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(1) GENERAL 

SCHOOL Social Sciences 

ACADEMIC UNIT Inter-Departmental  

LEVEL OF STUDIES Postgraduate 

COURSE CODE A2-Υ SEMESTER A 

COURSE TITLE Labour market and employment policies 

INDEPENDENT TEACHING ACTIVITIES  
if credits are awarded for separate components of the course, e.g. lectures, 

laboratory exercises, etc. If the credits are awarded for the whole of the 
course, give the weekly teaching hours and the total credits 

WEEKLY 
TEACHING 

HOURS 
CREDITS 

 3 6 

   

   
Add rows if necessary. The organisation of teaching and the teaching 
methods used are described in detail at (d). 

  

COURSE TYPE  

general background,  
special background, specialised general 

knowledge, skills development 

General background and skills development 

PREREQUISITE COURSES: 
 

 

LANGUAGE OF INSTRUCTION and 
EXAMINATIONS: 

Greek 

IS THE COURSE OFFERED TO 
ERASMUS STUDENTS 

Yes 

COURSE WEBSITE (URL) https://elearn.uoc.gr/course/view.php?id=5994  

(2) LEARNING OUTCOMES 

Learning outcomes 

The course learning outcomes, specific knowledge, skills and competences of an appropriate level, which the students will acquire 
with the successful completion of the course are described. 

Consult Appendix A  

• Description of the level of learning outcomes for each qualifications cycle, according to the Qualifications Framework of the 

European Higher Education Area 

• Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong Learning and Appendix B 

• Guidelines for writing Learning Outcomes  

Postgraduate students are expected to gain a solid understanding of the various 
aspects, dimensions, characteristics, and parameters of employment policies, both 
in Greece and internationally. This includes an examination of major trends and 
transformations in the labor market. Furthermore, they should comprehend how 
these changes have impacted the European employment strategy. 
Moreover, students are encouraged to explore novel concepts, methodological 
tools, and fresh examples in the realm of labor market policy design. They should 
critically assess these policies in the context of European integration and related 
public policies. 
A fundamental objective is to enable students to apply social and political theories 
to the analysis of specific policies. They should be capable of scrutinizing issues 
related to policy transfer, decision-making processes, policy design, and 
implementation, as well as reform initiatives, on both a supranational and national 

https://elearn.uoc.gr/course/view.php?id=5994


level. Additionally, they should be able to compare the European situation with that 
of other contexts (e.g., OECD countries outside the EU, China, European countries 
outside the EU, etc.). 
Through self-directed study (as they explore thematic fields on their own), students 
will develop research and analytical skills relevant to the policies under study. Lastly, 
they should further familiarize themselves with the analysis of public policy (public 
policy analysis) and comparative public policy, and acquire skills to apply both in the 
field of labor policies. 
 
 

General Competences  
Taking into consideration the general competences that the degree-holder must acquire (as these appear in the Diploma 
Supplement and appear below), at which of the following does the course aim? 

Search for, analysis and synthesis of data and information, 
with the use of the necessary technology  
Adapting to new situations  
Decision-making  
Working independently  
Team work 
Working in an international environment  
Working in an interdisciplinary environment  
Production of new research ideas  

Project planning and management  
Respect for difference and multiculturalism  
Respect for the natural environment  
Showing social, professional and ethical responsibility and 
sensitivity to gender issues  
Criticism and self-criticism  
Production of free, creative and inductive thinking 
…… 
Others… 
……. 

 

Search for, analysis and synthesis of data and information, with the use of the 
necessary technology  
Adapting to new situations  
Decision-making  
Working independently  
Team work 
Working in an interdisciplinary environment  
Production of new research ideas 
Respect for difference and multiculturalism  
Showing social, professional and ethical responsibility and sensitivity to gender 
issues  
Criticism and self-criticism  
Production of free, creative and inductive thinking 
 

(3) SYLLABUS 

The subject of the course encompasses the relationship between the labor market 
and employment policies and their connection to the complex framework of public 
policies. The course commences with essential theoretical prerequisites and 
conceptual clarifications. It then shifts its focus towards the major trends and 
transformations in the labor market, occurring at international, European, national, 
and regional levels, particularly in the context of the successive crises of the past 
fifteen years (2008-2023). 
Additionally, it investigates the emerging mega-trends and the impacts of the Fourth 
Industrial Revolution and, consequently, the advent of the digital economy. 
Emphasis is placed on issues such as new (including flexible) forms of employment, 
employment insecurity, and its correlation with social vulnerability, various forms of 



unemployment (long-term, youth, NEETs, etc.), labor market slack, as well as so-
called "future jobs and skills." 
Given these considerations, the course proceeds to critically review the evolution of 
employment policies (with a focus on active policies) and, consequently, the related 
regulatory framework, both at the European and national levels. Within this 
framework, the evolution of the European Employment Strategy is examined, 
considering both early and later adoption, transformations in employment policies 
in Greece (especially over the last fifteen years), and the relationship between 
employment policies and other significant public policies (macroeconomic, social, 
and educational). 
 
Invited Speakers:  
 

 Prof. Nikos Zahariadis, Mertie Buckman Chair and Professor of Political 
Science & International Studies at the Rhodes College & Advisory Board Member 
at the Center for European and Transatlantic Studies of the Virginia Tech, USA.  

 Prof. Manos Spyridakis, Professor of Social Anthropology of Industrial-
Employment Relations & Head of the Department of Sociology of the University 
of Athens   

 Dr Florian Spohr, Academic Staff Member at the Department of Political 
Science and Political Sociology of the Institute for Social Sciences, University of 
Stuttgart, Germany.  

 Theodora Koutentaki, Lawyer (MSc, MPhil University of Oxford). YEP at the 
European Committee of the Regions. Regional Counselor of Youth and 
Entrepreneurship of the Region of Crete.   

 Dr Stelios Tzagkarakis, Adjunct Lecturer of Social Policy at the Hellenic Open 
University & Policy Analyst at the National Documentation Centre (ΕΚΤ). 

 

 



(4) TEACHING and LEARNING METHODS - EVALUATION 

DELIVERY 
Face-to-face, Distance learning, etc. 

Distance learning (a combination of synchronous 

and asynchronous) 

USE OF INFORMATION AND 
COMMUNICATIONS TECHNOLOGY  

Use of ICT in teaching, laboratory education, 
communication with students 

Use of ICT in teaching and communication with 
students 

TEACHING METHODS 
The manner and methods of teaching are 
described in detail. 
Lectures, seminars, laboratory practice, 
fieldwork, study and analysis of bibliography, 
tutorials, placements, clinical practice, art 
workshop, interactive teaching, educational 
visits, project, essay writing, artistic creativity, 
etc. 
 
The student's study hours for each learning 
activity are given as well as the hours of non-
directed study according to the principles of the 
ECTS 

Activity Semester workload 

Lectures 39 

Study and analysis of 
bibliography 

51 

Essay writing 60 

  
  

  

  

  

  

Course total  150 
 

STUDENT PERFORMANCE 
EVALUATION 

Description of the evaluation procedure 
 
Language of evaluation, methods of evaluation, 
summative or conclusive, multiple choice 
questionnaires, short-answer questions, open-
ended questions, problem solving, written work, 
essay/report, oral examination, public 
presentation, laboratory work, clinical 
examination of patient, art interpretation, other 
 
Specifically-defined evaluation criteria are 
given, and if and where they are accessible to 
students. 

 
The assessment is conducted as follows: 
Postgraduate students are required to work on a 
specific text provided to them and summarize 
their main positions, highlighting the advantages 
and weaknesses they perceive. The extent of 
these critical reviews should not exceed 750 
words, and students have four weeks to upload 
the relevant file to the course's website on e-
learn. 
 
This critical review contributes to 20% of the 
grade. The remaining 80% consists of a more 
detailed assignment undertaken by students in 
consultation with the instructors, specifically the 
final assignment. These assignments are 
presented orally and supported by postgraduate 
students at the end of the course. 
 
The clearly defined assessment criteria are 
explicitly described in the course syllabus (which is 
provided to the students and is also available on 
the e-Learn platform for the course). They are 
thoroughly explained by the instructors at the 
beginning of the semester (in the first lecture), 
and any necessary explanations are provided 
during the semester. 
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