnaoiag oe
OGéuara puAou

AOKNonN KPITIKAS KAl QUTOKPITIKNG

lpoaywyn ¢ eAeUBPNC, ONUIOUPYIKAS KAl ETTAYWYIKNS OKEWNS

AVATITUEN EPEUVNTIKWY OEEIOTATWY
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e [MEPIEXOMENO MAOGHMATOZXZ
I. NEPIAHWH- MEPIEXOMENA
AVTIKEILEVO TOU PETATTTUXIOKOU padnuaTtog gival ol Anuéoieg MNMoAITIKEG.
II. MTEPIEXOMENA
AvdAuon Anpédoiag MoAITIkKAG

2TOX0G TOU paBAUOTOC €ival N €EOIKEIWON TWV QOITATWY PE TN XPAON TwV BACIKWY
epyaAciwv avdAuong dnuoaciwv TTONITIKWY yid TNV KAatavonon 1ng dSlapdpeuwaong Twv
TIOMITIKWY TOU KpAToug oTn ouyxpovn EAAGSa. H oulATnon €TTIKEVIPWVETAI OTNV
Katavonon Tou @aivouévou TnG aAAayng oto 1edio Twv dnuooiwv TToAImikwy. MarTi,
TOTE Kal TTWG aAAAlouv o1 dnudoieg TTONITIKEG; MaTi Kal KATw atrd TToIEG OUVOAKEG
KATTOI0 {NTAKOTO KATAPEPVOUV Va Yivouv BEparta TTpoTeEPAIOTNTAG TTIPOG AVTILETWITION
Kal katrola 6x1; MNarti KAtroleg eVOANOKTIKEG TTIAUCNG TWV {NTNRATWY TTPOTILOUVTAI ATTO
TIG KUBEpPVNOEIC O Oxéon pe AAAeg TTou ayvoouvTal; MNarti ol véeg TTONITIKEG oTTdvia
ulotroloUvtal O6TTwg oxediaatnkav; Me Ttoio TpdTmo  afiohoyolvral oTdXOl Kal
atroteAéopara; Me 11010 TPOTTO OI LETAPPUBUICEIG, WG euTTPOBETN KUBEPVNTIKA dpdaon,
EXOUV TTEPICOOTEPEG TTIBAVOTNTEG €TTITUXOUG €KPBaong; Ta Trapatmdvw £pwThuaTa
eceTadovTal 0T0 TTAQICIO TNG EAANVIKAG TTPAYUATIKOTNTAG.
e Ticival dnudoia TTOAITIKA
o KuBepvnTikn atlévia — uttodeiyuaTa diaudpewong
o O pdhog Twv TTaikTwv 01N diapdpewon Tng KuBepvnTikAg ATZEVTAG - OI ECWTEPIKOI

TaikTeG TNG dladikaciag (TTnyég duvaung, TTPoCTIBEéuEVN agia)
o O pdhog Twv TTaikTwv 01N dlapdpewon Tng KuBepvnTikAg ATZEVTAG - OI EEWTEPIKOI

TTaikTeG TNG dladikaoiag (TTnyég duvaung, TTPOCoTIBEuEVN agia)
e YAotroinon Anupociwv MNMoAITIKwy: Oswpieg yia TNV KaTavonon NG Eneaviong Tou

eAMAEippaTOG UAOTTOINONG TWV BNUOTTWY TTONITIKWY
e Tpotol-EpyaAcia AtioAdynonc Anuoaciwv MNoAITikwv

AIAAKTIKEZ ka1 MAOHZIAKEZ MEOOAOI - AZIOAOIHZH

TPOIMNOZ NAPAAOZHZ | NpbéowTtro ue NpdowTro
lNpoéowrro ue mpoéowrro, EE
ATTOOTACEWS EKTTAIOEUON K.ATT.
XPHZH TEXNOAOTIIQN | XpAon T.MN.E. otn AidackaAia kai oTnv
NMAHPO®OPIAZ KAI | ETTiKoIVWVia pe TOUG QOITNTEG
ENIKOINQNIQN
Xprion T.I1.E. otn Aidaockalia,
otnv Epyaornpiakn
Ekrmraideuan, otnv Emikolvwvia
UE TOUC QOITNTEC
OPIrANQZH AIAAZKAAIAZ
lNeprypdovrar  avaAutika o ) ®éproc Epyaciac
10610C Kai ué6odoi Apactnpiotnra E&aurivou
oi6aokaiag. AlaNéEeig 39 WpEG (students’
AiaAééeig, Zguvapia, workload)
Epyaompiakn Aoknar, | ['Mehétn & avéluon 61 WPECS
Ao{mon lediou, MeAérn ) & BiBAoypapiac,
avdAuon BiBAioypagias, | I"s ;v\ oaon epyaciiov 50 WPEC
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®povriarrplo, lpakTikn
(TorroBérnon), KAivikry Aoknon,
KaAAirexviko Epyaornpio,
AiadpaoTikn o1d6aokalia,
Ekmraideurikég ETTIOKEWEIG,
Ekmévnon ueAérng  (project),
2uyypaen gpyaoiag /
EPYAOIWY, KaAAirexvikn

onuioupyia, K.AT.

Avaypdeovral oI WPES UEAETNG
TOU QOITNTN yia KABe uabnaiakn
épaarnpidtnTta  Kabws Kai ol
wpeS  un  Kabodnyouuevng
UEAETNG OUUQWVA UE TIC APXES
TOU ECTS

>UvoAo MaBriuartog 150 (students’ workload)

AZIOAOIMHZH ®OITHTQN
lNepiypapnn e diadikaoiag
aéloAdéynong
MNwaooa AéloAéynaong, MéBodoi
aéloAéynong, Aiauopewrik h

2UUTTELATUATIKN, Aokiuaoia
lNoAramAng EmAoyng,
Epwrnoeic 2uvroung
Armravrnong, Epwrnoeic

Avarrruéng Aokipiwv, EtiAuon
lMooBAnudarwy, lparn
Epyaagia, ExkBeon / Avagopaq,
lNpogopiky Eééraon, Anudoia
lNapouaiaon, Epyaaornpiakn
Epyaoia, KAwvikp  Eééraon
AoBevoucg, KaAAirexvikn
Epunveia, AAAn / AAAeg
Avagépovral pnra
TPOCdIOPIoUEVA KpIThpia
aéloAdéynong kai €av Kai TTou
eivar mpoofdoa amd TOUC
QOITNTEC.

H yAwooa agiohdynong cival Ta EAANVIKA Kal wg
TTPOG TOUG ERASMUS @oITNTEG/ TPIEG TA AYYAIKA
(LEOW TWV EPYATIWYV TOUG).

e Etaunviaieg Epyaaoieg
e TeAIkr TTPOQOPIKN EEETACN

Ta caewg TTpocdlopiouéva KpITApIa agloAdynong
TTEPIYPAPOVTAI PNTA Kal avaAuTIKG OTo syllabus Tou
HaBAuaToC (To OTToI0 BIdETAI OTOUG POITNTEG/ TPIEG
Kal Ba e€ival dlaBéoiuo kal OTO0 E-Learn TOU
MaBnuaTog, vy £gnyouvTal avaAuTIKa Kal atrd TO
Aidaokovta oTnv apxi Tou egaurjvou (oTnv 1"
O1GAeEn) kai TTapdAAnAa didovTal 60eg £¢nynoEIg
Xpe1dlovtal oTn dIAPKEIN TOU EEAUAVOU.

e ZYNIZTQMENH-BIBAIOIPA®IA
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e AAetotToulog, A. MNeAayidng, ©. (2006), H EutrAokr Tng AvamTuéng kai o PéAog Tou
MeTappuBuioti Emixeipnuatia MoAiTikng, oto MNeAayidng, MntodtrouAog, Avaiuon
™me
e EAAnvikAg Oikovouiag: H MpocodoBnpia kai o MetappuBuioeig, ABAva: EkdooeIg
Matmadion AAeEOTTOUAOG (20050)«H peTappUBuon Twv TTONITIKWY TOU KPATOUG KAl
0 pOAoG TNG dnudoiag dloiknong», aTo MakpudnufTeENG K.a. (€TTIW.) AIOIKNTIKN
Octwpia kai MNpdagn — Aloiknon kai Koivwvia, ABriva: Ekdo6o€Ig ZakKouAa (UTTd
¢kdoaon)
e AAeCOTTOUNOG (20050), « ETTIoTNMIKA KovoTnTa Kal ZUAoyikh Apdon: H epiTrTwon
Tou lvoTitouTtou Epyaciag Tng IM.Z.E.E.», avakoivwaon oto ouvedpio“Epyacia kai
MoAITiKA: ZuvdikaAiopdg kal Opydvwaon Zuppepdviwy otnv EAANGda 1974-2004
1ToU SlopyavwBnke ato 1o 1dpupa Zakng Kapayiwpyag oto Epyacia kai MoAITIKn:
2uvlIKaAIouog kal Opydvwaon Zupgepoviwy atnv EAAGSa 1974-2004
o AAefotToulog, MaupouoUaTakou (2005), «[MoAITIkKEC Ocwpieg Kal OO UIKES
Mapeupaoeig kara TG AlagBopdc oTic NpooAnyeig oto Anuodaio Touéa: H
Mepirtwon Tou A.Z.E.lM.» To KoutoouUkng, ZKAIAG (TTiu.) Ala@Bopd kal ZkavdaAa
otn Anudaoia Aioiknon kai Tnv MoAiTikr) ABrva: Zi1d€png
® Anderson, J. (2003), Public Policymaking, US: Houghton Mifflin
e KoAMAivtdag, T. (2000), H Adpdavelia Tou Status Quo, ABriva: KpiTikn
e AAdBdag, K. (2003), «IMoAiTik AvaAuon, ExktraideuTikr MNMoAiTikr kar Opddeg
2upeepOvTwy» oTo Mataddkng N. (e11.), KpdTtog, Koivwvia, Ayopd Kai
MoAImikég otnv Ektraideuon ABrva: Zappaiag

e Makpudnunteng, A. (2004), Npooeyyioeig 0Tn Ocwpia Opyavwoswy, ABriva:
KaoTtaviwTng

e MaupoyopddTog (2000), Ouddeg Trieong kai dnuokparia, ABrva: Matdkng
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Kpdroug, ABriva: KaotaviwTng

ZevoyAwaoon
e Hill & Hupe (2002), Implementing Public Policy, UK: Sage
e Howlett & Ramesh, (1995), Studying Public Policy, UK: Oxford Univ. Press
e Kingdon, J.W. (1995), Agendas, Alternatives, and Public Policies, NY: Longman
e Majone, G. (1989), Evidence, Arguments, & Persuasion in the Policy Process, US:

Yale Un. Press

Munger, M.C. (2000), Analyzing Policy, NY: W.W. Norton

Peters B.G. (1986), American Public Policy: Policy and Performance, UK: Macmillan
Rose, R. (1993), Lesson-Drawing in Public Policy, NJ: Chatham House Publishers
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Stiglitz, J. (1992), Oikovouikn Tou Anuéoiou Touéa, ABrRva: KpITIKr

2tmavou, K. (2001), Anudcia Aloiknon kai Anuoaia MNoAITikr o1o
2TNAIWTOTTOUAOG, E. KATT (e1Tin.) H Anudaoia Aloiknon otnv EAAGSa, ABrva:

2 AKKOUAQC
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e 2WwTnpomouAog, A. (1996), NpageiokparTia kai MoAimikA EEoucia, ABrjva:
2 dKKouAag

o ToeutreAg, [ (2004), EppwAcupéva Maiyvia, ABrva: Martralriong

e Tsebelis, G. (2002), Veto Players: How Political Institutions Work, US: Princeton Univ.
Press

e Wallis,J. —Dollery, B. (2005), Atrotuyia Tng Ayopdg, Atrotuyxia Tng KuBépvnong,
Hyeaoia kai Anudaoia MoAiTikn, ABiva MNartradiong
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B.EZ.5. Epyaoiokéc ox€oeig 010 dnudoio Topéa
NEPIFrPAMMA MAOGHMATOX

e T[ENIKA

2XOAH | Koivwvikwy ETioTnuwv
TMHMA | AiaTunuatikd
EMINEAO ZMOYAQN | MetartrTuyiako
KQAIKOZ MAOHMATOZX | B.EX.5. | E=ZAMHNO ZI[MOYAQN | B

TITAOZ MAOGHMATOZ | Epyaciakég oxéoelg aTov ONudoIo TOpEa

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZX
o€ TTEPITITWAN TTOU O TTICTWTIKES povades amovéuoviar | EBAOMAAIAI

_ . . NIZTQTIK
o€ OIaKPITA uépn Tou uabnuarog .x. AlaAéEeig, EX Ex
Epyaortnpiakés AGKHOEIS K.ATT. AV Ol TTIOTWTIKES HOVADES QPEX MONAAE
arrovéuovrail eviaia yia To GUVOAO ToU uabnuarog AIAAYKAAIA 5
avaypawre T1ig EBdouadiaics wpes d1daockaliag kai To b2
OUVOAO TWV TTICTWTIKWY UOVAOWV
3 6

lNpoocBéarte aeipéc av xpeiaortei. H opyavwaon
o16aokaliag kai ol 616akTIKES uéBodol TTou
XPnoiuotrolouvTal TTEPIYPAPOVTAl aVAaAUTIKG aTo (0).
TYNOZ MAOGHMATOZ | Mevikou uttéfabpou, Eidikou uttéBabpovu,
yevikou utrofaBpou, | Eidikeuong, AvamTuéng degloTATWY
€161IKoU utTo3abpou,
&16ikeuanc,
YEVIKWV YVWOEWV, avarmTuéng
oeéloTRTWV
MPOAMAITOYMENA
MAOGHMATA:

FAQZZA AIAAZKAAIAZ kai | eAANVIKNA
EZETAZEQN:

TO MAGHMA
NMPOZOEPETAI ZE
QOITHTEZ ERASMUS
HAEKTPONIKH ZEAIAA
MAOHMATOZX (URL)

e MAOHZIAKA ANMOTEAEZMATA

| Maénoiloakda AtroteAéopara
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lMepiypdeovral Ta uabnoiakd amroreAéouara Tou uabnuarog ol CUYKEKPIUEVES YVWOEIG,
O€€IOTNTEC Kal IKAVOTNTES KATAAANAou emiTTéEOOU TTOU Ba ATTOKTHOOUV OI QOITNTES UETA
TNV EMITUXH OAOKApWON Tou uabnuarog.
2uuBouAeureite 1o MNMapaprnua A
o [Iepiypa@n Tou Emimédou Twv Mabnoiakwyv ATTOTEASGUATWYV Yyia KGOE Eva KUKAO
ommoudwy ouugwva ue 1o MNAaioio MNpoodviwy Tou Eupwiraikou Xwpou Avwrarng
Ekrmaideuong
o [lepiypagikoi Acikteg ETITédwV 6, 7 & 8 Tou Eupwrraikou MAaioiou lNpoooviwv Aid
Biou Mda6naong kai o lNapaprnua B
e [lepiAnmrikoc OOnyo6c¢ auyypaenc Mabnoiakwy AmoreAsaudrwyv

Me Tnv emiTuxr] oAokAfpwon Tou padnuatog «Epyaciakéc oxéoelig atov dnuocio
TOUEOY» O LETOTTITUXIOKOI POITNTEG/TPIEG AVOPEVETAI VA:

e £XOUV AQOUOIWOEI TO XAPAKTNPIOTIKA yvwpiouata Tou eAANVIKOU BI0IKNTIKOU
OUCTAMATOG KAl T CUCTAUOTA OpyAvwong Kal Asitoupyiag tng Anuoaciag
Aloiknong Kai Tou TTPOCWTTIKOU TNG

e £YXOUV KATAVONOElI TV €vvOold Kal TN onuacia Tou dnuociou TOpEa Kal TIG
MOPQPEC EPYATIOKWY OXECEWY TTOU AVATITUCCOVTAl OTO TTAQICIO TOu, AAAG Kal
€V YEVEI OTOV IDIWTIKO TOuED

e £xouv avTIAN@Bei TIg dladikaoieg Twv TTPOCAAYEWY aToV dnUACIO Topéa Kal TOV
pPOAo TNG apuddiag avegdpTntn apxng (AZEM)

e yvwpidouv Tn dpdaacn Kal AAAWY aveEAPTNTWY ApXWY, ETTITPOTTWY KOl Opyavwyv
0T0 TTEdI0 TWV EPYACIAKWY OXETEWV OTOV ONUOCIO KAl GTOV I8IWTIKO TOUED

e c¢cival og Béon va e€etdlouv Ta TTPOBAAuATA TTOU SIATTIOTWVOVTAlI OTN
oTeAéxwaon kal TN Asimoupyia TNG €AANVIKAG Anudoiag Aloiknong, va Ta
a&lohoyouv Kail va SIATUTTWVOUV TTPOTACEIC AVTILETWITIONC TOUC

levikég IkavoTnTeg

AauBavovrag urrdyn TIS YEVIKES IKAVOTNTES TTOU TTPETTEI VA EXEI ATTOKTIOEI O
TTTUXI0UXOG (OTTWS auTES avaypdovral oTo lNapadprnua AimAwuarog kai raparibevrai
akoAoUBwg) o€ 1Tola / TTOIEG aTTO QUTEG ATTOOKOTTEI TO uabnua;.

Avadliitnon, avaAuon kai cuvBson 2XE0Ia0u0¢ Kal dlaxEiplon Epywv
OEOOUEVWV KAl TTANPOQYOPIWY, UE TN 2eBaocudg arn dIapOPETIKOTHTA Kal OTHV
XPNon Kai Twv amapaitnTwy TTOAUTTOAITIOUIKOTNTA

TEXVOAOYIWV 2¢efaoudg aro euaiko epiBdAiov
lMpooapuoyn o€ VEES KAaTAOTAOEIS Emideién KoivwviKng, ETayyeAUATIKNG Kai
Anyn amopdoswv néikNg utreuBbuvaTnNTas Kai eualodnaiag oe
Aurdvoun epyaaia Béuara puAou

Ouadikn epyaadia AOKNon KPITIKAS KAl QUTOKPITIKNG
Epyaagia o€ 616vég TepiBaAlov lMpoaywyn ¢ EA€UBEPNCS, ONUIOUPYIKAS KAl
Epyacdia o€ dieTioTnuoviko EMTAYWYIKAS OKEWYNS

mepiBdAov L

lNapdywyn véwv EPEUVNTIKWYV IOEWV AlMee...

Avadlntnon, avaAuaon kar aovBean 6€00uévwy Kai TTANPOQYOPIWY, UE TN XPHCN KAl TwV
amapaitnTwy TEXVOAOYIWYV

lNpooapuoyn o€ VEEC KaTAOTAOEIS

NAjyn amopaocewyv

Epyaagia o€ diemornuoviko mepiBaAlov

80



Mpétaon Akadnuaikhg Miototroinong Néou Mpoypdupatog MeTaTITUXIOKWY ZTTOUBWYV
«AtTmaoxoAnon, Opyavwaon Tng Epyaciag kal Epyaciakég ZxEoeig», MavemoTtruwo Kprtng

Emideién KoivwviIKnAS, EmayyeAuaTiking kai nBIKNS utreuBuvatnTac kai euaiobnoiag o
Oéuara puAou

AOKnNon KPITIKAS KAl QUTOKPITIKAS

lMpoaywyn tn¢ EAeUBepNC, ONUIOUPYIKAC KAl ETTAYWYIKAC OKEWNC

e [NEPIEXOMENO MAOGHMATOZ

To uddnua atrooKoTTEl OTNV KPITIKA €££TA0N BACIKWY BEGUIKWY dOUWY TOU EAANVIKOU
OIOIKNTIKOU OUCTARATOG Kal Twv ouoTnudtwy opydvwong Kal Agimroupyiag Tng
Anuodolog Aloiknong Kal Tou TIPOCWTTIKOU TNnG. EISIKOTEPA, ETTIKEVTPWVETAI OE
NTAMOTA OPYAVWONG TWV EPYACIAKWY OXECEWV TOU TTPOOWTTIKOU TnG Anudaoiag
Aloiknong otov dnudcio Touéa. ETriong, digpeuvd Tnv £vvola Kal TNV €EEAIEN TNG apXnS
TNG HOVILOTATAG YIO TO TTPOCWTTIKG Tou dnuociou Topéa. EmmAéov, €mdIWKEl va
egnynoel TIg S10dIKaoiEG Twv TTPOCAAWEWY oTov dnudoIo Topéda Kal Tov pOAo Tng
apuddiag avegdptntn apxng (AZEN), aAAG kai Tn &pdan AAAWY aveEdpTnTwyV apxwy,
ETTITPOTTWV KAl OpYAvVWY OTO TTEDIO TWV EPYACIAKWY OXETEWY OTOV dNUOCIO KAl OTOV
IDIWTIKO Topéa. 18iaiTepn onuacia €xouv yia 10 pddnua autd ¢ntrApata 106TNTAG,
aglokpaTtiag, SIOPAVEING, AVTIKEILEVIKOTNTAG KAl ATTOTEAECUATIKOTNTAG.

o AIAAKTIKEZ ka1t MAOHZIAKEZ MEOOAOI - AZIOAOIHZH

TPOMOZ NAPAAOZHZ | E¢ amooTdoswg ekmaideuon
lMpbéowrro ue mpoowrro, EE
ATTOOTACEWS EKTTAIOEUTT) K.ATT.

XPHZH TEXNOAOrIIQN | Xpron T.M1.E. otn Aidackalia kai otnv Emikoivwvia
NMAHPO®OPIAZ KAI | ne roug goitntéc

EMNIKOINQNIQN

Xpnon T.I1.E. otn Aidaockalia,

oTnv Epyaornpiakn

Ekmaideuon, otnv Emikoivwvia

UE TOUC QOITNTEC

OPIrANQZH AIAAZKAAIAZ
lepiypagovrar  avaAutika o ) déproc Epyaciag
1061T0C Kai ué6odoi Apaompiomnra Eéaurivou
o10aokaliag. AlgAE€eic 39
AiaAégeig, 2EUVAPIT, | ['\MeAérn & avdAuon 51
Epyaortnpiakn Aoknan, BiBAioypagiac
Aoknon [lediou, MeAétn & Suyypapn epyaaiac 60
avaAuon BiBAioypagiag,
®povriorrplo, lpakTikn
(Torro6érnon), KAviky Aoknaon,
KaAAirexviko Epyaornpio,
AiadpaacTikn o1daokalia,
Ekmaideurikég ETMIOKEWEIC, - - .
Ekmévnon ueMétnc  (project), >UvoAo Mabniuaroc 150 WpEg

2uyypaen gpyaagiag /
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£pYaaiwy, KaAAirexvikn
onuioupyia, K.ATr.

Avaypdovral ol WPEeS UEAETNG
TOU QOITNTH yId KABE uabnaoiakri
opaotnpidtnTia Kabws Kai ol
wpes  un  kabodnyouuevng
UEAETNG OUuQWVA UE TIC APXES
TOU ECTS

AZIOAOIMHZH ®OITHTQN
Mepiypapny ¢ dladikaoiag
aéloAdynong EAANvIKA YAWooa

FAwooa AéloAdynang, MéBodor | Epwrroeis 2uvrouns Aravinong
aéloAéynong, Aiauopewrikn n | Mpamrh Epyacia
2UUTTELACUATIKN, Aokiuaadia | lNpogopikn EEETaon

lNoAAarmmAng EmAoyng,
Epwrnoeic 2uvrounc
Armavrnong, Epwrnoeic
Avamrruéng Aokiuiwyv, EtiAuon
lMpoBAnudrwy, lparrri

Epyaoia, ExkBeon / Avagopd,
lpogopikny Eééraon, Anudoia
lNapouaoiaon, Epyacornpiakn
Epyacia, KAvikp  Eééraon

AoBevoucg, KaAAirexvikn
Epunveia, AAAn / AAAeg

Avagépovrai pnra
TpPoodIopIouéva KpItnpia

aéloAdynong kai €qv Kai TTou
givar mpoofBdoa amd TOUC
QOITNTEC.
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B.EZ.6. MetaoxnuaTtiopoi oTig Ayopég Epyaoiag kai Kpioeig

NEPIFrPAMMA MAGHMATOZ
o [ENIKA

2XOAH | Koivwvikwy ETTioTnuwv

TMHMA | Alatunuatikéd

EMIMNMEAO 2IMNMOYAQN | Metamtuyiako

KQAIKOZ MAGHMATOZ | B.-EZ.6. EZAMHNO | B
2MOYAQN
TITAOZ MAGHMATOS Mamo'xnuanoum oTIg Ayopécg Epyaaiag
Kal Kpioeig

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ
O€ TTEPITITWAN TTOU O TTIOTWTIKEG uovaodeg ammovéuoviar | EBAOMAAIAI

o€ OIaKPITA €PN ToU uabnuarog 1.x. AlaAéEeig, Ex NIZTQTIK

Epyaornpiakéc AGKROEIS K.ATT. AV OI TTIOTWTIKES QPEX EZ
UOVAOEC ATTOVEUOVTAI EVIAIA YIA TO OUVOAO TOU AIAAZKAAIA | MONAAEZX
uabnuaro¢ avaypdwre 1i¢c EBoouadiaiec WPES z

010a0KaAiag Kal To CUVOAO TwV TTIGTWTIKWY UOVAOWV

lNpocBéarte aeipég av xpeiaortei. H opydavwaon
o16aokaliacg kai o1 010aKTIKES uéBodol TTou
XPNOoIUOTTOIoUVTAl TTERIYPAPOVTAI AVAAUTIKA OTO (O).

TYNOZ MAGHMATOZX | EmAoyng
yevikoU utro3a6pou,
€101KoU utToabpou, eidikeuong,
YEVIKWYV YVWOEWYV, avamruéng 0eéloTnTwy

NMPOAMAITOYMENA MAOGHMATA:

FAQZZA AIAAZKAAIAZ ka1 | EAAnvIKG
EZETAZEQN:

TO MAOGHMA NPOZ®EPETAI ZE
®OITHTEZ ERASMUS

HAEKTPONIKH ZEAIAA MAGHMATOX
(URL)

1. MAOHZIAKA ANTOTEAEZMATA

Ma@noiakd AmroteAéoparta

lNepiypdoovrar Ta uabnoiaka amoreAéouara Tou uabrnuarog ol CUYKEKPIUEVES YVWOTEIC,

O€I0TNTEC Kal IKAVOTNTES KATaAAnAou emiTTéOou TToU Ba ATTOKTATOUV OI QPOITNTES UETA TNV

ETTITUXH OAOKARPWON TOU uabnuarog.

2uuBouleureite 1o lMNapdprnua A

o [lepiypacpn Tou Emimédou twv Mabnoiakwy ATToTeAsoudrwy yia KaBe Eva KUKAo

otmoudwy auupwva ue 1o lNAaioio Npoodviwy Tou EupwriraikoU Xwpou Avwrarng
Ekmraideuonc
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o [lepiypaqikoi Acikteg ETiTédwyv 6, 7 & 8 Tou Eupwrraikou lNMAaioiou lNpoooviwv Aid
Biou Md&6nong kai 1o lNapdprnua B
o [IepiAntrriko¢ Odnyoc ouyypapnc Mabnoiakwyv ATToTeAsouaTwyv

e O1@OITNTEG KAl OI QOITATPIEG BA ATTOKTHOOUV YVWOEIG TTOU APOpoUV 0Tn BewpPnTIKA
ouZATNoNn yUpw aTTd TIG OIKOVOUIKEG KPIOEIG KAl TN GUIPBOAN TOUG GTO
HETAOXNUATIONS TWV AyopWY £pyaciag KaTd Tnv TTpdo@ATh IOTOPIKA TTEPIODO (200G
Kal 2106aIwvag).

e Oa utropolVv va avacuvBETOUV Kal VA KATNYOPIOTTOICOUV TNV YVWGOT TTOU £€X0UV
QTTOKTAOEI TTAVW OTNV 0pyAvwaon Kal PeTECENIEN TWV AyOPWV EPYATiag yia TV
KATavonon Twv oUyXpovwy eEeNIigEwY

e Oa cival o€ Béon va agIoAOYHOOUV LE KPITIKO TPOTTO TIG DIQPOPETIKEG TTIPOCEYYIOEIG
TTOU UTTAPXOUV TTAVW OTO AVTIKEILEVO KAI VA KPiVOUV TN KATAAANAGANTA TOUG YIO TNV
AvAAUON CUYKEKPILEVWV QAIVOUEVWYV KOI TTEPITITWOEWV.

e Oa cival o€ B€on va eQapudCouV TNV YVWOT TToU £XOUV ATTOKTATEI yIa va
KATaypAWouv va avaAUoouV Kal Va EPUNVEUCOUV TIC GUYXPOVEG TAOEIC OTNY ayopd
£PYO0IAG KAl TNV OUVOECH TOUG UE TIG KPIOEIG OTAV OIKOVOUIQ

e Oacival oe Béon va avadeifouv ugioTdueva TTpoBARuaTa oTn AsIToupyia Twv
QYyOpWY EPyaciag Kal va TTpoTeivouv AUCEIG TTou Ba aToxeUouv oTnyv BeATiwon Twv
ouvVONKWYV TwV EpyalopuEVWV.

e Oa cival og BEon va cuvTAEouV pia epeUVNTIKA TTPATACN KAl VA EKTTOVIIGOUV pid
EPEUVNTIKA LEAETN YUPW ATTO TN AEITOUPYIQ KAl TO LETOOXNUATIOUO TWV AyopwV
gpyaaciag

levikég IkavoTnTEg

AauBavovrag urrdywn TIS YEVIKES IKAVOTNTES TTOU TTPETTEI VA EXEI ATTOKTIOEI O TITUXIOUXOG
(orTw¢ autéc avaypagovrai aro MNapdprnua AirAwuartog kai maparifsvial akoAoubwg)
o€ TT0Id / TTOIEC ATTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnon, avaAuon Kai cuvBson 2XE01a0uOS Kal OlaxEipion Epywv
OEOOUEVWV KAl TTANPOQYOPIWY, UE TN 2eaocudg arn dIaPOPETIKOTNTA Kal OThHV
XPHON Kai TwV aITapaitnTwy TEXVOAOYIWY  TTOAUTTOAITIOUIKOTHTA
lMpooapuoyn o€ vées KAaTaoTAOEIS 2efaoudg oTo PUOIKO TTEPIBAAAoV
Njpn amopdoswyv ETmideién KoIVWVIKAG, ETTAYYEAUQTIKAC Kai
Aurdvoun epyaoia nBIK/¢ UTTEVBUVOTNTAC Kal eualoBnaiag o€
Ouadikn epyacia Gsuara puAou
Epyaagia o€ 616vég TepIBaAlov AO0KnNon KPITIKAS KAl QUTOKPITIKAS
Epyaaia o€ diemarnuoviko mepiBaAlov lNpoaywyn 1nN¢ EAEUBEPNCS, ONUIOUPYIKAG
lNapdywyn véwv EPEUVNTIKWYV IOEWV Kal ETaywyIKNS oKEWNG

AMec
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e Na ptmopouv va avalnthcouv dedouéva Kal TTANPOQOPIES Kal va TO GEIOTTOINCOUY VIO
TN KATOVONON CUVOETWY KOIVWVIKWY QAIVOUEVWV.

e Na gival o B€0€l va KaTavoroouv OUVBETEG €VVOIEG KAl VA TIG AVASIATUTTWOOUV [E
OUVOETIKO Kal SNIoUPYIKO TPOTTO

e Na agloTToloUV TIG UTTAPXOUCEG TINYEG Yia TN CUAAOYH, KaTaypagn Kal cuveeon
TTANPOPOPIWYV Kol OEOOUEVWIV.
Na epyalovtal autévoud OTnV KTTOVNON WIAG EPEUVNTIKAG EPYACTIAG.
Na avaTrTuouv KPITIKN Kal SNuIoUpYIKA okéWn oThv Katavénon Kal avdAuon Twv
KOIVWVIKWV EGENIGEWV.

0. NEPIEXOMENO MAOGHMATOZ

To padBnua autd digpeuvd Tov TPOTTO LE TOV OTTOIO O LEYAAEG KPIOEIG (Kpay Tou 1929,
TETPEAAIK] KPiON TNG OEKAETIOG Tou 1970, XPNUOTOTTIOTWTIKN KPion Tou 2008 Kal n
TPOoQATN Kpion TN TTavdnuiag) emnpéacav TV €pyacia Kal TRV amracxoAnon Kai
EYKalviaoav onuavTikoug petacxnuatiopous. ‘Eupaon divetal 1600 OTIC aAAayEC TTou
OuvTEAEOTNKAV OTNV opydvwon Tng epyaciag, 600 ouvoAIkd oTnv ayopd epyaciag.
Apevdg digpeuvwvTal o aAAayEG Kal O1 ETTITITWOEIG TTOU OXETICOVTAI UE TO TTEPAC A ATTO
TOV TEUAOPIOUO/QOPVTIOUO OTO HETAPOPVTIOUS/ueTaTEUAOPIoUO. AQETEpou, eCeTAlovTal
eUpUTEPEG WETABOAEG TTOU QQOPOUV OTNV TPITOYEVOTTOINON TNG OIKOVOWIOG Kal TIG
METABOAEG TTOU ETTEPXOVTAI GTNV AYOPA £PYACIAG, TTOU a@OopOoUV TNV KPion TNG TTARPOUS
OTTaoXOANONG Kal TNV ETMEKTACON TNG QveEPYIAg Kal €UENIKTNG KAl €MOQAAOUG
aTTaoXo0Anong.

OIKEG EVOTNTEG LOBAUATOG:

D1 KpioeIg 0T KATTITAAIOTIKA oikovopia: IoTopIKA Kal BewpnTIKA TTIOKSTTNON.

H opydvwaon Tng epyaciag pe Baon TG apxEG Tou TeuAopiopol / PopvTiopoU Kal To
OIKOVOUIKO KpA&Y Tou 1929.

H kpion TNG dekaeTiag Tou 1970 Kal N LETARACN O’ evaA LETAPOPVTIKO / LETATEUAOPIKO
HOVTEAO.

[piITOYyEVOTTOINON TNG OIKOVOUIOG KAl N évVOoIa TNG LETARIOUNXAVIKIG KOIVWVid.

PNAUKOTTOINON TNG EpYaciag, avepyia, EUENIKTN Kal ETTICPAANG ATTAOXOANONG.

DikovouiKA Kpion Tou 2008 Kal ol SUOPEVAG ETTITITWOEIG OTNV ayopd epyaciag: AuEnon
TNG avepyiag Kal avaduaon VEWY popewV £TTICQANOUG Kal ATUTTNG ATTAoXOANONG (TTX. gig
economy)

H TTavOonuia wg KataAUTNG OTNV ETTEKTACT VEWY LOPPUWV ATTAOXOANONG (TTX. €€
QTTOOTACEWC ATTAOXOANCN) KAl au@IoBATNONC TOU UPICTAULEVOU TTAQIGIO

0. AIAAKTIKEZ ka1t MAOHZIAKEZ MEGOAOI - AZIOAOIMHZH

TPOMOZ NAPAAOZHZ | EE amooTdoewg ekTTaidcuon
lNpoéowrro ue mpdéowrro, EE ammooracews
EKTTAIOEUTN K.ATT.

XPHZH TEXNOAOIIQN NAHPO®OPIAZ KAI
EMIKOINQNIQN

Xpnon T.I1.E. orn Aidaokalia, atnv EpyaocTtnpiakn
Ekmaideuan, artnv ETmiKolvwvia ue Toug QoITNTEG

OPIrANQZzH AIAAZKAAIAZ
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MNwooa AéloAdynong, MéBodor  aéloAdynong,
AlquopQwrikhy 1} Zuuttepaocuarikr,  Aokiuaoia
lMoAamAng  EmAoyrig, Epwrnoeic  2ovrouncg
Amavinong, Epwrioeic Avamruéng  Aokiuiwv,
EmiAuan lNpoBAnuarwy, Iparrry Epyacia, Exk6Geon /
Avagopad, lNpogopikn Eééraon, Anuéoia
lMNapouaiaon, Epyaotnpiakn Epyaocia, KAIviki
Eééraon AoBevoucg, KaAAitexvikn Epunveia, AAAn /
AMeg

Avagépovrar  pnta  mpooodiopicuéva  KPITHPIa
aéloAbynong Kai eav Kai mou givar mpooBaciua amo
TOUS QOITNTEC.

lMepiypdovrar avaAutika o TpOTTo¢ Kai ué6odol ®o6prog
o16aokaliac. Apaocrtnpiornta | Epyaociag
AiaAééeig,  Zeuivapia,  Epyaotnpiakn)  Aoknorn, Eéaurjvou
Aoknaon [lediou, MeAétn & avauan BiBAioypagiag, | | AlaAéEsig 27
®povriaripio, [Mpaktikh (TomoBérnan), KAvikn Al0dpOOTIKN 12
Aoknon, Kalditexviké Epyaornpio, Aiadpaotikn || sidaokalia
o10aokadia, EKTQIOEUTIKES eTTIOKEWEIS, EKTTOVNON | | MeAétn & 71
HEAETNGS (project), 2uyypan gpyaoiag / epyaoiwy, || Avaiuon
KaAAirexvikn dnuioupyia, K.ATT. BiBAIOypaiac

2uyypaon 40
AvaypGpovrai ol WEES HEAETNG TOU QOITNTA VIa KGBE | | ¢pyaaiac
uabnaoiakn dpacTnpIoTNTa KABWCS Kal O WPES un
KaBodnyouuevng ueAETNS oUu@WVa UE TIS QPXES TOU
ECTS

2UvoAo

MaBniuaroc 150

AZIOAOIMHZH ®OITHTQN

lepiypaen tng diadikaaoiag aéloAdynong EAANVIKG,

patrITA Epyaaia Kal TTapouciacn
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B.EX.7. Epyaoiokég 2xEoeig o€ Mikpo-Meoaieg ETTixeipnoeig

NEPITPAMMA MAGHMATOZ

1. TENIKA
2XOAH | Koivwvikwy ETTioTnuwy
TMHMA | AiatunpaTtikéd
EMIMEAO ZIMNMOYAQN | Metatrtuyiako
KQAIKOZ MAOGHMATOZ | B-EX.7 EZAMHNO B
2MOYAQN
EPFAZIAKEZ 2XEZEIZ ZE
LLLEAS2 3l el 02 MIKPOMEZAIEY EMIXEIPHZEIY
AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ
O€ TTEPITITWAN TTOU OI TTIOTWTIKES povadeg ammovéuoviar | EBAOMAAIAI
o€ OIaKPITA uépn ToU uabnuarog 1.x. AlaAéEeig, Ex NIZTQTIK
Epyaornpiakéc AGKROEIS K.ATT. AV OI TTIOTWTIKES QPEX EZ
UOVAOEC ATTOVELOVTAI EVIAIA I TO OUVOAO TOU AIAAZKAAIA | MONAAEZX
uabnuarog avaypdwre 1i¢c EBoouadiaiec WPES z
010a0KaAiag Kal To CUVOAO TwV TTIGTWTIKWY UOVAOwWV
3 6 ECTS
(ouvOAIKA)
lMpoocBéarte aeipéc av xpeiaortei. H opyavwaon
o16ackaliag kai o1 616akTIKES uéBodol TTou
XONOILOTTOIOUVIAI TTEQLIYPAPOVIAl AVAAUTIKA OTO (O).

TYNOZ MAGHMATOZ
yevikou utrof3aBpou,
€I0IKOU UTTOBG6pPOU, EIBIKEUONS,
VEVIKWV YVWOEWV, avamTuéng OeEIoTATwY

evikou Y1roRd&0pou, Eidikeuong Mevikwv
Mvwoewv Kal AvATTTuéng (EpeuvnTIKWV)
AgglotnTwyv

NPOAMAITOYMENA MAOGHMATA:

QA AIAAZKAAIAZ kal
EZETAZEQN:

EAAHNIKA

TO MAOGHMA NMPOZ®EPETAI ZE
QOITHTEZ ERASMUS

HAEKTPONIKH ZEAIAA MAOGHMATOZ
(URL)

0. MAOHZIAKA ANMOTEAEZMATA

Ma@noiakd AmroteAéoparta

lMepiypdoovral Ta uabnoiakd amoreAéouara Tou uabriuarog ol CUYKEKPIUEVES YVWOEIG,
O€IOTNTEC Kal IKAVOTNTES KATaAANAou emiTTéOOU TTOU Ba ATTOKTHGOUV OI QOITNTES UETA TNV

ETTITUXH OAOKARPWON TOU uabnuarog.
2uuBouleureite 1o MNapdaprnua A
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o [lepiypagn Tou Emimrédou twv Mabnoiakwv ATTOTEAEOUATWV yia KGOE éva KUKAO
ommoudwy auupwva ue 1o MNAaioio MNpoobviwy Tou Eupwiraikou Xwpou Avwrarng
Ekmaideuong

o [lepiypaqikoi Acikteg ETiTédwyv 6, 7 & 8 Tou Eupwrraikou lNMAaioiou MNpoooviwv Aid
Biou Md&6nong kai 1o lNapdprnua B

o [lepiAntrrikoc Odnyoc auyypapnc Mabnaoiakwyv AmmorteAsoudrwy

O1  peTaTTUXIOKOI  QOITNTEG/QOITATPIEG Ba  peEAETACOUV TIG PACIKEG BewpnTIKEG,

ETTIOTNUOAOYIKEG KOl LEBODBOAOYIKEG TTAPAUETPOUG TTOU CUVOEOVTAI UE TIG UIKPOUECQIES

ETTIXEIPNOEIG O€ AvaPopd pe BEpaTta epyaaciag, avlpwITivou dUVApIKOU Kal EpYACIOKWV

OXE0EWV. ZUYKEKPIPEVQ, TO LaBNoIoKA AaTToTEAECHATA TOU paBrpaTog TEpIAapBAavouy:

e Katavénon Twv POCIKWY EVVOIWV KAl TIOPOUETPWY TOU QVTIKEILEVOU TWV
MIKPOUECQIWY  ETTIXEIPAOEWY OTO OUYXPOVOo OIEBVEG KOIVWVIKO-OIKOVOUIKO  Kal
TEXVOAOYIKO TTEPIBAAAOV.

e UEAETN Kal avaAuan €TTIPEPOUG DIAOTACEWY TOU ETTIXEIPNUOTIKOU TTEPIBAAAOVTOG O€
emimedo  PacIKWYV BOeOuIKWY  TTAPAUETPWY, OAANAETTIOPAONG  TTAPAYWYIKWY
ouoTNUATWY Kal Epyacdiag, kKabwg Kal agloTroinong avaduduevwy TEXVOAOYIWV O€
TOMEIG TNG OIKOVOWIAG, TNG EPYATiag KAl TNG KOIVWVIKNG dpaoTnpIdTnTaG.

e Karavénon eEmMuépoug OIAOTACEWY TOU OIKOOUCTAMOTOG TWV  WKPOUECAiWV
ETTIXEIPNOEWY OXETIKA pE BePeAILOEIC BECUIKES Kal TEXVIKEG DIAOTATEIG (TT.X. £VVOIEG,
O¢iKTEG, TAOEIG).

e gvioxuon TWV YVWOEewvY o€ €TTTEdO KATAVONONG OAOKANPWUEVWY BEWPNOEWY WG
TTPOG TO OXEBIAOUO KAl TNV €QAPUOYI AVATITULIOKWY, BIOUNXAVIKWY, TEXVOAOYIKWY
KAl TTEPIPEPEIOKWY TTOMITIKWV UTTO TNV OTITIKA TNG AVATITUENG TWV UIKPOUECTIWV
ETTIXEIPHOEWY KaI TOU avOPWITIVOU SUVAUIKOU.

e ¢eufBdbuvon ot egedikeupéva CNTANATA TTOU OUVOEOVTOl HE TIG OAVOOUOUEVEG
TEXVOAOYIEG, TOV WNQIAKO peTAoXNUATIONS, TNV TIpdoivn UETABACn Kal TIG
emMOPACEIS OTNV EpyaATia, TO avOpwTTIvo duvapikd Kal TIG OeEI6TNTEG.

e Karavénon  pETAPOAWYV  0€  €TTTEdDO  OIKOVOWIKWY KAl  TTOPAyWYIKWV
HETAOXNUATIOUWYV (TT.X. KOIVOTOMIO KAl VEEG ETTIXEIPNOIOKEG dladikaaieg, avadudueva
ETIXEIPNUATIKA  pOVTEAD, VEEC POPQPEG  OpYyAvWOoNG  ETTIXEIPAOEWY)  Kal
OAANAETTIOPACEWY PE TOV TTAPAYOVTA TNG EPYATIAG.

levikég IkavoTnTeg

NauBavovrag utrown TG YEVIKES IKAVOTNTES TTOU TTOETTEI VA EXEI ATTOKTHOEI O TITUXIOUXOG
(orrw¢ autéc avaypagovrai aro MNapdprnua AirAwuarto¢ Kai mapartibevral akoAoUbwcg)
O¢€ TT0Ia / TTOIEC aTTO QUTEC ATTOOKOTTEI TO uAbnua;.

Avadlitnaon, avaAuaon kai ouvleon 2XE01a0UOC Kal OlaxEipIon EpywV
ocdouEVWVY Kal TTANPOYOPIWY, UE TN 2eBaouog arn dIapoPETIKOTNTA KAl OTNYV
XPHON KAl TwV AITapaiTnTwV TEXVOAOYIWY  TTOAUTTOAITIOUIKOTNTA
lNpooapuoyn o€ VEEC KATAOTAOEIG 2&Baouog aro uaIko TTepIBaAAov
Afwn ammopacewyv Emidein KoIVWVIKNAG, ETTAYYEAUATIKAS KAl
Autdvoun epyaadia nBIKA¢ utTeEUBUVOTNTAC Kal EuaioBnaiag o€
Ouadikn epyaadia Béuara puAou
Epyaaoia o€ 616vég TepiBaAlov AOKNaOn KPITIKAS KAl QUTOKPITIKAS
Epyaoia o€ diemioTnuoviko mepidAiov lMpoaywyn tnNg eAeUBePnS, dnuIoupyIKAS Kai
lNapaywyn véwv EpEUVNTIKWY I10EWV ETAYWYIKNS OKEWNS

AMec
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Avadlntnon, avaAuon kar aovBean 6€00uévwy Kai TTANPOQYOPIWY, UE TN XPHON KAl TwV
amapaitnTwy TeEXVoAoyiwv

lNpooapuoyn o€ vées KaraoTaoeic

Anwn amopacewyv

Aurdvoun gpyaadia

Ouadikn epyaacia

Epyaadia o€ dismiotnuoviko mepifaAiov

lNapdywyn véwv PEUVNTIKWYV IOEWV

2eBaocudg atn dIaoPETIKOTNTA KAl OTHV TTOAUTTOAITIOUIKOTNTA

Emideién koivwvIKAg, emayyeAuarikic kair nOIKNg utreuBuvarnTac kai euaiodnoiag oe
OGéuara puAou

A0KNon KPITIKAS KAl QUTOKPITIKNG

lpoaywyn Tn¢ eAeUBEPNC, dNUIOUPYIKAS KAl ETTAYWYIKNS OKEWNS

AvATTTUEN EPEUVNTIKWY OEEIOTATWV

0. NEPIEXOMENO MAOHMATOZ

AVTIKEILEVO TOU LaBAuATOC €ival N avaAuan TOU TTEPIEXOUEVOU, TWV BACIKWY EVVOIWY Kal
TTAPAUETPWY TOU QVTIKEILEVOU TWV WIKPOUEDQIWYV ETTIXEIPNOEWVY OTO OUYXPOVO OIEBVES
KOIVWVIKO-OIKOVOUIKO Kal TEXVOAOYIKO TTEPIBAAAOV KOABWGS Kal N avAdEIEn OXETIKWY
TITUXWV Kal EMIOPACEWY TTOU TTPOKUTITOUV O€ OXE0N WE TN OIATAON TG EPYATiag Kal ToU
avOpwITIVOU SUVAUIKOU.
270 TTAQiCI0 QUTO, ATTOTUTTWVETAI WA QVOAUTIKF) ETTIOKOTTNCON TWV BACIKWY OOWMIKWVY
OTOIXEIWV TTOU SIOUOPPWVOUV TO OIKOCUCTNIA TWYV UKPOUECTIWY ETTIXEIPAOEWY Kal TWV
ouvagwyv diacTdocswv TTou  TTEPIAAUPBAVOUV TNV ICTOPIKN  €TMIOKOTINON  TOU
KOIVWVIKO-OIKOVOUIKOU pOAOU TOUG, T CUUBOAN TOUG GTNV TTAPAYWYIKA KAl OIKOVOUIKN
0pacTNEIOTNTA, TIG TTAPAUETPOUG Kal CUVOAKES AEITOUPYIaG TOUG, TOUG BaCIKOUG BEIKTEG
TTapakoAouBnong, TNV Katavonon Twv KUPIWV TTPOKANCEWY TTOU OUVOEOVTAl PE TNV
QvATITUEN TOUG.
AVTIOTOIXWG, MEAETWVTAI BEpaTA TTOU OXETICOVTAI HE TNV TTAPAUETPO TOU avOPWTITIVOU
OUVAMIKOU KAl TG £PYACiag wg KPIioILNg OUVIOTWOOG TNG AVATITUENG TWV HIKPORECTIWY
emyeipiocwy. Emi TouTou, e€eTdlovial SIOOTACEISC OXETIKA pE TIG ETIOPACEIS TTOU
TTPOKUTITOUV WG TTPOG TO avOPWTTIVO dUVANIKO ATTO TN PETECENIEN TOU XOPAKTAPA TwV
MIKPOUECQIWY ETTIXEIPACEWYV TIG TEAEUTAIEG OEKQETIEG, TN ONUACIA TOU QvOPWITTIVOU
ouvauwkoUu oTnv a&lotroinon  Tou  YvWwOoIakoU KEQPOAQIOU TwV  WIKPOUECTAIWY
EMYEIPAOEWY, TN OUpPOA Tou Trapdyovia TnNG E€pyaciag oTnv  Trapaywyn
TpooTIBEuevnNG  aiag  (T.X.  KalvoTouia, TEXVOAOYIKA  avaTITUEn,  Wwn@iakog
METOOXNUATIONOG). ETITTAéoV, peEAETWVTAI OCUVETTIOPACEIS UETACYXNUATIOUWY TTOU
avaduovTal péoa atmo TIG VEEC UOPYEC TTAPAYWYNSG KAl €pyaciag oTig oUYXPOVEG
OIKOVOUIEG Kal 0TO avaduOueVO TEXVOAOYIKO TTEPIBAAAOV.
EidIkOTEPQ, TO HaBNUa TTEPIAAUPBAVEI TIG €€ G BEUATIKES EVOTNTEG:
1. MeydAol peTaoxnNuaTiopoi 010 HETABAAAOUEVO OIKOVOUIKO TTEPIBAAAOV Kal avaAuon
TWV  TTOAU-€TTITTEdWY  €mMOPAcEwWV 0O €mMTTEDO WUKPOUECQIWY  ETTIXEIPACEWY,
HOVTEAWV £pyaaiag Kal avepwTTivou duvapikou.
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2. [Mapouciaon BaoIKwWV OTOIXEIWV YIO TIG LIKPOUETQIES ETTIXEIPAOEIG Kal TN AgIToupyia
TOUG: £VVOIEG, TAOEIG KOl OEIKTEG.

3. Ho1opikA diGdoTaon Kal 0 dIaXpoviKOG POAOG TWV UIKPOUECAiWY ETTIXEIPACEWY O€
eBVIKO kal OieBvég  eTTiTTEdO: KOIVA  XOPAKTNPEIOTIKA, SI0QOPOTIOINCEIG KAl
TTPOKANOEIG.

4. EmXeipnuaTiko TTEPIBAANOV KOl HIKPOUECAIES ETTIXEIPATEIG: avAAUCT KOl KATAvOnon
TWV OOWIKWVY CTOIXEIWY CUYKPOTNONG TOU ETTIXEIPNUATIKOU TTEPIBAAANOVTOG Kal TWV
OXETIKWV £PYOAEIWV/SEIKTWV TTOpaKoAoUBnonG.

5. MaykoowoTtroinon, avadidtagn O1ebvv TTApaywYIKWY oAUCidwV Kal BIKTUWV
01eBvoug eutropiou  Kal  €EETAOn  EMIOPACEWY O€  ETMTTESO  HIKPOUECAIWV
ETTIXEIPHOEWV Kal avOpwTTIvou duvapIKoU TOUG.

6. Blounxavikég kal avaTrTugiakég TTOMITIKEG, TTOMITIKEG BiEBvOUG eutTopiou Kail dIEBVEIG
OUV-£TTIOPOUCEG  UETAROAEG O TTOPAYWYIKA OIKOOUOTAUATA, WIKPOUECQIES
ETTIXEIPATEIC KAl EPYOTia.

7. KaivoTtouia, WKpoueTaies eTIXEIPAOEIC Kal avOpwTTivo SUVAUIKO: POEG, UETABOAES
Kal avadIatagelg oTa veéa TTapaywyikd CuaThuaTa.

8. WnolakdG HETAOXNMUOTIONOG, MIKPOUECQIEG ETTIXEIPACEIC KAl N VEQ EPYACIOKN)
ouvenkn: avaduoueveg TeEXVOAOYIEG, avadulOueva ETTIXEIPNMOTIKA UOVTEAQ, VEEG
HMOPYEC EPYOTIaG.

9. KAipatikry kpion, Tpdoivn ueTARACn, TEXVOAOYIKEG OAAAYEG, WIKPOUECQIES
EMIXEIPNOEIC KAl avBpwTTIvOo SuvauKG: TTPACIVEG TEXVOAOYIEG, VvEQ TTAPAYWYIKA
OIKOOUCOTAUATA, VEQ TTPACIVA ETTAYYEALOTA KAl TTPACIVEG DEEIOTNTEG.

10. AggiétnTeg, avBpwTIVO  OUVOUIKO, MIKPOUECQIEG ETTIXEIPNOEIS KAl POCIKES
avaduodpeveg TAOEIG OTNV ayopd epyaciag Kal Tn dopur) armaoxoAnong.

11. Avadudpeva eTTIXEIPNUOTIKA LOVTEAQ, LIKPOUETAIES ETTIXEIPAOEIG KAl LETOBOAEG OTNV
EPyaoiag: oUyxpoveg TAOEIG KAl VEQ EPYACIAKE CUCTAUATA.

12. OIKOVOUIKA YEWYPAPIQ, XWPEIKN KAl AOTIKA/TTEPIPEPEIOKT) AVATITUEN, TTAPAYWYIKEG
HETABAOEIG, LIKPOUETQIEG ETTIXEIPAOEIG KAI LETABOAEG OTNV EpYOTia.

13. Mikpopeoaieg €TTIXEIPAOEIC KAl TO pEANOV TNG €pyaoiag: KAADIKEG TTPOEKTAOEIG,
KUpIiapyeC TAOEIC, OEVAPIO KOl TTPOOTTTIKI d1EPEUVNON.

4) AIAAKTIKEZ ka1t MAOHZIAKEZ MEQOAOI - AZIOAOHZH

TPOMOZ NAPAAOZHZ | EE ammooTdoewg eKTTaideuan
lMpdowrro ue mpoéowrro, EE amoordoswg
EKTTAIOEUTT K.ATT.

XPHZH TEXNOAOIIQN | Xprion T.MN.E. otn AidackaAia kai oTnv
NMAHPO®OPIAZ KAI EMIKOINQNIQN | ETmikoivwvia pe Toug QoITNTEG/TPIEG
Xpnon T.[1.E. arn Aidaokalia, atnv
Epyaortnpiakr Ekmraideuon, otnv
Emikoivwyvia pe Touc QoItnTéC

OPIANQZH AIAAZKAAIAZ
lNepiypdovrar avaAutik@ o TpOTTog Kai ®do6prog
uéBoodoI d16aoKaliag. Apacortnpiornra Epyaoiag
AiaAééeic,  Zeuvapia,  Epyaarnpiakn Eéaunvou

Aoknon, Aoknon [llediou, MeAétn &
avaiuon BiBAioypagiag, PpovrioTrpio,
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lpakrtikn (Torro@étnon), KAivikiy Aoknon, || AlaAégeig 39 wpeg
KaMitexviké  Epyacotripio, AiadpadTikn (students’
o10aokalia, EKTQIOEUTIKES ETTIOKEWEIC, workload)
Ekmovnon ueAéing (project), 2uyypa®n || Mehén & avaluon 51 WPEC
epyaciag /  epyaciwv, KaAAirexvikn || BiBAioypagiac,

onuioupyia, K.ATT. TUYYPa®N EPYATIWV 60 WPEC

Avaypdoovral ol wWpes UEAETNC TOU
QoItnTn yia KABe uabnoiakn
opaartnpIdTnTa KABwe Kai ol WPES un
KaBodnyouuevng ueAETNS OUUPWVA LE TIC
ApXES TOU ECTS

2 UvoAo MaBAiuartog 150 (students’

workload)

AZIOAOIMHZH ®OITHTQN
Mepiypaen tn¢ diadikaociag aéioAdynons | H yAwooa agloAdynong cival Ta eAAnvikd

KOl WG TTPOG TOUG ERASMUS @oITNTEG/ TPIEG

MNwooca AéloAoynong, MéBodor | Ta ayyAIKA (LECW TWV EPYATIWY TOUG).

aéloAbynong, Alauopewrikn n

2uutrepaouarikly, Aokiuaocia MNMoAdamAng | H - péBodog  egétaong  TrepiAapfavel

EmiAoynig, Epwrnoeic 2uvrounc | evoelkTIKA:

Amavrnong,  Epwrnoeic  Avamruéng e Epyacia/assignment (30%)

Aokiuiwv,  Emiduon  TlpoBAnudrwy, e [patTA e¢€Taon (70%)

loarrri Epyacia, EkBeon / Avagopd, | O gpyaciec agopouv o€ BepaTIKEG TOu

lMpogopikn Eééraon, Anudoia | pabriuarog EVW TTapouaciadovTal

lMNapouaoiaon, Epyaortnpiaky Epyacdia, | Tpogopikd Kol utrooTnpidovtal  a1rd

KAivikny EEétaan AcBsvoug, KaAAirexvikn | TOUG/IG  @oITNTEG/ATPIEG OTO TEAOG Tou

Epunveia, AAAn / AAAeg podnuatog. H éktaon Twv gpyaciwyv dev
utrepPBaivel TIg 3.000 pe 4.000 AEEeIG.

Avagépovrar  pnrd@  mpoodiopicuéva

Kpithpia aéloAbynong kai €dv kai mou | H  ypamti  €&étaon  mepIAapBavel

eival mpooBaciua arrd Touc YoITNTES. EPWTACEIC avATITUENG R/Kal  EPWTHOEIG
TTOANQTTANG €TTIAOYNG.
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B géaurjvou - Aioiknon Avlpwrrivwy lNopwv

B.Al.1. Aiakpioeig otnv Epyaacia, Alaxeipion Tng Ala@QopeTIKOTNTAG Kal
ATToQUYI ATTOKAEICUWYV

NEPIFrPAMMA MAGHMATOZ

1. TENIKA
2XOAH | Koivwvikwy ETTioThuwy
TMHMA | Aiatpunuatikd
ENIMNEAO ZMNMOYAQN | MeTtatrtuxiako
KQAIKOZ MAGHMATOZX | B.Al.1. EZAMHNO | B’
2MOYAQN
TITAOZ MAGHMATOS Alakpioeig c’JTr|v Epyaaia, Alaxf:iplor] ™G ,
Al0QOPETIKOTNTOG Kal ATTOQUYH ATTOKAEIOUWY
AYTOTEAEIZ AIAAKTIKEZ APAXTHPIOTHTEZ
O€ TTEPITTTWAN TTOU Ol TTITTWTIKEG HOVADES
arrovéuovrai o€ OIaKpITA uéPn ToU uabnuarog . x. EBAOI\QAAIAIE NIZTQTIKE
AiaAééeic, Epyaatnplakés AOKNOEIS K.ATT. Av ol OPES b2

TIOTWTIKEG LOVAOEC ATTOVEUOVTAI EVIdia yIa TO OUVOAO AIAASKAAIAS MONAAEZXZ
TOU uabnuarog avaypawre 1ig 4douadiaies WPES
O10a0KaAiac Kal T0 OUVOAO TwV TTIGTWTIKWY UOVAdwWV

lNpoocBéarte aeipég av xpeiaortel. H opyavwaon
o16aokaliag kai o1 616akTIKES uéBodol TTou
XPNCILOTTOIOUVTAI TTEQIYPAPOVTAI AVAAUTIKA OTO (O).

TYNOZ MAOGHMATOZ | Eidikeuong, avattu¢ng OeEIOTATWY

yevikou utrof3a6pou,

£101KoU utToABpou, eIdikeuong,
YEVIKWY YVWOEWYV, aQVATTTUéNG
oeloTRTWV

MPOAIMAITOYMENA MAOGHMATA:

FAQZZA AIAAZKAAIAZ kai | EAAnviIkG
EZETAZEQN:

TO MAGHMA MNPOZ®EPETAI ZE
®OITHTEZ ERASMUS

HAEKTPONIKH ZEAIAA
MAOHMATOZ (URL)

0. MAOGOHZIAKA ANNOTEAEZMATA

| MaBnoiaké AtroteAéopata
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lMepiypdeovral Ta uabnoiakd amoreAéouara Tou uabruaTog ol CUYKEKPIUEVES YVWOEIG,
OEIOTNTEC Kal IKAVOTNTES KATAAANAou eTTITTEOOU TTOU Ba ATTOKTHOOUV OI QOITNTES UETA TNV
ETTITUXH OAOKAPWON TOU uabnuarog.
2uuBouAeureite To MNapaprnua A
o [lepiypaen tou Emimédou twv Mabnaoiakwyv ATTOTEASCUATWYV Via KGOE Eva KUKAO
ormmoudwy auupwva ue 1o MNAaioio MNpoobviwy Tou Eupwiraikou Xwpou Avwrarng
Ekrmraideuong
o [lepiypaqikoi Acikteg ETirédwy 6, 7 & 8 Tou Eupwrraikou lNAaioiou lNpoooviwv Aid
Biou Mda6naonc kai 1o lNapdprnua B
o [lepiAntrTikdc Odnyo¢ auyypaenc Mabnaiakwy AToTeAEoudTwv

OAoKANpwvOVTaG TO padnua, ol oITNTEG/-TPIEG AVAEVETAI VA

e AI0BETOUV TIG ATTAPAITNTEG YVWOEIG O OXEON UE TO (ATNUA TWV OIOKPICEWV péoa
OTIG ETTIXEIPHOEIG KAl TOUG OPYAVIOROUG KAl OTIG AYOPEG EpYAaiog

e AfioAoyoUv Kal va CUYKPIVOUV TIG BACIKEG TIG LOPQPES OIAKPIGNS TTOU GUVAVTWVTAI
OTOUG XWPOUG EpYaciag

e Eival og B€0n va xpnoiuotrolodv Tn yvwan Kal TNV KaTavonaon TTou atréKTnoav
TTPOKEILEVOU VO avaTTITUEOUV Kal UTTOOTNPIEOUV ETTIXEIPAUATA OE OXECT UE TIG
OIOKPICEIG OTOUG XWPOUG Epyaaiag

e AvTIAN@BoUV Kai agloAoyAoouV Ta QaIVOUEVA TTOU BEwpPOUVTal WG BIAKPITEIS TNV
gpyacia Kai Ta OTToia GUVETTAYOVTAI OTTOKAEIGUOUG.

e EuBabivouv otnv €vvola Tng TTapevoxAnong oTnV Epyacia Kal oTnv ox€on TNG WE TN
OIOKPITIKI) LETAXEIPION KAl TOV OTTOKAEIOUO.

e [vwpilouv TIG BIOCTACEIG, LOPYPES, AITIEG KAI CUVETTEIEG TNG TTAPEVOXANONG OTOUG
XWPOUG £pYaCiag.

e Karavoouv Tnv ox€on LeTagu SlaKpioewv/aTToKAEIoUOU KAl TTapeVOXANONG oTnV
epyacia og CUVAPEIA pe EUPUTEPA XAPOKTNPIOTIKA TOU £pyaciakoU TTePIBAAAOVTOG.
KaTtavonoouv TIG CUVETTEIEG TNG DIAKPITIKAG LETAXEIPIONG.

EppaBuvouv otn dlaclvdeon Kal 0Tn SIATTAOKA LOp@WV DIAKPITIKAG LETAXEIPIONG
OTNnV €pyacia, utro To TTpioua TNG dIABEUATIKOTNTAG KA TWV TTOAAATTAWYV dIOKPICEWV.

e ’'Exouv TNV IKQvOTNTA VO CUYKEVTPWVOUV Kal VO €puNVvEUOUV OAa Ta OAANAEVOETA e
TIG BlOKPIOoEIG 0TV epyacia dedouéva £T01 WOTE VA DIAUOPPUIVOUV KPIOEIG KAl va
TTPoBANuaTifovIal o€ OXEON LE CUVOQI KOIVWVIKA KAl ETTIOTNUOVIKA {NTrpaTa.

e MT1TOpOUV VO avayvwpifouv TIG LOPYPES BIAKPIONG Kal va avalnTouv AUCEIG OE
TTPORAALATA TTOU GUVAVTWVTAI OTOUG XWPOUG £PYATIag Kal OTIC OUYXPOVES AYOPES
£PYOOIAG Kal Ta OTTOI0 oQEiAoVTal OTN BIAKPITIKA LETAXEIPION.

e AvadnTtouv, avaAUouv Kal CUVBETOUV E TIPWTOYEVEG KAl OEUTEPOYEVES UAIKO
oAoKANPWUEVES Epyaaieg TTou Ba agopouv TNV KaTaypa@r], epunveia kar avalritnon
AUCEWV OTO PAIVOUEVO TWV DIAKPICEWY OTOUG XWPOUG EPYOTIAC.

e Eival og B¢on va xpnoiuoTrolouy Tn yvwaon Kal TNV Katavonaon TTou ATTéKTNOAV JE
OTOXO TNV £€eUpean AUGEWYV Kal TNV avATITUEN TTPAKTIKWY KAl OTPATNYIKWY
dlaxeipiong TNG dIAPOPETIKOTNTAG YIA TNV KATATTOAEUNOT TWV SIAKPICEWY KAl TWV
HOPPWYV ATTOKAEITLOU OTOUC XWPOUC EPYOCIaC.

levikég IkavoTnTEG

AauBavovrag urrdywn TIS YEVIKES IKAVOTNTES TTOU TTPETTEI VA EXEI ATTOKTIOEI O TITUXIOUXOG
(orTw¢ autéc avaypagovrai aro MNapdprnua AirAwuartog kai maparifsvial akoAoubwg)
O€ TT0Id / TTOIEC ATTO QUTEC ATTOOKOTTEI TO uabnua;.
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Avadliitnon, avaAuon Kai cuvBson 2Xe0Ia0uUOS Kal dlaxeipion Epywv
OEOOUEVWV KAl TTANPOQYOPIWY, UE TN 2eBaoudg atn d1aPoPETIKOTHTA KAl OTNV
XPHON Kai TwV aIrapaitnTwy TEXVOAOYIWY  TTOAUTTOAITIGUIKOTNTA
lMpooapuoyn o€ vées KAaTaoTAOEIS 2eBaocudg aTo UOIKO TTEPIBAAAOV
Njwn amopdocewv ETTideIén KOIVWVIKIG, ETTAYYEAUATIKAS KAl
Aurdvoun epyaaoia nBIKA¢ UTTEUBUVOTNTAC Kal eualoBnaiag o€
Ouadikn epyacia Gsuara puAou
Epyaoia o€ 510vég TepiBdAAov AOKnOon KPITIKNS KAl QUTOKPITIKAS
Epyaagia o€ diemarnuoviko mepiBaAlov lNpoaywyn nN¢ EAEUBEPNCS, ONUIOUPYIKAG
lNapdywyn véwv EPEUVNTIKWYV IOEWV Kal ETaywyIKNS oKEWnNg

AMec
e AO0KNOnN KPITIKHS KAl AUTOKPITIKAS
e [lpoaywyn 1nN¢ eAEUBEPNCS, dNUIOUPYIKAS KAl ETTAYWYIKNS OKEWNC
e Aurovoun epyacia
o Ouadikn epyacia
o [lapaywyn VEWV EPEUVNTIKWYV IOEWV
o 2¢gfaocuog arn diagopETIKOTNTA KAl OTNV TTOAUTTOAITIOUIKOTNTA
o Emideién KoIvwVIKNGS, EmayyeAUaTIKAS Kal nOIKNS utTEUBUVOTNTAS KAl euaioBnoiag o€

Oéuara puAou

lNpocapuoyn o€ VEEC KaTAOTAOEIS

Autdvoun epyaadia

Ouadikn epyaacia

Avaliitnon, av@Auon kai ocuvBeon 6£O0ouéVwY Kai TTANPOQOPIWY, UE TN XPHON Kal TwV
amapaitnTwy TEXVOAOYIWY

e Epyaacia g€ dIEMIOTNUOVIKO TTEPIBAAAOYV

0. NEPIEXOMENO MAOHMATOZ

Aikaiwparta kar Koivwvikog atmokAeiopds otnv Epyacia
KoIvwvIK olkovopia: pia eVaAAAKTIKA OTITIKA OTNV €PYACIAKN €vTagn, Kovwvikn
OIKOVOUId, EPYACIAKK) £VTAEN KAl KOIVWVIKOG ATTOKAEIONOS 0TV EAAGDO ouepa

e  Mop@ég OIOKPITIKAG UETAXEIPIONG OTOUG XWPOUG £pyacias (EUQUAEG, QUAETIKEG/
€BVOTIKEG, TOUTOTNTA QUAOU, O€COUONIKOG TTpocavaToAiopdg, nAikia, avarnpia,
OPOBETIKOTNTA, BPNOKEUTIKEG TTETTOIOATEIG KATT.).
Baoikég pop@Eg dIAKPIoNG OTNV EAANVIKI KAl OTIG EUPWTTATKEG AYOPEG EPYOTiag
H oefouahiki Kal WuyoAoyikfy TTapevoxAnon kal Bia oTnv €pyacia wg popen
OIOKPITIKAG HETAXEIPIONG (LOPYES, DIAOTACEIG, AITIO CUVETTEIES, KATT.).

e To Beouikd TTACICIO KOl Ol TTONITIKEG IO TNV 0N UETAXEIPION KAl TIG AyOpPES EpyaTiag
XWPIC ATTOKAEIoUOUG O€ £BVIKO, EUPpWTTAIKO Kail S1EBVEG eTTITTEDO

e PodAog Beouikwy opydvwy €0VIKAG KAl EUPWTTAIKAG euPEAEIag : Zuviyopog Tou
MoAiTn, EupwTraiko AikaoTtipio AvBpwTriviwv AiKalwpdtwy

e Kolvwvikoi eTaipol (OUuvOIKOAIOTIKEG/EPYODOTIKEG OPYOVWOEIG) Kal KATATTOAEUNON
TwWV dlakpioewyv, ZUANOYIKEG BIATTPAYUATEUCEIS UE AVTIKEIWEVO TNV iON pETAXEIPION
KalI TNV KATOTTOAEUNON TWV BIOKPICEWV
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O1aQOPETIKOTNTAG

TTPOOEYYION TV SIAKPICEWY

EQYOOIa, KATT.

e Alaxeipion Tng dla@opeTIKOTNTAG (diversity management), KaAEG TTPAKTIKEG OTO TTEDIO
TNG KATATTOAEUNONG TWV SIOKPICEWY KOl ETAIPIKI KOIVWVIKI €uBUvn, EBvIKoi xapTeGg

e [loAAaTmAég Slakpioelg Kal n évvoia TnNG S1aBepaTIKOTNTAG (intersectionality) oTnv
e FEI10IK& {nNTApaTA OTIG £RQUAEG DIAKPIOEIG : ZUNPIAIWON £PYOOIOKIG/OIKOYEVEIAKNAG

(WNAG, yuvalkeia kal avopikd eTTayyEéAUOTA, avioOTNTA OUOIBWY, YUVAIKEG o€ BETEIg
€uBUVNG, TO QAIVOPEVO TNG YUAAIVNG OpPOo@nG, QEWUVIOTIKEG TTPOCEYYIOEIG OThV

0. AIAAKTIKEZ ka1 MAOHZIAKEZ MEOOAOI - AZIOAOIHzZH

TPOMOZ NAPAAOZHZ
lMpbéowrtro ue mpéowrro, EE ammooTaoews
EKTTQIOEUTN K. ATT.

E¢ ammooTdoewg ekTTaidEUON

XPHZH TEXNOAOINQN NMAHPO®OPIAZ
KAI ENMIKOINQNIQN

Xpnon T.I1.E. otn Aidaokalia, otnv
Epyaortnpiakr Ekmraideuon, otnv
Emmikoivwvia ue Toug QoITnTéC

E¢ ammooTtdoewg exmraidsuon, Xpron
T.MN.E. (power point, video) oTn
AidaokaAia/ ETTIKOIVWVia pe Toug
@oITNTEG (e-mail, https://elearn.uoc.gr/)

OPIFANQZH AIAAZKAAIAZ

lMepiypdovrar avaAutikd o TpOTTOS Kai
uéBoodor didaokaliag.
AiaAééerg, 2euivapia, Epyaornpiakn
Aoknon, Aoknon [lediou, MeAén &
avaiuon  BiBAioypagiag,  PpovrioThipio,
lpakrikn (Torro6étnan), KAivikii Aoknon,
KaAAitexvik6  Epyaotnpio, AiadpadcTikn
o10aoKaAia, EKTTQIOEUTIKEG — ETTIOKEWEIC,
Ekmovnon ueAétng (project), 2uyypaen
epyagiac  /  egpyaciwy,  KaAAirexvikn
onuioupyia, K.ATr.

Avaypdovral ol WPEeS UEAETNS TOU QOITNTN
yia KaBe puabnaoiakn 6pacTnpIoTnTa Kabwg
Kal oI WPES un KaBodnyouuevns UEAETNC
oUuUQWVA LE TIS ApXES TOU ECTS

Poprog
Apaotnpiornra Epyaciag
Eéaunvou
AlaAEEEIC 39 WpeC
AUTOTEANG/ 78 WPEG
Mn-kaBodnyouuevn
UEAETN & avAAuon
BiBAloypagiag
EktTévnon peAétng 33 wpeg
(project),/Zuyypaor)
TENIKAG epyaaiog /
EVOIAUECWYV EPYQOIWV
>UvoAo Mabnuaroc 150WpEeC

AZIOAOIMHZH ®OITHTQN

lepiypaen tn¢ diadikaociac aéioAdynong lparr Epyaocia
Evdiqueoec epyaocieg

MNwaooa AéloAdynong, MéBodor

aéloAbynong, Aiauoppwrikn n

2uurrepaouarnk, Aokuagia [MoAAarrAnc
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EmiAoyng, Epwrnoeig 2uvroung
Armavrnong, Epwrnoeig Avdarrruénc
Aokiuiwv, EmiAuan MNpoBAnuarwy, parmn
Epyaagia, EkBeon / Avagopd, Npopopikn
Eééraon, Anudoia lNapouciaon,
Epyaotnpiakn Epyacia, KAiviky E&éraon
AoBevoug, KaAAitexviki Epunveia, AAAn /
AMeg

Avagépovral pnra TPOOBIOPIoUEVT
Kkpimnpia aéloAdynong kai Qv kai mou givai
P00 BAaiua arrd ToUC POITNTEC.
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B.Al.2. Anuoupyia Opddwyv Kal AIOHadIKES 2ZXETEIG

NEPIFTPAMMA MAGHMATOZ
1. F'ENIKA

2XOAH | Koivwvikwy ETrioTnuwy

TMHMA | Aiatunuatikd

EMINEAO ZINMOYAQN [ Metatrtuxiakd

KQAIKOZ MAGHMATOZX | B.AINl.2. E=AMHNO | B
2MOYAQN
TITAOEX MAGHMATOS AI’][’,LIOUpYIG Opadwv kai Alopadikég
>xE0€IGg

AYTOTEAEIZ AIAAKTIKEZ APAXTHPIOTHTEZX
o€ TTEPITITWON TTOU OI TIIOTWTIKES puovadeg amrovéuoviai | EBAOMAAIALI

o€ OIaKPITA pépn Tou uabruarog m.x. AlaAééeig, EX NIZTQTIK
Epyaornpiakéc AGKHOEIC K.ATT. AV OI TTIOTWTIKEG QPEZX EX
UOVAOES aTTOVEUOVTAI EVIAIT VI TO OUVOAO TOU AIAAZKAAIA | MONAAEZ
uabnuaroc¢ avaypdwre 1ic EBoouadiaiec WPES b3
010a0KaAiac Kai 10 OUVOAO TwWV TTICTWTIKWV UOVAOWV
AlaAé€eic, TTapouaidoelc Bivieo 3 6

OUVTOVIOUEVEG oulnNTAOEIG/debate
avaAuon KEIPEVWY Kal TTNYWV
KpITikdg axoAlacudg Kal TTapousiaoelg Gpbpwv

lNpooBéarte aeipéc av xpeiaartei. H opyavwaon
o16ackaliacg kai o1 616aKTIKES uéBodol TTou
XPNOILOTTOIOUVTAI TTEQIYPAPOVTAI AVAAUTIKA OTO (O).

TYNOZ MAGHMATOZ | EIAIKOY YNOBAOPQY-EIAIKEYZHX
yevikoU umro3aBpou, | TENIKQN T'NQZEQN
&161KoU utTofaBpou, eidikeuong,
VEVIKWYV YVWOEWV, avatrTuénc 0eEI0TATWV

MPOAMAITOYMENA MAOGHMATA:

FAQZZA AIAAZKAAIAZ ka1 | EAAnvIKG
EZETAZEQN:

TO MAGHMA NPOZ®EPETAI ZE | OXI
®OITHTEZ ERASMUS

HAEKTPONIKH EAIAA MAOHMATOZX
(URL)

0. MAOHZIAKA AMNMOTEAEZMATA

Ma@noiakd AmroteAéoparta

lNepiypdoovral Ta uabnoiakd amoreAéouara Tou uabrnuarTog ol CUYKEKPIUEVES YVWOEIG,
OEIOTNTEC Kal IKAVOTNTES KaTaAAnAou emiTédou TTou Ba ATTOKTAGOUV OI QPOITNTES UETA TNV
ETTITUXN OAOKARPWON TOU uabnuarog.

2uuBouleureite 1o lMNapaprnua A
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o [lepiypagn Tou Emimrédou twv Mabnoiakwv ATTOTEAEOUATWV yia KGOE éva KUKAO
ommoudwy auupwva ue 1o MNAaioio MNpoobviwy Tou Eupwiraikou Xwpou Avwrarng
Ekmaideuong

o [lepiypaqikoi Acikteg ETiTédwyv 6, 7 & 8 Tou Eupwrraikou lNMAaioiou MNpoooviwv Aid
Biou Md&6nong kai 1o lNapdprnua B

o [lepiAntrrikoc Odnyoc auyypapnc Mabnaoiakwyv AmmorteAsoudrwy

H epyaoia o€ opddes atmoTeAEi avaTTOOTIAOTO KOUUATI TNG AEITOUPYIAG TWV OUYXPOVWY
opyaviopwy. To pddnua Tapouciddel TIG WUXOAOYIKEG diepyaacicg o€ eTTiTTEdO opddag
Kal TwV dIopadIKWV OXETEWV Kal ETTIKEVTPWVETAI OTNV WUXoAoyia Tou atéuou oTo Babud
TTOU £TTNPEAZETAI ATTO TNV CURUETOXI] TOU OTIG OPADEG.

270 TTAQiOI0 TOU paBApATOG O POITNTEG KAl OI POITATPIEG Ba KATAVOROOUV TIG dIAdIKATIES
NG dnuioupyiag, TNG €6EAIENG Kal TNG BUVAMIKAG TwV opddwv Kai 6a TTpoBAnuaTioTolV
OXETIKA PE TNV ATTOTEAEOUATIKA AEITOUPYiA TOUG.

©a yivel cuoTnuATIK avaAucn Bewpiwy OTTWG N Bewpia TNG KOIVWVIKAS TAUTOTNTAG Kal
TNG AQUTOKOTNYOPIOTTOINCNG WOTE Ol POITATEG/TPIEC VA KATAVOHOOUV TTWG N CUUUETOXN
TWV avBpwWTTWY O€ OUAdES KAl KOIVWVIKEG KATNYOPIES ETTNPEALEI TNV KOIVWVIKHA TOUG
TAUTOTATA KAl TRV QVTIANWN TOU £EQUTOU TOUG.

EmmmAfov Ba e€eTaoTOUV KOIVWVIOWUXOAOYIKES Bewpieg TTou cupuAaAAouv GTo va
KATOVONOOUNE TTWG TTPOKUTITOUV OI DIOUAdIKEG CUYKPOUOEIG OTTWG YIA TTAPADEIYUA N
Bewpia TNG OXETIKAG ATTOOTEPNONG Kal N Bewpia TNG pEAAICTIKAG OUYKPOUONG, KaBWG
Kal BewpnTIKEG TTPOTACEIS Yia TN BeEATIWoN TwV dIONABIKWY OXECEWV.

Oa yivel epapuoyn Twv TTAPATTAVW QAIVOUEVWY KAl BEWPNTIKWY TTPOTACEWYV OTO TTEDIO
NG Epyaciag.

Me Tnv mITUX OAOKANPWOT TOU HaBAUATOG AVAREVETAI Of POITNTEG/TPIEG VA:

‘Exouv katavoroel o€ BABog TIg TTapatTrdvw Bewpieg

Na peAeToUv KPITIKA TN BIBAIOYpaia

Na kavouv KpITIKG aXoAIaopd Kal avaoToxaouod TTavw o€ ETTIOTNUOVIKA ApBpa oTn
BepaTIKA TOU poBRuaTOg

Na TTapouaiddouv eTTIOTNROVIKG ApBpa Kal va ouvTovi(ouv Tn LETETTEITA OUCATNON

levikég IkavoTnTeg

AauBavovrag utrrdwn TG YEVIKES IKAVOTNTES TTOU TTPETTEI VA EXEI ATTOKTHOEI O TITUXIOUXOG
(orTw¢ autéc avaypdgovrai aro MNapdprnua AirAwparog kai maparifsvral akoAoubwg)
O¢€ TT0Ia / TTOIEC ATTO QUTEC ATTOOKOTTEI TO udbnua;.

Avadlitnaon, avaAuaon kai auveeon 2XE01a0UOC Kal dlaxEipIan EpywV
ocdouEvwV Kal TTANPOYOPIWY, UE TN 2&Baouog arn dIaPoPETIKOTNTA KAl OTNYV
XPHON KAl TwV AITapaiTnTwy TEXVOAOYIWY  TTOAUTTOAITIOUIKOTNTA
lNpooapuoyn o€ VEEC KATAOTAOEIG 2¢Baocuog aro uaiko TTepIBAaAAov
Afwn ammopacewyv Emideién KoIVWVIKNAG, ETTAYYEAUATIKAS KAl
Aurdvoun epyaaoia nBIKA¢ utTeuBUVOTNTAC Kal EuaioBnaiag o€
Ouadikn epyaadia Béuara puAou
Epyaaoia o€ 616vég TepiBaAlov AOKNan KPITIKAS KAl QUTOKPITIKAS
Epyaaoia o€ diemotnuoviko repiaAlov lMpoaywyn NG EAEUBEPNS, ONUIOUPYIKAS
lNapaywyn véwv EPEUVNTIKWY IOEWV Kal ETTaywYIKNG OKEWNS

AMeg
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e AvalAtnon, avaAuon kai guvBean 6€O0UEVWV Kal TTANPOYOPIWY, E TN XProN Kal
TWV ATTAPAITNTWY TEXVOAOYIWV

AQYN aTToPAcEWV

Autévoun epyaacia

Ouadikn epyaaia

Epyacia og SIETIOTNUOVIKO TTEPIBAAAOY

Mapdywyn VEWV EPEUVNTIKWY 16EWV

2eBaopog oTn dIAPOPETIKATNTA KAI GTNV TTOAUTTONITIOMIKOTATA

ETideIgn KoIvwvIKNG, eTTayyeALATIKAG Kal NBIKAG UTTEUBUVOTNTAG Kal euaiobnaoiag o€
Béuata @UAou

AoKNoN KPITIKAG KAl QUTOKPITIKAG

Mpoaywyn TG EAeUBEPNGS, BNUIOUPYIKAG KOI ETTAYWYIKAG OKEWNG

0. NMEPIEXOMENO MAOGHMATOZX
1. Auvapikr Twv opddwv
e Opiopdg, €idn Kal dopr) Twv opddwv
e AvaTtrtugn kai AeItoupyia Twv opddwv
0. ATTOTEAEOUATIKOTATA TWV OUAdWYV Kal Afjyn atropacewy
To @aIvouevo TNG OuadooKEWNG
To @aivouevo TnG TTOAWONG
0. KolvwvIkA TautétnTa
Ocwpia NG KolvwvikAg TautéTnTag
Ocwpia TNG AuToKATNYOPIOTTOINONG
Opyavwaiakr TautéTNTa Kal TaUTIoN UE TNV Epyaaia
0. AviooTnTa KAl dIoUadIKEG OXETEIG
2ZXETIKN aTrooTéPNnon
PeaAioTiKA ZUykpouaon
ATOUIKEG KAl CUANOYIKEG avTIOPATEIG OTNV OIKOVORIKH avIoOTNTA

0. BeAtiwaon dlopadikwyv aXEoewv
YT60eon NG £TTOQPNG
MeTaBaAAdpueva etTiTreda KaTnyoploTToinong
0. AIQQOPETIKOTNTA KAl DIGTTONITIOUIKOTNTA EVTOG TWV OUAdWV

0. AIAAKTIKEZ ka1t MAOHZIAKEZ MEOOAOI - AZIOAOIHZH
TPOINOZX NAPAAOZHZ | E¢ amooTtdocwg ekmraideuon
lMpoéowrtro ue mpdéowrro, EE
ATTOOTACEWS EKTTAIOEUTT) K. ATT.
XPHZH TEXNOAOTIIQN | XpAon T.IMN.E otn didackaAia.
NAHPO®OPIAZ KAI | YTrootpign Mabnaoiakng diadikaciag puéow Tig
EMIKOINQNIQN | nAekTpovikng TTAAT@Opuag e-class.
Xpnon T.I.E. otn AidaockaAia,
ornv Epyaotnpiakn
Ekmaideuon, otnv Emikolvwvia
UE TIC QOITNTEC
OPIrANQZH AIAAZKAAIAZ
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lMepiypdpovrar  avaAutik@ o Poprog ECTS
TPOTTOC Kai uéBodol Apaornpiornra Epyaciag | Movadeg
o16aokaliac. Eéaurjvou

AiaAééerc, 2euivapia, | | Mapaddoeig 39 1,56
Epyaotnpiakr) Aoknon, Aoknon | | Madrjuarog

[lediou, MeAérn & avaAuon || Ouadikég 25 1

BiBAioypagiag,  ®povrioTipio, | | Mapoucidoeic kai
lNpakrtikn (Toro8érnan), KAvikn EBdopadiaicg

Aoknaon, KaAAirexviko | | aoknoeig

Epyaarnpio, AiadpaaTik | [ Atowikr epyaacia 20 0,8
o1daokalia, Ekmaideurikég AuToTeARC LEAETN 68 2,72
emokéwels, Ekmovnon ueAémns | sovoro MaBnuarog 6,08
(project), 2uyypaen epyaciag / 152

EQYAOIWY, KaAAitexvikn
onuioupyia, K.AT.

Avaypagovral ol WPES UEAETNG
TOU QOoITNTH yIa KGBe uabnaoiakn
opactnpidtnia Kabwe Kai ol
wpes  un  KaBodbnyoluevng
UEAETNG OUUQWVA UE TIC APXEC
TOU ECTS

AZIOAOIMHzH ®OITHTQN
lMepiypapnn 1c  diadikaagiag | Aev TTpoBAETTOVTAI TEAIKEG £€eTAOEIC. H agloAdynon
aéloAdynong TOU paBnuaTog Ba yivel pEow opadikwv
TTAPOUCIACEWY Kal EBdouadiaiwy aokNoewy (60% TIg
MNwaooa AéloAdynong, MéBodor | TeAIKAG Babuoloyiag) Kal piag aTouIKNG
aéloAdynong, Aiquopwrikhy 1 | epyaciag/puovoypa®iog (40% TIg TEAIKAG
2UUTTELACUATIKN, Aokipacia | BaBuoloyiag). O1 epyaacicg Ba ival OXETIKEG PE TIG

loAAarAnig EmiAoyng, | Bepatikég TTEPIOXEG TOU paBALATOG.
Epwrrioei¢ 2uvroung
Amavrnong, Epwrnoeig
Avarrruéng Aokiuiwv, EmiAuon
lpoBAnudrwy, Foarri

Epyagia, ExkBeon / Avagopd,
lNpogopiknn Eééraon, Anudoia
lNapouaoiaon, Epyaornpiakni
Epyaogia, KAvikn  Eééraon

AobBevoucg, KaAAirexvikn
Epunveia, AAAn / Tic

Avagépovrai pnra
TPOCOIOPIoUEVA KpIThpia

aéloAdynon¢ kai €4v kal T1TOU
givar  mpooBdaoiua  amd  TIC
QOoITNTEC.

0. ZYNIZTQMENH-BIBAIOIPA®IA

106



Mpétaon Akadnuaikhg Miototroinong Néou Mpoypdupatog MeTaTITUXIOKWY ZTTOUBWYV
«AtTmaoxoAnon, Opyavwaon Tng Epyaciag kal Epyaciakég ZxEoeig», MavemoTtruwo Kprtng

- lMporeivouevn BiBAioypagia:

Ma ™ PeEAETN TWV BEWPIWV 01 QPOITNTEG/TPIEG UTTOPOUV VA avaTpEéEOuV OTA TTAPAKATW
eyxeipidia:

C. J. Hewer, E. Lyons, emioT. Emu.: N. Mmodatrg, T. latpidng, K. MNMeTkavotrouAou, A.
Zamouvtlng, A. ®iyyou, =. Xpuooxoou. (2023). MoAimikr) WuxoAoyia. MNedio ekdoTIKA
Hewstone M., Stroebe, W. & Jonas, K. (2020). Eilcaywyr] 0Tnv KOIVWVIKI YuxoAoyia.
ABnva: Ekdoosig Matralron

Hogg, M.A., & Vaughan, G.M. (2011). Koivwvikrj WuxoAoyia. ABriva: TuTtwBATW.

BakdAa, M. & NikoAdovu, . (2019). Opyavwaoiakr Wuyxohoyia kal Zuptrepipopd (2"
‘Ekdoon). ABriva: ExkdooeIg Rosili.

- 2uvagen ETIoTNUOVIKA TTEPIOBIKA:

Ta pabAuata Kai n LEAETN TWV @OITNTWV/TPIWY Ba BacileTal o TTPOC@PATA ETTIOTNUOVIKA
apBpa dnuooieupéva Ot EyKPITa TTEPIODIKA pE KPITEG. EVOEIKTIKG avagépovtal Ta
TTOPAKATW TTEPIODIKA:

Applied psychology

British Journal of Social psychology

Current Opinion in Psychology

European Journal of Social psychology

European Journal of Work and Organizational Psychology

Group Processes & Intergroup Relations

Journal of Occupational and Organizational Psychology

Political psychology
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B.AI1.3. TexvoAoyikoi petaoxnuatiouoi kal Epyacia

NEPIFrPAMMA MAGHMATOZ
1. FENIKA

2XOAH | Koivwvikwyv ETTioTnuwv

TMHMA | Aiatunuartikéd

EMINEAO ZNMOYAQN | MeTtatmTuxiako

KQAIKOX MAGHMATOX | B.-AN.3 ESAMHNO | B’
IMOYAQN
TITAOE MAOHMATOZE | TEXVOAOVIKOI LETAGXNUATIOHOI KAl
Epyaoia

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ
O€ TTEPITITWAN TTOU O TTIOTWTIKES povadeg ammovéuoviar | EBAOMAAIAI

o€ OIaKPITA uépn Tou uabnuarog 1.x. AlaAééeig, Ex NIZTQTIKE
Epyaortnpiakég AGKNOEIS K.ATT. AV OI TTIOTWTIKES QPEZ b2
UOVAOEC ATTOVELOVTAI EVIAIA YIA TO GUVOAO TOU AIAAZKAAIA | MONAAEZ
uabnuarog avaypdwre 1i¢c EBoouadiaiec WPES z
OI10a0KaAiac Kal 10 GUVOAO TwV TTIGTWTIKWY UOVAOWV
3 6
lNpoocBéarte aeipéc av xpeiaortei. H opydavwaon
o16ackaliag kai o1 616akKTIKES uéBodol TTou
XPNOILOTTOIOUVTAI TTEPIYPAPOVTAI AVAAUTIKA OTO (O).
TYNOZ MAGHMATOZ | Eidikeuong
yevikou utrof3aBpou,
€101KoU utToAdBpou, eiIdikeuong,
VEVIKWV YVWOEWV, avamrTuénc de&iotniwv
NMPOATMNAITOYMENA MAOGHMATA:
FAQZZA AIAAZKAAIAZ kot EEETAZEQN: | EAAnVIKG
TO MAGHMA MNMPOZOEPETAI ZE
OOITHTEZ ERASMUS
HAEKTPONIKH ZEAIAA MAOGHMATOZ | Oa avakoivwei pe Tnv évapgn Tou ANME
(URL)

0. MAOHZIAKA ANMOTEAEZMATA

Ma@noiakd AmroteAéoparta

lNepiypdoovrar Ta uabnoiakd amoreAéouara Tou uabriuarTog ol CUYKEKPIUEVES YVWOEIG,

O€IOTNTEC Kal IKAVOTNTES KATaAANAou emiTTéOOU TTOU Ba ATTOKTAGOUV OI QPOITNTES UETA TNV

ETTITUXH OAOKARPWON TOU uabnuarog.

2uuBouleureite 1o MNapdaptnua A

o [lepiypagn tou Emimrédou twv Mabnoiakwv ATTOTEAEOUATWV yia KGOE Eva KUKAO

oTToudwV ouupwva ue 1o lNAdiolo MNpooodviwy Tou Eupwrraikou Xwpou Avwrarng
Ekmaideuon¢
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o [lepiypaqikoi Acikteg ETiTédwyv 6, 7 & 8 Tou Eupwrraikou lNMAaioiou lNpoooviwv Aid
Biou Md&6nong kai 1o lNapdprnua B
o [IepiAntrriko¢ Odnyoc ouyypapnc Mabnoiakwyv ATToTeAsouaTwyv

OAoKANpwVOVTAG TO pddnua, ol oITNTEG/-TPIEG AVAEVETAI VA

e AI0BETOUV TIG ATTAPAITATEG YVWOEIG WOTE VA KATAVOOUV TIG DIOOTACEIG TOU
WNPIAKOU LETAOXNUATIOUOU.

e 'Exouv TnV IKQVOTNTA VA «TTPORANUATOTTOIOUV» OAd Ta GAANAEVOETA HE TOV YNQPIAKO
HETAOXNUATIONS QAIVOUEVA £TOT DOTE VA DIALOPPWVOUV KPIOEIG Kal v
TpoBAnuatifovial o€ oxéon pe oUVOQPr KOIVWVIKA Kal ETTIOTAROVIKA {NTHUOTA.

e Kivnrotrolouv, atrod pa SIETTIOTNUOVIKHA OTITIKA, YVWOEIG KAl EPYAAEIA TTPOEPXOUEVT
aTTO DIAPOPETIKEG ETTIOTNOVIKEG TTEIBAPXIEG TWV KOIVWVIKWY ETTIOTNRWY YIO TNV
MEAETN TOU YNQPIAKOU PETOOXNUATIOUOU.

e [vwpifouv TIG VEEC HOPPEG ATTAOXOANONG GTO TTAQICIO TOU WN@IaKoU
METOOXNUATIOUOU.

e Katavoouv, avayvwpifouv Kal va avaAUouV TIG ETTITITWOEIC TOU WN@IaKoU
HETACOXNUATIOUOU VIO Ta ETTAYYEALATA KAl TIG OEEIOTNTEG.

e AvaoToxadovTal yid TIG ETTITITWOEIS TOU WNQPIAKOU HETAOXNUATIONOU OTNV EpYACia
Kl TNV 0pyavwaon Tng, TNV ammaoXOAnon Kal TIG EPYACIOKES OXETEIS (UiKpo-, LAKPO-,
ETTIXEIPNTIOKO-KAQDIKO-£OVIKO, EBVIKO-EUPWTTAIKO-OIEBVEG, KATT.).

e EuaicOnrotroioUvTal OXETIKA UE TO CUVAPA LE TOV YNPIOKO LETAOXNUATIOUO
nTApaTA SIOKPICEWY KAl OTTOKAEIOUOU.

levikég IkavoTnTEG

NauBdvovrag urrdwn TIC YEVIKES IKAVOTNTES TTOU TTOETTEI VA EXEI ATTOKTHOEI O TITUXIOUXOC
(orrw¢ autéc avaypagovrai aro MNapdprnua AirAwuarog kai maparifsvial akoAoubwg)
O¢€ TT0Ia / TTOIEC ATTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnon, avdAuon kai ocuvBson 2XE01a0uOS Kal OlaxEipion Epywv
OEOOUEVWV KAl TTANPOQYOPIWY, UE TN 2eaocudg arn dIaPOPETIKOTNTA Kal OThHV
XPHON Kai TwV aITapaitnTwy TEXVOAOYIWY  TTOAUTTOAITIOUIKOTHTA
lMpooapuoyn o€ vées KAaTaoTAOEIS 2efaoudg aTo PUOIKO TTEPIBAAAoV
Njwn amopaocewyv Emmideién KoIVWVIKAG, ETTAYYEAUQTIKAC Kai
Aurdvoun epyaoia nBIkH¢ UTTEUBUVOTNTAC Kal EualoBnaiag o€
Ouadikn epyaaia Gsuara puAou
Epyaoia o€ 510vég TepIBaAAov AOKnon KPITIKNS KAl QUTOKPITIKNG
Epyaagia o€ diemarnuoviko mepiBaAlov lNpoaywyn 1N EAEUBEPNC, ONUIOUPYIKAS
lNapdywyn véwv EPEUVNTIKWYV IOEWV Kal ETaywyIKNS oKEWNG

AMec
e A0KnON KPITIKAG KAl QUTOKPITIKIG
e [lpoaywyn TnG eAeUBePNG, SNUIOUPYIKAC KAl ETTAYWYIKNG OKEWNG
o [lapdaywyn vEwv peUVNTIKWYV IDEWV
e [lpocapuoyr o€ VEEC KATOOTATEIG
e Autdvoun gpyaacia
e OuadikA epyacia
e AvalAtnon, avaAuon kai ouvoeon 6£douEVWY Kal TTANPOYOPIWY, UE TN XPAON Kal

TWV ATTAPAITNTWY TEXVOAOYIWV
o Epvacia oe SIETIGTNUOVIKO TTEPIBAAAOV
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0. NEPIEXOMENO MAOHMATOZ

TexvOAOYIKOG LETOOXNUATIOUOG Kl EpYATia : I0TOPIKA avadpopr)
Ti evvooUpe LWAWVTAG VIO YNOIOKO HETATYKNUATIONS: LOPPEG Kal SIOOTACEIG TOU
WYNPIAKOU LETAOXNUATIOUOU

o  Wnoiakog petaoynuatiopdg kal avadidpBpwon Twy dEI0TATWY TNG Epyaciag -
Mapadeiypata aANaywv oTIg BEEIOTNTEG

o Oikovouieg : TNG (Wn@lakng) TTAaT@épuag (platform economy), Tou diapoIPACUOU
(shared economy), KaT@-TrapayyeAia, Twv TTPOCWPEIVWYV KAl EUEAIKTWY LOPPUIV
epyaociag (gig economy)
ETTIXE1pnUaTIKOTNTA KAl EQYOTIA OTNV OIKOVOUIa TNG TTAATQOPUAG
Ta XapaKTNEIOTIKA TWV «WPNPIAKA ATTACXOAOULEVWIV»
Wnolakdg peTaoxnNUaTiopds Kal VEEC LOPPES ATTAOXOANONS (KOIVWVIKI TTPO0TACIq,
QUOIBEG, TTOIOTNTA TNG £PYATIaG, CUAAOYIKEG OCUMBACEIS EpyaTiag KATT.)

o  WYnoiakA e1TOXM KAl avICOTATEG: O WNQPIAKOSG LETAOXNUATIOUOS WG UNXAVIOUOG
Onuioupyiag TTOANATTAWY JIOKPICEWV KOl ATTOKAEITUWYV
U0 Kal Yn@IakdG LETAOXNUATIOUOG OTNV ayopd epyaciag
H mravdnuia Covid 19 kai o1 eEeAigeIg oTO TTEDIO TOU YNPIAKOU HETACKNUATIOUOU

0. AIAAKTIKEZ ka1 MAOHZIAKEZ MEOOAOI - AZIOAOIHZH

TPOINOZ NMNAPAAOZHZ | EE ammooTtdoewg ekTTaideuon
lNpoowrro ue mpoéowrro, EE ammooTracews
EKTTAIOEUTT K. ATT.

XPHZH TEXNOAOIIQN NMAHPO®OPIAZ | E¢ ammooTdoewg ekTTaideuan, Xprion
KAI EMIKOINQNIQN | T.M.E. (power point, video) oTn
Xpnon T.I1.E. otn Aidaokalia, otnv | AidaockaAia/ ETTikoivwvia pe Toug
Epyaotnpiakn Ektraideuan, otnv | @oItnTéG (e-mail, moodle)
Emikoivwvia e Touc QoITnTéC

OPrANQZH AIAAZKAAIAZ
lMepiypdovrar avaAutik@ o T1pOTTOS Kai Poprog
uéBoodol didaoKaliag. Apaocrtnpiornra Epyaagiag
AlaAééerc, 2euivapia, Epyaarnpiakn Eéaunjvou
Aoknaon, Aaknan [lediou, MeAétn & avaAuan | | AlaAé€sic 39 WPEC
BiBAioypagiag,  Ppovriaripio,  [pakTikn | | AutoteAric/ 78 WPEG
(Torro®érnan), KAwvikn Aoknar, | | Mn-kaBodnyoupevn

KaAAirexviko  Epyaotiipio,  AiadpaoTiki) | | ueAétn & avdluon
oi6aokaAia,  EKTTQIOEUTIKES  ETTIOKEWEIS, | | BiBAIoypagiac

Exmévnon  peAétng  (project),  2uyypagr || Exrévnon peAémng 33 WPEC
gpyaoiag /  epyaciwv,  KaAAITeXvikn | | (project),/Zuyypagn
onuioupyia, K.AT. TeAIKAG Epyaaiag /

EVOIGUETWYV EPYOCIWV

Avaypaovral ol WPES UEAETNC TOU QOITNTH
yia KGBe uabnaoiakn opaoctnpiotnia Kabwg
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Kal ol WPES un Kabodnyouuevns UEAETNG
oUuQWVA LE TIS ApxEC TOU ECTS

2 UvoAo MaBruartoc 150WpPEC
AZIOAOIMHZH ®OITHTQN
lepiypaen tn¢ diadikaociag aéioAdynong lparrri Epyaoia
Evdiaueoec epyaoiec
MNwaooa A&loAdynaong, MéBodoi
aéloAéynaong, Aiaquopwrikn n

2uutrepaouariky, Aokiuacia  NoAAammAng
EmiAoyng, Epwrnoeic 2uvroung Amavrnong,
Epwrnoeic Avamruéng Aokiuiwv, EtiAuon
lMpoBAnudrwy, Iparmry Epyacia, ExkBeon /
Avagopd, [lpogopikn Eééraon, Anudoia
lNapouaiaon,  Epyaornpiaki  Epyaadia,
KAivikn  Eééraon AoBevoug, KaAAirexvikn
Epunveia, AAAn / AAMeg

Avagépovral pnTd TpoodIopIoUEVA KPITHPIA
aéloAdynon¢ kai  €av  Kkal  1ou  &ivai
TPOCBACILA ATTO TOUC POITNTES.

0. ZYNIZTQMENH-BIBAIOIPA®IA
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lMporeivéuevn BiBAioypagia:

e Berg, J., Furrer, M., Harmon, E., Rani, U.,, & Silberman, M. S. (2018). Digital labour
platforms and the future of work. Towards decent work in the online world. Rapport de
I'OIT.

e Charles, L., Xia, S., & Coutts, A. P. (2022). Digitalization and Employment. International
Labour Organization Review, 1-53.

e FEurofound (2018), Employment and working conditions of selected types of platform
work , Publications Office of the European Union, Luxembourg.

e Eurofound (2018), Game changing technologies: Exploring the impact on production
processes and work , Publications Office of the European Union, Luxembourg.

e Eurofound (2018), Industrial internet of things: Digitisation, value networks and changes
in work , Eurofound working paper, Dublin.

e Eurofound (2019), Platform work: Maximising the potential while safeguarding standards?
, Publications Office of the European Union, Luxembourg.

e Eurofound (2019), Technology scenario: Employment implications of radical automation,
Publications Office of the European Union, Luxembourg.

e Larsson, A, & Teigland, R. (2020). The digital transformation of labor (p. 372). Taylor &
Francis.

e Konle-Seidl, R., & Danesi, S. (2022). Digitalisation and changes in the world of work. Policy
Department for Economic, Scientific and Quality of Life Policies Directorate-General for
Internal  Policies.  European  Parliament.  https://www.  europarl. europa.
eu/RegData/etudes/STUD/2022/733986/IPOL_STU (2022) 733986_EN. pdf.

e Jepsen, M., & Drahokoupil, J. (2017). The digital economy and its implications for labour.
2. The consequences of digitalisation for the labour market. Transfer: European Review of
Labour and Research, 23(3), 249-252.

e Perulli, A, & Treu, T. (Eds.). (2020). The future of work: labour law and labour market
regulation in the digital era. Kluwer Law International BV.

e Rani, U., Kumar Dhir, R., Furrer, M., G6bel, N., Moraiti, A., & Cooney, S. (2021). World
employment and social outlook: the role of digital labour platforms in transforming the
world of work. Geneva: International Labour Organisation.

e Verdin, Rachel, and OReilly Jacqueline. The digital transformation of work and associated
risks. Vol. 9. EUROSHIP Working Paper No. 9. Oslo: Oslo Metropolitan University, 2021.

2UvaQn EMOTNUOVIKA TTEPIOOIKA:

Industrial Relations: A Journal of Economy and Society

Relations Industrielles / Industrial Relations

Journal of Industrial Relations

International Labour Organization Review,

Transfer

International Journal of Comparative Labour Law and Industrial Relations
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B.Al.4. Opyavwoiaky AANayn kal AvaTTTugn:
WuxoAoyIKEG/KoIVwVIOAOYIKES ETTIOPACEIC Kal uEBodOI diaxeipiong

NEPIFTPAMMA MAGHMATOZ

1. TENIKA
2XOAH | Koivwvikwy ETTioTnuwv
TMHMA | Aiatunuatikd
EMINEAO ZMOYAQN | Metatrtuxiako
KQAIKOZ MAGHMATOZX | B.AN.4. EZAMHNO | B

2MOYAQN

Opyavwaiakh AANayn kal AvaTTTugn:
TITAOZX MAOGHMATOZX | WuyxoAoyikég KoivwvioAoyiKEG ETTIOPAGCEIS KAl
uéBodol diaxeipiong

AYTOTEAEIZ AIAAKTIKEZ APAXTHPIOTHTEZ
O€ TTEPITTTWON TTOU Ol TTITTWTIKEG UOVADES
arrovéuovrai o€ OIaKPITA uéPn ToU uabnuarog . x. EBAOMAAIAIE

AiaAééeic, Epyaatnplakés AGKNOEIS K.ATT. Av ol b2 NIZTQTIKEZ
TIOTWTIKES LOVABEC ATTOVEUOVTAI EVIdiA YIA TO QPEX MONAAEZ
ouvoAo Tou uabnuarog avaypdwre 1ic eBoouadiaicc | AIAAZKAAIAX
WPES OI0AOKAAIac Kal To CUVOAO TV TTIOTWTIKWY
UOVAOWV

AlaAéEeic 3 6

lNpoocBéarte aeipéc av xpeiaortei. H opyavwaon
o16aokaliag kai o1 616aKTIKES uéBodol TTou
XPNOILOTTOIOUVTAI TTEPIYPAPOVTAI AVAAUTIKA OTO (O).

TYNOX MAGHMATOZ | evikoU YTropBdaBpou, Eidikeuong IMevikwv
yevikou utrof3aBpou, | MN'vwoewyv kal AVATITUENG (EpEUVNTIKWV)
€161KoU utToabpou, eidikeuong, | AeCloTATWYV
YEVIKWY YVWOEWYV, avatrTuéng
oeélornTwv

NMPOAMAITOYMENA MAOGHMATA:

FAQZZA AIAAZKAAIAZ ka1 | EAAnviIKG
EZETAZEQN:

TO MAGHMA NPOZ®EPETAI ZE | OXI
®OITHTEZ ERASMUS

HAEKTPONIKH ZEAIAA
MAGOHMATOZX (URL)

0. MAOHZIAKA AMNMOTEAEZMATA

Ma@noiakd AmroteAéopara

lNepiypdoovrar Ta uabnoiakd amoreAéouara Tou uabrnuarTog o CUYKEKPIUEVES YVWIOTEIG,
OEIOTNTEC Kal IKAVOTNTES KaTaAAnAou emiTédou TTou Ba ATTOKTGOUV OI QPOITNTES UETA TNV
ETMITUXH OAOKAHPWON TOU uabnuarog.
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2uuBouleureite 1o MNapdaptnua A
o [lepiypacn Tou Emiédou Twv Mabnoiakwy ATToTEAEOUATWV yia KABe éva KUKAO
ommoudwy auugwva ue 1o MNAaioio MNpoobviwy Tou Eupwiraikou Xwpou Avwrarng
Ekmaideuong
o [lepiypaqikoi Acikteg ETiTédwyv 6, 7 & 8 Tou Eupwrraikou lNMAaioiou lNpoooviwv Aid
Biou Ma6nong kai 1o lNapdprnua B
o [lepiAntrTikdg Odnyo¢ auyypaens Mabnoiakwy ATToTeAcoudrwyv

O évtovog avtaywviopdg, N TEXVOAOYIKI avaTITUEN Kal Ol CUVBKES OIKOVORIKAG Kpiong
MECOUV TOUG OPYAVIOLOUG TOU IDIWTIKOU Kal dNuOcIou Topéd va UAOTTOINOOUV aAAAVEG.
Mapd 10 yeyovog OTI £xouv avatttuxBei BEATIOTEG TTPOKTIKEG KAl poOvTEAA dloiknong
aAaywyv, Ta TTpoypduupata aAlaywv epgavifouv éva 1Idlaitepa  peydAho TTo000TO
atrotuxiog. To pdBnua egetadel ouyXpoveg Bewpieg OXETIKA pE TNV OPYOAVWOIAKN
aAayh. Aivetal éupaon OTo va TTPOETOILACOVTAl Ol EPYACOUEVOI TTPO-OPACTIKA VIO TIG
opyavwTikEG aAAayéc. ETriong, avadelkvUeTal N onuagia TG TTPOCWTTIKNAG avATITUEAS
TOUG Kal Twv NBIkwv aiwv TTou uttooTnpEifouv TIS aAAAYEG, BEwPWVTAS auToug TOUG
TTapdayovTeg KAEIOIA yia Tnv emmiTuyxia NG dladikaciag aAhaywyv. MapdAAnAa eetalovTal
ol TMyéG TNG avtioTaong oTnv aAhayp Uutmé TO TIPIOUO TWV  TTPOCWTTIKWYV
XOPOKTNPIOTIKWY, TWV €PYOCIOKWY OUVBNKWY, WuxXoAoyikou cuufoAaiou Kal Twv
01adIKaoIwVY TTOU aKoAoUBOoUV Ol OpYaVIGHOI VIO TNV UAOTTOINGT TwV GAAQyWV.

Me Tnv emiTuxnuévn oAOKARPwWON Tou HabnuaTog o YoITNTHG/PoIThATPIa Ba cival o€ BEon
va:

o Karavoei TIG BaoikEG Bewpieg OXETIKA LE TNV Opyavwolakr) aAAayr) Kal avaTrTuén

e Na 1TpoodiopiCel Kal va TTEPIYPAPEI TIG TTAPAUETPOUG TWV HETARBOAWYV OTIG DIAOTACEIG
TOU €TTIXEIPNOIAKOU TTEPIBAAAOVTOG.

e Katavoei kal va avaAlel Tn onuacia g TPoowTTiKAG aAAayng oTnv €TTiTEUEn Twv
OoTOXWYV TOV opyaviguou

e Katavonoel Ta povTéAd TNG OpyavwTIKAG AAAaYHG KAl 0pyavwTIKAG avATITUENG Kal va
TTPOTEIVEI TO KATAAANAO LOVTEAO avaAoya pe To oTAdIO TToU BPIioKETAI O OpYyaVIOoUAG.

e Alakpivel Toug TpéTTOUG CUPBOAAG TNG Nyesiag OTnv opyavwolok aAlayr Kal
avaTTugn

e JUAAEyel Kal va avaAuel TIG TTANPOPOPIES Kal TA DEdOUEVA OTA TTPOYPAULATA AAAQY WV
Kal avaTTTUENC Kal va OIOTUTTWVEI KPIOEIC ava@OopIKAa pe Ta dedouéva

levikég IkavoTnTeg

AauBavovrac urréwn TG YEVIKES IKAVOTNTES TTOU TTOETTEI VA EXEI ATTOKTATEI O TTTUXIOUXOC
(orrw¢ autéc avaypagovrai aro MNapdprnua AirAwuarto¢ Kai maparibevial akoAoUubwcg)
O¢€ TToIa / TTOIEC ATTO QUTEC ATTOOKOTTEI TO uAbnua;.

Avadlitnaon, avaAuaon kai ouvleon 2XE0IA0UOC Kal DlaxEipIon EpYywV
ocdouEVWYV Kal TTANPOYOPIWY, UE Th 2&Baouog arn dIapoPETIKOTNTA KAl OTNYV
XPHON KAl TwV AITapaitTnTwy TEXVOAOYIWY  TTOAUTTOAITIOUIKOTNTA

lNpooapuoyn o€ VEEC KATAOTAOEIG 2&Baocuog aro uaIko TTepIBaAAov

Afwn amopacewv Emideién KoIVWVIKNAG, ETTAYYEAUATIKAS KAl
Aurdvoun epyaoia nBIKA¢ utTeUBUVOTNTAC Kal EualoBnaiag o€
Ouadikn epyaadia Béuara puAou

Epyaoia o€ 01e6vég TepIBaAAoV A0oKnNon KPITIKAS KAl QUTOKPITIKAS

Epyaoia o€ diemioTnuoviko mepidAiov lMpoaywyn tnNg eEAeUBEPNS, dnuIoUpyIKAS Kai
lMapdywyn véwv EPEUVNTIKWYV IOEWV ETAYWYIKNS OKEWNS
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To paOBnua aTTOOKOTTE OTNV ATTOKTNON TWV TTAPAKATW YEVIKWY IKAVOTHTWV:

e Avalntnon, avdAuon Kal ouvBeon SeSOUEVWV KA TTANPOPOPIWY, LE TN XPAON KAl TWV
ATTAPAITNTWY TEXVOAOYIWV

e [Mpocapuoyr) O€ VEEG KATAOTATEIG

e Autévoun gpyaacia

e Ouadikn epyaocia

e Autévoun gpyaacia

e >eBaopdg 0T dIAPOPETIKAOTATA KAl OTAV TTOAUTTOMITIOUIKOTNTA

e EideI&n KoIvwVIKAG, ETTAYYEARATIKAG KAl NOIKAG UTTEUBUVOTNTAG KAl EualioBnoiag o€
BéuaTa pUAou

e [1poaywyr) TNG EAeUBEPNG, dSNUIOUPYIKAG KaI ETTAYWYIKNAG OKEWYNG

e AoKNaON KPITIKNAG TTPOCEYYIONG KOIVWVIKWY QAIVOUEVWV

0. NEPIEXOMENO MAOHMATOZ

To pdOnua epIAapBAvel TIG TTAPAKATW EVOTNTEG :

e Eicaywyn- levikd TAQiCIO Kal TO vONUa TG aAAayhG.

e [arTi eival BUokoAn N aAAayA - EpTTodia Kal avTIOTACEIS OTIC OPYAVWTIKEG
aAAayEg.
H MNpoowTTikr aAAayr W¢ TTapAyovTag ETTITUXIOG TNG OPYAVWTIKNAG aAAayr).
Ae€10TNTEC £pYalOUEVWIV KOl WUXOAOYIKI) avBEKTIKOTNTA
Mop@ég ETTikoIvwviag - Eidn kal povtéAa ETTiKovwviag katd Tnv aAAayn.
H AiouecoAdpnon wg Xpoiuo epyaAcio yia Tn ZUUBOUAEUTIKA GTOUG
Opyavicuouc.
O poAog Tng Hyeaiag- KaAAigpywvTag pia KOuAoUpa KaIVOTOIOG.
Epyaociakn e¢ouBévwaon & opyavwalakh aAAayn.
H nBikA didoTtaon Twv aAAaywv 0Toug opyaviououg.

o MéENOUOEG KOTEUBUVOEIG KAl TTPOKAACEIG, OXETIKA E TNV GAAQYH.
Oa xpnoipotroinBei cuvduaopdg dIBAKTIKWY Kal paBnolokwy pebddwv pe otdxo TNV
EVEPYH CUUUETOXH TWV QOITNTWY KAl TNV TTPAKTIKI EQAPUOYH TWV UTTO £€£TO0N
BepaTIKWV EVOTATWV: avaAuon Kal oulATNOT LEAETWYV TTEPITITWONG O TTPAYHATIKA
0pYaVWOIaKA {NTAUOTA, OROOIKEC AOKACEIC, KABWC Kal TTPOLBOAr OXETIKWYV video.

0. AIAAKTIKEZ ka1 MAOHZIAKEZ MEOOAOI - AZIOAOIHZH

TPOIMNOZX NMNAPAAOZHZ | E¢ ammooTtdoewg ekmraidsuon
lNMpoéowrtro ue mpdéowrro, EE
ATTOOTACEWS EKTTAIOEUOT K.ATT.

XPHZH TEXNOAOTIIQN | Xprion T.I.E. oTn didaokaAia.
NAHPO®OPIAZ KAI | YTrootpign Mabnaoiaknig diadikaciag péow tng
EMIKOINQNIQN | nAekTpOVIKAG TTAOTQOPUAG e-Learn
Xpnon T.I.E. otn Aidackaia,
otnv Epyaortnpiakn
Ekmaideuon, otnv EmiKoIvwvia
UE TOUG QOITNTEG

OPIrANQZH AIAAZKAAIAZ
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lMepiypdovrar  avaAutik@ o
TPOTTOC Kai uéBoodol
o16aokaliac.

AlaAééerg, 2euivapia,
Epyaortnpiakn Aoknon,
Aoknon [lediou, MeAétn &
avadAuon BiBAioypagiag,
@povriaTnplo, lpakTikn
(TorroBérnon), KAivikiy Aoknon,
KaAAitexviko Epyaarnpio,
AiadpaoTikn o16aokalia,
Ekmraideurtikég ETTIOKEWEIG,
Ekmévnon ueAérng (project),
2uyypaen epyaoiag  /
EQYAOIWY, KaAAitexvikn

onuioupyia, K.AT.

Avaypaovral ol WPES UEAETNG
TOoU poItntn yla  KG6e
uabnoiakn opaoTtnpIoTnTa
KaBw¢ Kai ol  WPES un
kaBodnyouuevnsg UEAETNS
oUuuUPWVA UE TIC APXEC TOU ECTS

®o6prog ECTS
Apaortnpiotnra Epyaagiag Movadeg
Eéaurjvou

Mapaddoeig 39 1,56
Mabruatoc
Ouadikn Epyaoia 25 1
ATOUIKA epyaaia 20 0,8
AUTOTEANG LEAETN 68 2,72
2UvoAo 6,08
Mabnuatoc 152

AZIOANOIMHZH ®OITHTQN
lMepiypagn g dladikaoiag
aéloAdéynong

MNwaooa AéloAbynong, MéBodoi
aéioAdynong, Alauoppwrikh f

2uutrepaouariky,  Aokiuacia
lMoAAarAnic EmiAoyrig,
Epwrrioeic 2uvroung
Amavrnong, Epwrroeig
Avarmrruéng Aokiuiwv, EtiAuon
lpoBAnudrwy, oarrn

Epyagia, ‘EkBeon / Avagopd,
lpogopikn Eééraon, Anudoia
lNapouaoiaon,  Epyaortnpiakni
Epyaogia, KAvikn  Eééraon
AobBevoucg, KaAAirexvikn
Epunveia, AAAn / AAAeg

Avagépovrai pnra
TPOCOIOPIoUEVA KpITnpla
aéloAbynong kai €av Kai 1Tou
givar mpooBdoiua amdé Toug
QOITNTEC.

Aev TpoBAETTOVTOI TEAIKEG €€eTdoelg. H agloAdynon
TOU pabnuatog Ba yivel péow pag opnadikAg epyaciag
(60% TNG TEAIKAG PBaBuoloyiag) o BEua OXETIKO UE TO
QVTIKEILEVO TOU paBripaTog, TTou Ba eTTIAEEOUV oI iBIOI
Ol QOITNTEG/PIEG KAl WIAG OTOUIKAG €PYOCIAG/UENETN
TEPITITWONG (40% TnG TEAIKAG Babuoloyiag) mou Ba
eMAELEI 0/n dIdAOKWV/ouoa.

Ta KpITrpia agloAéynong givai oapwg
TTPOCBIOPIOUEVA, YVWOTOTIOIOUVTAI OTNV apXr TOu
akad. ecaunvou aTto TOV d1ddokovTa
(utreuBUvou/ouvTovIOT) TOU  pABAUATOC  Kal
avaypdgovTal £TTionNg oTn QOpua TTEPIYPAPRS Tou
KGBe pabruato¢ Tou €ivar  avaptnuévn oTnv
IoToo€Aida Tou ANMM
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0. 2YNIZTQMENH-BIBAIOIPADIA

- Mporeivouevn BiBAioypagpia:
e Pwooaidng, ., Aompidng, I'. & Mtrehidg, A. (2019). Aiaxeipion ANayig kai
Hyeaoia. Ekd. TQ6Aa
e Bakoha, M. & Katoapdg, K. (2020). AlOIKWVTAG TIG aAAAYEG OTIG ETTIXEIPNOEIG.
Ekd. M1révou
e Senior, B. & Swailes, S. (2016). Opyavwoiakr) AANayr). Ek®. Broken Hill Publishers
e Bridges, W. (2009). Managing transitions: Making the most of change. Da Capo Press.
- 2uvaen ETIoTNUOVIKG TTEPIOBIKA:
e Journal of Change Management
e Journal of Organizational Change Management
e Strategic Journal of Business & Change Management
e Organizational Development Journal

B.Al1.5. MNoiotnTa NG Epyaciag: Yyieivry, kar ACQaAeia

NEPIFrPAMMA MAOGHMATOZ

1. TENIKA
2XOAH | Koivwvikwy ETrioTnuwy
TMHMA | Aiatunuatikd
ENINEAO ZMOYAQN | Metatmtuxiako
KQAIKOZ MAGHMATOZ | B.AI.5. EZAMHNO | B
2MOYAQN
TITAOZ MAGHMATOS MoiéTnTa TNG Epygoiag: Yyieivn, Kai
Aocpahela
AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ
O¢€ TTEPITITWAN TTOU OI TTIOTWTIKES puovadeg ammovéuoviai | EBAOMAAIALI
o€ OIaKPITA pépn Tou uabnuarog .x. AIaAEEeig, EX MNIZTQTIK
Epyacornpiakéc AGKHOEIC K.ATT. AV OI TTIOTWTIKEG QPEX EZ
UOVAdES aTTOVEUOVTAI EVIAIT VI TO OUVOAO TOU AIAAZKAAIA | MONAAEZ
uabnuaroc¢ avaypdwre 1ic EBoouadiaiec WPES b2
010a0KaAiac Kai 10 OUVOAO TwV TTICTWTIKWV UOVAOWV
AlaAé€eic 3 6
lNpocBéarte aeipéc av xpeiaartei. H opydavwaon
o16aokaliacg kai o1 O10aKTIKES uéBodol TTou
XPNOILOTTOIOUVTAI TTEQIYPAPOVTAI AVAAUTIKA OTO (O).

TYNOZ MAGHMATOZ

yevikoU utro3a6pou,

€101KoU utToaBpou, eidikeuong,
VEVIKWYV YVWOEWV, AVATTTUENC OEEIOTAHTWV

evikoU YT1roBd6pou, Eidikeuong Mevikwv
MNvwoewv Kar AvaTTuéng (€peuvnTIKWV)
AgCloThTWv

NMPOAMAITOYMENA MAOGHMATA:

117




Mpdétaon Akadnuaikng Miototroinong Néou Mpoypduuatog MeTamTuxIaKwy ZTTOUdWV
«AtTmaoxoAnon, Opyavwaon Tng Epyaciag kal Epyaciakég ZxEoeig», MavemoTtruwo Kprtng

FAQZZA AIAAZKAAIAZ ka1 | EAAnviIKG
EZETAZEQN:

TO MAOGHMA NPOZ®EPETAI ZE | OXI
®OITHTEZ ERASMUS

HAEKTPONIKH ZEAIAA MAOHMATOZ
(URL)

0. MAOHZIAKA ANMOTEAEZMATA

Ma@noiakd AmroteAéoparta
lMepiypdoovral Ta uabnoiakd amoreAéouara Tou uabriuarog ol CUYKEKPIUEVES YVWOEIG,
O€I0TNTEC Kal IKAVOTNTES KATaAAnAou emiTédou TTou Ba ATTOKTHGOUV OI QPOITNTES UETA TNV
ETTITUXH OAOKARPWON TOU uabnuarog.
2uuBouleureirte 1o MNapdaptnua A
o [lepiypacqn Tou Emimédou Twv Mabnoiakwy ATToTEAEOUATWYV yia KABe éva KUKAO
ommoudwy auuewva ue 1o MNAaioio MNpoocbviwy Tou Eupwiraikou Xwpou Avwrarng
Ekmaideuong
o [lepiypaqikoi Acikteg ETiTédwyv 6, 7 & 8 Tou Eupwrraikou lNMAaioiou lNpoooviwv Aid
Biou M&6nong kai 1o MNapdprnua B
o [lepiAntrTikdg Odnyo¢ auyypaens Mabnoiakwy ATToTeAcoudTwv

2KOTTOG TOU pOBrRuaTog €ival va KATOVOAOOUV Ol QOITNTEG/TPIEG TIG BACIKEG EVVOIEG Kal
apXEG TNG TTOIOTIKAG EPYACiag Kal va €COIKEIWOOUV pe TO TTAQICIO, TIG TTOMITIKEG KAl TIG
TIPOKTIKEG TTOU OTTOOKOTTIOUV OTNV TTPOCTACIA TNG CWHATIKNAG KAl WUXIKAG Uyeiag Kal
euegiog Twv epyalopévwy. Epgaon Ba d0Bei oOTIC ouvbAkeg TTOU 0dNnyouv OTnNV
epyaoiok €EouBévwaon Kal OTO €PYAcIAKO OTPEG KAl TNV QVTILETWITION Toug. Oa
€€eTa0TOUV (NTAMATO EPYOVOMIAG, UYIEIVAG KAl QOQAAEIQG OTO XWPO €pyaciag Kai
TIONITIKEG O€ €BVIKO, eupwTTaikd Kal OIEBVEC TTAQIOIO OXETIKA pe TNV TroIdTNTA TNnG
epyaciag kar Ba TTapouaiaoToUV TIPAKTIKEG EQPOPUOYEC OXETIKA WE TNV TTPOAYWYN
CUUTTEPIPOPWY UYEIOG OTO XWPO TNG EPYATiag .

Me Tnv emiTuxnuévn oAokApwaon Tou pabAuaTog o goITNTHG/@oIThTPIa Ba cival o BEon
va:

e Kartavoei TIG BacIKES BeEwPNTIKEG TTPOCEYYICEIG OXETIKA UE TNV TTOIOTNTA GTNV £pyaaia
e Na katavoei To pOA0 TNG WUXIKAG KAl CWHATIKAG UyEiag o€ ouvApTnon Ue TNV Epyaacia
KQlI TOV EPYACIAKO XWPO

e 2UAAEyel Kal va avaAuel TIG TTANPopopieg Kal Ta eOOUEVA OXETIKA e TNV TTOIOTNTA TNG
£pYaoiag Kal va OIOTUTTWVEI KPIOEIC ava@OPIKA pe Ta Oedouéva

levikég IkavoTnTeg

AauBavovrag urrdyn TIS YEVIKES IKAVOTNTES TTOU TTPETTEI VA EXEI ATTOKTIOEI O TITUXIOUXOG
(orTw¢ autéc avaypagovrai aro MNapdprnua AirAwuartog kai maparifsvial akoAoUubwg)
O¢€ TT0Id / TTOIEC ATTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnon, avaAuon Kai cuvBson 2xe0Ia0oud¢ Kai dlaxeipion Epywv
OEOOUEVWV KAl TTANPOQYOPIWY, UE TN 2eBaocudg arn dlapopPETIKOTHTA KAl OTHYV
XPHON Kai TwV aIrapaitnTwVy TEXVOAOYIWY  TTOAUTTOAITIOUIKOTNTA

lMpooapuoyn o€ VéEs KAaTaoTAOEIS 2eaocudg aTo UOIKO TTEPIBAAAOV

Njpn amopdoswyv ETTideién KoIVWVIKAG, ETAYYEAUATIKAS KAl
Aurdvoun epyaoia nBIKA¢ UTTEUBUVOTNTAC Kal eualoBnaoiag o€
Ouadikn epyaaia BGéuara puAou

Epyaaia o€ 01e6véc epiBaiov AOKNON KPITIKAC KAl QUTOKPITIKNC
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Epyaaoia o€ diemotnuoviko mrepiBaAlov lMpoaywyn Tn¢ EAEUBEPNGS, ONUIOUPYIKAS Kai
lMapaywyn véwv EpEUVNTIKWVY I0EWV ETAYWYIKNS OKEWNS

To udBnua atrooKOoTTEl OTNV ATTOKTNON TWV TTAPOKATW YEVIKWY IKAVOTATWV:

e AvalnTnon, avaAuon Kal ouvBeon SeSOUEVWV KA TTANPOPOPIWY, LE TN XPAON Kal TWV
ATTAPAITNTWY TEXVOAOYIWV

e Autévoun gpyaacia

e Ouadikn epyaoia

e Autévoun gpyaacia

e ETideIgn KoIvwVIKNAG, ETTAYYEALATIKAG Kal NBIKAG uTTeEuBuvOTNTAG KAI EUAICONCiag o€
BéuaTa pUAoU

e AoKNaON KPITIKNG TTPOCEYYIONG KOIVWVIKWY QAIVOUEVWV

0. NEPIEXOMENO MAOHMATOZ

To pdOnua epIAapBAvel TIG TTAPAKATW EVOTNTEG :

. Eicaywyn — Baoikég apxé

. AClomrpec Epyaoia kal Oikovouik AvaTTuén.

. Ocwpieg oxediaouol & eTavacyedIaouoU Epyaaiag

. Baolkég apxEg epyovouiag- EpyaTtikd atuxiuata

. AvaoKOTTNON BAGIKWY KOIVWVIKWY-00UIKWY TTAPAYOVTWY OXETIKWY UE TNV
gpyaoia TTou eTTNPEACOUV OUOUEVWIG I EUUEVWIG TNV UYEIQ

. 2TPEG OTOV EPYACIAKO XWPO.

. Alaxeipion OTPEG OTO XWPO EPYACIiAG: ZTPATNYIKES EOTIOOUEVEG OTNV ETTIAUCN
TTPOBAALATOG Kal 0Th dIaxEipion Tou ouvalotuaTog

. Wuxikn eCouBévwaon, e€atopikeuon kai eueAi§ia oTnv epyacia

. Mpoaywyr] CUPTTEPIPOPWV UYEIAG OTO XWPO TNG Epyaciag: MpakTIKES
EQAPHOYEG

. Mpoaywyr] CUUTTEPIPOPWV UYEIAG OTO XWPO TNG £pYaciag : MPakTIKESG
EQOPUOYEG

Oa xpnoiuotroinBei cuvduaopdg dIBAKTIKWY Kal pabnolokwy pebddwv pe otdxo TNV
EVEPYH CUMUETOXH TWV QOITNTWYV KAl TNV TTPAKTIKI EQAPUOYI TWV UTTO £€£TOON
BepaTIKWV EVOTATWV: avAAUCoN Kal 0UCATNOT LEAETWYV TTEPITITWONG O€ TTPAYHATIKA
opyavwaolokd {nTrupata, Kabwc Kal TTPoBoAR OXETIKWY video.

0. AIAAKTIKEZ ka1 MAOHZIAKEZ MEOOAOI - AZIOAOIHZH

TPOIMNOZX NMNAPAAOZHZX | E¢ ammooTtdoewg ekTraidsuon
lMpéowrro ue mpoéowrro, EE
ATTOOTACEWS EKTTAIOEUOT K.ATT.

XPHZH TEXNOAOTIIQN | Xpron T.MN.E. otn didackaAia.
NAHPO®OPIAZ KAI | YTrootpign Mabnaoiaknig diadikaciag péow tng
EMIKOINQNIQN | nAekTpOVIKAG TTAOTQOPUAG e-Learn
Xpnon T.I.E. otn AidackaAia,
ornv Epyaortnpiakn
Ekrmraideuon, otnv Emikoivwvia
UE TOUC QOITNTEC
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OPIFANQZzH AIAAZKAAIAZ
lMepiypdovrar  avaAutikd@ o
TPOTTOC Kai uéBoodoli
o16aokaliac.

AlaAééerg, 2epivapia,
Epyaortnpiakn Aoknon,
Aoknon [lediou, MeAétn &
avadAuon BiBAioypagiag,
@povrIaTnpIo, lMpakTikn
(Torro6étnon), KAivikry Aoknan,
KaAAitexviko Epyaarnpio,
AiadpaoTikn o10aokalia,
Ekmraideurtikég ETTIOKEWEIG,
Ekmévnon ueAétng (project),
2uyypaen epyaoiag  /
EQYAOIWY, KaAAitexvikn

onuioupyia, K.AT.

Avaypaovral ol WPES UEAETNG
TOoU poItntn yla  KG6e
uabnoiakn opaoTtnpIoTnTa
KaBw¢ Kai ol  WPES un
kaBodnyouuevnsg UEAETNS
oUuuUPWVA UE TIC APXEC TOU ECTS

®oprog ECTS
Apaortnpiotnra Epyaagiag Movadeg
Eéaunvou

Mapadodoeig 39 1,56
MaBruaTog
Ouadiki Epyaacia 25 1
ATOUIKN Epyaaia 20 0,8
AuTOoTEANC LEAETN 68 2,72
2UvoAo 6,08
MaBruaTog 152

AZIOANOIMHZH ®OITHTQN
lMepiypagn g dladikaoiag
aéloAdéynong

MNwaooa AéloAbynong, MéBodoi
aéioAdynong, Alauoppwrikh f

2uutrepaouariky,  Aokiuacia
lMoAAarAnic EmiAoyrig,
Epwrrioeic 2uvroung
Amavrnong, Epwrroeig

Avarmrruéng Aokiuiwv, EtiAuon
lpoBAnudrwy, oarrn
Epyagia, ‘EkBeon / Avagopd,
lpogopikn Eééraon, Anudoia
lNapouaoiaon,  Epyaortnpiakni
Epyaogia, KAvikn  Eééraon
AobBevoucg, KaAAirexvikn
Epunveia, AAAn / AAAeg

Avagépovrai pnra
TPOCOIOPIoUEVA KpITnpla
aéloAbynong kai €av Kai 1Tou
givar mpooBdoiua amdé Toug
QOITNTEC.

Aev TTpoBAETTOoVTaI TEAIKES £€eTdOEIC. H agloAdynon
TOU paBnuaTog Ba yivel péow pag opadikAg epyaciog
(60% Tng TENIKAG BaBuoloyiag) os BEua oXETIKO pE TO
QVTIKEILEVO TOU paBruaTog, Tou Ba eTmIAéEouv oI idlol
01 POITNTEG/PIEG KAI OGS OTOUIKNG EPYOTIOG/UEAETN
TEPITITWONG (40% TNG TEAIKAG BaBuoAoyiag) Trou Ba
eMAELEI 0/n dIdAOKWV/ouoa.

Ta kpITAPIA aIOAOYNONG gival capwg
TTPOCBIOPIOUEVA, YVWOTOTTOIOUVTAI GTNV apXr TOU
akad. e€auAvou atré Tov d1I0ACKoVTa
(utreuBUvVoU/oUVTOVIOTH) TOU HABAUATOG Kal
avaypdg@ovTal TTionNg 0Tn YOPUa TTEPIYPAPNG TOU
KAOg padbnuartog Trou ival avaptnuévn oTnv
IoToo€Aida Tou ANMM
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0. 2YNIZTQMENH-BIBAIOIPADIA

- Mporeivouevn BiBAioypagia:

e Bakker, A. B., & Daniels, K. (Eds.). (2012). A day in the life of a happy worker.

Psychology Press.

e Hughes, P, & Ferrett, E. (2011). Introduction to health and safety at work. Routledge.
- 2uvaen TIoTNUOVIKA TTEPIOBIKA:

e International journal of occupational safety and ergonomics

e Applied Psychology: Health and Well-Being

e Safety and Health at Work

e International Journal of Human Factors and Ergonomics

e Human Factors
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B.AIl1.6. HBIKA Twv Emixeiprioewyv kai ETaipikr) Koivwvikry EuBuvn

NEPIFrPAMMA MAGHMATOZ
1. F'ENIKA

2XOAH | >xoAi Koivwvikwy ETTioTnuwy

TMHMA | Alatpunuatiké

ENMIMNEAO ZMOYAQN | MeTaTrTuxIiako

E=ZAMHNO | B
2MMOYAQN

KQAIKOZ MAOGHMATOZ BAM.6

TITAOE MAGHMATOZ | HE'KN Twv Emmixeiprioewy kai ETaipiki
Koivwvikry EuBuvn

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ

o€ TTEPITITWAN TTOU O TTIOTWTIKES povadeg ammovéuoviar | EBAOMAAIAI
o€ OIaKPITA pépn Tou uabnuarog m.x. AlaAéEeig, EX NIZTQTIKE
Epyaotnpiakés AGKHOEIS KATT. AV OI TTIOTWTIKES QPEX z
UOVABEC aTTovéuovral evidia yia To GUVOAO ToU AIAAZKAAIA | MONAAEZ
uabnuarog avaypdyre 1i¢ EBOouadiaies WPES z
010a0KaAia¢ Kai 10 0UVOAO TwV TTIOTWTIKWY LOVAOWV
AIOANEEEIC 3 6

lMpooBéarte aeipég av xpeiaotei. H opyavwon
o10aokaliag kai ol 610akTIkES uéGodol mou
XPNOILOTTOIOUVTAI TTEQIYPAPOVTAI AVAAUTIKA OTO (O).

TYNOZ MAGHMATOZ

YevikoU utrof3a6povu,

€10IKoU utTofdBpou, €1dikeuong
YEVIKWV YVWOEWYV, avamrruénc OeEI0TNTwWV

Eidikeuong yevIKWYV yVWOoEwWvV
KateuBuvon: Aloiknon AvBpwiTivwv
Moépwv

MPOAIMAITOYMENA MAOGHMATA:

OXIl

FAQ2ZA AIAAZKAAIAZ kai EEETAZEQN:

EAANVIKG

TO MAGHMA NMPOZ®EPETAI ZE

OOITHTEX ERASMUS
HAEKTPONIKH ZEAIAA MAOGHMATOZ | Oa oxedlaoTei pe TNV Evapén Tou
(URL) | paBnuatoc

0. MAOGOHZIAKA ANOTEAEZMATA

Ma@noiakda AmroteAéoparta
lMepiypdeovral Ta pabnoiaka amroreAéouara Tou uabruaTog ol OUYKEKPIUEVES YVWOEIG,
O€IOTNTES Kal IKAVOTNTES KATAAANAouU emITTEOOU TTOU Ba ATTOKTHOOUV OI QOITNTEG UETA TNV
ETTITUXH OAOKAPWON TOU puabnuarog.
2uuBouleureirte 1o MNapdaprnua A
o [lepiypaen Tou Emimédou Twv Mabnoiakwyv ATTOTEAECUATWYV Yia KAOE Eva KUKAO
otmoudwy ouugwva pe 1o MNAaioio MNpoobviwy Tou Eupwiraikou Xwpou Avwrarng
Ekmaideuong
o [lepiypaikoi Acikte¢ Emimédwy 6, 7 & 8 Tou Eupwrraikou lNAaiciou lNpoooviwy Aid
Biou Ma6naonc kai 1o lNapdprnua B
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o [lepiAntrikoc Odnyoc auyypapnc Mabnaoiakwyv AmmoteAsoudrwy

Evotnteg

1. O petaBaAAéuevog KOO0 pag kai n eEEAIEN Tng EKE

2. Ymodeiypata kai TAaioia tng EKE

3. Emyxeipnuatikn nBikA: Mwg n @idocoia ptropei va pag BonbAoel otn Awn NBIKwWv

aTTOQACEWYV OTIG OUYXPOVEG ETTIXEIPATEIG

Koivwvikd kai MNaykdéouia @<uarta

Biwoipuotnta Tou TEPIBAANOVTOG: O pOAOG TWV ETTIXEIPACEWY OTN BILDCILN AVATITUEN

Evllapepdueva pépn 010 0WTEPIKS KAl OTO £GWTEPIKO TTEPIBAAANOV TG ETTIXEIPNONG

2UUUETOXA TWV eVOIOPEPOUEVWY puEpwY O0TnV EKE

AvtikTuTrog TNG EKE: Anpioupyia, péTpnon Kal ETTIKOIVWVIO TOU QVTIKTUTTOU

. MeAéteg TrepitTrTwoong

O petaBaAAouevog kOouog pag kai n e€EAEN TNG EKE

MeTd TN LEAETN QUTAG TNG VOTNTAG, Ol YOITNTEG Ba TTPETTEN va gival o€ B€on va:

e E&nynoouv T givail kai 11 dev givar n EKE

e [lepiypdwouv Tn onuaacia g EKE o€ évav ouvexwg petaBarAouevo KOG O.

e Kartavorioouv pe KPITIKA paTid TG Trpooeyyioelc Tng EKE otn Bewpia kal oTnv
mPagn.

Ymodeivuara kai mAaioia 1ng EKE

MeTd TN LEAETN QUTAG TNG EVOTNTAG, Ol POITNTEG Ba TTPETTEN va gival o€ BEon va:

e [lapoucidoouv didgopeg Bewpieg kal TTAaiola TnG EKE.

e E&nynoouv mwg n EKE aAAa&e péoa atrd tnv €¢EAIEN AUTWYV TWV UTTOBEIYUATWV.

e Eo@apudoouv TiG Bewpieg Kal TO UTTOBEIYHATA OTN BIOIKNTIKK TTPOKTIKI).

Emxeipnuatikr) nBikr: Nw INooowia utropei va pag Bondroel o1n Af BIkwv

QTTOQACEWY OTIC OUYXPOVEG ETTIXEIPNOEIG

MeTd TN LEAETN QUTAG TNG VOTNTAG, Ol POITNTEG Ba TTPETTEN va gival o€ B€on va:

e ECnyrioouv T gival n nBIKA Kal n €TTIXEIPNUOTIKA NOIKA Kal va TTEPIYPAYWOUV TN
ONUOCia TOUG OTNV ETTIXEIPNKATIKI) CUUTTEPIPOPA.

o [lepiypdyouv Tn oOnNuacio TwWV TIPOCWTTIKWY KAl TwV ETAIPIKWY OIWV OTNV
ETTIXEIPNUATIKI NOIKA Kol TN AW NBIKWV aTTOQPACEWV.

e 2ulnTAOOUV TNV ETTIXEIPNUATIKA NOIKAR OTnv TPAgn Kai TRV NIk Kal pn noiknA
OUUTTEPIPOPA OTOV XWPO EPYATiag.

e [lpoodiopicouv Ta nBIKA OIAAUUATA Kal va XPNOIUOTTIOICOUV TTAdicia yia Tnv
QVTILETWTTION TETOIWY DIANUUATWV.

Koivwvikd kai Maykéoula @€uata

MeTd TN LEAETN QUTAG TNG EvOTNTAG, Ol POITNTES Ba TTPETTEN va gival o€ BEon va:

o [lepiypdwouv TOUG AOGYOUG KAl TOUG TPOTTOUG ME TOUG OTTOIOUG Ol ETTIXEIPHOEIG
UTTOPOUV VA UTTOOTNPIEOUV TNV KOIVWVIa, TIG TOTTIKEG KOIVOTNTES KAl TNV TTAyKOo WA
KoIvoTnTa.

o [lepiypdwouv TIG KOIVWVIKEG TITUXEG TV ZTOXWV Biwaoiung Avamtugng tou OHE kai
va oulnTAcouv TTWG N OAIOTIKN epapuoy TnG EKE pmopei va BonBroelr otnv
ETTITEVEN AUTWV.

e ECnynioouv 10 TIWG Kal yia 11010 AGYO Ol ETTIXEIPNOEIG OXETICOVTAI KAl LTTOPOUV va
BonBrioouv OTNV AVTILETWITION KOIVWVIKWY {NTNRATWV.

Biwoiuétnta tou TTEPIBAANOVTOC: O POAOC TWV ETTIXEIPATEWY OTN Biwaiun AvATITY

MeTd Tn peAETN AUTHC TNC evOTNTAC, OI POITNTEC Ba TTPETTEI va gival g BEon va:

O N U A
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e Enynioouv Tov emmeiyovia Xapaktipa Tng TTEPIBAAAOVTIKAG BIwaIudTnTag yia TIg
ETTIXEIPNOEIG KAI TNV KOIVWVida.
Mepiypdyouv TNV ETTIXEIPNUATIKA EUKAIpia TNG BIwaIUdTATAG.
EEnynoouv pe 11010 TPOTIO OI ETTIXEIPHOEIG UTTOPOUV VO CUVEPYAOTOUV pE OAQ Ta
evOIOQEPOEVA HEPN VIO VA BEATIWOOUV Th BIWCIUOTNTA TOUG.

o [lepiypdyouv TTWG Ol ETTIXEIPAOEIG UTTOPOUV VA QVTILETWITIOOUV T TTEPIBAAAOVTIKG
¢NTAMOTA LECW BIOIKNTIKWY TTPOKTIKWV.

Evol SUEVA UE T TEPIKO KAl OT TEPIKO TTEPIBAAAOV TNC ETTIXEI

MeTd TN LEAETN QUTAG TNG VOTNTAG, Ol POITNTEG Ba TTPETTEN va gival o€ B€on va :

e Opioouv Kkal va KAatnyopIOTToIo0oUV Ta evala@epoueva pEpn KABe opyaviopou.

e Eg¢nyrjoouv Tn onuaocia tng utrelBuvng d10ikNoNG TWV EVOIAQPEPOUEVWV LEPWV OTN
otpartnyikn EKE.

e AvaTrtugouv IkavoTnTa d10iknoNng KAl EVOWUATWONG TWV EVOIAPEPOUEVWV LEPWV OE
£vav opyaviouo.

2UUUETOXH TWV eVOIOQEPOUEVWY uepwY oTnV EKE

MeTd TN LEAETN QUTAG TNG EvOTNTAG, Ol POITNTES Ba TTPETTEN va gival o€ B€on va:

e E&nynoouv Tn onuacia Tng GUUUETOXNG TWV evOIAPEPOUEVWY puepwy oTnv EKE.

o [lepiypdwouv apKeTOUG TPOTTOUG WE TOUG OTTOIOUG oI gpyaldupevol utropoulv va
ouppeTéxouv otnv EKE kaBwg Kal To OKETTTIKO KAl TOV TPOTTO |E TOV OTT0I0 UTTOPOUV
Va TO KAVOUV OTTOTEAECUATIKA.

e Kartaypdwouv Ta 0@£EAN Kal Toug TPOTTOUG CUUUETOXAS TwV KaTtavaAwTwyv oTnv EKE
Kal VO KATAVOAOOUV TOUG TTEPIOPIOUOUG TTOU UTTAPXOUV.

e Opioouv Tnv KovwviIKG UTTeUBuvn €emmévducon WE TIG TPEIG KATNYOPIES
OpPACTNPIOTATWY TWV HUETOXWV.

Avtiktuttoc Tn¢ EKE: Anuioupyia, uétpnon Kal ETTIKOIVWYIO TOU QVTIKTUTTOU

MeTd TN LEAETN QUTAG TNG VOTNTAG, Ol POITNTEG Ba TTPETTEN va gival o€ B€on va:

e Opioouv Tov KOIVWVIKG avTiKTUTTO.

e Egnyrjoouv Tn onuacia pTpnong Tou avTiKTUTTOU.

e [lepiypawouv opiopéva atrod Ta diabéaiua epyaAeia kal TTAaiola.

levikég IkavoTnTeg

NauBavovrag utrrdwn TIG YEVIKES IKAVOTNTES TTOU TTOETTEI VA EXEI ATTOKTHOEI O TITUXIOUXOG
(orTw¢ autéc avaypdgovrai aro MNapdprnua AirAwparog kai maparifsvral akoAoubwg)
O¢€ TT0Ia / TTOIEC ATTO QUTEC ATTOOKOTTEI TO udbnua;.

Avadlitnaon, avaAuaon kai auveeon 2XE0IA0UOC Kal DIaxEipIon EpywV
ocdouévwV Kal TTANPOYOPIWY, UE T 2eBacuog arn dIapopPETIKOTNTA Kal OTNV
XPHON Kal TwV aITapaitnTwy TEXVOAOYIWY  TTOAUTTOAITIOWUIKOTHTA
lNpooapuoyn o€ VEEC KATAOTAOEIG 2¢Bacuog aro uUaOIKo TepIBaAAov
Afwn ammopacewyv Emmideién KoIvwVIKAGS, ETayyEAUQTIKAS Kai
Aurdvoun epyaaoia n6Ikn¢ utreuBuvaoTnTac Kai euaionaiag oe
Ouadikn epyaadia Béuara puAou
Epyaaoia o€ 616vég TepiBaAlov AOoKnNaon KPITIKAS KAl QUTOKPITIKAS
Epyaoia o€ dieTIoTnUOVIKO 1TEPIBGAAoV lMpoaywyn NS eEAeUBePNS, dNUIOUPYIKAS
lNapaywyn véwv EPEUVNTIKWY IOEWV Kal ETAYWYIKNG OKEWNS

AMeg
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Avalntnon, avaiuon kal ouvBean dedouévwy Kal TTANPOYOPIWY, PE TN XPAON Kal TWV
QTTAPAITNTWY TEXVOAOYIWV

Mpooapuoyr o€ vEEg KATAOTATEIG

AW atmopdoswv

Autévoun gpyaaia

Ouadikn epyacia

Epyacia og d1eBvEég TTEPIBAANOV

Epyaoia o€ diemoTnuoviko TTePIBAAAOV

Mapdywyn VEwV EPEUVNTIKWYV IDEWV

2xedIAOPOG Kal dlaxeipion Epywv

2eBaopdg oTn dIAPOPETIKOTNTA KAI GTNV TTOAUTTONITIOUIKOTATA

>eBaopdg o1o PuOIKS TTEPIBAAAOV

Emideign koIVwVIKAG, €mayyeARATIKAG Kal NOIKAG uTreuBuvoTnTag Kal euaiobnaoiog o€
BéuaTa pUuAou

AoKNoN KPITIKAG KAl QUTOKPITIKIG

Mpoaywyr] TNG eAeUBEPNG, ONUIOUPYIKIG KAl ETTAYWYIKAS OKEWNG

NEPIEXOMENO MAOHMATOZ

1. O petaBaAAdépuevog k6opog pag kai n e€EAIEN Tng EKE

2. Ymodeiyuata kal TTAaiola tng EKE

3. Emyxeipnuatikn nBikA: Mwg n giAocogia ptropei va pag fonbioel otn Awn nIKwv
ATTOPACEWYV OTIG OUYXPOVEG ETTIXEIPATEIG

Koivwvikd kai Naykdéoua O¢éuata

Biwoiudtnta Tou TEPIBAAAOVTOG: O pOAOG TWV ETTIXEIPACEWY GTN BILOCIUN AVATITUEN
EvOiapepdueva pépn 0To ECWTEPIKO KAl OTO EWTEPIKS TTEPIBAANAOV TNG ETTIXEIPNONG
ZUMUETOXNA TwV evOla@epouévwy nepwyv otnv EKE

AvtikTuTrog TNG EKE: Anpioupyia, L€Tpnon Kai ETTIKOIVWVIO TOU QVTIKTUTTOU

MeAéTeC TTEPITTTWONC

LN Uk

4. AIAAKTIKEZ kot MAOHZIAKEZ MEOOAOI - AZIOAOIHZH

TPOINOZ NMAPAAOZHZ | E¢ ammooTtdoewg ekTraideuon
lNpoowrro ue mpoéowrro, EE ammooTacews
EKTTAIOEUDTN K.ATT.

XPHZH TEXNOAOI'IQN NMAHPO®OPIAZ | Xprion https://elearn.uoc.gr/
KAI ENMIKOINQNIQN | Ekei 6a avapTwvTal 01 TTApOUCIACEIG TWV
Xpnon T.I1.E. otn Aidaokalia, otnv | dIGAEGEWV KOl OI LEAETEG TTEPITITWONG.
Epyaornpiakn Ekmraideuon, otnv
Emikoivwvia ue 1oug QoITnTéEC

OPFANQZH AIAAZKAAIAZ
lMepiypdovrar avaAutik@ o TpOTTOS Kai Popro¢
uébodoir didaokaliag. Apaortnpiotnra Epyaoiag
AiaAééeig, 2euivapia, Epyaaornpiakni Eéaunvou
Aagknan, Aoknan llNediou, MeAéTn & avaAuan || AloAégeic 39 WPEC
BiBAoypagiag,  Ppovrioripio,  [Mpaktikn | | MeAétn kai avaAuon | 61 WPEC
(TormoBérnan), KAvikn Aaknon, || BiBAoypagiac
KaAAitexvikd  Epyaortrpio,  Aiadpaotiki | [ suyypagr epyacitov | 50 wpec
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o10ackalia,  EKTTAIOEUTIKEC — ETTIOKEWEIC,
Ekmévnon ueAétng (project), Zuyypaen
epyagiac  /  gpyaciwv,  KaAAitexvikn
onuioupyia, K.ATr.

Avaypdovral oI WPES UEAETNS TOU QoITNTH
yia KG6Bs uabnoiakn opaoctnpiotnTa Kabwg

g k X 20voAo MaBrupatog 150 wpeg

Kal Ol WPES un Kabodnyouuevns UEAETNG
oUU@WVA UE TIC APXEC TOU ECTS

AZIOAOIMHzZH ®OITHTQN
Mepiypaen tn¢ diadikaociag aéioAdynong Mwooa AgioAdynong: EAAnvIka
MNwooa AéloAdynong, MéBodor | O TeNIKOG Babudg Ba TTpokUYel atrd TO
aéloAbynong, Aiauopewrikn n | BaBud otnv TEAIKN €&ETOON KOl OTIG
2uutrepaouariky, Aokiuaoia [MoAAamAng | epyaoieg, KaBwWG Kal amd Tnv evepyo
EmiAoyng, Epwrnoeic Zuvroung Amavinong, | CUUUETOXN oTIg EKTTAIDEUTIKEG

Epwrnoeic Avamruéng Aokiuiwv, EmiAuon | dpaoTnpioTnTeG TOU waBAuUaTOoC.
lNpoBAnudrwy, Iparmrr Epyacdia, EkBeon /
Avagopd, [lpogopikn Eééraon, Anudoia
lNapouaiaon,  Epyaornpiaky  Epyaadia,
KAivikn  Eééraon AoBevoug, KaAAitexvikn
Epunveia, AAAn / AAAeg

Avagépovral pnTa mpoodIopIiouéva KpITHpIa
aéloAdynon¢ kai  €av  Kal  moU  &ivai
TTOOGRACILA ATTO TOUC POITNTEC.

0. ZYNIZTQMENH-BIBAIOPADIA

- Mporeivéuevn BiBAioypagia:

Baoiko eyxeIpidio:

Haski-Leventhal, D.: ZTpaTnyIKr €TAIPIKI KOIVWVIKI €uBUVN — Mia OAIOTIKY TTPOCEyYIon Yia
TNV UTTEUBuVN Kal Biwoiun emxeipnuatiky dpaotneidétnta. EmuéAeia: Mavaodkng, K.,
Oepiou, I'. EkdOoeIg TCI0AQ, 2023.

>uuttAnpwpartikr) BiBAloypagia:

Moon, J., Morsing, M., Rasche, A.: ETaIpIKA KOIVWVIKA €uBUVN - ZTPATNYIKN, ETTIKOIVWVIQ,
dlakuBEpvnon. Ekdooeig KpiTikr, 2020.

2UVaQ@N ETTIOTNUOVIKA TTEPIODIKA:
Journal of Business Ethics

International Journal of Corporate Social Responsibility
Corporate Social Responsibility and Environmental Management
Strategic Management Journal
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B.Al1.7. EmKoivwvia, Alatrpayuateloelg Kal Alaxeipion ZUYKPOUOEWYV EVTOG
Emyxeipioswv

NEPIFrPAMMA MAOGHMATOZ
1. FENIKA

2XOAH | Koivwvikwy ETTioTnuwv

TMHMA | AiaTpunuaTtikod

ENMINEAO ZMOYAQN | Metamtuxiako

KQAIKOZ MAOGHMATOZX | B.Al.7. EZAMHNO | B
2MNOYAQN
TITAOZ MAGHMATOS E'ITIKOIV(,JL)VIG, AIG'IT’pGVp.GTEUO’EIQ ka1 Alaxeipion
2UYKpoUOoewvV eviog ETTixeiprocwy
AYTOTEAEIZ AIAAKTIKEZ
APAXTHPIOTHTEX SRSl a2 NIZTQTIKEZ
e MONAAEZ
AIAAZKAAIAZ
AIOAEEEIC 3 6

TYNOZ MAGHMATOZ | EmoTtnuovikig MNepioxAg (€TTIAOYNAQ)

NMPOAMAITOYMENA | ---
MAOHMATA:

FAQZZA AIAAZKAAIAZ kai | EAANVIKN
EZETAZEQN:

TO MAGHMA NMPOZ®EPETAI | NAI
2E ®OITHTEZ ERASMUS

HAEKTPONIKH ZEAIAA
MAGOHMATOZX (URL)

0. MAOHZIAKA AINOTEAEZMATA

Ma@noiakd AmroteAéoparta

O1 dvBpwTtrol kaAouvTal KaBnuepiva va AdBouv amo@Aacelg Kal va dIaTTpayuaTeUTOUV
mdvw o€ (NTAMATA OTO XWPO EPYaciag, T.X. OXETIKA pe TO woBd Toug, 1 oTnVv
TTPOCWTTIKI) TOUG {wr), T1.X. OXETIKA YE Ta ETTITTAQ TTOU Ba TOTTOBETAGOUV GTO GTTITI TOUG.
Evw 6Aol €xouv pia eptreipia pe Tn AqYn ammo@Aacewy Kal TIG dIaTTpayuaTeUoElg, Oev gival
eUPUTEPO YVWOTEG OI ETTIOTNUOVIKEG APXES TNG avAAUCNAG Toug. 210 TTAQICIO TOu
OUYKEKPILEVOU HaBAuaTog 1o eMOoTNUOVIKG auTo Tredio Ba avaAubei atrd Tnv okomd Tng
OIKOVOWIKNG KAl TNG KOIVWVIKAG WUXOAOYiag.

MeTd 10 TTEPAC TWV DIOAEEEWV, OI CUUUETEXOVTEC Ba TTPETTEI VA Eival o€ B€on:

127



Mpétaon Akadnuaikhg Miototroinong Néou Mpoypdupatog MeTaTITUXIOKWY ZTTOUBWYV
«AtTmaoxoAnon, Opyavwaon Tng Epyaciag kal Epyaciakég ZxEoeig», MavemoTtruwo Kprtng

e Na avriAngBoulv kai va oculnthcouv ¢nTAuATa OPIoUOU TOU QVTIKEIMEVOU TOU
KAGSouU Kkal TNG £vvolag TG opBoAoyIKOTNTAG

e Na yvwpifouv kal va agflohoyrioouv KUpieG BewpnTIKEG Kal ueBOSOAOYIKEG
Tpooeyyioelig Tou UuTTdpxouv OTo TeEdio TNG ARWNG aTTOQACEWY Kal TWwV
OIATTPAYUATEUCEWV.

e Na avtiAneBouv Tov TPATTO TToU dIAPOPETIKOI KAGDOI TNG YuXoAoyiag uropolv va
EVNUEPWVOUV TNV KaTavonon Tou kKAGdou

o Na dlaouvdéoouv Bewpia kal TTPAEN péoa atrd Kadnuepiva TTapadeiypata Kal atrd
TNV TTPAYUOTOTTOINGN TTPOCOUOIWTEWV

| Ievikég IkavoTnTEg

e AvalAtnon, avaAuon kal ouvBeon S€BOUEVWV KAl TTANPOPOPIWY, LE TN XPAON KAl
TWV OTTAPAITATWY TEXVOAOYIWV.

Mpooapuoyr) o€ véEg KATAOTAOEIG

AQWn atmopdoewyv

AuTtévoun gpyaaia.

Ouadikn epyaoia.

Epyacia o€ diemoTnuoviké epiBaAAov

2eBaoudg otn SI0QOPETIKOTNTA KAl TRV TTOAUTTOAITIOUIKOTNTA.

ETideIgn kovwvikng, eTTayyeALATIKAS Kal NBIKAG UTTEUBUVATNTAC Kal euaiobnaiag
o€ Béuarta @UAou

ACKNON KPITIKAS KAl QUTOKPITIKAG

Mpoaywyn NS eAeUBepPNC, dNUIOUPYIKAC KAl ETTAYWYIKAC OKEWNC.

NEPIEXOMENO MAOHMATOZ

1. AToukni Aqyn atroQacewv

2. ATOMIKEG pEPOANYIES

3. Ouadikn Awn atro@docwyv

4. AMNNAeEapTwpevn Aqun ammo@daoewy — Ocwpia TTalryviwv

5. Ta Baoikd Tng diammpayudteucng: AlaveunTikn SlaTTpayudTeucn
6. Ta Baoikd Tng diammpayudTteuong: EvotroinTikA diampayudreuon |
7. Ta Baoiké Tng diammpayudreuong: EvotroinTiknA diatrpayudreuon |l
8. [MpoowTmKOTNTA, ATOUIKES BIAPOPES KAl PUAO

9. EumoToouvn Kal cuvaiodfiuarta

10. Emikoivwvia kal ox€oelg

11. Emppon, 1oXUG Kal NBIKNA

12. Opadikég Kal DIATTONITIOUIKES DIATTPAYUOTEUCEIG

13. ETravaAnwn

AIAAKTIKEZ ka1 MAOHZIAKEZ MEOOAOI - AZIOAOIHzZH

TPOMOZ NAPAAOZHZ | E¢ ammooTdoewg TTapadooElg

XPHZH TEXNOAOTIQN | XpAon T.MN.E otn didackaia.
NAHPO®OPIAZ KAI | YTrootrpign Mabnaoiaknig diadikaciag péow tng
EMIKOINQNIQN [ nAekTpoVvIKAG TTAATQOPLAG e-learn.
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OPIFANQZzH AIAAZKAAIAZ
ApaoTtnpiéTNTEG dbpTOG ECTS
MaBruaTog Epyaaciag Movdadeg
Mapadooeig 39 1,56
MaBnuartoc
AUTOTEANG HEAETN 100 4
Tehikéc E€eTdOEIC 3 0,12
2UvoAo 142 5,68

AZIOAOIMHZH ®OITHTQN
Acoknon TTpooouoiwong katd Tn dIdpKeIa TOU £€aurvou
(30%)

paTtrtr) TEAIKA €€£TAON, BACIOUEVN OE EPWTATEIG
avaTTuéng kal TTOAATTANG €TTIAOYNG (70%)

H a&ioAéynaon yivetal atnv EAANvIKN. MNa Toug @oitntég
Erasmus, oTnNV AyYAIKN.

ZYNIZTQMENH-BIBAIOIPA®IA

Lewicki R., Saunders D., & Minton J. (2004). H @uon twv diampayuarsucewv. ABriva:
KpITIKn.

Demarr B., De Janasz S. (2016). Aiammpayuareuoeis Kai ETiAuan d1agopwVv.
O@cooalovikn: TUOAQ.
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I eéaunvou : AirAwpuarikn epyacia/ lNpakrikn
Aoknon

MAE Metatrruxiakr AirAwpaTikr) Epyaocia

NEPIFrPAMMA MAGHMATOZ
FENIKA

2XOAH | Koivwvikwyv ETTiotThuwy
TMHMA | Aiatunuatikod
EMINEAO XMOYAQN | MetatrTuyiako
KQAIKOZ MAGHMATOZ | MAE | EZAMHNO ZIOYAQN | r

TITAOX MAGHMATOZX | MetatrTuxiakr) AiTAwuaTiki Epyacia

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ
O¢€ TTEPITITWAN TTOU Ol TTIGTWTIKES uovades amovéuoviar | EBAOMAAIAI

o€ OIaKPITA uépn Tou uabnuarog 1.x. AlaAéEeig, Ex I'IIZE({!TIK
Epyacornpiakésc AGKROEIS K.ATT. AV OI TTIOTWTIKEG UOVADES QPEX MONAAE
arrovéuovrail eviaia yia 1o GUVOAO Tou uabnuarog AIAAZKAAIA 5
avaypawre 1i¢ EBdouadiaiec wpeg didackaliag kai To z
OUVOAO TWV TTIGTWTIKWY UOVAOWV
30

lNpooBéarte aeipég av xpeiaortei. H opydvwaon
o16aokaliac kai o1 616akKTIKES uéBodol TTou
XONOILOTTOIOUVTAI TTEQLIYLAPOVIAl AVAAUTIKA GTO (O).
TYNOZ MAGHMATOZ | EIAIKOY YNOBAGPQOY-EIAIKEYZHZ MTENIKQN
yevikou utrofda6pou, | TNQZEQN
€161KoU utTo3abpou,
£10ikeuang,
YEVIKWYV YVWOEWV, avATTTuéng
oeélornTwv
MPOATMAITOYMENA
MAOGHMATA:

FAQZZA AIAAZKAAIAZ kai | EAAHNIKA
EZETAZEQN:

TO MAGHMA | OXI
NMPOZ®EPETAI ZE
P®OITHTEZ ERASMUS
HAEKTPONIKH ZEAIAA
MAOHMATOZ (URL)
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MAOHZIAKA ANMMOTEAEZMATA
Ma@noilakd AmroteAéoparta
lMepiypdoovrar Ta uabnoiakd amoreAéouara Tou uabruarTog ol CUYKEKPIUEVES YVWOEIG,
O€IOTNTEC Kal IKAVOTNTES KATaAANAou emiTTéEOOU TTOU Ba ATTOKTHOOUV OI QOITNTES UETA
TNV EMITUXH OAOKApWON Tou uabnuarog.
2uuBouleureite 1o MNapdaptnua A
e [lepiypaqn tou Emimédou twv Mabnoiakwy AmmoteAsoudrwy yia KOs Eva KUKAO
ommoudwy ouugwva ue 1o MNAaioio MNpoodviwv Tou Eupwiraikou Xwpou Avwrarng
Ekrmraidsuong
o [lepiypagikoi Acikteg ETiTédwyv 6, 7 & 8 Tou Eupwrraikou NMAaioiou lNpoooviwv Aid
Biou Mda6nang kai o lNapaprnua B
o [lepiAnmTikdc OOnyo¢ auyypaenc Mabnoiakwv AToTeAcouarwyv
H Metatrruxioky AimAwpartikr) Epyacia (MAE) éxel wg okotrd va ouvOudoel Kal va
a&IOTTOINCEl TIG YVWOEIG TTOU €XOUV ATTOKTAOCEl Ol QOITNTEG KATA T SIGPKEIQ TWV
OTTOUdWY TOUG. ATTOTEAEI pEPOG TNG OUVOAIKAG eKTTAIDEUTIKNG dIadIKaoiag Kail gival
TPoUTT60eaN yia TNV oAokARpwan Tou AMNMMZ.
2Kkomrog TNG MAE eival va katadei€el Tnv IKavoTnTa TOU WETATITUXIOKOU QOITNTH va
ETTEKTEIVEI TIC YVWOEIG TOU, VO OQOUOIWVElI VEEC YVWOEIC Va TIG ekQpdalel opBd, va
OUUUETAOXEI OE EPEUVNTIKA TTPWTOKOAAG Kal va eTTeepyadeTal epeuvnTiké dedouéva. H
ektrovnon 1ng MAE éxel wg aToxo va O€i€el TNV K LEPOUG TOU UETATTTUXIAKOU QOITNTH)
auTodUvaun Katoxr yvWOoeEwV Kal IKAVOTATWY ETMIOTNUOVIKAG avaAuong, ouvBeong,
afloAdynong Kkal amoTiunong, Kabwg Kal evoeXOUEVNG agIOTTOINOAG TOUG OTNV
Tpoaywyn NG €peuvag evog ouykekpiuévou Béuatog. EmmpdoBeTa, oKOTTog TNG
ekTTOVNONG TNG AE €ival, va Katadei&el o goItnTAG TNV IKAVOTNTA TOU VA CUUPAAEI GTOV
ETTIOTNUOVIKO DIAAOYO KOl VO CUUUETEXEI OTNV EPEUVNTIKA dladikaagia.
levikég IkavoTnTEG
NauBdvovrag urrdwn TIC YEVIKES IKAVOTNTES TTOU TTRETTEI VA EXEI ATTOKTHOEI O
TTITUXI0UXOG (OTTWGS auTéG avaypdeovrail oTo lNapapTnua AITAwuarog Kai maparifevrai
akoAoUBwcg) o€ 1Toia / TTOIES ATTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnon, avdAuon Kai cuvBson 2XE0Ia0u0C Kal dlaxEiplon Epywv
OEOOUEVWV KAl TTANPOQYOPIWY, UE TN 2eBaocudg arn dIapopPETIKOTNTA KAl OTHV
XPNon Kai Twv amapaitnTwy TTOAUTTOAITIOUIKOTNTA

TEXVOAOYIWV 2eBaocudg aro UOIKO TTEPIBAAAoV
lMpooapuoyn o€ VéES KAaTaoTAOEIS Emideién KovwVviKng, EmayyeAUaTIKNG Kai
Njwn ammopdoswyv néikng utreubuvaTnTag Kai euaiobnaiag oe
Aurdvoun epyaaia BGéuara puAou

Ouadikn epyacia AOoKnaon KPITIKAS KAl QUTOKPITIKNG
Epyaocia o€ 01e6vég TepIBaAAov lMpoaywyn tnN¢ eAeUBePnS, dnuIoUPYIKAS Kai
Epyaadia o€ diemioTnuoviko EMTAYWYIKAS OKEWNS

mepiBdAov L

lNapdywyn véwv EPEUVNTIKWYV IOEWV AlMec...

e AvalAtnon, avaAuon Kal ouvoeon 6£O0UEVWYV Kal TTANPOPOPIWY WE TN XPAON
KATAAANAWY TEXVOAOYILWV

e Anyn ammodoewv

e Eicaywyr 0Tn VEWTEPIOTIKA €pEUva

e [lpooapuoyn o€ VEEC KATOOTACEIG
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Epyacia og diemoTnuoviko epiBaAlov

Epyacia og d1eBvEég TTEPIBAAAOV

2xedIa0OG Kal dlaxeipion £pywv

Emide1gn kovwvikAg, eTTayyEALATIKAG Kal NOIKAG uTTEUBUVOTNTAG
Mpoaywyr] TNG EAeUBEPNG, ONUIOUPYIKNG KAl ETTAYWYIKAS OKEWNG
ACKNON KPITIKNAG KOI QUTOKPITIKNA

NMEPIEXOMENO MAOGHMATOZ

H MAE Bagcietal o mpdTtacn 1mou UTTORBAAAETAI aTTO TOUG POITNTEG/PIES KA EYKPIVETAI
até Tnv EmtpotA Mpoypdupatog Zmoudwyv. H MAE katatifetal pe Tnv oAoKANpwon
TOU TpiTou e€apAvou aTToudwy (TEAN lavouapiou).

H AE ptropei va €xel TIG TTapaKATW HOPPEG:

1. Epeuvnrikri/eutreipiky MAE yia Tnv otroia evoéxeTal va amraitnBei n yvwuoddétnon
atd Tnv EHAE Tou MavemmoTtnuiou KpATtng, OXeTIKA pe To €peuvnTIKG TTPWTOKOAAO
NG LEAETNG.

2. AvAatTtuén evég TTARPOUG epeuvnTIKOU TTPWTOKOANOU, XWpPiG GUANOYHA EUTTEIPIKWV
oedopévwy. Zmnv  TepiTTTwon  auty, N MAE B6a mepihapBdaver  TTARPN
Eicaywyn/BIBAIoypa@iky avaokOTTnon O €va CUYKEKPIUEVO BEua, KabBwg Kai
avaTTuén EVOG TTAfpouUg Kal TTPWTOTUTTOU gpeuvnTIKOU
TTPpwTOKOAAOU/uEBOSOAOYIAg, GTO TTPOTUTIO TWV TTPOTACEWV TToU UTTORAAAOVTAI
yIa XPNuaTtodoTnon atro £TTiIONUOUS POPEIC.

3. Aic€aywynl cuoTnuUATIKAG avaokoTINoNG (systematic review) €TTi OUYKEKPIUEVOU
BéuaTog, ue faon Toug dieBveic Kavoveg (TT.X., PRISMA).

Q¢ kpimpia Bdoel Twv otToiwv Ba agloAoyouvTal ol MAE BswpouivTar:

e H douf onAadn n caerveia, n dIaTUTTWON OPOBWV ETIXEIPNUATWY, N KAAR
dlaouvdEDn TwV EMMUEPOUG UTTOEVOTATWY, N TToIOTNTA TNG TTEPIANYWNG Kal n
QKPIBEIa TWV TTAPATTOUTTWV.

e H oAokAnpwpévn kai ueoTn emokATTNON TNG PIBAIOYpagiag.

O 1pdTTOG OXEdIOONG TNG £PEUVAG KOl avAAUONG TwV BESOUEVWIV.
O 1po6TTO¢ BIATUTTWONG CUUTTEPACUATWY HE YVWMOVA TOUG TTEPIOPIOUOUS TG
£pPEUVAG.
O1 TpoTaoeIg yia dIEPEUVNON «AVOIKTWV» EPWTNUATWY.
e [1600 1O TTOPAXBEV €pyo TTPOOEYYICel auTd TTOU OXESIAOBNKE APXIKJ.

AIAAKTIKEZ kot MAOGHZIAKEZ MEOOAOI - AZIOAOINHZH

TPOINOZ NMNAPAAOZHZ | TakTikég €€ QmmOOTACEWS  OUUPBOUAEUTIKEG
lNpoowrtro ue mpoowrtro, EE | OuvavTiACEIG yia TNV €peuva Kal Cuyypaer tng
armooTacEws eKTTaioeuon k.Am. | MAE, kaBwg kai yia Tnv TTapoxn BiBAioypagiag.
EE ATTOOTACEWG eKTTaIdEUON HEow
TTPOOPEPOUEVWY  EKTTAIOEUTIKWY OPACTNPIOTHTWYV
amd 1o eKTTaIdeUTIKO TTEPIBAANOV TNG péow TG
NAEKTPOVIKNC TTAOTQOPUOC e-Learn.
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XPHZH TEXNOAOI'IQN
NMAHPO®OPIAZ KAI
EMIKOINQNIQN

Xpnon T.I1.E. otn Aidaokalia,
otnv Epyaortnpiakni
Ekmaideuon, otnv Emikoivwvia
LE TOUG QOITNTES

Xpnon NG TAATQOPUAG TNAEGUVAVTICEWY YIa TN
dleCaywyn TwV ZUPPBOUAEUTIKWV ZUVAVTIOEWV.
Xpnon €€€18IKEUPEVOU AOYIOUIKOU OTO UTTO UEAETN
QVTIKEIpEVA (TT.X. jamovi, open office KATT.)

OPIFANQZH AIAAZKAAIAZ
lNepiypdovrar  avaAutikd@ o
TPOTTOC Kai uéBodoi
o16aokaiag.

AiaAééerg, 2euivapia,
Epyaortnpiakn Aoknaon,
Aoknon [lediou, MeAétn &
avaAuan BiBAioypagiag,
PpovTIaTrpIo, lNpakTikn
(Torro6érnon), KAiviky Aoknon,
KaAAitexviko Epyaaornpio,
AiadpaacTikn o10aoKalia,
EKTTaideuTIKES ETTIOKEWEIG,
Ekmévnon ueAérng  (project),
2uyypaen gpyaoiag /
EpYaaiwy, KaAAirexvikn

onuioupyia, K.ATr.

Avaypdoovral oI WPES UEAETNS
TOU QOITNTH yId KABE uabnaoiakri
opaotnpiotnTia Kabws Kai ol
wpes  un  kabodnyouuevng
UEAETNG OUuQWVA UE TIC APXES
TOU ECTS

®doprog ECTS
Epyagia Movadeg
Apaortnpiotnra IS
Eéaunvo
U
2UVAVTAOEIG 15 0,6
kaBodrynong
EpeuvnTiki 240 9,6
uebodoloyia
ATOUIKN HEAETN/ 500 20
ouYypa®n epyaciag
> UvoAo Mabruartog 755 30,2

AZIOAOIMHZH ®OITHTQN
Mepiypapry ¢ dladikaoiag
aéloAdynong

MNwaooa AéloAdynong, MéBodol
aéloAéynong, Aiquopewrikn N

2UUTTELACUATIKN, Aokiuaoia
lNoAAamAng EmAoyng,
Epwrnoeic 2uvrounc
Amavrnong, Epwrnoeic
Avarmrruéng Aokiuiwv, EmiAuon
lMpoBAnudrwy, lparrri

Epyaoia, ExkBeon / Avagopd,
lpogopiky Eééraon, Anudoia
lNapouaoiaon, Epyacornpiakn
Epyaoia,  KAivikrp  Eééraon

O/H petatTuxIakog/f @oITnTAG/TpIa £XEl IKAiWpa
UTTOBOARG BEpaTOG, EPOTOV £XEI OAOKANPWOEI PE
ETTITUXiO TOUAAXIOTOV TA 4/5 TWV pHadnuaTwy TWv
Ouo (2) TpwTwV eEapAvwy. YTTORAAAEI aitnon oTnv
oTToia AVayPAPETAl O TTPOTEIVOUEVOG TITAOG TNG
OITTAWUATIKIG EPYACIAC, O TTPOTEIVOUEVOG
EMPRAETTWV Kal ETTICUVATITETAI TTEPIANWN TNG
TTPOTEIVOUEVNG EpYaaTiag oTn pauuaTeia Tou
AMNME.

ATrapaitnTn TTPoUTTO0EDN YIa TNV £€£TACN TNG
ArrmAwpaTIKAG Epyaciag atrd tnv TpiueAn
EmtpotA gival n cuptmAfpwon 6Awv Twv
TMOTWTIKWY HovAdwV (ECTS) TwvV padnudtwv
(Trapouaia kal eTTITUXAG €TTidOON OTIG £€€TAOEIG). H
TpiueAnc EmiTpoTtry uttoxpeouTal va TTEPATWAEI TO

133




Mpétaon Akadnuaikhg Miototroinong Néou Mpoypdupatog MeTaTITUXIOKWY ZTTOUBWYV
«AtTmaoxoAnon, Opyavwaon Tng Epyaciag kal Epyaciakég ZxEoeig», MavemoTtruwo Kprtng

Acbevoug, KaMAirexvikn | €pyo Tng e€éTaong Tou/TnG uTTownQiag evrog 30
Epunveia, AAAn / AAAeg NUEPWV aTTO TNV OPICTIKA KATABEON TNG
OIMTAWRATIKAG epyaaiag. Me eubuvn Tng EmiTpoTing
Avagépovral PNTa | QUTAG, LEOW ToU ETTIBAETTOVTA, YVWOTOTTOIEITAI OTN
TPOCOIOPIoUEVA kpimnpia | Fpappateia Tou MNpoypdupatog n opIoTIKA

aéloAdynong kai €dv Kai mou | KatdBeon TNG OITTAWMATIKAG EPYOCTiag, n

givar  mpoofdoa amd TOUC | TIPOTEIVOUEVN NUEPOUNVIQ, WPO KABWG Kal 0 TOTTOG
QOITNTEC. UTTOOTAPIEAG TNG, TTPOKEILEVOU VA avapTnOEi
OXETIKA avakoivwon/TTpdokAnon. ZTn ouvEXEID
TTPAYUATOTIOIEITAI N TTApOUCiacn Twv
ATTOTEAEOHATWY TNG DITTAWUATIKAG Epyaaiog atrd
TOV/TNV PETATTTUXIOKO/A QOITATH/TPIA LE TN LOPPR
OIGAEENC EVWTTIOV AVOIKTOU OKPOATNPIOU.

ZYNIZTQMENH-BIBAIOIPA®IA

Beviavakn AiK., Mewpyiddn M., (2021). Zuyypa@n ETTICTNUOVIKAG EPYATIOG OTiG KOIVWVIKES KAl
avOPWTTIOTIKEG ETTIOTAES. EKDOOEIG Gutenberg, ABrva.

Zageipdémouhog K., (2015). Mwg yivetal wia emoTnuoviki epyacia; Ekddéoeig Kpitikr, ABrva.
Eudwpidou, E. & Kapakaaidng, ©. (2017). Akadnuaikn 'paer. Ekdooeig Ti6Aa, ABrjva.
Gastel, B., & Day, R. A. (2022). How to write and publish a scientific paper. Bloomsbury Publishing
USA.

Bryman, A. (2017). MéBodol Koivwvikhg ‘Epeuvag. Ekdoo€Ig Gutenberg, ABAva.

Christensen L., Johnson B., Turner L. (2023). H emoTtnuovikr épeuva. MéBodol, oxediaopog Kal
avaAuon. Ekdoéocig Matalnon, ABrva

éutrTog, M. (2016). MeBodoAoyia Twv KOIVWVIKWY £TTIOTARWY. EKdOoeIg MNatralhon, ABAva.
Shaughnessy J., Zechmeister E., Zechmeister J. (2018) EpeuvnTikég péBodol oTn Wuxoloyia.
Ekdb60o¢ig Gutenberg, ABriva.
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NMPAK TTPAKTIKH AZKHZH

NEPIFrPAMMA MAGHMATOZ
e [ENIKA

2XOAH | Koivwvikwy ETiotTnuwy
TMHMA | Aiatunuatikod
EMINEAO XMOYAQN | MetatrTuxiako
KQAIKOE MAOHMATOX | NIPAK | ESAMHNO ZMOYAQN | I’
TITAOX MAOGHMATOZX | MNpakTikry"Acknaon

AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ
O€ TTEPITITWAN TTOU Ol TTIGTWTIKES povades amovéuoviar | EBAOMAAIAI

c . B} . NIZTQTIK
o€ OIaKPITA uépn Tou uabnuarog .x. AlaAéEeig, Ex Ex
Epyacornpiakésc AGKROEIC K.ATT. AV OI TTIOTWTIKEG UOVAOES QPEX MONAAE
arrovéuovrail eviaia yia 1o GUVOAO Tou uabnuarog AIAATKAAIA 5
avaypawre T1ic EBdouadiaiec wpes d1daockaliag kai To z
OUVOAO TWV TTIOTWTIKWV UOVAOWYV
30

lNpoocBéarte aeipéc av xpeiaartei. H opyavwaon
o16aokaliag kai o1 616akKTIKES uéBodol TTou
XPNOILOTTOIOUVTAI TTEPIYPAPOVTAl AVAAUTIKA OTO (O).
TYNOXZ MAGHMATOZ | c1dikeuong,
yevikou utroaBpou, | avamtugng de€lotrTwv
€161KoU utTodbpou,
£10ikeuanc,
YEVIKWYV YVWOEWYV, aVATTTUénG
oeéloTNTWV
MPOATMAITOYMENA
MAOHMATA:

FAQZIA AIAAZKAAIAZ kai | EAANVIKG
EZETAZEQN:
TO MAGHMA | 6x1
NMPOZO®EPETAI ZE
®OITHTEZ ERASMUS
HAEKTPONIKH ZEAIAA
MAOHMATOZ (URL)
o MAOHZIAKA ANMOTEAEZMATA
Ma@noiakd AmroteAéoparta
lMepiypdoovral Ta uabnaoiakd amoreAéouara Tou uabnuarog o CUYKEKPIUEVES YVWOEIG,
O€IOTNTEC Kal IKAVOTNTES KATaAANAou emiTTéOoU TToU Ba ATTOKTHOOUV OI QPOITNTES UETA
TNV EMITUXH OAOKApwWaoN Tou uabnuarog.
2uuBouleureite 1o MNapdaptnua A
o [lepiypacqn Tou Emimédou Twv Mabnoiakwy ATroteAcoudrwy yia KB éva KUKAO
a1ToudwV ouupwva ue 1o lNAaiolo MNpoooviwv Tou Eupwrraikou Xwpou Avwrarng
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Ekmaideuong

o [lepiypagikoi Acikteg ETiTédwy 6, 7 & 8 tou EupwrraikoU MAaioiou lNpoooviwv Aid
Biou Ma6naong kai o lNapaprnua B

o [lepiAntrTikoc OOnyoc ouyypaenc Mabnaoiakwyv AmoTeAeoudTwv

e 2uvdudlouv Tn BewpPNTIKA KATAPTION WE TNV ETTAYYEALATIKI EUTTEIPIAL.

e AvaTTuoooUV Kal avadeIKvUOUV TTPOKTIKEG DEEIOTNTEG.

e ATIOKTOUV €€oIKEiwON pe TO0 epyaciakd TTePIBAANOV KAl TIG ATTAITACEIG TOU, Kal
VWO TwV KAVOVWY £pYACIaKAG NBIKNAG KAl CUUTTEPIPOPUG.

e AlgukoAUvovTal OTn AQYN aTTOQPACEWY OXETIKA PE TOV ETTAYYEAUOTIKO TOUG
TTPOCAVATOANITUO.

e MT1TOpOUV VO XPNOILOTIOIROOUV TIG YVWOEIG TTOU ATTEKTNOAV KATA TNV doknon
TOUG OTO TTAQIOIO TOU €PYOCIAKOU TOUG TTEPIBAAAOVTOG 1 IO TNV TTEPAITEPW
ETMOTNUOVIKH TOUg £EEIBIKEUON

e ATTOKTOUV pIa pop®r EPYACIOKNG TTPOUTTNPECIOG TTOU UTTOPOUV UEAAOVTIKA VO
TNV ETTIKAAECTOUV

levikég IkavoTnTEg

AauBavovrac urréwn TIC YEVIKES IKAVOTNTES TTOU TTRETTEI VA EXEI ATTOKTHOEI O
TTITUXI0UXO0C (OTTWCS auTéEC avaypdeovrail oTo lNapaptnua AITAwuarog Kai maparibevrai
akoAoUBwcg) ae 1Toia / TToIEC aTTO QUTEC ATTOOKOTTEI TO uabnua;.

Avadliitnaon, av@Auaon kai cuvleon 2XEQIA0UOC Kal OIaxEipIon EpYywV
OcdouEVWYV Kal TTANPOQOPIWY, UE Th 2eBaocuogs arn dlapopETIKOTNTA KAl OTHV
XPHON Kai TwV armapaitnTwy TTOAUTTOAITIOUIKOTNTA

TEXVOAOYIWV 2&Baocuog aro uaIko TTepIBaAAov
lMpooapuoyr o€ véec KaTaoTAoEIC Emmideién KoIVWVIKAG, ETAYYEAUATIKAS Kal
Njwn armopacewyv nBIKAS UTTEUBUVOTNTAS Kal EualoBnaoiag o€
Autdvoun epyaoia Béuara puAou

Ouadikn epyacia AOKnNOn KPITIKAS KAl QUTOKPITIKAS
Epyaoia o€ 616vég TepiBaAlov lMpoaywyn TN EAEUBPNGS, ONUIOUPYIKNAS KAl
Epyaadia o€ diemiarnuoviké ETAYWYIKNS OKEWNS

mepIBaAiov

lNapdywyn vEwv EPEUVNTIKWYV IOEWV

Avaliitnon, av@Auon kai ouvBeon 6£00uEVwWY Kai TTANPOQOPIWY, LE TH XPHON Kal TwWV
amapaitnTwy TEXVOAOYIWY

Afwn ammopacewyv

Aurdvoun gpyaacia

Epyaoia o€ dismornuoviko mepifdAlov

lNapdywyn véwv PEUVNTIKWYV IOEWV

2XE01a0UOC Kal dlaxeEipion Epywy

AOKNonN KPITIKRS KAl QUTOKPITIKNG

lMpoaywyn 1N¢ eEAcUBePNC, dNUIOUPYIKAC KAl ETTAYWYIKNC OKEWNC

o TNMEPIEXOMENO MAOHMATOXZ

H MpakTik Aoknon (MA ) €xel Gueon ouVAQPEIa PE TO YVWOTIKO avTIKEinEVO Tou AMNMMZ,
TTpaypatotroleital dnAadr) O0TO AVTIKEILEVO OTTOUdWY TOU/TNG QOITNTA/-TPIOG PE OKOTTO
TN OUVOECT TWV LETATITUXIOKWY OTTOUDWV UE TNV TTPAKTIKI £QAPUOYI] TOUG KAl agopd
QTTOKAEIOTIKA TNV CUUUETOXN] O €peuvnTIKOU 1)/Kal ouyypa@ikoU XapoKThipd
OpACTNPIOTNTEC TOU POPEA TTPAKTIKAC AOKNONG.

136



Mpétaon Akadnuaikhg Miototroinong Néou Mpoypdupatog MeTaTITUXIOKWY ZTTOUBWYV
«AtTmaoxoAnon, Opyavwaon Tng Epyaciag kal Epyaciakég ZxEoeig», MavemoTtruwo Kprtng

H MpakTtikA Aoknon (MA ) yivetal cOpwva pe auotnpd kabopiouéveg diadikaaieg o€
eMAEYHEVOUG 1IOIWTIKOUG 1 dNUACIOUG POPEIG TOU ECWTEPIKOU 1 TOU EEWTEPIKOU, HE
avTiKeipevo epyaciag ouvagég pe 1o AMNMZ. H 2ZE tou AMNMZ mrpoTeivel xwpoug
gepyaciag, TOUG oOToioUG Oduvatal va  emMAECEl o/n  QOITNTAG/-TPIOG  YIa  va
Tpayuatotroifjoel Tnv MpakTik Tou Aoknon. MNpotepaidtnta diveTal o€ PopEeig dueoa
ouvepyadopevous pe 1o ANMZ (INE-TZEE, IME TZEBEE , Koivwvikd MNMoAUKkevTpo
AAEAY, INEMY-EZEE).).

O1 poItnTég/-TpIEG TTOU £TTIOUNOUV VA KAVOUV TTPAKTIKFA AOKNON, EVNIEPWVOUV OXETIKA
TOV UTTEUBUVO TNG TTPAKTIKAG doknong kKatd tn didpkeia tou B’ E&aupAvou. O/H
HETATTTUXIAKOG/-H @oITnTAG/TpIa péXpl To TEAOG Tou B’ e€aurivou oTToudwyv UTTORAAAEI
aitTnon, oTnv otroia avaypdeetal: a) o/n TrpoTeivopevos/n EmBAETwY/EBAéTTOUCO
g MN.A., dla péoou Tng Mpappareiog Tou AMNMZ, pe TN olUUPWVN yvwpn ToU/TNG
empBAéTovTa/emBAETTOUCAG  B)  TO  TIEPIEXOUEVO TNG  €PYOOIOG/EPEUVNTIKAG
OpacTNPIOTNTAG KATA TNV TTEPIODO TNG TTPAKTIKIG AOKNONG.

o AIAAKTIKEZ kat MAOHZIAKEZ MEOQOAOI - AZIOAOIMHZH
TPOMOZ NMNAPAAOZHZ | YTrooTtrpign TNG TTPOKTIKAG AOKNONG ATTO TOV
lMpdéowrro ue mpoowrro, EE | utreuBuvo KabnynTh péow TAKTIKWY
QAITOOTACEWS EKTTAIOEUDT K.ATT. | TNAEGUVAVTHOEWYV Kal KaBodriynang ue Tnv xprnon
UEIKTWV HEBGDWV ETTIKOIVWVIAG.
XPHZH TEXNOAOIIQN | TnAeouvavTAoeig/ ETTIKOIVWVIO pEow mail
NMAHPO®OPIAZ KAI
EMIKOINQNIQN
Xpnon T.[1.E. otn Aidackalia,
otnv Epyaornpiakn
Ekmaideuon, atnv Emikoivwvia
UE TOUC QOITNTEC

OPIrANQZH AIAAZKAAIAZ
nsplvpd(pOVTal avaAuTIKG (0] . ¢6prog' Epyao'l'ag
TO6TTOC Kai ué6odol Apaornpiotnra Eéaurivou
o16aokaliac.
Aiareders, 2EuvapIa, | [ Mpaypatotoinon 480 WPEC
Epyaortnpiakn Aoknaon, TTPAKTIKAC 6OKNGNC
Aoknon [lediou, MeAétn & TeAIKF QTTOAOYIGTIKN
avaAuon BiBAioypagiag, £kBEON
®povriarrplo, lMpakKTikn
(TormoBérnon), KAivikny Aoknor,
KaAAitexviko Epyaarnpio,
AiadpaoTikn o1daokalia,
Ekmraideurikég ETTIOKEWEIG,
Ekmévnon ueAérng  (project),
2uyypagn epyaciag /| — , -
EQYATIWY, KaAirexvikry | LZYvoAo MaBAuarog wpeg

onuioupyia, K.AT.

Avaypaovral ol WPES UEAETNG
TOU QOITNT yIa KABs uabnaiakn
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opaotnpidétnia Kabws Kai ol
wpes  pun
UEAETNG OUuQWVa UE TIC APXES
TOU ECTS

kaBodnyouuevnsg

AZIOANOIMHZH ®OITHTQN
lMepiypapnn ¢ diadikaoiag
aéloAdynong

MNwaooa AéloAéynong, MéBodoi
aéloAdynong, Aiauopwriky

2UUTTELACUATIKN, Aokiuaocia
loAAarAnig EmiAoyrig,
Epwrrioeic 2uvroung
Arravrnong, Epwrrioeic
Avamrruéng Aokiuiwv, ETmiAuon
lMpoBAnudrwy, lparrri

Epyagia, EkBeon / Avagopd,
lpogopikn Eééraon, Anuédoia
lNapouaoiaon, Epyacornpiakn
Epyaoia, KAwvikn  Eééraon
Acbevoug, KaAAirexvikn
Epunveia, AAAn / AAAeg

Avagépovrai pnra
mpoodiopiouéva Kpitnpia
aéloAdynong kai €av Kai TTou
eivai

QOITNTEC.

mpooBdaciua  amdé  Toug

MeTd TNV OAOKApWON TNG TTPAKTIKAG GOKNONG Ol
QoITNTEG/-TPIEG, Ba TTPETTEI va UTTOBAAOUY OTN
paupaTteia Tou AMNME Ta €€ Eyypaga:

(a) BeBaiwon mpakTikAG doknong,

(B) MapoucioAdyIo UTTOYEYPAUUEVO ATTO TOV
ETTOTITN/TPIA TOU QOPEQ,

(y) AgATio A§IOAOYNONG TTPAKTIKAG AOKNONG TO
OTT0i0 Ba CUVTACOETAl ATTO TOV POPED

(®) Tehik atToAOYIOTIKN £€KBEON, N OTTOIC B
ouvTtaooetal atrd Tov QoITNTA/TNV QOITATPIA KAl Ba
TEPIAAUPBAVEL: i) AVOAUTIKI) £KOECN EUTTEIPILOV KOl
OpaCTNPIOTATWY, CUUTTEPACUATIKA ATTOTiUNON ii)
ATTOTEAEOUATO CUUUETOXAG O€
EPEUVNTIKN/OUYYPAQIKN OpaCcTNPIOTATAS OTO
TTAQio10 TWV ouvepyadouevwy QopEwy, oTToia Ba
TMOTOTTOIEITAI LECW OXETIKAG BeBaiwong
OUUUETOXNG O€ €pEUvVa/TTapadoTEéD EPEUVAG )
onuoacicuong (aTopIKAG 1 0TO GUAAOYIKAG) .

O emBAETTWY KABNYNTAG aPOU CUYKEVTPWOEI TA
atrairoupeva yia Tnv oAokAnpwaon g MNA aglohoyei
Kal BaBupoAoyei Tnv 6An diadikacia Kail Tnv £TTidoon

TOU QOITNTH/ QOITATPIOG.

e 2YNIZTOMENH-BIBAIOIPA®DIA

- Mporeivouevn BiBAioypagia:

- 2uvaQn mIoTNUOVIKG TTEPIOOIKA:
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COURSE OUTLINE-ENGLISH
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1%t semester

A.1. Research Methodology in the Social Sciences |

COURSE OULINE

FACULTY | Social Sciences
DEPARTMENT | Inter-departmental
LEVEL OF STUDY | Postgraduate

COURSE CODE | A.1. | SEMESTER OF STUDY | A’
COURSE TITLE Research Methodology in the Social Sciences |
WEEKLY
INDEPENDENT TEACHING ACTIVITIES TEACHING CREDITS
HOURS
Theory 3 6
TOTAL 3

COURSE TYPE | Compulsory

PREREQUISITE COURSES: | No

LANGUAGE OF INSTRUCTION | Greek
AND EXAMINATIONS:

THE COURSE IS OFFERED TO | No
ERASMUS STUDENTS
COURSE WEBSITE (URL)

LEARNING OUTCOMES

Students are expected to:

Knowledge

e To recognize the social phenomena as particular objects of scientific research that require
appropriate ways of investigation.

e To learn the logic and related procedures of empirical social research.

e To understand and define the ontological and epistemological grounds of social research and the
resulting dilemmas of the researcher.

e To distinguish between quantitative and qualitative methodological approaches and become
familiar with the discussion on mixed or combined methodological approaches.

e To describe the basic stages of research designs in quantitative and qualitative studies and to be
able to formulate a research plan adopting the one approach or the other.

o To clearly formulate a research problem and specify the research purpose and questions (or
hypotheses) of a research proposal.

e To learn and discuss quality criteria in social research and their differences in quantitative and
qualitative methodological approaches.

140



Mpétaon Akadnuaikhg Miototroinong Néou Mpoypdupatog MeTaTITUXIOKWY ZTTOUBWYV
«AtTmaoxoAnon, Opyavwaon Tng Epyaciag kal Epyaciakég ZxEoeig», MavemoTtruwo Kprtng

e To identify and discuss important issues related to research ethics and to the political dimension

of social research.

To understand and apply the dimension of "intersectionality" in social research.

To become familiar with the principles of ethnographic research.

To become familiar with and be able to apply methods of analyzing social data.

To become familiar with issues related to the interconnection of research questions/hypotheses

with the design of specific quantitative research projects.

To identify the main characteristics and stages of conducting sample surveys.

e To become familiar with the basic principles of designing and constructing social survey
questionnaires.

Skills

e To acquire skills in designing and implementing research projects.

e To acquire skills and abilities in applying methods and tools for collecting and analyzing social
data.

e To acquire skills in applying the principles and stages of thematic and narrative analysis of
qualitative data.

e To acquire skills in utilizing the tools of empirically based theory (theoretical sampling, coding,
theoretical saturation, constant comparison) for the analysis of qualitative data.

e To acquire skills in applying the evaluation criteria (quality control criteria) of a qualitative
research, the ways of their utilization and their difference from those used in quantitative
research.

e To acquire basic skills in clarifying the research question and selecting the appropriate
quantitative research design.

e To acquire basic skills in designing survey questionnaires.

General Abilities

Independent work

Teamwork

Project planning and management
Respect for diversity and multiculturalism
Criticism and self-criticism

Promotion of free, creative and inductive thinking

COURSE CONTENT

This course aims to familiarize students with the systematic and methodical investigation of social
phenomena. By emphasizing the specificity of social phenomena as objects of research, it aims to
highlight the appropriate ways of examining them, as they have been applied in the history of social
research. The course will discuss issues such as: what is scientific research, how is it distinguished
from other ways of viewing the social world, how empirical research is intertwined with social theory
and existing knowledge, why we talk about methodological pluralism in the social sciences, what are
the basic research approaches and on which ontological and epistemological assumptions are based,
what are the methodological implications of choosing one of the methodological approaches.
Particular emphasis will also be placed on how to formulate research objectives, questions and
hypotheses among different types of social research, on designing research processes and their basic
stages, (collection/production, organization and classification of data, production of convincing
interpretations, documentation of research results) on presenting research results and writing a
scientific report. Finally, the course will discuss the ethical and political dimensions of social research
as well as will highlight issues related to the ethics of research practice. The course will be enriched
with lectures on specific issues of social research.
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The aim of the course is to familiarize students with the methods of systematic analysis of research
problems in the social sciences in general and in the study of work in particular. The course will
discuss the nature and process of social research, the social research strategies providing equal
emphasis on quantitative and qualitative research, their characteristics, advantages and
disadvantages. During the course will be analyzed the concept of the research project, the planning
process of the research project and the formulation of research questions. Particular emphasis will be
placed on ethical and policy issues in social research, as well as on the theoretical and technical
assumptions underlying different methodological approaches that influence data composition and
interpretation of results.

Indicative course structure:

1st Meeting

(a) Getting to know each other

(b) Presentation of the issues and topics of the course
(c) Assign topics of essays to students

(d) Introduction to the logic of empirical social research

2nd Meeting
Strategies for the epistemological foundation of social research

3rd Meeting

The different research approaches

(a) Quantitative and qualitative research approach

(b) Ways of associating theory and research (inductive, deductive and abductive reasoning).

4th Meeting

The qualitative approach of empirical social research

(a) The characteristics of qualitative research

(b) The research design based on the principles of qualitative approach
(c) The formulation of research purpose and research questions

5th Meeting

Methods of producing qualitative data
(a) The types of interview

(b) Focus groups

(c) The evidence

6th Meeting

Ethnographic research

(a) Basic principles of ethnographic research

(b) Access to the field, recordings and analysis of ethnographic material

7th Meeting

Processing and analyzing quality data

(a) General principles and dilemmas of qualitative analysis

(b) The thematic analysis

(c) The use of software programs during the process of qualitative data analysis

8th Meeting
Quantitative research designs
(a) The interconnection of research questions and research designs
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(b) Types of research designs based on the purpose and the spatio-temporal dimension
(c) The stages of conducting quantitative research

9th Meeting

Key features of sample surveys

(a) Interconnection of research questions and sampling techniques
(b) The sampling techniques

(c) The techniques of completing/administrating the questionnaire

10th Meeting
Measurement procedures: From theoretical concepts to empirical variables
(a) The "transition" from theoretical concepts to empirical variables

11th Meeting

Basic principles of questionnaire design

(a) General practices of designing questions

(b) Practices of designing non-sensitive and sensitive questions
(c) Practices for designing attitude questions and scales

12th Meeting

Organizing and formatting the questionnaires

(a) Issues of questionnaire organisation

(b) Issues of questionnaire formatting in self-administered techniques

13th Meeting
(a) Presentation of students' assignments
(b) Evaluation of the course’s activities during the semester

TEACHING AND LEARNING METHODS — ASSESSMENT
TEACHING METHOD | Distance learning

USE OF INFORMATION AND e Use of video projector and slideshow
COMMUNICATION TECHNOLOGIES e Video
® Presentation of assignments with Power Point
program
@ Support of the learning process through the E-Learn
platform
TEACHING ORGANIZATION
Activity Semester’s Work Load
Lectures 60
Assignment 30
Independent study 20
Study and analysis of 40
literature
Total work load 150
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STUDENT EVALUATION | The final evaluation/grade of students derives from:
A. The evaluation of the students’ participation (formal and
substantive) during the weekly meetings.

The presence of students in the weekly meetings of the
course is considered necessary and mandatory.

B. From the assignment

RECOMMENDED BIBLIOGRAPHY
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Ethnography I. Qualitative Sociology, 29:257-259.

®  Babbie E. (2001) The practice of Social Research. Wadsworth Publishing Company (9n ék0.).

® Basit, T. N. (2003). Manual or Electronic? The role of coding in qualitative data analysis. Educational
Research, 45(2), 143-154.

®  Bazeley, P. (2013). Qualitative Data Analysis. Practical Strategies. Thousand Oaks: Sage.
Bazeley, P, & Jackson, K. (2013). Qualitative Data Analysis with NVivo. London: Sage.

® Bohnsack, R. (1999). Rekonstruktive Sozialforschung. Einfiihrung in Methodologie und Praxis
qualitativer Forschung. (3n Ek&oan). Opladen: Leske + Budrich.
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Science. London: Routledge.
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e Davis, K. & D. Zarkov (2017), EJWS retrospective on intersectionality, European Journal of Women’s
Studies, Vol. 24(4): 313-320.

®  Denzin, N.K. & Lincoln, Y.S. (€TTiu.) (2000), The Handbook for Qualitative Research. (2n ékd.). CA.: Sage.

o DeVellis, R. (2003). Guidelines in scale development. In DeVellis, R. (ed.) Scale development (2nd Ed.),
pp. 60-100. Thousand Oaks, CA: Sage.

e Dillman, D.A., Smyth, J.D. & Christian, L.M. (2014). Internet, Phone, Mail and Mixed-Mode Surveys: The
Tailored Design Method. Hoboken, NJ: John Wiley & Sons, Inc
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®  [Ezzy, D. (2002) Qualitative Analysis, Practice and Innovation, New South Wales: Allen & Unwin.

® Flick, U. (1998). Qualitative Forschung. Theorie, Methoden, Anwendung in Psychologie und
Sozialwissenschaften. Reinbek: Rowohlt Verlag.
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A.2. Labour market and employment policies

COURSE OUTLINE

1. GENERAL
SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-Departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | A.2. |  SEMESTER | A
COURSE TITLE Lab.o.ur market and employment
policies
INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the course, e.qg. WEEKLY
. . CREDIT
lectures, laboratory exercises, etc. If the credits are awarded for TEACHING S
the whole of the course, give the weekly teaching hours and the HOURS
total credits
3 6

Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).

COURSE TYPE | General background and skills

general background, | development
special background, specialised general knowledge, skills
development

PREREQUISITE COURSES:

LANGUAGE OF INSTRUCTION and EXAMINATIONS: | Greek

IS THE COURSE OFFERED TO ERASMUS STUDENTS | Yes

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes
The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.
Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
e Guidelines for writing Learning Outcomes
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Postgraduate students are expected to gain a solid understanding of the various aspects,
dimensions, characteristics, and parameters of employment policies, both in Greece and
internationally. This includes an examination of major trends and transformations in the labor
market. Furthermore, they should comprehend how these changes have impacted the
European employment strategy.

Moreover, students are encouraged to explore novel concepts, methodological tools, and
fresh examples in the realm of labor market policy design. They should critically assess these
policies in the context of European integration and related public policies.

A fundamental objective is to enable students to apply social and political theories to the
analysis of specific policies. They should be capable of scrutinizing issues related to policy
transfer, decision-making processes, policy design, and implementation, as well as reform
initiatives, on both a supranational and national level. Additionally, they should be able to
compare the European situation with that of other contexts (e.g., OECD countries outside the
EU, China, European countries outside the EU, etc.).

Through self-directed study (as they explore thematic fields on their own), students will
develop research and analytical skills relevant to the policies under study. Lastly, they should
further familiarize themselves with the analysis of public policy (public policy analysis) and
comparative public policy, and acquire skills to apply both in the field of labor policies.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management

information, with the use of the necessary
technology

Adapting to new situations
Decision-making

Working independently

Team work

Working in an international environment
Working in an interdisciplinary environment
Production of new research ideas

Respect for difference and multiculturalism
Respect for the natural environment
Showing social, professional and ethical
responsibility and sensitivity to gender
issues

Criticism and self-criticism

Production of free, creative and inductive
thinking

Search for, analysis and synthesis of data and information, with the use of the necessary

technology

Adapting to new situations
Decision-making

Working independently
Team work

Working in an interdisciplinary environment

Production of new research ideas
Respect for difference and multiculturalism

Showing social, professional and ethical responsibility and sensitivity to gender issues

Criticism and self-criticism

Production of free, creative and inductive thinking
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0. SYLLABUS

The subject of the course encompasses the relationship between the labor market and
employment policies and their connection to the complex framework of public policies. The
course commences with essential theoretical prerequisites and conceptual clarifications. It
then shifts its focus towards the major trends and transformations in the labor market,
occurring at international, European, national, and regional levels, particularly in the context
of the successive crises of the past fifteen years (2008-2023).

Additionally, it investigates the emerging mega-trends and the impacts of the Fourth
Industrial Revolution and, consequently, the advent of the digital economy. Emphasis is
placed on issues such as new (including flexible) forms of employment, employment
insecurity, and its correlation with social vulnerability, various forms of unemployment
(long-term, youth, NEETs, etc.), labor market slack, as well as so-called "future jobs and skills."
Given these considerations, the course proceeds to critically review the evolution of
employment policies (with a focus on active policies) and, consequently, the related
regulatory framework, both at the European and national levels. Within this framework, the
evolution of the European Employment Strategy is examined, considering both early and later
adoption, transformations in employment policies in Greece (especially over the last fifteen
years), and the relationship between employment policies and other significant public policies
(macroeconomic, social, and educational).

0. TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Distance learning (a combination of synchronous
Face-to-face, Distance learning, etc. | and asynchronous)

USE OF INFORMATION AND | Use of ICT in teaching and communication with
COMMUNICATIONS TECHNOLOGY | students

Use of ICT in teaching, laboratory

education, communication with students

TEACHING METHODS

The manner and methods of teaching .. Semester
are described in detail. Activity workload
Lectures, seminars, laboratory practice, Lectures 39
fieldwork, — study and analysis of | | study and analysis of 51
bibliography,  tutorials,  placements, bibliography

clinical  practice,  art  workshop, | | Essay writing 60

interactive teaching, educational visits,
project, essay writing, artistic creativity,
etc.

The student's study hours for each
learning activity are given as well as the
hours of non-directed study according to
the principles of the ECTS

Course total 150
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STUDENT PERFORMANCE EVALUATION
Description of the evaluation procedure

Language of evaluation, methods of
evaluation, summative or conclusive,
multiple choice questionnaires,
short-answer  questions, open-ended
questions, problem solving, written
work, essay/report, oral examination,
public presentation, laboratory work,
clinical examination of patient, art
interpretation, other

Specifically-defined evaluation criteria
are given, and if and where they are

The assessment is conducted as follows:
Postgraduate students are required to work on
specific texts provided to them and summarize
their main positions, highlighting the advantages
and weaknesses they perceive. The extent of
these critical reviews should not exceed 750
words per text, and students have four weeks to
upload the relevant file to the course's website on
e-learn.

These critical reviews (2 in total) contribute to
30% of the grade. The remaining 70% consists of a
more detailed assignment undertaken by students
in consultation with the instructors, specifically

accessible to students.

the final assignment. These assignments are
presented orally and supported by postgraduate
students at the end of the course.

The clearly defined assessment criteria are
explicitly described in the course syllabus (which is
provided to the students and is also available on
the e-Learn platform for the course). They are
thoroughly explained by the instructors at the
beginning of the semester (in the first lecture),
and any necessary explanations are provided
during the semester.

0. ATTACHED BIBLIOGRAPHY

[

Indicative — suggested literature

International literature

Babos, P., Lubyova, M., Studen3, I. (2015), Lifelong Learning is a growing
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Borras, S. & Radaelli, C.M. (2010) Recalibrating the Open Method of Coordination: Towa
Diverse and More Effective Usages. Report no 7. Stockholm: Swedish Institute for Europs
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A.3. Organizational Psychology and Behaviour
COURSE OUTLINE

1. GENERAL

SCHOOL | Social Sciences

ACADEMIC UNIT | Inter-Departmental

LEVEL OF STUDIES | Postgraduate

COURSE CODE | A3 | SEMESTER | A
COURSE TITLE Organi'zational Psychology and
Behaviour
INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the course, WEEKLY
e.g. lectures, laboratory exercises, etc. If the credits are TEACHING CREDITS
awarded for the whole of the course, give the weekly HOURS
teaching hours and the total credits
3 6 ECTS (in
total)

Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).

COURSE TYPE | general background, specialized
general background, | general knowledge, research skills
special background, specialised general knowledge, | development
skills development

PREREQUISITE COURSES:

LANGUAGE OF INSTRUCTION and EXAMINATIONS: | Greek

IS THE COURSE OFFERED TO ERASMUS STUDENTS | No

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes
The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.
Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
e Guidelines for writing Learning Outcomes

The aim of the course is to provide postgraduate students with a comprehensive presentation
of the fundamental topics related to Organizational Behavior, with a particular focus on
understanding the principles, theories, and methods of psychology in the workplace. The goal
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is to enhance the functioning and efficiency of organizations and the quality of employees'
work lives. At a secondary level, basic concepts of human resource management in
contemporary organizations are presented and analyzed.

The course emphasizes the presentation and understanding of the cognitive and emotional
capabilities of workers, their interaction with the work and family environment, the role of
leadership, and motivation in work life. Special attention is given to understanding the role of
human emotions in improving organizational life.

Upon completion of the course, students will be able to know and use basic theories,
concepts, and methods for diagnosing behaviors within organizations at the individual, group,
and organizational levels. This knowledge aims to enable them to work more efficiently in
modern organizations and contribute to their evolution and development.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and multiculturalism
technology Respect for the natural environment
Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender
Working independently issues

Team work Criticism and self-criticism

Working in an international environment Production of free, creative and inductive
Working in an interdisciplinary environment thinking

Production of new research ideas ...

Search for, analysis and synthesis of data and information, with the use of the necessary
technology

Adapting to new situations

Decision-making

Working independently

Team work

Critical Thinking

Working in an interdisciplinary environment

Production of new research ideas

Respect for difference and multiculturalism

Showing social, professional and ethical responsibility and sensitivity to gender issues
Criticism and self-criticism

Production of free, creative and inductive thinking

Development of research skills

0. SYLLABUS

The course is organized into four main thematic units:
First Thematic Unit: Organizational Behavior and Work
e History of Organizational Psychology & Behavior - Course Requirements
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e The work environment - Job analysis
Second Thematic Unit: Focus on the Individual
Psychology of individual differences - Personality
Motivation in the workplace - Incentives
Performance evaluation
Third Thematic Unit: Focus on Teams and Leadership
e Leadership - The role of emotions
e Work attitudes - Job satisfaction - Positive and negative behaviors
e Personnel selection process
Fourth Thematic Unit: Focus on the Organization
e Organizational Culture - Organizational structure
e Training and Development of Personnel - Talent Management
e Corporate communication
® Work-life balance
Summary - presentation of group assignments

0. TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Distance Learning
Face-to-face, Distance learning, etc.

USE OF INFORMATION AND | Use of ICT in teaching
COMMUNICATIONS TECHNOLOGY
Use of ICT in teaching, laboratory
education, communication with

students

TEACHING METHODS
The manner and methods of teaching .. Semester ECTS
are described in detail. Activity workload
Lectures, seminars, laboratory Lectures 39 1,56
practice, fieldwork, study and analysis | [ Group assignment 25 1
of bibliography, tutorials, placements, || ndividual 20 0,8
clinical  practice, —art  workshop, || assignments
interactive teaching, educational visits, | ['|ndependent Study 68 2,72
project,  essay  writing,  artistic | ["~J rse total 152 6,08

creativity, etc.

The student's study hours for each
learning activity are given as well as
the hours of non-directed study
according to the principles of the ECTS
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STUDENT PERFORMANCE
EVALUATION
evaluation

Description  of  the

procedure

Language of evaluation, methods of
evaluation, summative or conclusive,
multiple choice questionnaires,
short-answer questions, open-ended
questions, problem solving, written
work, essay/report, oral examination,
public presentation, laboratory work,
clinical examination of patient, art
interpretation, other

Specifically-defined evaluation criteria
are given, and if and where they are
accessible to students.

No final exams are scheduled. The evaluation of the
course will take place through a group project (60%
of the final grade) on a topic related to the subject
of the course, chosen by the students themselves,
and an individual assignment/case study (40% of
the final grade) selected by the instructor.

The evaluation criteria are clearly defined,
communicated at the beginning of the academic
semester by the course instructor
(responsible/coordinator), and are also stated in the
course description form posted on the postgraduate
program's website.

0. ATTACHED BIBLIOGRAPHY

- Suggested bibliography:

e Greenberg, J.,, & Baron. R.A. (2013). Opyavwolak ZUuTTEPIPOPA Kal
YuyxoAoyia. ABAva: EkdoGoeIg Gutenberg.

e Bakbéha, M. & NikoAdou, I. (2011).
Zuutrepipopd. ABriva: Ekdooeig Rosili.

e Robbins, S.P., & Judge, T.A. (2011). Opyavwaolok ouptrepipopd: Baoikég
£VVOIEG KOl oUYXPOVEG TTpooeyyioelg. ABriva: Ekdooeig KpiTikA

e McShane, S. & Von Glinow, M.A. (2022). OpyavwaolakK ZUuTTEPIPOPA.

Opyavwaoiakry WuyxoAoyia kai

- Related academic journals:

Journal of Management

Aeukwoaoia. Ekdooelg Broken Hill LTD

e Academy of Management Journal
Journal of Organizational Behavior

Journal of Business and Psychology

European Journal of Work and Organizational Psychology
Organizational Psychology Review

Journal of Applied Psychology

Journal of Personnel Psychology

The International Journal of Human Resource Management
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A.4. Industrial Relations I: Main Institutions

COURSE OUTLINE

1. GENERAL

SCHOOL

Social Sciences

ACADEMIC UNIT

Inter-Departmental

LEVEL OF STUDIES | Postgraduate
COURSE CODE | A4 | SEMESTER | A’
COURSE TITLE IndL.JstriaI Relations I: Main
Institutions
INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the course, WEEKLY
e.g. lectures, laboratory exercises, etc. If the credits are TEACHING CREDITS
awarded for the whole of the course, give the weekly HOURS
teaching hours and the total credits
3 6 ECTS (in
total)

teaching methods used are described in detail at (d).

Add rows if necessary. The organisation of teaching and the

COURSE TYPE

general background,

special background, specialised general knowledge,
skills development

general background, specialised
general knowledge, research skills
development

PREREQUISITE COURSES:

LANGUAGE OF INSTRUCTION and EXAMINATIONS:

Greek

IS THE COURSE OFFERED TO ERASMUS STUDENTS

Yes

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes

described.
Consult Appendix A

Learning and Appendix B
e Guidelines for writing Learning Outcomes

The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are

e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong

During the course, post-graduate students will get familiar with the term of “Industrial
relations”, by focusing to the major institutions and practices which define contemporary
labour market. In addition, participants will acquire considerable knowledge in relation to
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theoretical and empirical research on industrial relations, through the exploitation of research
tools used in contemporary social sciences. In detail, during the course will be analyzed issues
related to historical evolution and theoretical approaches which estimates on industrial
relations from 19" century till nowadays. In addition, special emphasis will be given to the
analysis of issues related to the development of key institutions and practices, such as the
role of organized interests (e.g. trade unions and employers' organisations) and the
implementation of social dialogue and collective bargaining, both in Greece and
internationally. Upon completion of the course, participants will have developed basic
research and analytical skills, as well as the ability to critically analyze and interpret, regarding
the scientific field under consideration.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and multiculturalism
technology Respect for the natural environment
Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender
Working independently issues

Team work Criticism and self-criticism

Working in an international environment Production of free, creative and inductive
Working in an interdisciplinary environment thinking

Production of new research ideas ...

Search for, analysis and synthesis of data and information, with the use of the necessary
technology

Adapting to new situations

Decision-making

Working independently

Team work

Critical Thinking

Working in an interdisciplinary environment

Production of new research ideas

Respect for difference and multiculturalism

Showing social, professional and ethical responsibility and sensitivity to gender issues
Criticism and self-criticism

Production of free, creative and inductive thinking

Development of research skills

0. SYLLABUS

|. ABSTRACT- CONTENTS
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The aim of the course is to make students familiar with the subject of industrial relations, by
placing particular emphasis on the institutions and practices developed in this scientific field
under examination.

Among others, the course focuses on highlighting the interdisciplinary nature of industrial
relations in the contemporary era, through the utilization of methodological approaches and
research tools used in the field of social sciences.

In this context, the course is divided into three main sections, which cover parallel dimensions
of industrial relations, through the development of specific practices, institutions and
organizations.

In the first section, the historical, theoretical and methodological framework of industrial
relations, as well as, the representation of interests in the workplace is analyzed. Initially, are
presented the main concepts related to course content (e.g. industrial relations, trade
unionism, organized interests, social dialogue, etc.). In addition, is analyzed the evolution of
industrial relations from the end of the 19" century to the end of the 20™. The current section
concludes with the presentation of the main theoretical approaches mentioned in the study
of industrial relations and trade unionism, giving importance, among others, to the
approaches of pluralism, Marxism and corporatism.

In the second section, are presented the basic characteristics of industrial relations in Greece,
through the estimation on the parameters of social dialogue and collective bargaining. The
specific lectures, among other things, analyze the Greek employers and employees’ system of
representation, its structure, as well as the basic institutions of bipartite and tripartite social
dialogue. At the same time, there will be a special focus on the analysis of the basic repertoire
of actions and claims that characterize the Greek trade union movement, from 2010 onwards.
Finally, in the third section, the emphasis will be on the shift of industrial relations from the
national to the international level. In this context, the focus will be on the role of the
European Union (EU), regarding issues of social dialogue and collective bargaining. At the
same time, are analyzed issues such as those of lobbying in the EU, as well, as, the role of
international organizations (e.g. ILO and OECD) in industrial relations and social dialogue.

Il. COURSE STRUCTURE

1. Introduction. Description and implementation of the course “Industrial Relations I:
Main institutions”.
Presentation of the structure and main objectives of the course. Analysis of key
learning outcomes. Implementation and evaluation of the course.

1st SECTION: Conceptual framework, historical development and theoretical
approaches
0. Institutions and industrial relations: conceptual framework
The aim of the lecture is to present the main institutions and concepts related with
course’s content. Among others, will be analyzed the concepts of industrial relations,
interest groups, trade unions and employers' organizations, civil society, social
dialogue and collective bargaining.
0. Historical development and formation of the scientific field of industrial relations:
19'-20" century
During the lecture it will be presented, in brief, the historical development of
industrial relations. Special emphasis will be given to the development and evolution
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of the main institutions related to the scientific field under examination, from the end
of the 19" century to the end of the 20™.
0. Theoretical approaches on industrial relations and trade unionism I: the early
theories
Brief presentation of the main theoretical approaches relevant to the analysis of
industrial relations and trade unionism. The focus will be on both the early and
modern approaches. Among others, will be analyzed the "Pluralist approach”, the
"Approach of corporatism”, "Marxist analyses", "Institutional approaches" and
"Theories of action and interaction".
0. Theoretical approaches on industrial relations and trade unionism Il: the modern
theories
Brief presentation of the main theoretical approaches relevant to the analysis of
industrial relations and trade unionism. The focus will be on both the early and
modern approaches. Among others, will be analyzed the "Pluralist approach", the
"Approach of corporatism”, "Marxist analyses", "Institutional approaches" and
"Theories of action and interaction".

2" SECTION: Industrial relations, social dialogue and collective bargaining in Greece

0. The Greek employers and employees’ organizations
In the current lecture, will be presented the main characteristics and the structure of
the Greek employers and employees’ organizations. Emphasis will be given to the
analysis, composition and structure of the national (or institutional) social partners
(i.e. GSEE, SEV, GSEVEE, ESEE, SETE, SBE) and their evolution during the period of the
Third Hellenic Republic. In addition, it will be presented the role of social partners’
research institutes.

0. Social dialogue and collective bargaining in Greece I: main institutions of social

dialogue
Presentation of the main institutions and levels of social dialogue, such as the
National General Collective Labour Agreement (EGSSE). Analysis of the main
governance institutions, as well as, the main institutions of bipartite and tripartite
social dialogue in the wider field of labour (e.g. employment, sectoral collective
bargaining, VET, discriminations at work, etc.).

0. Social dialogue and collective bargaining in Greece Il: main governance institutions

in labour market
Presentation of the main institutions and levels of social dialogue, such as the
National General Collective Labour Agreement (EGSSE). Analysis of the main
governance institutions, as well as, the main institutions of bipartite and tripartite
social dialogue in the wider field of labour (e.g. employment, sectoral collective
bargaining, VET, discriminations at work, etc.).

0. Trade unionism, claims and mobilization- Historical evolution and current

institutional framework
The main purpose of this presentation is the analysis of the main repertoires of action
in the labour market. Among other things, issues related to the strike phenomenon
and other forms of union advocacy are presented, giving particular weight to the
period of the economic crisis.
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3™ SECTION: Industrial relations from national to international: Social dialogue and
collective bargaining in the supranational level

0. Social dialogue and collective bargaining in the European Union
During the lecture, will be presented the main European Directives, as well as, the
main social dialogue institutions in the EU (e.g. European Semester). Special
emphasis will be given to the implementation of the European social dialogue and
how it interacts with the national representation systems.

0. Lobbying and organized interests in the European Union
Analysis of the main features of lobbying in the EU and the "Revolving Door Theory".
The institutional and non-institutional dimension of organized interests in
decision-making process at the EU level.

0. International Organizations, social dialogue and collective bargaining
The main objective of the lecture is to present the actions and the role of important
supranational organizations, such as the International Labor Organization (ILO) and
the Organization for Economic Co-operation and Development (OECD), in shaping
social dialogue and industrial relations.

0. Conclusions and completion of the course

0. TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Distance learning
Face-to-face, Distance learning, etc.

USE OF INFORMATION AND | Distance learning, Use of ICT (power point, video)
COMMUNICATIONS TECHNOLOGY | in teaching/E-learn, Communication with students
Use of ICT in teaching, laboratory | (e-mail, e-learn)
education, communication with students

TEACHING METHODS

The manner and methods of teaching Activity Semester workload
are described in detail. Lectures 39
Lectures, seminars, laboratory practice, Study and analysis of 17
fieldwork, study and analysis of || bibliography

bibliography,  tutorials,  placements, | | Essays writing 94

clinical  practice, art  workshop,
interactive teaching, educational visits,
project, essay writing, artistic creativity,
etc.

The student's study hours for each
learning activity are given as well as the
hours of non-directed study according to
the principles of the ECTS

Course total 150 (students’
workload)

STUDENT PERFORMANCE EVALUATION
Description of the evaluation procedure | The evaluation language is Greek and for
ERASMUS students English (through their
assignments).
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Language of evaluation, methods of
evaluation, summative or conclusive,

multiple choice questionnaires,
short-answer questions, open-ended
questions, problem solving, written

work, essay/report, oral examination,
public presentation, laboratory work,
clinical examination of patient, art
interpretation, other

Specifically-defined evaluation criteria
are given, and if and where they are
accessible to students.

The evaluation of the participants includes: a) the
participation in three short tasks (quizzes) which
are implemented after the completion of each
course section, b) the conduction of a paper,
which is assigned to the students, in collaboration
with the teacher, at the beginning of the semester
and is completed before the exam period. The
length of the work amounts to 4,000 words, while
in their preparation all the specifications that will
be posted on the elearn of the course must be
followed, and c) the participation in semester’s
exams. Exams will be oral and students will: i)
present their assignment and be examined orally
on issues related to their assignment ii) answer
questions on issues analyzed during the course.
Overall, therefore, the evaluation breaks down as
follows:

Participation in quizzes (10% for each ond

30%
of them)
Assignment’s conduction 30%
Exams 40%
Total: 100%
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A.5. Work, Society and State

COURSE OUTLINE

1. GENERAL
SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | A5. |  SEMESTER | A’
COURSE TITLE | WORK, SOCIETY AND STATE
INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the course, e.g. WEEKLY CREDIT
lectures, laboratory exercises, etc. If the credits are awarded for TEACHING S
the whole of the course, give the weekly teaching hours and the HOURS
total credits
3 6

Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).

COURSE TYPE | special background

general background,

special background, specialised general knowledge, skills
development

PREREQUISITE COURSES:

LANGUAGE OF INSTRUCTION and EXAMINATIONS: | Greek

IS THE COURSE OFFERED TO ERASMUS STUDENTS

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes
The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.
Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
e Guidelines for writing Learning Outcomes

By completing the course, students are expected to

e Have the necessary knowledge to understand and reflect on the complex relations and
interactions between work - society - state.
Understand the historically constituted nature of work, employment and their analyses.
Have the ability to 'problematise’ all the interrelated phenomena of these relationships so
as to formulate judgements and reflect on relevant social and scientific issues.
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e Mobilise, from an interdisciplinary perspective, knowledge and tools from different
disciplines of the social sciences for the study of work and employment.

e Know and be able to analyse the pathways of the formation of work meanings,
experiences and identities.

e Understand the multidimensional role of the State in the fields of work, employment and
industrial relations.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and
technology multiculturalism
Adapting to new situations Respect for the natural environment
Decision-making Showing social, professional and ethical
Working independently responsibility and sensitivity to gender
Team work issues
Working in an international environment Criticism and self-criticism
Working in an interdisciplinary environment Production of free, creative and inductive
Production of new research ideas thinking
Others...
e Criticism and self-criticism
e Promotion of free, creative and inductive thinking
e Production of new research ideas
e Adaptating to new situations
e Working independently
e Teamwork
e Search for, analysis and synthesis of data and information, with the use of the necessary
technology

e Working in an interdisciplinary environment

0. SYLLABUS

This course aims at an interdisciplinary exploration of the complex relations and interactions

between labour - society - state. Emphasis will be placed (a) on the historical development of

work, employment and their analyses (b) on the conceptualizations and experiences of work

(c) on the role played by the State in the fields of work and employment (as : regulator,

mediator of interests, exponent of ideologies, employer, etc.).

Part (A)

e On waged- labour in modern Europe (17th-19th century): from the Proto-industrialisation
to the factory system of the industrial revolution

e Transition to the "society of work" & Theories of work from the 18th century onwards (A.
Smith, G.W.F. Hegel, K.Marx etc.)

e Transformations of labour in the 20th century : From Taylorism-Fordism to
Post-Theological - Post-Fordism.
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Part (B)

e Work as a central social category and emerging challenges: work and social identities in
the light of labour market transformations (unemployment, precariousness, etc.)

e Social factors shaping work meanings, experiences and identities

e Investigation of work meanings and identities through case studies

Part (C)

e Theoretical approaches: Models of Capitalism, Neo-institutional Approaches & and the
Labour Market, Corporatism, Neo-corporatism

e The State as legislator: Defining the institutional framework of employment, the labour
market and industrial relations.
The State as employer & public employment
The State as a mediator of social interests
The regulatory role of the State in employment and the labour market in the light of
Europeanisation and internationalisation.

4. TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Distance learning
Face-to-face, Distance learning, etc.

USE OF INFORMATION AND COMMUNICATIONS | Distance learning, Use of ICT (power
TECHNOLOGY | point, video) in teaching/E-learn,
Use of ICT in teaching, laboratory education, | Communication with students
communication with students | (e-mail, e-learn)

TEACHING METHODS

The manner and methods of teaching are described in .. Semester
. Activity

detail. workload

Lectures, seminars, laboratory practice, fieldwork, Lectures 39h

study and analysis of bibliography, tutorials, Unguided/ 78h

placements,  clinical  practice, art workshop, | Non-guided study &
interactive teaching, educational visits, project, essay | | analysis of literature
writing, artistic creativity, etc. Preparation of an 33h

essay /Writing of
The student's study hours for each learning activity | | final/interim papers

are given as well as the hours of non-directed study
according to the principles of the ECTS

Course total 150h

STUDENT PERFORMANCE EVALUATION
Description of the evaluation procedure (Final) Written Essay
Intermediate assignments
Language of evaluation, methods of evaluation,
summative  or  conclusive,  multiple  choice
questionnaires, short-answer questions, open-ended
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questions,  problem  solving, written  work,
essay/report, oral examination, public presentation,
laboratory work, clinical examination of patient, art
interpretation, other

Specifically-defined evaluation criteria are given, and
if and where they are accessible to students.
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- Related academic journals:

Industrial Relations: A Journal of Economy and Society

Relations Industrielles / Industrial Relations

Journal of Industrial Relations

Employee Relations

Transfer

Sociologie du Travail

Industrielle Beziehungen

International Journal of Comparative Labour Law and Industrial Relations
British Journal of Industrial Relations

A.6. Labour Law

COURSE OUTLINE

1. GENERAL
SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | A6 |  SEMESTER | A’
COURSE TITLE | LABOUR LAW
INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the course, e.g. WEEKLY CREDIT
lectures, laboratory exercises, etc. If the credits are awarded for TEACHING S
the whole of the course, give the weekly teaching hours and the HOURS
total credits
3 6

Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).

COURSE TYPE | Special Bachground

general background,

special background, specialised general knowledge, skills
development

LANGUAGE OF INSTRUCTION and EXAMINATIONS: | Greek

IS THE COURSE OFFERED TO ERASMUS STUDENTS

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes

The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.
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Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
e Guidelines for writing Learning Outcomes

By completing the course, students are expected to

e Acquire basic knowledge about the scope, discrimination, sources and fundamental
principles of labour law

e Know the characteristics of individual employment contracts and understand the rights
and obligations arising from them.

e Know the characteristics of collective labour agreements and understand the rights and
obligations arising from them.

e Understand, recognise and analyse modern forms of employment, especially those that
are flexible.

e Become familiar with the individual dimensions and manifestations of collective disputes
and the practices for their settlement and resolution.

e Know the rights (managerial rights) and obligations of employers arising from individual
and collective labour agreements

e Have the ability to 'reflect' on the transformations of labour law in the context of a
changing socio-economic environment.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and
technology multiculturalism
Adapting to new situations Respect for the natural environment
Decision-making Showing social, professional and ethical
Working independently responsibility and sensitivity to gender
Team work issues
Working in an international environment Criticism and self-criticism
Working in an interdisciplinary environment Production of free, creative and inductive
Production of new research ideas thinking

Others
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Criticism and self-criticism

Promotion of free, creative and inductive thinking

Production of new research ideas

Adaptating to new situations

Working independently

Teamwork

Search for, analysis and synthesis of data and information, with the use of the necessary
technology

e Working in an interdisciplinary environment

0. SYLLABUS

e Introduction. Subject matter, distinctions, sources and fundamental principles of labour
law

The individual employment contract. Concept and characteristics

The subjects of the employment contract.

Working time

Typology of modern forms of employment/flexible forms of employment
Remuneration of labour supply

Employer welfare. Health and safety at work.

Worker's leave

Managerial position of the employer

Termination of employment contract

Freedom of association and trade unions

Participation of workers in undertakings through their councils

Strike

Collective labour agreements
e Collective labour disputes

0. TEACHING and LEARNING METHODS - EVALUATION
DELIVERY | Distance learning
Face-to-face, Distance learning, etc.
USE OF INFORMATION AND COMMUNICATIONS | Distance learning, Use of ICT (power
TECHNOLOGY | point, video) in teaching/E-learn,
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Use of ICT in teaching, laboratory education, | Communication with students
communication with students | (e-mail, e-learn)

TEACHING METHODS

The manner and methods of teaching are described in .. Semester
. Activity

detail. workload

Lectures, seminars, laboratory practice, fieldwork, Lectures 39h

study and analysis of bibliography, tutorials, Unguided/ 78h

placements,  clinical  practice, art workshop, || Non-guided study &
interactive teaching, educational visits, project, essay | | analysis of literature
writing, artistic creativity, etc. Preparation of an 33h

essay /Writing of
The student's study hours for each learning activity || final/interim papers

are given as well as the hours of non-directed study
according to the principles of the ECTS

Course total 150h

STUDENT PERFORMANCE EVALUATION
Description of the evaluation procedure (Final) Written Essay
Intermediate assignments
Language of evaluation, methods of evaluation,
summative  or  conclusive,  multiple  choice
questionnaires, short-answer questions, open-ended
questions,  problem  solving, written  work,
essay/report, oral examination, public presentation,
laboratory work, clinical examination of patient, art
interpretation, other

Specifically-defined evaluation criteria are given, and
if and where they are accessible to students.

0. ATTACHED BIBLIOGRAPHY

- Suggested bibliography:
e Anfoupiwng, |., Atouikéc Epyaaiakéc 2xéoeig, Nowkr BiBAIoBrkn 2020.
e AnfoupiwTng, ., ZuAdoyikéc Epyaaiakéc 2xéaeic, Nowkr) BiBAloBrikn 2020.
e [lammadnuntpiou K., Atouiké Epyartiké Aikaio, Nowikr) BiBAIoBrkn 2022.
e [Mamadnuntpiou K., 2uAdoyikd Epyarikd Aikaio, Nouikr) BiBAIoBrkn 2022.
- Related academic journals:

. EmBewpnoig Epyatikou Aikaiou - EEpyA
. International Journal of Comparative Labour Law and Industrial Relations
. European Labour Law Journal i
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A.7. Labour economics |

COURSE OUTLINE

1. GENERAL
SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-departmental
LEVEL OF STUDIES | Postgraduate
COURSECODE | A7. |  SEMESTER | A
COURSE TITLE | Labour economics |
INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the course, e.g. WEEKLY CREDIT
lectures, laboratory exercises, etc. If the credits are awarded for TEACHING S
the whole of the course, give the weekly teaching hours and the HOURS
total credits
3 6

Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).

COURSE TYPE | specialised general knowledge

general background,

special background, specialised general knowledge, skills
development

PREREQUISITE COURSES:

LANGUAGE OF INSTRUCTION and EXAMINATIONS: [ Greek

IS THE COURSE OFFERED TO ERASMUS STUDENTS

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes
The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.
Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
e Guidelines for writing Learning Outcomes

By completing the course, students are expected to
e Have the necessary knowledge to analyse industrial relations with economic terms
e Mobilise, from an interdisciplinary perspective, knowledge and tools from economic
theory for the study of industrial relations.
e Understand labour market agents and forces (supply and demand) and combine them
to define equilibrium outcomes (wage, employment and unemployment)
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Identify and evaluate state interventions and regulations in the labour market
Develop the analytical tools to understand Greek labour market statistics
Interpret and analyse, from an economic viewpoint, education, immigration and
discrimination

e Understand, recognise and analyse contemporary developments as well as changes
and transformations in the field of labour economics over time.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and
technology multiculturalism
Adapting to new situations Respect for the natural environment
Decision-making Showing social, professional and ethical
Working independently responsibility and sensitivity to gender
Team work issues
Working in an international environment Criticism and self-criticism
Working in an interdisciplinary environment Production of free, creative and inductive
Production of new research ideas thinking

Others...

Criticism and self-criticism

Promotion of free, creative and inductive thinking

Production of new research ideas

Adapting to new situations

Working independently

Teamwork

Search for, analysis and synthesis of data and information, with the use of the necessary
technology

e Working in an interdisciplinary environment

0. SYLLABUS
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The course aims to provide the tools of economic analysis of the labour market. It will cover

general issues of labour economics, such as labour demand and supply, wage and

employment determination and unemployment analysis, as well as more specific fields

including human capital, immigration and discrimination. Moreover, it will present the effects

of state interventions from a theoretical and empirical viewpoint. An indicative syllabus

follows:

e Introduction to economic analysis: Rationality, maximisation, competition and market
equilibrium

e Labour supply: Demographics, education and the individual choice between income and
leisure

e Labour demand: Profit maximisation, derived demand, and employment. Adjustment
costs (hiring and firing)

e Labour market equilibrium, wage and employment determination. Competition,
monopoly and monopsony.

e Unemployment: Micro and macroeconomic dimension. Voluntary and involuntary
unemployment, natural rate of unemployment and frictions

e State interventions: Minimum wage, employment protection, taxes and subsidies on
labour.

e Deviations from competitive markets: Efficiency wage, insider-outsider, labour market
segmentation

e Human capital, education and wage differentials.
e Immigration and labour market outcomes
e Discrimination: Gender, ethnicity and statistical discrimination
e Greek labour market: Definitions and data, time series of labour force, employment and
unemployment. Decomposition by sector, employment type, gender and education.
0. TEACHING and LEARNING METHODS - EVALUATION
DELIVERY | Distance learning
Face-to-face, Distance learning, etc.
USE OF INFORMATION AND COMMUNICATIONS | Distance learning, Use of ICT (power
TECHNOLOGY | point, video) in teaching/E-learn,
Use of ICT in teaching, laboratory education, | Communication with students
communication with students | (e-mail, e-learn)
TEACHING METHODS
The manner and methods of teaching are described in .. Semester
. Activity
detail. workload
Lectures, seminars, laboratory practice, fieldwork, Lectures 39h
study and analysis of bibliography, tutorials, || Unguided/ 108h
placements, clinical practice, art workshop, interactive | [ Non-guided study
teaching, educational visits, project, essay writing, || & analysis of
artistic creativity, etc. literature
Written exam 3h
The student's study hours for each learning activity are
given as well as the hours of non-directed study
according to the principles of the ECTS
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Course total 150h

STUDENT PERFORMANCE EVALUATION
Description of the evaluation procedure (Final) Written Exam

Language of evaluation, methods of evaluation,
summative or  conclusive, multiple choice
questionnaires, short-answer questions, open-ended
questions, problem solving, written work, essay/report,
oral examination, public presentation, laboratory
work, clinical  examination of patient, art
interpretation, other

Specifically-defined evaluation criteria are given, and if
and where they are accessible to students.

0. ATTACHED BIBLIOGRAPHY

- Suggested bibliography:

e Borjas G. (2003) Labour Economics, Kritiki publishing (in Greek)

e McConnell C., Brue S. & Macpherson D. (2022) Labour economics. A modern
approach, Tziolas publishing (in Greek)
Cahuc P, Carcillo S. & Zylberberg A (2014) Labor Economics, MIT Press
Ashenfelter O.,, Layard R. & Card D. (1986) Handbook of Labor Economics,
North-Holland
Killingsworth M. (1983), Labor Supply, Cambridge University Press, 1983
Hamermesh D. (1993) Labor Demand, Princeton University Press, 1993

- Related academic journals:
e Journal of Labour Economics

e Labour Economics
e Labour: Review of Labour Economics and Industrial Relations

181



Mpétaon Akadnuaikhg Miototroinong Néou Mpoypdupatog MeTaTITUXIOKWY ZTTOUBWYV
«AtmaoxoAnon, Opyavwan Tng Epyaaciag kal Epyaciakég Zxéocig», MavemaoTruio Kprtng

2" Semester — Industrial Relations

B.E2.1. Research Methodology in the Social Sciences Il

COURSE OUTLINE
(1) GENERAL

SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | B.EZ.1. | SEMESTER | B
COURSE TITLE | Research Methodology in the Social Sciences Il

INDEPENDENT TEACHING ACTIVITIES

if credits are awarded for separate components of the WEEKLY
course, e.qg. lectures, laboratory exercises, etc. If the credits TEACHING CREDITS
are awarded for the whole of the course, give the weekly HOURS

teaching hours and the total credits

Add rows if necessary. The organisation of teaching and
the teaching methods used are described in detail at (d).
COURSE TYPE | special background
general background, | Skills development
special background, specialised | specialised general knowledge
general knowledge, skills
development
PREREQUISITE COURSES: | Research Methodology in the Social Sciences |

LANGUAGE OF INSTRUCTION | Greek
and EXAMINATIONS:

IS THE COURSE OFFERED TO | No
ERASMUS STUDENTS
COURSE WEBSITE (URL)

(2) LEARNING OUTCOMES
Learning outcomes
The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.
Consult Appendix A

® Description of the level of learning outcomes for each qualifications cycle, according to

the Qualifications Framework of the European Higher Education Area
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® Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
® Guidelines for writing Learning Outcomes
The aim of the course is to familiarize students with analytical techniques for processing and
interpreting the results of quantitative and qualitative data.

A. As regards quantitative research methods he aim of this course is to help the students
develop both theoretical and practical skills in the analysis and the interpretation of
statistical data. The focus is to help students develop a “statistical mindset”. Statistics refers
to our ability to draw logical conclusions from different sets of statistical data with the aid of
statistical methods and techniques. By the end of this course the students will have:

e Understood the basic principles of statistics in the realm of social sciences.

e Learned to use the Statistical Package for the Social Sciences (SPSS) at a basic level.

e Learned to describe and organize the data he/she collects (descriptive statistics).

e Understood how hypotheses are tested (inferential statistics).

B. In terms of qualitative research methods, the aim is to delve deeper into specific issues
and methods of qualitative research. At the end of the course, the student will be able to:
- Design a qualitative research, formulate a goal and research questions.

- Know the different types of questions that can be formulated in an interview guide,
formulate and use an interview guide.

- To know and put into practice the stages of the topic, as well as the basic principles and
procedures of narrative analysis.

- Be familiar with methods of collecting/producing qualitative research data such as: (1)
in-depth qualitative interview (semi-structured, unstructured and fully structured
interview), (2) biographical narrative interview, (3) focus groups (4) (participant)
observation/ethnography (5) use of visual media in social sciences and the qualitative
research method Photovoice (6) protest event analysis (7) oral history, etc. etc.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data  Project planning and management

and information, with the use of the Respect for difference and multiculturalism
necessary technology Respect for the natural environment
Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender issues
Working independently Criticism and self-criticism

Team work Production of free, creative and inductive

Working in an international environment  thinking

Working in an interdisciplinary ...

environment Others...

Production of new research ideas ~ .......

Search for, analysis and synthesis of data and information, with the use of the necessary
technology

Decision-making

Criticism and self-criticism
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Production of free, creative and inductive thinking

Working independently

Team work

Working in an interdisciplinary environment

Production of new research ideas

Project planning and management

Respect for difference and multiculturalism

Showing social, professional and ethical responsibility and sensitivity to gender issues
(3) SYLLABUS

This course will have two parts, one focusing on quantitative statistics, and another one
focusing on qualitative methods.

In the quantitative part, the following will be taught:

. Introduction to the General Linear Model and its applications

. Comparison of means: the case of two samples; t-test

. Comparison of more than two means: Analysis of Variance (ANOVA)
. Regression analysis

. Exploratory Factor Analysis

. Confirmatory Factor Analysis

. Introduction to the Structural Equation Modeling framework

In Part B on qualitative methods, the following will be taught:

- Qualitative research design

- Thematic/narrative analysis.

- Methods of collecting/producing qualitative research data
o In-depth qualitative interview (semi-structured, unstructured and fully structured
interview),

o biographical narrative interview,

o focus groups

o (participant) observation/ethnography

o use of visual media in the social sciences
o qualitative research method Photovoice (
o analysis of protest events

o oral history

(4) TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Distance learning

Face-to-face, Distance learning,

etc.

USE OF INFORMATION AND | Distance learning, Use of ICT (power point, video) in
COMMUNICATIONS | teaching/E-learn, Communication with students

TECHNOLOGY | (e-mail, e-learn)

Use of ICT in teaching, laboratory

education, communication with

students

TEACHING METHODS

The manner and methods of .. Semester

teaching are described in detail. Activity workload
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Lectures, seminars, laboratory || Lectures 39h
practice, fieldwork, study and || Unguided/ Non-guided study & 78h
analysis of bibliography, tutorials, | | analysis of literature

placements, clinical practice, art | | preparation of an essay /Writing of 33h

workshop, interactive teaching, | | final/interim papers
educational visits, project, essay
writing, artistic creativity, etc.

The student's study hours for each
learning activity are given as well
as the hours of non-directed study
according to the principles of the
ECTS

Course total 150h

STUDENT PERFORMANCE
EVALUATION | Final) Written Essay

Description of the evaluation | Intermediate assignments

procedure

Language of evaluation, methods
of evaluation, summative or
conclusive, multiple choice
questionnaires, short-answer
questions, open-ended questions,
problem solving, written work,
essay/report, oral examination,
public presentation, laboratory
work, clinical examination of
patient, art interpretation, other
Specifically-defined evaluation
criteria are given, and if and
where they are accessible to
students.

(5) ATTACHED BIBLIOGRAPHY
- Suggested bibliography:

Adler, E.S. & Clark, R. (2018). KoivwvikA épguva. Mia Eevaynon oTig peBodoug Kal
TIG TEXVIKEG (eI T, Toiputrag, utep. A. Xpdtralog). ABriva: TJI6Aag.

Babbie, E. (2011). Eicaywyr] oTnv Koivwvikr épeuva (emmin. K. ZageipdtrouAog,
utep. I'. BoyiatZng). ABrva: KpitikA.

Babbie, E. (2011). Eicaywyr] oTnv Koivwvikr épeuva (emmin. K. ZageipdtrouAog,
utep. I'. Boyiargng). ABrva: KpiTikA.

Kahoyepdkn, Z. (2013), EQappoyég pelkTwv peBodwy Epeuvag: o diepeuvnTIKOG
OKOAOUBIOKOG OXEBIAOUOG OTNV KATAOKEUN EPYAAEIWY HETPNONG KOIVWVIKWY EPEUVIDV.
210 Moupkdg, M. (emmp.) AuvatdotnTeg Kal opla TG peigng Twv pebodoAoyiwv oTnv
KOIVWVIKH, WUXOAOYIKH KAl EKTTAIOEUTIKN) £pguva: €TTIOTNUOAOYIKA Kal pEBOSOAOYIKA
NTALATA TWV TTPOOTITIKWY BIEUPUVONG TOU EPEUVNTIKOU aXedIaouoU. ABriva: Twv. ZeA.
293-317.
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Kupiad, N. (2011). H koivwvioloyikry épeuva. KpITIKR €TTIOKOTTNON TwV
pEBOdWV Kal Twv TeXVIKWV.(NEa dieupupévn ékdoan). ABrva: MNedio.

Moupkds M. & Aagéppog M. (emmiw.) (2010) MoioTikA ‘Epeuva oTIG KOIVwVIKES
EmoTAueg: EmoTtnuoloyikd, MeBodoAoyikd kai HOIKA ZntruaTta. ABAva: ToTrog.

TowwAng, . (2013) H oxéon TOIOTIKAG KOl TTOCOTIKAG TTPOCEYYIoNG OTnv
KOIVWVIKA épeuva: atrd Tn Béon Trepi 'pICIKNAG acupBaToéTnTag' oto ouvouaouo i Tn
CUUTTANPWUATIKOTNTA TWV TTpooceyyioewv. 210 M. Moupkdg (ETmip.) Auvatdtnteg Kai
opla TNG KEIENS Twv peBOdOAOYIWV OTNV KOIVWVIKN Kal eKTTAIOEUTIKA £peuva. ABRva:
Twv. 2013. 2eA. 271-292.

TowwAng, I'. (2014) MéBodol Kal TEXVIKEG avAAUCNG OTNV TTOIOTIKI] KOIVWVIKN
épeuva. ABriva: KpITikA.

- Related academic journals:
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B.E2.2. Labour Economics |l

COURSE OUTLINE
e GENERAL

SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | B.EX.2. | SEMESTER | B
COURSE TITLE | LABOUR ECONOMICS Il

INDEPENDENT TEACHING ACTIVITIES

if credits are awarded for separate components of the course, WEEKLY
e.g. lectures, laboratory exercises, etc. If the credits are TEACHING CREDITS
awarded for the whole of the course, give the weekly HOURS
teaching hours and the total credits
LECTURES 3 6

Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).
COURSE TYPE | SPECIAL BACKGROUND
general background,
special background, specialised
general knowledge, skills
development
PREREQUISITE COURSES: | LABOUR ECONOMICS I, ORGANIZATIONAL PSYCHOLOGY
AND ORGANIZATIONAL BEHAVIOUR, INDUSTRIAL
RELATIONS |
LANGUAGE OF INSTRUCTION | GREEK
and EXAMINATIONS:
IS THE COURSE OFFERED TO | NO
ERASMUS STUDENTS
COURSE WEBSITE (URL) | UNDER CONSTRUCTION

e LEARNING OUTCOMES
Learning outcomes
The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.
Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
® Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
® Guidelines for writing Learning Outcomes
Upon successful completion of the course, students should:
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- be able to recognise the usefulness of the tools of economic thinking in personnel
management

- be able to analyse the role of incentives in improving employee performance

- be able to analyse the impact of alternative ways of organising work on the performance
of employees

- be able to choose the most effective way of assessing the quantitative impact of
alternative incentives, remuneration and training methods on the performance of
employees

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data  Project planning and management

and information, with the use of the Respect for difference and multiculturalism
necessary technology Respect for the natural environment
Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender issues
Working independently Criticism and self-criticism

Team work Production of free, creative and inductive

Working in an international environment  thinking

Working in an interdisciplinary ...

environment Others...

Production of new research ideas ~ .......

Adapting economic analysis tools to HR management decisions (Decision making).

Searching, analyzing and synthesizing data and information using economic analysis tools
and the necessary technologies

Promotion of independent economic thinking
Promotion of autonomous work

Generation of new research ideas

e SYLLABUS
Lectures 1 & 2: Introduction to the course and principal-agent model
e Introduction: subject matter of the course and link to Labour Economics |
Structure of the principal-agent model
Solving the principal (employer) problem
Solving the agent(employee) problem
Optimal solution for the most efficient use and allocation of resources
Extension of the models: uncertainty and risk aversion
Optimal monitoring of the employee's effort

-Kuhn, P. (2018). Personnel Economics. Oxford: Oxford University Press, Chapters 1-6
-Asch, B.J. (1990). “Do incentives matter? The case of navy recruiters”. Industrial and Labor
Relations Review, 43(3), 89S-106S.
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-Becker, G.S. (1974). Crime and punishment: An economic approach. In G.S. Becker and
W.M. Landes (Eds.), Essays in the economics of crime and punishment. Cambridge, MA:
NBER (https://www.nber.org/system/files/chapters/c3625/c3625.pdf).

-Oettinger, G. (2002). “The effect of nonlinear incentives on performance: Evidence from
“Econ 101’”. Review of Economics and Statistics, 84, 509-517.

Williamson, 0., Wachter, M. and Harris, J. (1975). “Understanding the employment relation”.
Bell Journal of Economics, 6(1), 250-78.

Lectures 3 - 5: Employee incentives: theoretical models and empirical findings on the
effectiveness of employee incentives

- Theoretical models (implicit contracts, efficiency wages, long-term contracts)

- Methodology followed for the empirical findings: Randomized controlled experiments,
regression analysis, case studies

- Overview of empirical findings and linking them to models of worker motivation

-Kuhn, P. (2018). Personnel Economics. Oxford: Oxford University Press, Chapters 7-11
-Ariely, D., Kamenica, E. and Prelec, D. (2008).“Man’s search for meaning: The case of Legos”,
Journal of Economic Behavior and Organization, 67 (3-4), 671-677.

-Dohmen, TJ. (2008). “Do professionals choke under pressure?”, Journal of Economic
Behavior and Organization, 65, 636-653.

-Fehr, E. and Goette, L. (2007). “Do workers work more if wages are high? Evidence from a
randomized field experiment”, American Economic Review, 97, 298-317.

-Jones, S.R.G. (1992). “Was there a Hawthorne effect?”, American Journal of Sociology,
98(3), 451-468.

-Lazear, E.P. (2000). “Performance pay and productivity”, American Economic Review, 90(3),
1346-1361.

-Levitt, S.D. and List, J.A. (2011). “Was there really a Hawthorne effect at the Hawthorne
plant? An analysis of the original illumination experiments. American Economic Journal:
Applied Economics, 3, 224-238.

Lectures 6 - 9: Employee selection and training

® Selection of employees when they work independently
Selection of employees when they interact
Discrimination in employment
Determination of wages in monopsony models
Determination of wages in efficiency wage models

® Training
-Kuhn, P. (2018). Personnel Economics. Oxford: Oxford University Press, Chapters 12-19
-Akerlof, G.A. (1976). “The economics of caste and of the rat race and other woeful tales”,
Quarterly Journal of Economics, 90, 599-617.
-Cappelli, P. and Chauvin, K. (1991). “An interplant test of the efficiency wage hypothesis”,
Quarterly Journal of Economics, 106, 769-787.
-Lazear, E.P. (1979). “Why is there mandatory retirement?”, Journal of Political Economy, 87,
1261-1284.

Lecture 10 - 11: Competition at the workplace - wage structure
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e Tournaments between employees for promotion
e The effort made by the employee and the possibility of promotion

-Kuhn, P. (2018). Personnel Economics. Oxford: Oxford University Press, Chapters 20-23
-Berger, J. And Pope, D.G. (2011). “Can losing lead to winning?”, Management Science, 57,
817-827.

-Brown, J. and Minor, D.B. (2014). “Selecting the best? Spillover and shadows in elimination
tournaments”, Management Science, 60 (12), 3087-3102.

Lecture 12: The economics of teams

- The incentives for working in teams and the free rider problem

- Complementarity, substitution and differences in skills in teamworking
- Group selection and the characteristics of the employee

-Kuhn, P. (2018) Personnel Economics. Oxford: Oxford University Press, Chapters 24-27

Lecture 13: Revision

e TEACHING and LEARNING METHODS - EVALUATION
DELIVERY | DISTANCE LEARNING
Face-to-face, Distance learning,
etc.
USE OF INFORMATION AND | The course will use a videoconferencing platform for

COMMUNICATIONS | teaching and the university's e-class platform for

TECHNOLOGY | posting teaching material (slides, articles, exercises).
Use of ICT in teaching, laboratory
education, communication with

students
TEACHING METHODS
The manner and methods of Activity Semester workload
teaching are described in detail. Lectures 39,0
Lectures, seminars, laboratory Laboratory practice 13,0
practice, fieldwork, study and Paper 50,0
analysis of bibliography, tutorials, Individual study hours 480

placements, clinical practice, art
workshop, interactive teaching,
educational visits, project, essay
writing, artistic creativity, etc.

The student's study hours for each
learning activity are given as well | .Course total 150,0
as the hours of non-directed study
according to the principles of the
ECTS

STUDENT PERFORMANCE | Students will be assessed in the language of
EVALUATION | instruction. Assessment will be by means of a paper
(5,000 words), on a topic chosen by the students, for
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Description of the evaluation | 45% of the final grade and a final examination for the
procedure remaining 55% of the final grade. The final
examination will include problem solving and essay
Language of evaluation, methods | questions. Both forms of assessment are summative
of evaluation, summative or | butthe assignment also has the character of formative
conclusive, multiple choice | assessment as for it students receive feedback.
questionnaires, short-answer
questions, open-ended questions, | Students will be expected to achieve at least a pass
problem solving, written work, | (5/10) in both modes of assessment.

essay/report, oral examination,
public presentation, laboratory
work, clinical examination of
patient, art interpretation, other

Specifically-defined evaluation
criteria are given, and if and
where they are accessible to
students.

e ATTACHED BIBLIOGRAPHY

- Suggested bibliography:

Kuhn, P. (2018). Personnel Economics. Oxford: Oxford University Press
- Related academic journals:

Human resource management journal

Journal of economic behavior and organization

Management Science

Journal of Labor Economics

Labor Economics

Journal of Economics Perspectives

American Economic Journal: Applied Economics
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B.E2.3. Industrial Relations Il

COURSE OUTLINE

1. GENERAL
SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | B.-E¥.3 |  SEMESTER | B’
COURSE TITLE | Industrial Relations I
INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the course, e.qg. WEEKLY
. . CREDIT
lectures, laboratory exercises, etc. If the credits are awarded for TEACHING S
the whole of the course, give the weekly teaching hours and the HOURS
total credits
3 6

Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).

COURSE TYPE | specialised general knowledge

general background,

special background, specialised general knowledge,
skills development

PREREQUISITE COURSES: | Industrial Relations |

LANGUAGE OF INSTRUCTION and EXAMINATIONS: | Greek

IS THE COURSE OFFERED TO ERASMUS STUDENTS

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes

The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.

Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
e Guidelines for writing Learning Outcomes

By completing the course, students are expected to
e Have the necessary knowledge to relate the basic theories of industrial relations with
the contemporary empirical data in the field of industrial relations
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e Have the ability to "problematize" all interrelated industrial relations phenomena in order
to formulate judgements and reflect on relevant social and scientific issues.

e Mobilise, from an interdisciplinary perspective, knowledge and tools from different
disciplines of the social sciences for the study of industrial relations.

e Understand the interdisciplinary and multidisciplinary nature of industrial relations as a
subject.

e Understand, recognise and analyse contemporary developments as well as changes and
transformations in the field of industrial relations over time.

e Reflect on the interactions between different levels of industrial relations (micro, macro,
enterprise-industry-national, national-European-international, etc.)

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and
technology multiculturalism
Adapting to new situations Respect for the natural environment
Decision-making Showing social, professional and ethical
Working independently responsibility and sensitivity to gender
Team work issues
Working in an international environment Criticism and self-criticism
Working in an interdisciplinary environment Production of free, creative and inductive
Production of new research ideas thinking
Others...
e Criticism and self-criticism
e Promotion of free, creative and inductive thinking
e Production of new research ideas
e Adaptating to new situations
e Working independently
e Teamwork
e Search for, analysis and synthesis of data and information, with the use of the necessary
technology

e Working in an interdisciplinary environment
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0. SYLLABUS

This course aims: a) to deepen and consolidate the issues examined in the context of the
corresponding compulsory course of the first semester (Industrial Relations I) b) to analyse
more specific issues. Indicatively, the following topics will be examined:

e European labour markets and policies on industrial relations and work organization

e Labour relations and labour transformations

e Industrial relations at European level (European directives and policies on industrial
relations, European social partners, European social dialogue, European Works Councils,
new EU economic governance and implications for industrial relations); - Corporate
restructuring (mergers, acquisitions, mergers, relocation of companies) and implications
for industrial relations;;

e Labour relations at international level and in multinational companies [multinational
codes of conduct, action of international organisations (e.g. ILO, OECD), participation and
consultation in multinational companies (European/international framework agreements
s, Global Works Councils), respect/violation of labour and human rights in multinational
enterprises;

e Labour market, industrial relations and digital transformation (teleworking, labour
relations in digital platforms, etc.).

0. TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Distance learning
Face-to-face, Distance learning, etc.

USE OF INFORMATION AND COMMUNICATIONS | Distance learning, Use of ICT (power
TECHNOLOGY | point, video) in teaching/E-learn,
Use of ICT in teaching, laboratory education, | Communication with students
communication with students | (e-mail, e-learn)

TEACHING METHODS

The manner and methods of teaching are described in L. Semester
. Activity

detail. workload

Lectures, seminars, laboratory practice, fieldwork, Lectures 39h

study and analysis of bibliography, tutorials, Unguided/ 78h

placements,  clinical  practice, art workshop, || Non-guided study &
interactive teaching, educational visits, project, essay | | analysis of literature
writing, artistic creativity, etc. Preparation of an 33h

essay /Writing of
The student’s study hours for each learning activity | | final/interim papers

are given as well as the hours of non-directed study
according to the principles of the ECTS
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| Course total | 150h |

STUDENT PERFORMANCE EVALUATION
Description of the evaluation procedure (Final) Written Essay
Language of evaluation, methods of evaluation, | Intermediate assignments
summative  or  conclusive,  multiple  choice
questionnaires, short-answer questions, open-ended
questions,  problem  solving, written  work,
essay/report, oral examination, public presentation,
laboratory work, clinical examination of patient, art
interpretation, other
Specifically-defined evaluation criteria are given, and
if and where they are accessible to students.

0. ATTACHED BIBLIOGRAPHY

- Suggested bibliography:

e Atzeni, M. (2013). Workers and labour in a globalised capitalism: Contemporary themes
and theoretical issues. Bloomsbury Publishing.

e Baccaro, L, & Howell, C. (2017). Trajectories of neoliberal transformation: European
industrial relations since the 1970s. Cambridge University Press.

e Bean, R. (2021). Comparative industrial relations: An introduction to cross-national
perspectives. Routledge.

e Doellgast, V., Lillie, N., & Pulignano, V. (Eds.). (2018). Reconstructing solidarity: Labour
unions, precarious work, and the politics of institutional change in Europe. Oxford
University Press.

e Drahokoupil, J., & Vandaele, K. (Eds.). (2021). A modern guide to labour and the platform
economy. Edward Elgar Publishing.

Fairbrother, P., & Yates, C. (Eds.). (2013). Trade unions in renewal: A comparative study.
Fairbrother, P.,, Lévesque, C., & Hennebert, M. A. (Eds.). (2013). Transnational trade
unionism: Building union power. Routledge.

e Gumbrell-McCormick, R., & Hyman, R. (2013). Trade unions in Western Europe: hard
times, hard choices. Oxford University Press, USA.

e Harrod, J., & O'Brien, R. (Eds.). (2012). Global unions?: theory and strategies of organized
labour in the global political economy. Routledge.

o KapakiouAdon, X. (2012). Epyociakég ExEo€lg : OewpnTIKEG TTPOCEYYIOEIG Kal
EUTTEIPIKA ¢nTHraTa. ABAva : Matradrong.

KouTtpoukng, ©. (2022). XUyXpOVEG EpYOOIOKEG OXEOEIG. ABrva, KPITIKN.

Koulnig, . (2022). H peydAn epyaciakn atmmoppuBuion. Ta 30+ xpdvia TTpog TO
€UENIKTO TTpOTUTTO. ABrVa, TOTTOG.

Leat, M., Koulng, I'., Koutpoukng, @. (2009). Epyaciakég oxéaelg. ABrva : KpITikA.
Meardi, G. (2018). Trade union activists, east and west: comparisons in multinational
companies. Routledge.

e Pearson, R., Seyfang, G., & Jenkins, R. (2013). Corporate responsibility and labour rights:
Codes of conduct in the global economy. Routledge.

e Platzer, H. W., & Keller, B. (2018). Industrial Relations and European Integration: Trans and
Supranational Developments and Prospects. Routledge.
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- Related academic journals:

Industrial Relations: A Journal of Economy and Society
Relations Industrielles / Industrial Relations

Journal of Industrial Relations

Employee Relations

Transfer

Sociologie du Travail

Industrielle Beziehungen

International Journal of Comparative Labour Law and Industrial Relations
Labor: Studies in Working-Class History

British Journal of Industrial Relations
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B.EZ.4. Public Policies

COURSE OUTLINE
(1) GENERAL

SCHOOL | SOCIAL SCIENCES
ACADEMIC UNIT | Inter-Departmental
LEVEL OF STUDIES | MA PROGRAMME (post-graduate)
COURSE CODE | B.EX.4. | SEMESTER | B’
COURSE TITLE | PUBLIC POLCIES

INDEPENDENT TEACHING ACTIVITIES

if credits are awarded for separate components of the WEEKLY
course, e.qg. lectures, laboratory exercises, etc. If the credits TEACHING CREDITS
are awarded for the whole of the course, give the weekly HOURS

teaching hours and the total credits

3 6 (in total)

Add rows if necessary. The organisation of teaching and the

teaching methods used are described in detail at (d).
COURSE TYPE | special background, specialised general knowledge,

general background, | research skills development

special background, specialised
general knowledge, skills
development
PREREQUISITE COURSES: | NO

LANGUAGE OF INSTRUCTION | Greek
and EXAMINATIONS:
IS THE COURSE OFFERED TO | Yes
ERASMUS STUDENTS
COURSE WEBSITE (URL) | To be developed upon the beginning of the course
(2) LEARNING OUTCOMES
Learning outcomes
The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.
Consult Appendix A
® Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
® Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
® Guidelines for writing Learning Outcomes
Postgraduate students are expected to get in touch with the basic theoretical,
epistemological and methodological parameters of the public policies, to obtain advanced,
relevant, knowledge and to develop analytical and research-related skills.
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General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data  Project planning and management

and information, with the use of the Respect for difference and multiculturalism
necessary technology Respect for the natural environment
Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender issues
Working independently Criticism and self-criticism

Team work Production of free, creative and inductive

Working in an international environment  thinking

Working in an interdisciplinary ~  ......

environment Others...

Production of new research ideas ~ ......

Search for, analysis and synthesis of data and information, with the use of the necessary
technology

Adapting to new situations

Decision-making

Working independently

Team work

Working in an interdisciplinary environment

Production of new research ideas

Respect for difference and multiculturalism

Showing social, professional and ethical responsibility and sensitivity to gender issues
Criticism and self-criticism

Production of free, creative and inductive thinking

Development of research skills

(3) SYLLABUS

The aim of the of the course is the familiarization of the students with the use of the basic
tools of public policy analysis in order to understand the formulation of public policies. The
discourse centers around the comprehension of change in the field of public policy. Why;,
when and how do public policies change. What are the circumstances under which some
issues become priorities in public policy while others do not. Why do governments prefer
certain solutions to problems while others are ignored? Why do new policies are seldom
implemented in the way that they were originally conceived and planned? In what way and
under what conditions do reforms have the best chance of success? The above questions
are analyzed within the context of the realities of the modern Greek State.

(4) TEACHING and LEARNING METHODS - EVALUATION
DELIVERY | Face-to-face
Face-to-face, Distance learning,
etc.
USE OF INFORMATION AND | Use of ICT in teaching and communication with
COMMUNICATIONS | students
TECHNOLOGY
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Use of ICT in teaching, laboratory
education, communication with
students

TEACHING METHODS
The manner and methods of
teaching are described in detail.
Lectures, seminars, laboratory
practice, fieldwork, study and
analysis of bibliography, tutorials,
placements, clinical practice, art
workshop, interactive teaching,
educational visits, project, essay
writing, artistic creativity, etc.

The student's study hours for each
learning activity are given as well
as the hours of non-directed study
according to the principles of the
ECTS

Activity Semester workload
Lectures, 39
Literature study and 61
analysis,

Essays writing, 50

Course total 150 (students’

workload)

STUDENT PERFORMANCE

EVALUATION

Description of the evaluation
procedure

Language of evaluation, methods
of evaluation, summative or
conclusive, multiple choice
questionnaires, short-answer
questions, open-ended questions,
problem solving, written work,
essay/report, oral examination,
public presentation, laboratory
work, clinical examination of
patient, art interpretation, other
Specifically-defined evaluation
criteria are given, and if and
where they are accessible to
students.

The language of the evaluation is Greek, while for the
ERASMUS students the language of evaluation is
English (via their assighments).

The final grade will result from the grade in the final
exam and the assignments, as well as the active
participation in the educational activities of the course.

Erasmus students are given a semester-long
assignment in which they have to submit a
paper/essay (8.000 words) on an agreed topic related
to the course’s content.

5) ATTACHED BIBLIOGRAPHY

Yale Un.Press

Hill & Hupe (2002), Implementing Public Policy, UK: Sage

Howlett & Ramesh, (1995), Studying Public Policy, UK: Oxford Univ. Press
Kingdon, J.W. (1995), Agendas, Alternatives, and Public Policies, NY: Longman
Majone, G. (1989), Evidence, Arguments, & Persuasion in the Policy Process, US:

Munger, M.C. (2000), Analyzing Policy, NY: W.W. Norton
® Peters B.G. (1986), American Public Policy: Policy and Performance, UK: Macmillan
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Rose, R. (1993), Lesson-Drawing in Public Policy, NJ: Chatham House Publishers

Sabatier, P.A. (Ed.) (1999), Theories of the Policy Process, US: Westview Press

Simon, March (2003), Opyavwaoelg, ABriva: KpiTikr) [1993]

Stiglitz, J. (1992), Oikovouikr Tou Anuéoiou Topéa, ABrva: KpITIKr

2mavou, K. (2001), Anudoia Aloiknon kai Anuoaia MNoAITik o1o

2TNAIWTOTTOUAOG, E. KATT (e1Tin.) H Anudaoia Aioiknon otnv EAAGSa, ABrva:

> AkkouAag

e 2wTnpdtouAog, A. (1996), INpageiokparTia kai MoAiTikAi EEoucia, ABriva:
>dkkouAag

e Tsebelis, G. (2002), Veto Players: How Political Institutions Work, US: Princeton Univ.

Press
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B.E2.5. Industrial relations in the public sector

COURSE OUTLINE

GENERAL
SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | B-E>.5 | SEMESTER | B’

COURSE TITLE | Industrial relations in the public sector

INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the WEEKLY

course, e.g. lectures, laboratory exercises, etc. If the credits TEACHING CREDITS

are awarded for the whole of the course, give the weekly HOURS

teaching hours and the total credits

Add rows if necessary. The organisation of teaching and
the teaching methods used are described in detail at (d).
COURSE TYPE | General background,

general background, | Special background,
special background, specialised | Specialization, Skill development
general knowledge, skills
development

PREREQUISITE COURSES:

LANGUAGE OF INSTRUCTION | Greek
and EXAMINATIONS:

IS THE COURSE OFFERED TO
ERASMUS STUDENTS
COURSE WEBSITE (URL)

LEARNING OUTCOMES
Learning outcomes
The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.
Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
® Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
® Guidelines for writing Learning Outcomes
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Upon successful completion of the course "Industrial Relations in the Public Sector",
postgraduate students are expected to:

o have assimilated the characteristic features of the Greek administrative system and
the systems of organization and functioning of the Public Administration and its
personnel;

. have understood the concept and importance of the public sector and the forms of
industrial relations that develop within its context, as well as in the private sector in
general;

o be aware of the recruitment procedures in the public sector and the role of the
competent independent authority (ASEP);

. also know the activity of other independent authorities, committees and bodies in
the field of industrial relations in the public and private sectors;

. be able to examine the problems found in the staffing and functioning of the Greek

Public Administration, evaluate them and formulate proposals to address them.
General Competences
Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?
Search for, analysis and synthesis of data  Project planning and management

and information, with the use of the Respect for difference and multiculturalism
necessary technology Respect for the natural environment
Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender issues
Working independently Criticism and self-criticism

Team work Production of free, creative and inductive

Working in an international environment  thinking

Working in an interdisciplinary ...

environment Others...

Production of new research ideas ...

Search, analysis and synthesis of data and information, using the necessary technologies
Adaptation to new situations

Decision making

Work in an interdisciplinary environment

Demonstrating social, professional and ethical responsibility and sensitivity to gender issues
Exercise criticism and self-criticism

Promotion of free, creative and inductive thinking

SYLLABUS

The course aims to critically examine key institutional structures of the Greek administrative
system and of the systems of organization and functioning of the Public Administration and
its personnel. In particular, it focuses on issues concerning the organization of the industrial
relations of the Public Administration personnel in the public sector. It also explores the
concept and evolution of the principle of permanence for public sector personnel.
Additionally, it seeks to explain the recruitment procedures in the public sector and the role
of the competent independent authority (the Supreme Council for Civil Personnel Selection
- ASEP), as well as the activity of other independent authorities, committees and bodies in
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the field of industrial relations in the public and private sectors. Issues of equality,
meritocracy, transparency, objectivity and effectiveness are of particular importance to this
course.

TEACHING and LEARNING METHODS — EVALUATION

DELIVERY | Distance learning

Face-to-face, Distance learning,

etc.

USE OF INFORMATION AND | Use of technology tools in Teaching and
COMMUNICATIONS | Communication with students

TECHNOLOGY

Use of ICT in teaching, laboratory

education, communication with

students

TEACHING METHODS

The manner and methods of Activity semester workload
teaching are described in detail.

. Lectures 39
Lectures, seminars, laboratory Literat Y =~
practice, fieldwork, study and ' elra }Jre study
analysis of bibliography, tutorials, anatysis —
placements, clinical practice, art Essay Writing 60
workshop, interactive teaching,
educational visits, project, essay 150 hours

writing, artistic creativity, etc.

The student's study hours for each
learning activity are given as well
as the hours of non-directed study
according to the principles of the
ECTS

STUDENT PERFORMANCE
EVALUATION | Greek
Description of the evaluation
procedure Short Answer Questions
Language of evaluation, methods | Written Assignment
of evaluation, summative or | Oral exam
conclusive, multiple choice
questionnaires, short-answer
questions, open-ended questions,
problem solving, written work,
essay/report, oral examination,
public presentation, laboratory
work, clinical examination of
patient, art interpretation, other
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Specifically-defined evaluation
criteria are given, and if and
where they are accessible to
students.

e ATTACHED BIBLIOGRAPHY

- Suggested Bibliography:

A. Greek

Ktiotékn 1. (2020), Eicaywyn otn Anudoia Aioiknon, 2n €TTIKAIPOTTOINUEVN £KOOOT,
Abniva: Matraliong.

NAautrpotrouAou M. (2019), «H AAAayy Opyavwrtikwy Mpotumwv otn Anuéoia
Aloiknon: H MetappuBuion (;) Twv [pagelokpatikwy Aouwyv o€  ZUvOnKeg
Anuooiovouikng Mpoocapuoyns, EAAnvikn EmBswpnaon lloAimikhn¢ Emoriuncg, 45(1),
148-180, https://doi.org/10.12681/hpsa.22317.

MakpudnuiTtpng Avr. kai N. MixaAd1TouAog [eTTIu.] (2000), EkBéaeic Eutreipoyvwudvwy
yia tn Anudoia Aioiknon 1950-1998, ABrva: MNMatralhiong.

MaupoupouUoTtakou H. (2016), AioAdynon Anuociwv YmaAAnAwyv, ABrva: NOWIKN
BiBAI0OAKN.

MaupopouoTtakou H. (2021), 20yxpovec Moppéc Aioiknong. Mia Oswpntikh Kai
Eumeipikn MNpocéyyion twv Aveédprntwy Aioikntikwv Apxwv: H EAAnvIKD MNepitrrwon,
Eyxelpidia Anuoaciou Aikaiou Kai EupwTtraikoU Aikaiou 2, 2n ékdoaon, ABrjva: Nouikn
BiBAI0OAKN.

MaupopouUoTtakou H. (2023),«KepdAaio A'. EmAoyy [lpoowtkou upe Pdon
TTPOKABOPIoUEVA KAl QVTIKEIMEVIKA KPITAPIa. ApBpa 28-30» o¢ B. I. T¢éuog, ASE[ kai
Aikaio Tou AvBpwrrivou AuvauikoU tng Anuooiag Aioiknong. Néog Nouog AZETT (N
4765/2021). Epunveia kar’ dp6po, Noulki BipAioBrikn, ABrAva: Nouikr) BipAoBrikn,
191-283.

Mamaddkng N. (2006), [llpogc tv «Kovwvia twv Agéiothtwvy; Ta Opia g
YmrepeOvikornrag, 1o AiakuBeuua tng AtracxoAnoiudrnrag kai ol NoAirikég Kar@priong:
Oueic Tou lediou kai Zxediaoua Avaiuong, Aikaio kal Anuéoieg MNMoNITIkES 5, KévTpo
EupwTrdikoU ZuvtayuaTikoU Alkaiou - 18pupa OeuioTokAn kai AnuAtpn Todtoou,
ABnva-Kopotnvn: Avt. N. ZakKouAag.

Mamaddkng N., Maupopouotakou H., Mavacdkng K., MpaBita M.-H. (2023), H
eAnviknh énuodaia dioiknon kai 1o avBpwimvo duvauiko . Epesuva Bdoncg yia v
amroruTwaon 1NS Karadoraons otnv eAAnvikn Anuoéoia Aioiknon (2019) kai onuioupyia
UOVTEAOU VIO ETTIKAIPOTTOINGN avd €T0C TnNS apxiknNg épeuvag, ABrva: Koivwviko

MoAUkevTpO ™G AAEAY, Aia6éoiuo Kai NAEKTOOVIKA oT0:
https://kpolykentro.gr/2023/09/22/ekdosi-meletis-dim-
dioikisi/

Mammatéhiag ATr. 1. (2019), H Aéiokpatia w¢ Apxn kai w¢ AiKdiwua. OgwpnTikéS
KaraBoAég, 2uvrayuarikh OcucAiwan kai Osouikn MNpakrtikn, ABARva: Natralnong.
Maocodg Apy. kai ©. Toékog (2004), H EmayyeAuarikn Ekmaideuon twv Anuogiwv
YmaAAnAwv: Eupwrdiki kai EAAnvikn) Eutreipia, MeAéteg 20, ABrva: IvoTitouTto
Epyaociag M'ZEE-AAEAY.
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Kar’ ApBpo Epunveia, ABRva-Oecoalovikn: ZAKKOUAAG.

TCéuog B.I. (2021), «E@apuoouévo AioiknTiké Aikaio kol Apxég Aikaiou Kai
MavaTtduevTy, Anuoaio Aikaio, 6(1-2), 1-22,
http://www. liclawjournal.com 2021/1 2/2021 6 1 2 tzemos.pdf.
XpuoavBakng X., K. Zmavou, Xp. Ntouxdvng kai 1. Kriotdkn [emw.] (2011), H
lMpoéoparn Aioikntikly MerappuBuion. Avadiapbpwon e Kevipikic Aioiknong Kai
2uornua lNpoocAnwewv - Nouikés, 2uotnuikés kai Opyavwrikés Aiaotdoeig, KEvTpo
EupwTtraikou ZuvtayuatikoU Alkaiou - 10pupa OguiotokAl kai AnuniTtpn Todtoou,
ABRva-KopotnvA: Avt. N. ZdKkouAag.

B. Foreign

Audier F. (2015), « La diversification des formes d’emploi publique » in La fonction publique,
quelles évolutions?, Les Cahiers frangais: documents d’actualité 384, La Documentation
Frangaise, 55-66.

Bezes Ph. (2009), Réinventer I’Etat. Les réformes de I'administration francaise (1962-2008),
Paris: PUF.

Brewer G.A. (2003), « Building Social Capital: Civic Attitudes and Behavior of Public

Servants », in Journal of Public Administration Research and Theory, Oxford University Press,
vol. 13,no.1,5-26.

Cardona F. (2009), Modernizing the Civil Service, OECD SIGMA.

Duthil G./De Lorgeril N. (2015), «Vingt-cing ans de troisieme concours a 'ENA: un exemple
réussi de diversification de la haute fonction publique», Revue d’administration publique,
195 et s.

Ehlers, U.-D., Kellermann, S.A. (2019), «Future Skills — The Future of Learning and

Higher education. Results of the International Future Skills Delphi Survey». Karlsruhe.
Available at: https://www.researchgate.net/publication/332028491_Future_Skills_-
The_Future_of Learning_and_Higher_education_Results_of the_International Fu-
ture_Skills_Delphi_Survey

Larat F./Edel F. (2015), «Les emplois publics sont-ils accessibles a tous?», Revue
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Michaud Y. (2015), «Le mérite: une approche conceptuelle», Revue d’administration
publique, 15 et s.

Papadakis N. (2015), «<Human Resource Development within Public Administration:

Civil Servants’ Capacity Building - Reskilling towards an ethical behavior and an ef-
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issue 06, December. Available at: https://www.ajouronline.com/index.php/AJHSS/ar -
ticle/view/3287
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Editions du Seuil.
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Sénac R. (2015), « La promotion de la diversité dans la fonction publique: de I'héritage
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- Scientific journals:

Epnuepida Aioikntikou Aikaiou

HAekTpoviké Meplodikd Anpociou Aikaiou e-politeia

E@appoyég Anuoaciou Aikaiou

HAekTpoviké MNeplodikd Anuoaciou Aikaiou, Syntagma Watch.gr
European Politeia, EupwTrdikdg Opyaviopd Anpoaciou Aikaiou
AHMOZI0 AIKAIO» - ISSN 2653 9322

EmoTtnuoviké Meplodikd ‘Evwong EANAvwY AnuooioAdywy (EEA)
AloiknTikn Aikn (AIAIK)

Ocwpia & Mpd&en AloiknTikou Aikaiou
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B.E2.6. Transformation of Labour Markets and Crisis

COURSE OUTLINE
e GENERAL

SCHOOL | Social Sciences

ACADEMIC UNIT | Inter-departmental

LEVEL OF STUDIES | Postgraduate

COURSE CODE | B-ES.6 |  SEMESTER | B’
COURSE TITLE Transfgrmatlon of Labour Markets
and Crisis
INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the course, e.qg. WEEKLY
. . CREDIT
lectures, laboratory exercises, etc. If the credits are awarded for TEACHING S
the whole of the course, give the weekly teaching hours and the HOURS
total credits
3 6

Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).

COURSE TYPE | ELECTIVE

general background,

special background, specialised general knowledge,
skills development

PREREQUISITE COURSES: | Written and oral paper presentation

LANGUAGE OF INSTRUCTION and EXAMINATIONS: | Greek

IS THE COURSE OFFERED TO ERASMUS STUDENTS

COURSE WEBSITE (URL)

e LEARNING OUTCOMES

Learning outcomes

The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.

Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
e Guidelines for writing Learning Outcomes

e Students will become familiar with contemporary theories of economic crisis and its
impact on the transformation of labour markets during the last decade.
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e They will learn to articulate existing approaches to economic crisis and its impact on the
transformation of labour markets in an analytic and synthetic way.

e They will be in a position to critically evaluate the strength of different approaches in
analyzing labour market conditions and transformations at a national and global level.

e They will gain knowledge that will enable them to identify and analyse contemporary
trends and problems in labour market formation and their relation to economic crisis.

e They will be able to identify problems in lab the function and regulation of labour
markets and propose policies aimed at improving the position of the work force.

e They will learn how to formulate a research proposal and to write up a research paper
related to the transformation of labour markets.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and
technology multiculturalism
Adapting to new situations Respect for the natural environment
Decision-making Showing social, professional and ethical
Working independently responsibility and sensitivity to gender
Team work issues
Working in an international environment Criticism and self-criticism
Working in an interdisciplinary environment Production of free, creative and inductive
Production of new research ideas thinking

Others...

To be able to analyze complicated issues and synthesize information and data.

Learn how to present existing arguments and information in a creative and synthetic
fashion.

Learn how to collect, analyze and present information and data.

Be able to work independently and write a research paper.

Be able to critically assess theoretical propositions and social developments

e SYLLABUS

This course focuses on exploring the way major economic crisis (crash 1929, fulel crisis 1970,
the 2008 financial crisis and the pandemic crisis) have affected work and employment and
encouraged major social transformations. Emphasis is placed both on the organization of
work and the structure of labour markets. Change related to the transition from taylorism/
fordism to post-taylorism/[postfordism will be explored. In addition broader transformations
related to the tertiarization of labour markets along with the rise in unemployment, flexible,
insecure and atypical work will be investigated.

Course Outline:

e Crisis in Capitalist economies: A historical and theoretical review.

e The organization of work under taylorism/fordism and the 1929 economic crash.

e The economic crisis of the 1970s and the transition to post-taylorism/post- fordism.
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atypical work (e. gig economy)

parts of the world

e The tertiarization of the economy and the notion of a postindustrial society.
e Feminization of work, unemployment, flexible and insecure employment.
e The 2008 financial crisis and its negative impact on the labour market, and new forms of

e The pandemic as a catalyst to recent transformations in the labour market, new forms of
employment ( e.g. distance working) and the growing mobilization of labour in many

TEACHING and LEARNING METHODS - EVALUATION

DELIVERY
Face-to-face, Distance learning, etc.

Distance learning

USE OF INFORMATION AND COMMUNICATIONS
TECHNOLOGY

Use of ICT in teaching, laboratory education,
communication with students

Use of ICT in teaching and
communication with students

TEACHING METHODS
The manner and methods of teaching are described in
detail.
Lectures, seminars, laboratory practice, fieldwork, study
and analysis of bibliography, tutorials, placements, clinical
practice, art workshop, interactive teaching, educational
visits, project, essay writing, artistic creativity, etc.

The student's study hours for each learning activity are
given as well as the hours of non-directed study according
to the principles of the ECTS

. Semester

Activity workload
Lectures 27
Interactive 12
teaching
Study and 71
analysis of
bibliography
Writing of 40
report
Course total 150

STUDENT PERFORMANCE EVALUATION
Description of the evaluation procedure
Language of evaluation, methods of evaluation, summative
or conclusive, multiple choice questionnaires, short-answer
questions, open-ended questions, problem solving, written
work, essay/report, oral examination, public presentation,
laboratory work, clinical examination of patient, art
interpretation, other
Specifically-defined evaluation criteria are given, and if and
where they are accessible to students.

A final report presented both
orally and in written form.

e ATTACHED BIBLIOGRAPHY
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e Aglietta M. (2009) H Oikovouikn Kpion, Aénva: eko. NoAig.

e Aglietta M. (2009)"O1 LETAOXNUOTIONOI TNG EPYACIAKAG dIadIKaoiag" oTo
BAdxou A. lNoAirikry Oikovouia tou KarriraAiouou, ABrva: ekd. KpITikA.

e Arnold, D. & Bonjiovi, J. (2013). «Precarious, Informalizing, and Flexible Work:
Transforming Concepts and Understandings», American Behavioral Scientist,
57 (3): 289-308, d1a6éaiuo aro
file:///C./Users/serli/Downloads/Arnold%20and%20Bongiovi-2013-Precarious,

%20Informalizing, %20and%20Flexible%20Work. pdf
® Beck U. (2000) The brave new world of work, NY: Polity press.

e Boyer R (1988) H Bswpia tng Pubuiong, ABrva: ekd. E¢av

e BAdyxou A. (2009) lNoAirikny Oikovouia Tou KarmmiraAiouou, ABrjva: €kd.
KpITIKA.

e Braverman H. (2005) Epyacia kai povorrwAiako kepdAaio: H utroBduion
¢ epyaaiag Tov 20 aiwva, Abrva: Aéoxn KataokOTTwv Tou 21 aiwva.

® BurgessJ. & J. Connell (2020) “New technology and work: Exploring the
challenges” The Economic and Labour Relations Review 31:3, 310-323

e Brynjolfsoon & Andrew McAfee (2016) H BaupacTr) €TTOXN TNG VEQG
Texvoloyiag, ABriva: ekd. KpITikn).

e (Castells M. (2003) O petaocxnuaTiopndg TNG EPYATiag Kal TnNG atraoXoAnong:
AIKTUOKA €PYATEG, GveEPYOI KOl EAACTIKOI, ABriva: Aéoxn KaTaOKOTTWV TOU
21 alwva.

e Crouch C. (2019) Will the gig economy prevail? Cambridge: Polity press.

e Agdoucodtroulog A. (2002) Or avadiapBpwaoeis Tng MNMapaywyrig, Abnva:
Turrwéntw Aapdavog.

e Gorz A. (1986) Avrio lNpoAcrapiaro, Abrva: Néa okéwn

o GuKalleberg, A. & Vallas, S. (2018) «Probing Precarious Work: Theory,
Research, and Politics», Precarious Work, Research in the Sociology of Work,
31: 1-30, diaBéaiuo aro
https://arnekalleberg.web.unc.edu/files/2018/01/Precarious-Work-CH-1.pdf

e Harvey (2009) "H karaoraon tn¢ Meravewrepikornrac" Ek66oeIc Meraixuio .

o Koulngl. (2022) H ueydAn epyaciakn amroppubuion: 1a 30+xpovia mpogs Eva
EUEAIKTO TTPOTUTTO, ABrjva : €kd. TOTTOC.

e Auutrepdkn A. & A. Moupikn (1996), H AB6pufBn Emavdaoraon: Néeg
UOPPEC OpYyavwonc TnNS Tapaywyncs Kai TnS pyaaiac. Arnva, Gutenberg.

e [letpdkn . (2007) O véeg pop@ég opydvwong Tng epyaciag, ABrRva:
Gutenberg-Aapdavog

e [letpdkn I". em. (2013) Kpion (€1g) kal kOGOl TnNG epyaciag, ABriva: ekd
Medio.

e R.Sennet (2010) O EAaoTikorroinuévos AvBpwrrog: O CUVETTEIEG TOU
UETAOXNUATIOUOU TNS epyaaiac oTo véo KarmitaAioud. ABriva: ekd. MNedio.

e G.Standing (2011) The Precariat: The dangerous new class. NY: Bloomsburry

Relevant Academic Journals

Brua Koivwvikwy emioTnuwyv
EmBewpnon Koivwvikwyv EToTnuwyv
European Journal of Industrial Relations
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Industrial relations Journal

Industrial Relations Review

International Labour Review

The Economic and Labour Relations Review

Work Employment and Society

B.EZ.7. Employment relations and small and medium-sized enterprises
(SMEs)

COURSE OUTLINE
1. GENERAL

SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | B-EX.7 SEMESTER | B’
Employment relations and small and
medium-sized enterprises (SMEs)

COURSE TITLE

INDEPENDENT TEACHING ACTIVITIES

if credits are awarded for separate components of the course, WEEKLY
e.g. lectures, labouratory exercises, etc. If the credits are TEACHING CREDITS
awarded for the whole of the course, give the weekly teaching HOURS
hours and the total credits
3 6 (in
total)

Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).
COURSE TYPE | General background, specialised
general background, | knowledge.
special background, specialised general
knowledge, skills development
PREREQUISITE COURSES:

LANGUAGE OF INSTRUCTION and | Greek
EXAMINATIONS:

IS THE COURSE OFFERED TO ERASMUS
STUDENTS

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes
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The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.

Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
e Guidelines for writing Learning Outcomes

The postgraduate students will study and explore the major theoretical, empirical and
methodological parameters formulating the environment of small and medium-sized
enterprises in special reference to issues of employment, human resources and labour
relations. Specifically, the learning outcomes of the course include:

e a holistic understanding of the basic concepts and parameters of the subject of small and
medium enterprises in the emerging international socio-economic and technological
environment.

e exploration and understanding of specialised dimensions of the business environment at
the level of the basic institutional parameters, the interaction and interlinkages between
production systems and labour market as well as the multifaceted diffusion of emerging
technologies in socio-economic activities.

e understanding of specialised dimensions of the SMEs’ ecosystem regarding fundamental
institutional and technical parameters (e.g. concepts, indicators and metrics,
methodologies, trends).

e strengthening of relevant knowledge through the understanding of comprehensive
considerations regarding the design and implementation of development policies,
industrial policies, technological policies and regional policies from the perspective of
operational aspects and growth of small and medium enterprises (SMEs) and human
resources’ empowerment.

e exploration of specialised issues linked to emerging technologies, digital transformation,
green transition and multi-level impacts on labour market, human resources and skills.

e understanding changes under the prism of economic transformations (e.g. innovation and
new business processes, emerging business models, new forms of business organization)
and interactions with the labour market (e.g. new types of work models).

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and multiculturalism
technology Respect for the natural environment
Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender
Working independently issues

Team work Criticism and self-criticism

Working in an international environment
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Working in an interdisciplinary environment Production of free, creative and inductive
Production of new research ideas thinking
Others

Search for, analysis and synthesis of data and information, with the use of the necessary
technology

Adapting to new situations

Decision-making

Working independently

Team work

Working in an interdisciplinary environment

Production of new research ideas

Respect for difference and multiculturalism

Showing social, professional and ethical responsibility and sensitivity to gender issues
Criticism and self-criticism

Production of free, creative and inductive thinking

Development of research skills

0. SYLLABUS

The major topic of the course includes the analysis of the basic concepts and parameters of

the topic of small and medium enterprises in the current international socio-economic and

technological environment as well as the highlighting of relevant aspects and effects that are

interrelated to the labour market and human resources.

In this context, an analytical overview of the main structural elements that shape the

ecosystem of small and medium enterprises and related dimensions is illustrated, including

the historical overview of their socio-economic role, their contribution to the economic

activity, their operating parameters, the key monitoring indicators, and the understanding of

the main challenges interlinked to their operation and growth.

Accordingly, issues related to the dimension of human resources and labour market are

studied as a critical component of the growth of small and medium enterprises. Therefore,

several aspects are examined such as the co-evolutionary character of small and medium

enterprises in recent decades across different sectors, the importance of human resources in

the production and exploitation of knowledge capital within small and medium enterprises,

the critical role of human capital to production activities (e.g. innovation, technological

development, digital transformation, green transition) as well as the transformations

emerged through new forms of production and work in modern economies and the

emerging technological environment.

In particular, the course includes the following thematic sections:

e Major transformations in the changing economic environment and analysis of the
multi-level effects at the level of small and medium enterprises and labour market.

® Presentation of key concepts for SMEs and their operational growth: concepts, trends
and indicators.

e The historical dimension and the role of small and medium enterprises at national and
international level: common characteristics, differences and challenges.
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® Business environment and SMEs: analysis and understanding of business environment’s
core aspects and related monitoring tools/indicators.

e Globalization, re-configuration of global value chains and international networks as well
as examination of interrelated effects at the level of small and medium enterprises and
their human resources.

e Industrial and development policies, international trade policies and international shifts
within economic and industrial ecosystems, small and medium enterprises and
respective sectors, and labour market.

e Innovation, SMEs and human resources: trends, transformations and rearrangements in
the new systems of production.

e Digital transformation, SMEs and new types of employment/workplace models:
emerging technologies, emerging business models, new forms of employment.

e Climate crisis, green transition, technological changes, SMEs and human resources:
green technologies, new ecosystems of production, new green professions and green
skills.

e Skills, human resources, SMEs and key emerging trends in the labour market and
employment/workplace models.

® Emerging business models, SMEs and changes at the dominant work models:
contemporary trends and disrupting models (e.g. digital business models).

e Economic geography, spatial and urban/regional development, economic transitions,
small and medium enterprises and changes in workplace models.

e SMEs and the future of work: sectoral implications, dominant trends and foresight
scenarios.

0. TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Face-to-face
Face-to-face, Distance learning, etc.

USE OF INFORMATION AND COMMUNICATIONS | Use of ICT in teaching and
TECHNOLOGY | communication with students
Use of ICT in teaching, labouratory education,
communication with students

TEACHING METHODS

The manner and methods of teaching are .. Semester
described in detail. Activity workload
Lectures, seminars, labouratory practice, fieldwork, Lectures 39
study and analysis of bibliography, tutorials, || Study and analysis 51
placements, clinical practice, art workshop, || of bibliography

interactive teaching, educational visits, project, | | Essays writing 60

essay writing, artistic creativity, etc.

The student's study hours for each learning activity
are given as well as the hours of non-directed study
according to the principles of the ECTS
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Course total 150 (students’
workload)
STUDENT PERFORMANCE EVALUATION
Description of the evaluation procedure The language of the evaluation is
Greek.

Language of evaluation, methods of evaluation,
summative or conclusive, multiple choice | The evaluation procedure includes

questionnaires, short-answer questions, | (indicatively):

open-ended questions, problem solving, written e Written assignment/essay and
work, essay/report, oral examination, public presentation (30%)
presentation, labouratory work, clinical e Written exams (70%).

examination of patient, art interpretation, other
The evaluation procedure for the
Specifically-defined evaluation criteria are given, | ERASMUS  students  includes  an

and if and where they are accessible to students. assignment (up to 4.000 words) within
the thematic areas of the course.
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2nd Semester — Human Resources Management

B.All.1. Discrimination at Work, Managing Diversity and Avoiding Exclusion

COURSE OUTLINE

1. GENERAL

SCHOOL

School of Social Sciences

ACADEMIC UNIT

Inter-departmental

LEVEL OF STUDIES

Postgraduate

COURSE CODE

B.-AM.1. | SEMESTER | B’

COURSE TITLE

Discrimination at Work, Managing
Diversity and Avoiding Exclusion

INDEPENDENT TEACHING ACTIVITIES

if credits are awarded for separate components of the course, WEEKLY
e.g. lectures, laboratory exercises, etc. If the credits are TEACHING CREDITS
awarded for the whole of the course, give the weekly teaching HOURS
hours and the total credits
Lectures 3 6

Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).

COURSE TYPE

general background,

special background, specialised general
knowledge, skills development

special background,
skills development

PREREQUISITE COURSES:

No

LANGUAGE OF INSTRUCTION and
EXAMINATIONS:

Greek

IS THE COURSE OFFERED TO ERASMUS
STUDENTS

No

COURSE WEBSITE (URL)

To be developed upon the beginning of
the course

0. LEARNING OUTCOMES

Learning outcomes

described.

The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are

218




Mpdétaon Akadnuaikng Miototroinong Néou Mpoypduuatog MeTamTuxIaKwy ZTTOUdWV
«AtmaoxoAnon, Opyavwan Tng Epyaaciag kal Epyaciakég Zxéocig», MavemaoTruio Kprtng

Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
e Guidelines for writing Learning Outcomes

By completing the course, students are expected to

e Have the necessary knowledge in relation to the issue of discrimination within companies
and organisations and in the labour markets
Evaluate and compare the main forms of discrimination encountered in the workplace
Be able to use their knowledge and understanding to develop and support arguments in
relation to discrimination in the workplace

e Understand and evaluate the phenomena that are considered to be discriminatory at
work and which lead to exclusion.

e Deepen their understanding of the concept of harassment at work and its relationship
with discrimination and exclusion.
Know the dimensions, forms, causes and consequences of harassment in the workplace.
Understand the relationship between discrimination/exclusion and harassment at work in
relation to wider characteristics of the working environment.
Understand the consequences of discrimination.
Deepen their understanding of the interconnectedness and interplay of forms of
discrimination at work, in the light of intersectionality and multiple discrimination.

e Have the ability to bring together and interpret all interrelated data on discrimination at
work in order to formulate judgements and reflect on relevant social and scientific issues.

e Identify forms of discrimination and seek solutions

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and
technology multiculturalism
Adapting to new situations Respect for the natural environment
Decision-making Showing social, professional and ethical
Working independently responsibility and sensitivity to gender
Team work issues
Working in an international environment Criticism and self-criticism
Working in an interdisciplinary environment Production of free, creative and inductive
Production of new research ideas thinking

Others...

Adaptation to new situations
Decision making
Autonomous work
Teamwork
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Work in an interdisciplinary environment

Generating new research ideas

Project planning and management

Respect for diversity and multiculturalism

Demonstrating social, professional and ethical responsibility and sensitivity to gender
issues

Exercise criticism and self-criticism

Promotion of free, creative and inductive thinking

Search for, analysis and synthesis of data and information, with the use of the necessary
technology

0. SYLLABUS

Rights and Social Exclusion at Work

Social economy: an alternative perspective on labour integration,

Social economy, labour integration and social exclusion in Greece today

Forms of discrimination in the workplace (gender, race/ethnicity, gender identity, sexual
orientation, age, disability, HIV positive, religious beliefs, etc.).

Main forms of discrimination in the Greek and European labour markets

Sexual and psychological harassment and violence at work as a form of discrimination
(forms, dimensions, causes, consequences, etc.).

The institutional framework and policies for equal treatment and inclusive labour markets
at national, European and international level

Role of national and European institutions: Ombudsman, European Court of Human
Rights

Social partners (trade unions/employers' organisations) and anti-discrimination, Collective
bargaining on equal treatment and anti-discrimination

Diversity management, Good practices in the field of anti-discrimination and corporate
social responsibility, National diversity maps

Multiple discrimination and the concept of intersectionality in the approach to
discrimination

Specific issues in gender discrimination: reconciliation of work/family life, female and
male professions, pay inequality, women in positions of responsibility, the glass ceiling
phenomenon, feminist approaches to work, etc.

TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Distance learning
Face-to-face, Distance learning, etc.

USE OF INFORMATION AND COMMUNICATIONS | Distance learning, Use of ICT (power
TECHNOLOGY | point, video) in teaching/
Use of ICT in teaching, laboratory education, | Communication with students
communication with students | (e-mail, https://elearn.uoc.gr/)

The manner and methods of teaching are described
in detail.

TEACHING METHODS

220




Mpétaon Akadnuaikhg Miototroinong Néou Mpoypdupatog MeTaTITUXIOKWY ZTTOUBWYV
«AtmaoxoAnon, Opyavwan Tng Epyaaciag kal Epyaciakég Zxéocig», MavemaoTruio Kprtng

Lectures, seminars, laboratory practice, fieldwork, .. Semester
study and analysis of bibliography, tutorials, Activity workload
placements, clinical practice, art workshop, Lectures 39 hours
interactive teaching, educational visits, project, essay | | Literature study 78 hours
writing, artistic creativity, etc. and analysis

Writing 33 hours

The student’s study hours for each learning activity | | 3ssignments
are given as well as the hours of non-directed study
according to the principles of the ECTS

Course total 150 hours

STUDENT PERFORMANCE EVALUATION
Description of the evaluation procedure Final essay
Interim assignments
Language of evaluation, methods of evaluation,
summative  or  conclusive, multiple  choice
questionnaires, short-answer questions, open-ended
questions,  problem solving,  written  work,
essay/report, oral examination, public presentation,
laboratory work, clinical examination of patient, art
interpretation, other

Specifically-defined evaluation criteria are given, and
if and where they are accessible to students.

0. ATTACHED BIBLIOGRAPHY

- Suggested bibliography:

e Carby-Hall, J., Goral, Z., & Tyc, A. (Eds.). (2023). International Workplace Discrimination
Law (1st ed.). Routledge. https://doi.org/10.4324/9781003437970

e Cerf, C. & Fric, K., 2017. Religion in the workplace, Eurofound. Ireland.

e Cohn, S. (2019). Race, gender, and discrimination at work. Routledge.

e FEinarsen, S. V., Hoel, H., Zapf, D., & Cooper, C. L. (Eds.). (2020). Bullying and harassment in
the workplace: Theory, research and practice. CRC press.

e ENAR (2022). Structural racism in the Labour Market.
h ://www.enar-eu.org/str ral-racism-in-the-I r-mark

e ENAR (2017). Racism and discrimination in employment in Europe: ENAR Shadow Report
2013-17.

www.enar-eu.org/2013-17-enar-shadow-report-on-racism-and-discrimination-in-e

mployment-in-europe/
e Fra (2021). Eyyxeipidlo oOxeTikG@ ue 10 €UPWITAIKO OiKaIo KATG TwV OIAKPICEWV.
Opyaviopdg OepeAiwdwyv AikaiwudTtwy NG EupwTraikng ‘Evwong kai ZupouAio

™G EupwTinc.
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e Fric, K., & Galli da Bino, C. (2018). Discrimination against men at work: Experiences in five
countries. Luxembourg: Publications Office of the European Union.

e Karamessini, M., & Rubery, J. (Eds.). (2013). Women and austerity: The economic crisis and
the future for gender equality. Routledge.

e KordoSova, M., 2011. Monitoring anti-discrimination legislation in the workplace,
Eurofound. Ireland.

e Makpn, I. (2021). «<HOIKA TTapeVOXANON KAl YUXOAOYIKOG ekpOBIoUdS OTNV epyaaia:
TO OoUVOPONO mobbing xWpoug epyaciagy, Evnuepwrikd Znuciwua IME TSEBEE,
ABnva: IME M'ZEBEE, co. 24

e \Vassilopoulou, J. (2019). Race Discrimination and Management of Ethnic Diversity and
Migration at Work: European Countries’ Perspectives. Emerald.

e Weber, T. & Cerf, C., 2020. Role of social partners in tackling discrimination at work,
Eurofound.

® Acker, J. (1990), “Hierarchies, Jobs, Bodies: A Theory of Gendered Organizations”, Gender
& Society, 4(2): 139-158.

e Badiou, N. (2021), H aBéatn epyacia Twv yuvaikwyv GTNn CUYKPOTNGN TNG TTOANG:
Ouweig Tng ABrivag petda tn MetatroAiteuon, ABriva: AAe€avdpela.

e Bdiou, N., Ztpatnydkn, M. (1989), «H epyacia Twv yuvaikwv: Avaueoa oe dUo
KOOHOUG», ZUyxpova Ocuara, 40, oeA. 15-24.

e Hochschild, A. (2012), The Managed Heart: Commercialization of Human Feeling (3 rd
ed.), Berkeley and LA: UCLA Press.

e Kapaueaivn, M. (2021), MNuvaikeg, UAo kal epyacia otnv EAAGSa, ABAva: NAcog.

o Kapaueaivn, M., Zupewvakn, M. (eTTip.) (2019), Zup@IAiwon Epyaciag Kal OIKOYEVEING
oTnv EAAGDBa, ABAva: NAoog.

e Nadou, A. (X.x), «[uvaikeg kai epyacia otnv EAAGSa: MNapouaiacn kai oXoAaoudg
NG BIBAIoypaiag pe ép@acn oTig KolvwVviKEG ETTIOTHAHES,

e 2T1paTnydkn, M. (2007), To @UAO TNG KOIVWVIKNG TTONITIKAG, ABriva: MeTaiyuio.

e [leTpdkn, I'. (2022), «H oTrTIKA TOU YUAOU TNV Kolvwvioloyia Tng Epyaciag», oTo I
Metpakn, M. Ztpatnydkn (emu.), Elcaywyry otig Zmoudéc duAou, ABrva:
AAegavdpela, oeA. 57-72.

e Wharton, A. (2012), “Work and Family in the 21st Century: Four Research Domains”,
Sociology Compass, 6(3), 219-235.

- Related academic journals:

Transfer

Sociologie du Travail

Gender & Society

Journal of Business Ethics

Journal of Ethnic and Migration Studies
Journal for Labour Market Research
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B.Al1.2. Group formation and intergroup relations

COURSE OUTLINE

1. GENERAL
SCHOOL | School of Social Sciences
ACADEMIC UNIT | Inter--departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | B.AN.2. | SEMESTER | B
COURSE TITLE Grou.p formation and intergroup
relations
INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the course, e.qg. WEEKLY CREDIT
lectures, laboratory exercises, etc. If the credits are awarded for TEACHING S
the whole of the course, give the weekly teaching hours and the HOURS
total credits
Lectures, video presentations 3 6
debates
analysis of texts and other sources
Commentary and article presentations
Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).

COURSE TYPE | special background, specialised

general background, | general knowledge
special background, specialised general knowledge,
skills development

PREREQUISITE COURSES:

LANGUAGE OF INSTRUCTION and EXAMINATIONS: | Greek

IS THE COURSE OFFERED TO ERASMUS STUDENTS | NO

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes

The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.

Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
e Guidelines for writing Learning Outcomes
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Working in groups is an integral part of the organizations. The course focuses on the
psychological processes that emerge when people come together to form a group.

As part of this course, students will understand the processes of the formation of the group
and the group dynamics. They will also reflect on the effective functioning of the groups.

We will focus on theories such as social identity theory and self-categorization theory so that
students understand how people's membership in groups and social categories affects their
social identity and self-concept.

Students will also get familiar with socio-psychological theories that explain the emergence of
intergroup conflicts (e.g., relative deprivation theory and realistic conflict theory), as well as
with theories that focus on conflict resolution and social harmony.

Upon successful completion of the course students are expected to:

Have acquired an in depth understanding of the above theories and be able to apply this
knowledge

Study the literature in a critical way

To comment and reflect on scientific papers

Present scientific papers and coordinate the discussion

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and multiculturalism
technology Respect for the natural environment
Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender
Working independently issues

Team work Criticism and self-criticism

Working in an international environment Production of free, creative and inductive
Working in an interdisciplinary environment thinking

Production of new research ideas ...

Analysis and synthesis of information, using the necessary technologies

Decision making

Working independently

Working in group

Interdisciplinarity

Generation of new research ideas

Respect for diversity and multiculturalism

Criticism and self-criticism

Showing social, professional and ethical responsibility and sensitivity to gender issues
Production of free, creative and inductive thinking

0. SYLLABUS
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1. Group dynamics
e Defining groups, types and structure of groups
e Group development and functioning
2. Group performance and decision making
e Groupthink
e Group polarization
3. Social identity
e Social Identity Theory
e Self-Categorization Theory
e Occupational identity and identification at work
4. Inequality and intergroup relations
e Relative deprivation
e Realistic Conflict Theory
e Individualistic and collective reactions to inequality
5. Improvement of intergroup relations
e Intergroup contact
e Varying levels of categorization
6. Diversity and multiculturalism in Groups

0. TEACHING and LEARNING METHODS - EVALUATION
DELIVERY | Distance learning
Face-to-face, Distance learning, etc.
USE OF INFORMATION AND | Use of ICT in teaching
COMMUNICATIONS TECHNOLOGY | Use of Elearn platform
Use of ICT in teaching, laboratory education,
communication with students
TEACHING METHODS
The manner and methods of teaching are .. Semester
described in detail. Activity workload
Lectures, seminars, laboratory practice, || Lectures 39 (1.56
fieldwork, study and analysis of bibliography, ECTS)
tutorials, placements, clinical practice, art | [ Group presentations 25 (1 ECTS)
workshop, interactive teaching, educational || and weekly tasks
visits, project, essay writing, artistic creativity, | [ Essay/ monograph 20 (0.8 ECTS)
etc. Personal study 68 (2.72
ECTS)
The student's study hours for each learning Course total 152 (6.08
activity are given as well as the hours of ECTS)
non-directed study according to the principles of
the ECTS

225



Mpétaon Akadnuaikhg Miototroinong Néou Mpoypdupatog MeTaTITUXIOKWY ZTTOUBWYV
«AtmaoxoAnon, Opyavwan Tng Epyaaciag kal Epyaciakég Zxéocig», MavemaoTruio Kprtng

STUDENT PERFORMANCE EVALUATION
Description of the evaluation procedure
There are no final exams. Evaluation is
Language of evaluation, methods of evaluation, | based on group presentations and weekly
summative or conclusive, multiple choice | tasks (60%) and individual
questionnaires, short-answer  questions, | essay/monograph (40%). All tasks are
open-ended questions, problem solving, written | related to the topic of the course.
work, essay/report, oral examination, public
presentation, laboratory  work, clinical
examination of patient, art interpretation, other

Specifically-defined evaluation criteria are
given, and if and where they are accessible to
students.

0. ATTACHED BIBLIOGRAPHY

Suggested bibliography:

To study the theoretical framework, students can refer to the following textbooks:

e C. ). Hewer, E. Lyons, emioT. em.: N. Mmodatdng, T. latpidng, K. MNMeTkavoTrouAou, A.
Zarmouvtlng, A. diyyou, =. Xpuooxoou. (2023). MoAimikr) WuyoAoyia. MNedio ekdOTIKA

e Hewstone M., Stroebe, W. & Jonas, K. (2020). Eicaywyr oTnv KoIVwVIKA yuxoAoyia.
ABnva: Ekdoosig Matralrion

e Hogg, M.A., & Vaughan, G.M. (2011). Koivwvikj WuyxoAoyia. ABriva: TuTtwBATW.

e BakoAa, M. & NikoAdou, 1. (2019). Opyavwoiakr YuxoAoyia kal Zuptrepipopd (2n
‘Ekdoon). ABriva: Exkdboeig Rosili.

- Related academic journals:

Applied psychology

British Journal of Social psychology

Current Opinion in Psychology

European Journal of Social psychology

European Journal of Work and Organizational Psychology
Group Processes & Intergroup Relations

Journal of Occupational and Organizational Psychology
Political psychology
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B.Al1.3. Technological Transformations and Work

COURSE OUTLINE

1. GENERAL
SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | B.-All.3 SEMESTER | B
COURSE TITLE Technological Transformations and
Work
INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the course, e.g. WEEKLY CREDIT
lectures, laboratory exercises, etc. If the credits are awarded for TEACHING S
the whole of the course, give the weekly teaching hours and the HOURS
total credits
3 6
Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).

COURSE TYPE | specialised general knowledge

general background,

special background, specialised general knowledge,
skills development

PREREQUISITE COURSES: | -

LANGUAGE OF INSTRUCTION and EXAMINATIONS: | Greek

IS THE COURSE OFFERED TO ERASMUS STUDENTS

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes

The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.

Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
e Guidelines for writing Learning Outcomes

By completing the course, students are expected to
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Have the necessary knowledge to understand the dimensions of digital transformation.
Have the ability to "problematize" all interrelated phenomena with regard to digital
transformation so as to formulate judgements and reflect on relevant social and scientific
issues.

e Mobilise, from an interdisciplinary perspective, knowledge and tools from different
disciplines of the social sciences to study digital transformation.

Become aware of new forms of employment in the context of digital transformation.
Understand, recognise and analyse the implications of digital transformation for
occupations and skills.

e Reflect on the implications of digital transformation for work and its organisation,
employment and industrial relations (micro-, macro-, enterprise-industry-national,
national-European-international, etc.).

e Raise awareness of discrimination and exclusion issues related to digital transformation.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and
technology multiculturalism
Adapting to new situations Respect for the natural environment
Decision-making Showing social, professional and ethical
Working independently responsibility and sensitivity to gender
Team work issues
Working in an international environment Criticism and self-criticism
Working in an interdisciplinary environment Production of free, creative and inductive
Production of new research ideas thinking
Others
e Criticism and self-criticism
e Promotion of free, creative and inductive thinking
e Production of new research ideas
e Adaptating to new situations
e Working independently
e Teamwork
e Search for, analysis and synthesis of data and information, with the use of the necessary
technology

e Working in an interdisciplinary environment
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0. SYLLABUS

Technological transformation and work: a historical review
What we mean by digital transformation: forms and dimensions of digital transformation
Economies: the (digital) platform economy, the shared economy, on-demand, temporary
and flexible forms of work (gig economy)
Digital transformation and restructuring of labour skills - Examples of skills changes.
Digital transformation and occupations
Entrepreneurship and work in the platform economy
The characteristics of the 'digital workers'
Digital transformation and new forms of employment (social protection, pay, quality of
work, collective agreements, etc.)
e The digital age and inequalities: digital transformation as a mechanism for creating
multiple discrimination and exclusion.
Gender and digital transformation in the labour market
The Covid 19 pandemic and developments in the field of digital transformation

0. TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Distance learning
Face-to-face, Distance learning, etc.

USE OF INFORMATION AND COMMUNICATIONS | Distance learning, Use of ICT (power
TECHNOLOGY | point, video) in teaching/E-learn,
Use of ICT in teaching, laboratory education, | Communication with students
communication with students | (e-mail, e-learn)

TEACHING METHODS

The manner and methods of teaching are described in .. Semester
. Activity

detail. workload

Lectures, seminars, laboratory practice, fieldwork, Lectures 39h

study and analysis of bibliography, tutorials, Unguided/ 78h

placements,  clinical  practice, art workshop, || Non-guided study &
interactive teaching, educational visits, project, essay | | analysis of literature
writing, artistic creativity, etc. Preparation of an 33h

essay /Writing of
The student's study hours for each learning activity | | final/interim papers

are given as well as the hours of non-directed study
according to the principles of the ECTS

Course total 150h

STUDENT PERFORMANCE EVALUATION
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Description of the evaluation procedure (Final) Written Essay
Language of evaluation, methods of evaluation, | Intermediate assignments
summative  or  conclusive,  multiple  choice
questionnaires, short-answer questions, open-ended
questions,  problem  solving,  written  work,
essay/report, oral examination, public presentation,
laboratory work, clinical examination of patient, art
interpretation, other

Specifically-defined evaluation criteria are given, and
if and where they are accessible to students.

0. ATTACHED BIBLIOGRAPHY

- Suggested bibliography:

e Berg, J., Furrer, M., Harmon, E., Rani, U., & Silberman, M. S. (2018). Digital labour
platforms and the future of work. Towards decent work in the online world. Rapport de
I'OIT.

e Charles, L., Xia, S., & Coutts, A. P. (2022). Digitalization and Employment. International
Labour Organization Review, 1-53.

e Eurofound (2018), Employment and working conditions of selected types of platform
work , Publications Office of the European Union, Luxembourg.

e Eurofound (2018), Game changing technologies: Exploring the impact on production
processes and work , Publications Office of the European Union, Luxembourg.

e FEurofound (2018), Industrial internet of things: Digitisation, value networks and changes
in work , Eurofound working paper, Dublin.

e FEurofound (2019), Platform work: Maximising the potential while safeguarding standards?
, Publications Office of the European Union, Luxembourg.

e Eurofound (2019), Technology scenario: Employment implications of radical automation,
Publications Office of the European Union, Luxembourg.

e Llarsson, A, & Teigland, R. (2020). The digital transformation of labor (p. 372). Taylor &
Francis.

e Konle-Seidl, R., & Danesi, S. (2022). Digitalisation and changes in the world of work. Policy
Department for Economic, Scientific and Quality of Life Policies Directorate-General for
Internal  Policies.  European  Parliament.  https.//www.  europarl.  europa.
eu/RegData/etudes/STUD/2022/733986/IPOL_STU (2022) 733986_EN. pdf.

e Jepsen, M., & Drahokoupil, J. (2017). The digital economy and its implications for labour.
2. The consequences of digitalisation for the labour market. Transfer: European Review of
Labour and Research, 23(3), 249-252.

e Perulli, A, & Treu, T. (Eds.). (2020). The future of work: labour law and labour market
regulation in the digital era. Kluwer Law International BV.

e Rani, U., Kumar Dhir, R., Furrer, M., G6bel, N., Moraiti, A., & Cooney, S. (2021). World
employment and social outlook: the role of digital labour platforms in transforming the
world of work. Geneva: International Labour Organisation.

e Verdin, Rachel, and OReilly Jacqueline. The digital transformation of work and associated
risks. Vol. 9. EUROSHIP Working Paper No. 9. Oslo: Oslo Metropolitan University, 2021.
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- Related academic journals:

International Labour Organization Review

Industrial Relations: A Journal of Economy and Society

Relations Industrielles / Industrial Relations

Journal of Industrial Relations

Employee Relations

Transfer

International Journal of Comparative Labour Law and Industrial Relations
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B.Al1.4. Organizational Change and Development: Psychological
Sociological Effects and Management Methods

COURSE OUTLINE
1. GENERAL

SCHOOL | Social Sciences

ACADEMIC UNIT | Inter-departmental

LEVEL OF STUDIES | Postgraduate

COURSE CODE | B.AM.4. | SEMESTER | B

Organizational Change and Development:
COURSE TITLE | Psychological Sociological Effects and
Management Methods

INDEPENDENT TEACHING ACTIVITIES

if credits are awarded for separate components of the WEEKLY
course, e.g. lectures, laboratory exercises, etc. If the TEACHING CREDITS
credits are awarded for the whole of the course, give the HOURS
weekly teaching hours and the total credits
3 6 ECTS (in
total)

Add rows if necessary. The organisation of teaching and
the teaching methods used are described in detail at (d).

COURSE TYPE | General background, specialized general

general background, | knowledge, research skills development

special background, specialised general
knowledge, skills development

PREREQUISITE COURSES:

LANGUAGE OF INSTRUCTION and | Greek
EXAMINATIONS:

IS THE COURSE OFFERED TO ERASMUS | No
STUDENTS

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes

The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.

Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
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e Guidelines for writing Learning Outcomes

The intense competition, technological development, and economic crisis conditions are
pressuring organizations in both the private and public sectors to implement changes. Despite
the development of best practices and change management models, change programs exhibit
a particularly high failure rate. The course examines contemporary theories related to
organizational change. Emphasis is placed on preparing employees proactively for
organizational changes. Additionally, the importance of personal development and ethical
values that support changes is highlighted, considering these factors as key to the success of
the change process. The sources of resistance to change are also examined in the context of
personal characteristics, work conditions, psychological contracts, and the processes
organizations follow to implement changes.

Upon successful completion of the course, the student will be able to:

- Understand the basic theories related to organizational change and development.

- ldentify and describe the parameters of changes in the dimensions of the operational
environment.

- Understand and analyze the significance of personal change in achieving organizational
goals.

- Comprehend the models of organizational change and development and propose the
appropriate model based on the organization's stage.

- Distinguish the ways in which leadership contributes to organizational change and
development.

- Collect and analyze information and data in change and development programs and
formulate judgments regarding the data.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and multiculturalism
technology Respect for the natural environment
Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender
Working independently issues

Team work Criticism and self-criticism

Working in an international environment Production of free, creative and inductive
Working in an interdisciplinary environment thinking

Production of new research ideas ...

Search for, analysis and synthesis of data and information, with the use of the necessary
technology

Adapting to new situations

Decision-making

Working independently

Team work

Critical Thinking
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Working in an interdisciplinary environment

Production of new research ideas

Respect for difference and multiculturalism

Showing social, professional and ethical responsibility and sensitivity to gender issues
Criticism and self-criticism

Production of free, creative and inductive thinking

Development of research skills

0. SYLLABUS

The course includes the following sections:

Introduction - General framework and the meaning of change

Why change is difficult - Obstacles and resistance to organizational changes
Personal change as a success factor for organizational change

Employee skills and psychological resilience

Forms of Communication - Types and models of communication during change
Mediation as a useful tool for counseling in organizations

The role of Leadership - Cultivating a culture of innovation

Workplace disempowerment & organizational change

The ethical dimension of changes in organizations

Future directions and challenges related to change.

A combination of teaching and learning methods will be used with the aim of active student
participation and the practical application of the topics under examination: analysis and
discussion of case studies on real organizational issues, group exercises, as well as the
presentation of relevant videos.

0. TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Distance Learning
Face-to-face, Distance learning, etc.

USE OF INFORMATION AND | Use of ICT in teaching
COMMUNICATIONS TECHNOLOGY
Use of ICT in teaching, laboratory
education, communication with

students

TEACHING METHODS
The manner and methods of teaching .. Semester ECTS
are described in detail. Activity workload
Lectures, seminars, laboratory Lectures 39 1,56
practice, fieldwork, study and analysis | | Group assignment 25 1
of bibliography, tutorials, placements, | | |ndividual 20 0,8
clinical  practice, —art  workshop, || assignments
interactive teaching, educational visits, | ['|ndependent study 68 2,72
project,  essay  writing,  artistic | [ 5 e total 152 6,08

creativity, etc.
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The student's study hours for each
learning activity are given as well as

the hours of non-directed study

according to the principles of the ECTS
STUDENT PERFORMANCE
EVALUATION

Description  of the  evaluation
procedure

Language of evaluation, methods of
evaluation, summative or conclusive,
multiple-choice questionnaires,
short-answer questions, open-ended
questions, problem solving, written
work, essay/report, oral examination,
public presentation, laboratory work,
clinical examination of patient, art
interpretation, other
Specifically-defined evaluation criteria
are given, and if and where they are

accessible to students.

No final exams are scheduled. The evaluation of the
course will take place through a group project (60%
of the final grade) on a topic related to the subject
of the course, chosen by the students themselves,
and an individual assignment/case study (40% of
the final grade) selected by the instructor.

The evaluation criteria are clearly defined,
communicated at the beginning of the academic
semester by the course instructor
(responsible/coordinator), and are also stated in the
course description form posted on the postgraduate
program's website.

0. ATTACHED BIBLIOGRAPHY

- Suggested bibliography:
Hyeoia. Ekd. TQ6Aa

Ekd. M1Tévou

- Related academic journals:

Journal of Change Management

e Journal of Organizational Change Management

e Strategic Journal of Business & Change Management
e Organizational Development Journal

e Pwoaoaidng, ., Aompidng, I'. & Mtehidg, A. (2019). Aiaxeipion ANayig kai
e Bakoha, M. & Katoapdg, K. (2020). AIOIKWVTAG TIG aAAAAYEG OTIG ETTIXEIPNOEIG.

Senior, B. & Swailes, S. (2016). Opyavwaolakry AAayr. Ekd. Broken Hill Publishers
Bridges, W. (2009). Managing transitions: Making the most of change. Da Capo Press
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B.Al1.5. Quality of Work: Health and Safet

COURSE OUTLINE

1. GENERAL
SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | B. AN.5. | SEMESTER | B
COURSE TITLE Quality of Work: Health and Safety
INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the course, WEEKLY
e.g. lectures, laboratory exercises, etc. If the credits are awarded TEACHING CREDITS
for the whole of the course, give the weekly teaching hours and HOURS
the total credits
3 6 ECTS
(in total)

Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).

COURSE TYPE | General background, specialized general

general background, | knowledge, research skills development

special background, specialised general
knowledge, skills development

PREREQUISITE COURSES:

LANGUAGE OF INSTRUCTION and | Greek
EXAMINATIONS:

IS THE COURSE OFFERED TO ERASMUS STUDENTS | No

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes

The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.

Consult Appendix A
e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
e Guidelines for writing Learning Outcomes
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The purpose of the course is for students to understand the basic concepts and principles of

qualitative work and become familiar with the framework, policies, and practices aimed at

protecting the physical and mental health and well-being of workers. Emphasis will be placed

on the conditions that lead to work disempowerment and workplace stress and their

management. Issues of ergonomics, hygiene, and safety in the workplace will be examined,

along with policies at the national, European, and international levels regarding the quality of

work. Practical applications related to promoting health behaviors in the workplace will also

be presented.

Upon successful completion of the course, the student will be able to:

e Understand the basic theoretical approaches to work quality.

e Understand the role of mental and physical health in relation to work and the workplace.

e Collect and analyze information and data related to work quality and formulate
judgments based on the data.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and multiculturalism
technology Respect for the natural environment
Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender
Working independently issues

Team work Criticism and self-criticism

Working in an international environment Production of free, creative and inductive
Working in an interdisciplinary environment thinking

Production of new research ideas ...

Search for, analysis and synthesis of data and information, with the use of the necessary
technology

Adapting to new situations

Decision-making

Working independently

Team work

Critical Thinking

Working in an interdisciplinary environment

Production of new research ideas

Respect for difference and multiculturalism

Showing social, professional and ethical responsibility and sensitivity to gender issues
Criticism and self-criticism

Production of free, creative and inductive thinking

Development of research skills

0. SYLLABUS

237



Mpétaon Akadnuaikhg Miototroinong Néou Mpoypdupatog MeTaTITUXIOKWY ZTTOUBWYV
«AtmaoxoAnon, Opyavwan Tng Epyaaciag kal Epyaciakég Zxéocig», MavemaoTruio Kprtng

The course includes the following sections:

. Introduction - basic principles

. Decent Work and Economic Development

. Theories of work design and redesign

. Basic principles of ergonomics - Occupational accidents

. Review of key social-structural factors related to work that adversely or favorably
affect health

. Stress in the workplace.

. Stress management in the workplace: Problem-solving and emotion management
strategies

. Psychological empowerment, individualization, and flexibility at work

. Promotion of health behaviors in the workplace

. Promotion of health behaviors in the workplace: Practical applications.

A combination of teaching and learning methods will be used with the aim of active student
participation and the practical application of the topics under consideration: analysis and
discussion of case studies on real organizational issues, as well as the presentation of relevant
videos.

0. TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Distance Learning
Face-to-face, Distance learning, etc.

USE OF INFORMATION AND | Use of ICT in teaching
COMMUNICATIONS TECHNOLOGY
Use of ICT in teaching, laboratory
education, communication with

students

TEACHING METHODS
The manner and methods of teaching L. Semester ECTS
are described in detail. Activity workload
Lectures, seminars, laboratory Lectures 39 1,56
practice, fieldwork, study and analysis | | Group assignment 25 1
of bibliography, tutorials, placements, || |ndividual 20 0,8
clinical  practice, —art  workshop, || assignments
interactive teaching, educational visits, Independent Study 68 2,72
project, essay  writing,  artistic Course total 152 6,08

creativity, etc.

The student's study hours for each
learning activity are given as well as
the hours of non-directed study
according to the principles of the ECTS

STUDENT PERFORMANCE
EVALUATION | No final exams are scheduled. The evaluation of the

Description  of  the  evaluation | course will take place through a group project (60%
procedure of the final grade) on a topic related to the subject
of the course, chosen by the students themselves,
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Language of evaluation, methods of | and an individual assignment/case study (40% of
evaluation, summative or conclusive, | the final grade) selected by the instructor.

multiple choice questionnaires, | The evaluation criteria are clearly defined,
short-answer questions, open-ended | communicated at the beginning of the academic
questions, problem solving, written | semester by the course instructor

work, essay/report, oral examination, | (responsible/coordinator), and are also stated in the
public presentation, laboratory work, | course description form posted on the postgraduate
clinical examination of patient, art | program's website.

interpretation, other

Specifically-defined evaluation criteria
are given, and if and where they are
accessible to students.

0. ATTACHED BIBLIOGRAPHY

- Suggested bibliography:
e Bakker, A. B., & Daniels, K. (Eds.). (2012). A day in the life of a happy worker.
Psychology Press.
e Hughes, P, & Ferrett, E. (2011). Introduction to health and safety at work. Routledge

- Related academic journals:

e International journal of occupational safety and ergonomics
e Applied Psychology: Health and Well-Being

e Safety and Health at Work

e International Journal of Human Factors and Ergonomics

e Human Factors
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B.Al1.6. Business Ethics and Corporate Social Responsibility

COURSE OUTLINE

1. GENERAL

SCHOOL | School of Social Sciences
ACADEMIC UNIT | Inter-Departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | B-AMN.6 |  SEMESTER | B’
COURSE TITLE Business. chhics and Corporate Social
Responsibility
INDEPENDENT TEACHING ACTIVITIES
if credits are awarded for separate components of the course, WEEKLY
e.g. lectures, laboratory exercises, etc. If the credits are awarded TEACHING CREDITS
for the whole of the course, give the weekly teaching hours and HOURS
the total credits
Lectures 3 6

teaching methods used are described in detail at (d).

Add rows if necessary. The organisation of teaching and the

COURSE TYPE | Specialised general knowledge
general background, | Field: Human Resources
special background, specialised general knowledge, | Management
skills development
PREREQUISITE COURSES: | No
LANGUAGE OF INSTRUCTION and EXAMINATIONS: | Greek

IS THE COURSE OFFERED TO ERASMUS STUDENTS

COURSE WEBSITE (URL)

To be developed upon the beginning
of the course

0. LEARNING OUTCOMES

Learning outcomes

described.
Consult Appendix A

Learning and Appendix B
e Guidelines for writing Learning Outcomes

The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are

e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong

Units
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Our changing world and the evolution of CSR

CSR models and frameworks

Business ethics: How philosophy can help us make ethical decisions in today’s business

Social and global issues

Environmental sustainability: The role of business in sustainable development

Moving beyond shareholders: Internal and external stakeholders

Involving stakeholders in CSR

CSR impact: Creating, measuring and communicating the impact

Case studies

Our changing world and the evolution of CSR

Upon the end of this unit, students should be able to:

e explain what CSR is and what it is not

e define CSR and strategic CSR

e detail the importance of CSR in our changing world

CSR models and frameworks

Upon the end of this unit, students should be able to:

e present several theories and frameworks of CSR

e explain how CSR has changed

e critically reflect on the current body of knowledge and on the way forward

e apply the theories and models to managerial practice.

Business ethics: How philosophy can help us make ethical decisions in today’s business

Upon the end of this unit, students should be able to:

e explain what ethics and business ethics are and describe their prominence in business
conduct

e describe the significance of personal and corporate values to business ethics and ethical
decision making
discuss business ethics in practice and ethical and unethical behaviour in the workplace
identify ethical dilemmas and use frameworks to address such dilemmas

e apply knowledge to create and lead ethical organisations.

Social and global issues

Upon the end of this unit, students should be able to:

e explain the magnitude of global social issues

e detail the reasons why and the ways in which businesses can support the community, the
global community and society

e describe the social aspects of the UN Sustainable Development Goals (SDGS) and discuss
how holistic CSR can help address them

Environmental sustainability: The role of business in sustainable development

Upon the end of this unit, students should be able to:

e explain the urgency of environmental sustainability for business and society due to
climate change

e define sustainability, sustainable development and the related SDGs

e detail the business case for sustainability

e explain how businesses can work with all their stakeholders to improve sustainability.

Moving beyond shareholders: Internal and external stakeholders

Upon the end of this unit, students should be able to:

e define and list the stakeholders of any organisation

e articulate the importance of responsible stakeholder management as part of strategic CSR
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e explain stakeholder theory and the stakeholder management framework

e develop the stakeholder management capacity and stakeholder integration of an
organisation

Involving stakeholders in CSR

Upon the end of this unit, students should be able to:

e detail several ways in which employees can be involved in CSR and the rationale and
manner for doing it effectively

e list the benefits and ways of involving consumers in CSR and understand the limitations of
doing so

e define socially responsible investment with its three main components and describe ways
of involving investors in CSR.

CSR impact: Creating, measuring and communicating the impact

Upon the end of this unit, students should be able to:

e define social impact

e explain the importance of measuring it

e detail some of the currently available tools and frameworks

e discuss the related challenges and how to overcome them.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data and Project planning and management
information, with the use of the necessary Respect for difference and
technology multiculturalism
Adapting to new situations Respect for the natural environment
Decision-making Showing social, professional and ethical
Working independently responsibility and sensitivity to gender
Team work issues
Working in an international environment Criticism and self-criticism
Working in an interdisciplinary environment Production of free, creative and inductive
Production of new research ideas thinking

Others...

Adaptation to new situations

Decision making

Autonomous work

Teamwork

Work in an international environment
Work in an interdisciplinary environment
Generating new research ideas

Project planning and management
Respect for diversity and multiculturalism
Respect for the natural environment
Demonstrating social, professional and ethical responsibility and sensitivity to gender issues
Exercise criticism and self-criticism
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| Promotion of free, creative and inductive thinking

0. SYLLABUS
Units
1. Our changing world and the evolution of CSR
2. CSR models and frameworks
3. Business ethics: How philosophy can help us make ethical decisions in today’s business
4. Social and global issues
5. Environmental sustainability: The role of business in sustainable development
6. Moving beyond shareholders: Internal and external stakeholders
7. Involving stakeholders in CSR
8. CSRimpact: Creating, measuring and communicating the impact
9. Case studies

0. TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Distance learning
Face-to-face, Distance learning, etc.

USE OF INFORMATION AND COMMUNICATIONS | Use https://elearn.uoc.gr/
TECHNOLOGY | Lecture presentations and case studies
Use of ICT in teaching, laboratory education, | will be posted there.
communication with students

TEACHING METHODS

The manner and methods of teaching are Activi Semester
described in detail. ctivity workload
Lectures, seminars, laboratory practice, fieldwork, Lectures 39 hours

study and analysis of bibliography, tutorials, | | Literature study and | 61 hours
placements, clinical  practice, art workshop, | | analysis

interactive teaching, educational visits, project, | | writing assignments | 50 hours
essay writing, artistic creativity, etc.

The student's study hours for each learning activity
are given as well as the hours of non-directed
study according to the principles of the ECTS

Course total 150 hours

STUDENT PERFORMANCE EVALUATION
Description of the evaluation procedure Evaluation Language: Greek
Language of evaluation, methods of evaluation,
summative or conclusive, multiple choice | The final grade will result from the grade
questionnaires, short-answer questions, | in the final exam and the assignments,
open-ended questions, problem solving, written | as well as the active participation in the
work, essay/report, oral examination, public | educational activities of the course.
presentation, laboratory work, clinical
examination of patient, art interpretation, other
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Specifically-defined evaluation criteria are given,
and if and where they are accessible to students.

0. ATTACHED BIBLIOGRAPHY

- Suggested bibliography:
Haski-Leventhal, D. (2021). Strategic Corporate Social Responsibility: A Holistic Approach to
Responsible and Sustainable Business, Second Edition. Sage Publishing.

- Related academic journals:

Journal of Business Ethics

International Journal of Corporate Social Responsibility
Corporate Social Responsibility and Environmental Management
Strategic Management Journal
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B.All.7. Communication, negotiation and conflict management within
organizations

COURSE OUTLINE
1. GENERAL

SCHOOL | School of Social Sciences
ACADEMIC UNIT | Inter-Departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | B-AMN.7 | SEMESTER | B’
Communication, negotiation and conflict management
within organizations
INDEPENDENT TEACHING ACTIVITIES

COURSE TITLE

WEEKLY TEACHING HOURS CREDITS

LECTURES 3 6

COURSE TYPE | SPECIALISED GENERAL KNOWLEDGE (ELECTIVE
COURSE)

PREREQUISITE COURSES: | -

LANGUAGE OF INSTRUCTION and | GREEK
EXAMINATIONS:

IS THE COURSE OFFERED TO | YES
ERASMUS STUDENTS

COURSE WEBSITE (URL)

0. LEARNING OUTCOMES

Learning outcomes

People are called every day to make decisions and negotiate on issues in the workplace, e.g.

their salary, or in their personal life, e.g. the selection of furniture in their house. While

everyone has had experience with decision making and negotiation, the scientific principles

for their analysis are not broadly known. In the context of this course, this scientific field will

be analyzed from the scope of social and economic psychology.

After the course is completed, participants will be in a position to:

® Perceive and discuss issues relating to the definition of the field and the concept of
rationality.

e Know and evaluate main theoretical and methodological approaches in the field of
decision making and negotiations.

e Perceive the way in which different branches of psychology can inform the understanding
of the field.
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e Connect theory and practice through everyday examples and simulations.

General Competences

Search for, analysis and synthesis of data and information, with the use of the necessary
technology

Adapting to new situations

Decision-making

Working independently

Team work

Working in an interdisciplinary environment

Respect for difference and multiculturalism

Showing social, professional and ethical responsibility and sensitivity to gender issues
Criticism and self-criticism

Production of free, creative and inductive thinking

0. SYLLABUS

Individual decision making
Individual bias
Group decision making
Interdependent decision making — Game theory
The basics of negotiation: Distributive negotiation
The basics of negotiation: Integrative negotiation |
The basics of negotiation: Integrative negotiation Il
Personality, individual differences and gender
Trust and emotions

. Communication and relationships

. Influence, power and ethics

. Group and intercultural negotiations

. Revision

LN EWNE

[ = S S T
W N R O

TEACHING and LEARNING METHODS - EVALUATION

DELIVERY. | Distance learning

USE OF INFORMATION AND | Use of ICT in teaching.
COMMUNICATIONS | Use of e-class for the support of teaching and the
TECHNOLOGY | achievement of learning outcomes, and for communicating
with students.

TEACHING METHODS

Teaching methods Workloa ECTS
d credits

Lectures 39 1,56

Independent 100 4

study

Final exams 3 0,12
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[ Total | 142 | 568 |

STUDENT PERFORMANCE | Simulation exercise during the semester (30%)
EVALUATION | Final exams, based on open-ended and multiple-choice

questions (70%)

Language of evaluation: Greek. For Erasmus exchange

students language of evaluation will be English.

0. ATTACHED BIBLIOGRAPHY

Lewicki R., Saunders D., & Minton J. (2004). Essentials of negotiation. Athens: Kritiki.

Demarr B., De Janasz S. (2016). Negotiation and dispute resolution. Thessaloniki:
Tziola.
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3" Semester: Master Thesis/ Practical Training
(Internship)

MAE Master Thesis
COURSE OUTLINE

e GENERAL

SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-Departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | MDE | SEMESTER | C
COURSE TITLE | Master’s Thesis

INDEPENDENT TEACHING ACTIVITIES

if credits are awarded for separate components of the WEEKLY
course, e.g. lectures, laboratory exercises, etc. If the credits TEACHING CREDITS
are awarded for the whole of the course, give the weekly HOURS

teaching hours and the total credits

30

Add rows if necessary. The organisation of teaching and
the teaching methods used are described in detail at (d).
COURSE TYPE | general background, specialized general knowledge,

general background, | research skills development
special background, specialised
general knowledge, skills
development
PREREQUISITE COURSES:

LANGUAGE OF INSTRUCTION | Greek
and EXAMINATIONS:

IS THE COURSE OFFERED TO | No
ERASMUS STUDENTS
COURSE WEBSITE (URL)

e LEARNING OUTCOMES

Learning outcomes

The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are
described.

Consult Appendix A
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e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
® Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B
® Guidelines for writing Learning Outcomes
The Master's Thesis aims to combine and leverage the knowledge acquired by students
during their studies. It is part of the overall educational process and is a requirement for the
completion of the Master's program. The purpose of the Master's Thesis is to demonstrate
the ability of the graduate student to expand their knowledge, assimilate new information,
express it accurately, participate in research protocols, and process research data. The
completion of the Master's Thesis aims to show the graduate student's self-reliant
command of knowledge and skills in scientific analysis, synthesis, evaluation, and
assessment. Additionally, the goal of the Master's Thesis is to illustrate the student's ability
to contribute to scientific dialogue and participate in the research process.

General Competences

Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?

Search for, analysis and synthesis of data  Project planning and management

and information, with the use of the Respect for difference and multiculturalism
necessary technology Respect for the natural environment
Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender issues
Working independently Criticism and self-criticism

Team work Production of free, creative and inductive

Working in an international environment  thinking

Working in an interdisciplinary ~  ......

environment Others...

Production of new research ideas ~ .......

Search for, analysis and synthesis of data and information, with the use of the necessary
technology

Adapting to new situations

Decision-making

Working independently

Team work

Critical Thinking

Working in an interdisciplinary environment

Production of new research ideas

Respect for difference and multiculturalism

Showing social, professional and ethical responsibility and sensitivity to gender issues
Criticism and self-criticism

Production of free, creative and inductive thinking

Development of research skills

e SYLLABUS
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The Master's Thesis (MT) is based on a proposal submitted by the students and approved by
the Program Committee. The MT is submitted upon the completion of the third semester of
studies (end of January).

The MT can take the following forms:

1. Research/empirical MT, eventually requiring approval from the Ethics Committee of the
University of Crete regarding the research protocol.

2. Development of a complete research protocol without collecting empirical data. In this
case, the MT includes a full introduction/literature review on a specific topic, as well as
the development of a comprehensive and original research protocol/methodology,
following the standards of proposals submitted for funding by official bodies.

3. Conducting a systematic review on a specific topic, following international rules (e.g.,
PRISMA).

The criteria for evaluating the MT include:

® Structure, i.e., clarity, formulation of valid arguments, good connection of individual

subsections, quality of the abstract, and accuracy of references.

Comprehensive and meaningful literature review.

Design of the research and data analysis.

Formulation of conclusions considering the limitations of the research.

Proposals for investigating "open" questions.

How well the produced work aligns with the initially planned objectives.

o TEACHING and LEARNING METHODS — EVALUATION

DELIVERY | Remote counselling meetings for the research and
Face-to-face, Distance learning, | writing of the Master's Thesis, as well as for providing
etc. | literature. Distance education through offered
educational activities via the e-Learn electronic
platform.
USE OF INFORMATION AND | Use of video conferencing platforms (ZOOM, Google
COMMUNICATIONS | Meet) for conducting advisory meetings. Use of
TECHNOLOGY | specialized software for the subjects under study
Use of ICT in teaching, laboratory | (e.g., jamovi, OpenOffice, etc.).
education, communication with

students

TEACHING METHODS
The manner and methods of . Semester ECTS
teaching are described in detail. Activity workload
Lectures, seminars, laboratory || Guidance Meetings 15 0.6
practice, fieldwork, study and Research 240 9.6
analysis of bibliography, tutorials, || rethodol ogy
placements, clinical practice, art Individual 500 20
workshop, interactive teaching, study/writing
educational visits, project, essay Course total 755 30,2

writing, artistic creativity, etc.
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The student's study hours for each
learning activity are given as well
as the hours of non-directed study
according to the principles of the
ECTS

STUDENT PERFORMANCE

EVALUATION

Description of the evaluation
procedure

Language of evaluation, methods
of evaluation, summative or
conclusive, multiple choice
questionnaires, short-answer
questions, open-ended questions,
problem solving, written work,
essay/report, oral examination,
public presentation, laboratory
work, clinical examination of
patient, art interpretation, other
Specifically-defined evaluation
criteria are given, and if and
where they are accessible to
students.

The graduate student has the right to propose a topic
once they have successfully completed at least 4/5 of
the courses in the first two semesters. They submit an
application indicating the proposed title of the thesis,
the suggested supervisor, and attach a summary of the
proposed work to the Secretariat of the Master's
Program.

A prerequisite for the examination of the Master's
Thesis by the Three-Member Committee is the
completion of all course credits (ECTS) with attendance
and successful performance in the examinations. The
Three-Member Committee is obligated to complete
the examination of the candidate's work within 30
days from the final submission of the thesis. The
Committee, through the supervisor, informs the
Program Secretariat of the final submission of the
thesis, the proposed date, time, and location of its
defense. Subsequently, a relevant
announcement/invitation is posted. The presentation
of the thesis results is then conducted by the graduate
student in the form of a lecture before an open
audience.

e ATTACHED BIBLIOGRAPHY

- Suggested bibliography:

Kpitikr, ABrva.
Abnva.

Publishing USA.

e [¢€umrog, 1. (2016).
Matradrion, ABAva.

e Beviavakn AiK., lewpyiddn M., (2021). Zuyypan £MIOTAUOVIKAG £PYOCiag OTig
KOIVWVIKEG KAl avBpWTTIOTIKEG ETTIOTHREG. EKDOOEIG Gutenberg, ABrva.
o Zageipdémouhog K., (2015). Mwg yivetalr pia €mMoTnUOVIKA epyaoia; EkdooeIg

e Eudwpidou, E. & Kapakaaidng, ©. (2017). Akadnuaikn Mpaer. Ekdéoeig TJOAq,

e Gastel, B., & Day, R. A. (2022). How to write and publish a scientific paper. Bloomsbury

e Bryman, A. (2017). MéBodoi Koivwvikig ‘Epeuvag. Ekd6oeig Gutenberg, ABriva.

e Christensen L., Johnson B., Turner L. (2023). H emoTtnuoviki €peuva. MéBodol,
oxedlaoudg kai avaAuon. Ekddaoeig MNatralriion, ABriva

MeBodoAoyia Twv KoIVwVIKWY emmoTnuwy. Ekdbéoeig

e Shaughnessy J., Zechmeister E., Zechmeister J. (2018) Epeuvnrikég péBodol oTn
wuxoAovyia. EkdOoEIC Gutenberg, ABrva.
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MPAK Practical Training (Internship)

e GENERAL

COURSE OUTLINE

SCHOOL | Social Sciences
ACADEMIC UNIT | Inter-departmental
LEVEL OF STUDIES | Postgraduate
COURSE CODE | NMPAK | SEMESTER | C
COURSE TITLE | Practical Training (Internship)

INDEPENDENT TEACHING ACTIVITIES

if credits are awarded for separate components of the WEEKLY
course, e.g. lectures, laboratory exercises, etc. If the credits TEACHING CREDITS
are awarded for the whole of the course, give the weekly HOURS
teaching hours and the total credits
30

Add rows if necessary. The organisation of teaching and
the teaching methods used are described in detail at (d).

COURSE TYPE

general background,

special background, specialised
general knowledge, skills
development

specialised general knowledge,
skills development

PREREQUISITE COURSES:

LANGUAGE OF INSTRUCTION
and EXAMINATIONS:

Greek

IS THE COURSE OFFERED TO
ERASMUS STUDENTS

No

COURSE WEBSITE (URL)

e LEARNING OUTCOMES

Learning outcomes

described.
Consult Appendix A

The course learning outcomes, specific knowledge, skills and competences of an appropriate
level, which the students will acquire with the successful completion of the course are

e Description of the level of learning outcomes for each qualifications cycle, according to
the Qualifications Framework of the European Higher Education Area
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® Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong
Learning and Appendix B

® Guidelines for writing Learning Outcomes
- They combine theoretical training with professional experience.
- They develop and demonstrate practical skills.
- Gain familiarity with the working environment and its requirements, and knowledge of the
rules of work ethics and behaviour.
- They are facilitated in making decisions about their career orientation.
- They can use the knowledge acquired during their traineeship in the context of their
working environment or for further scientific specialisation
- acquire a form of work experience that they can draw on in the future
General Competences
Taking into consideration the general competences that the degree-holder must acquire (as
these appear in the Diploma Supplement and appear below), at which of the following does
the course aim?
Search for, analysis and synthesis of data  Project planning and management

and information, with the use of the Respect for difference and multiculturalism
necessary technology Respect for the natural environment
Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender issues
Working independently Criticism and self-criticism

Team work Production of free, creative and inductive

Working in an international environment  thinking

Working in an interdisciplinary ...

environment Others...

Production of new research ideas ~ .......

Search for, analysis and synthesis of data and information, with the use of the necessary

technology

Decision-making

Working independently

Production of new research ideas

Project planning and management

Criticism and self-criticism

Production of free, creative and inductive thinking

e SYLLABUS

e The Practical Training (PIl) is directly related to the cognitive subject of the MSg, i.e.
it is carried out in the student's field of study in order to link the postgraduate
studies with their practical application and concerns exclusively the participation in
research and/or report-writing activities of the internship organisation.

® The Internship (PA ) is carried out according to strictly defined procedures in
selected private or public institutions in the country or abroad, with a subject of
work related to the MSc.

e The coordination committee proposes workplaces, which the student may choose
to carry out his/her Internship.

® Priority is given to institutions directly cooperating with the MSc (INE-GSEE, IME
GSEVEE, Social Centre of the ADEDY, INEMY-ESEE).

253



Mpétaon Akadnuaikhg Miototroinong Néou Mpoypdupatog MeTaTITUXIOKWY ZTTOUBWYV
«AtmaoxoAnon, Opyavwan Tng Epyaaciag kal Epyaciakég Zxéocig», MavemaoTruio Kprtng

e Students who wish to do an internship, inform the internship coordinator during the
second semester. The postgraduate student by the end of the 2nd semester of
studies submits an application form, which indicates: a) the proposed Supervisor of
the internship, through the Secretariat of the MSc, with the agreement of the
supervisor b) the content of the work/research activity during the internship period.

TEACHING and LEARNING METHODS — EVALUATION

DELIVERY | Support of the internship by the teacher in charge

Face-to-face, Distance learning, | through regular meetings and guidance using mixed
etc. | methods of distance communication.
USE OF INFORMATION AND | Online meetings/ communication via mail/ e-learn
COMMUNICATIONS | supportive training activities

TECHNOLOGY
Use of ICT in teaching, laboratory
education, communication with

students
TEACHING METHODS
The manner and methods of Activity Semester workload
teaching are described in detail. Carrying out an

Lectures, seminars, laboratory internship
practice, fieldwork, study and
analysis of bibliography, tutorials,
placements, clinical practice, art
workshop, interactive teaching,
educational visits, project, essay
writing, artistic creativity, etc.

The student's study hours for each
learning activity are given as well
as the hours of non-directed study
according to the principles of the | LCourse total
ECTS

Final report

STUDENT PERFORMANCE | After the completion of the internship, students
EVALUATION | should submit to the MSc Secretariat the following

Description of the evaluation | documents:
procedure (a) Internship certificate,
Language of evaluation, methods | (b) Internship attendance form signed by the
of evaluation, summative or | supervisor of the institution,
conclusive, multiple choice | (c) Traineeship Evaluation Form to be prepared by the
questionnaires, short-answer | organisation
questions, open-ended questions, | (d) Final report, which will be prepared by the student
problem solving, written work, | and will include: i) a detailed report of experiences and
essay/report, oral examination, | activities, a concluding evaluation, ii) the results of
public presentation, laboratory | participation in research/authoring activities within
work, clinical examination of | the framework of the partner institutions, which will
patient, art interpretation, other be certified by means of a relevant certificate of
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Specifically-defined evaluation | participation in research/research output or

criteria are given, and if and | publication (individual or collective).

where they are accessible to | The supervisor, after collecting the required data for
students. the completion of the PA, evaluates and grades the
whole process and the student's performance.

e ATTACHED BIBLIOGRAPHY
- Suggested bibliography:
- Related academic journals:
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