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No 
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No 

COURSE WEBSITE (URL) https://elearn.uoc.gr/course/view.php?id=5997  

2. LEARNING OUTCOMES 

Learning outcomes 
The course learning outcomes, specific knowledge, skills and competences of an appropriate 
level, which the students will acquire with the successful completion of the course are 
described. 
Consult Appendix A  
 Description of the level of learning outcomes for each qualifications cycle, according to 

the Qualifications Framework of the European Higher Education Area 
 Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong 

Learning and Appendix B 
 Guidelines for writing Learning Outcomes  

Upon successful completion of the course, postgraduate students are expected to: 
 Analyze the complex relationships and dynamic interactions between labour, 

society, and the state in both historical and contemporary contexts. 
 Understand the historical nature of work as a set of socially, institutionally, and 

culturally shaped practices and relationships that evolve over time, along with the 
ways in which these are perceived. 

 Critically discuss basic theoretical approaches and interpretations of labour and 
employment relations. 

https://elearn.uoc.gr/course/view.php?id=5997


 Trace historical developments and contemporary social and cultural processes that 
(re)shape labor experiences, practices, identities, and their meanings. 

 Examine the multifaceted dynamics that produce inequalities, asymmetries, and 
discrimination in the labor market as a whole, as well as in the division of labor 
within specific sectors. 

 Recognize the significance of analytical categories—such as social class, gender, age, 
ethnic identity, and other socio-cultural distinctions—in understanding labor as a 
social and historical phenomenon. 

 Integrate tools and perspectives from different academic disciplines (sociology, 
political science, history, economics) to critically examine employment-related 
issues. 

 Analyze the complex role of the state as an employer, regulator, and mediator of 
social interests within both national and supranational (e.g., EU, global) contexts. 

 

General Competences  
Taking into consideration the general competences that the degree-holder must acquire (as 
these appear in the Diploma Supplement and appear below), at which of the following does 
the course aim? 
Search for, analysis and synthesis of data and 
information, with the use of the necessary 
technology  
Adapting to new situations  
Decision-making  
Working independently  
Team work 
Working in an international environment  
Working in an interdisciplinary environment  
Production of new research ideas  

Project planning and management  
Respect for difference and 
multiculturalism  
Respect for the natural environment  
Showing social, professional and ethical 
responsibility and sensitivity to gender 
issues  
Criticism and self-criticism  
Production of free, creative and inductive 
thinking 
…… 
Others… 
……. 

 
 Criticism and self-criticism  
 Promotion of free, creative and inductive thinking 
 Production of new research ideas 
 Adaptating to new situations 
 Decision-making 
 Working independently  
 Teamwork 
 Search for, analysis and synthesis of data and information, with the use of the necessary 

technology  
 Working in an interdisciplinary environment 
 Respect for difference and multiculturalism 
 

 
 
 
 
 
 
 



3. SYLLABUS 

 
Object / Aim of the Course: 
The course aims at an interdisciplinary exploration of the complex relationships and 
interactions between work, society, and the state. Emphasis is placed on: 
(a) the historical development of work, employment, and their analysis 
(b) experiences of work and labor relations, and the ways in which they are conceptualized 
(c) the role of the state in the realm of work and employment in modern and contemporary 
societies—for example, as a regulatory mechanism, a mediator of interests, an expression of 
ideologies, and an employer. 
 
Parts and Main Topics of the Course: 

 
Part A: Introduction 

 Wage Labor in Modern Europe (17th–19th Centuries): 
The transition from proto-industrial forms of production within early ("commercial") 
capitalism—such as the cottage industry, "manufactory," and early factory 
systems—to the fully mechanized factory system of the Industrial Revolution and 
the emergence of industrial capitalism. Emphasis on historical evidence and 
historiographical approaches to this transformation. 

 The Rise of the "Working Society" and Evolving Views on Work (18th Century 
Onwards): 
Exploration of how work began to be understood and valued from the 
Enlightenment to the 19th century, through the ideas of key thinkers such as Adam 
Smith, G.W.F. Hegel, and Karl Marx. 

 Transformations of Work in the 20th Century: 
A study of the evolution from Taylorism and Fordism to post-Taylorist and post-
Fordist models of labor organization and management. 

 

Part B: Exploring Labor Differentiations and Inequalities, Work Experiences, Meanings, and 

Identities in the Changing Contemporary Context 

 Work as a Central Social Category and Emerging Challenges: 
Examination of work as a fundamental aspect of social life and identity formation, 
with particular focus on contemporary transformations in labor markets—such as 
unemployment, precarious employment, and job insecurity—and their effects on 
both individual and collective identities. Emphasis will be placed on the analysis of 
lived experiences of insecurity at work. 

 Social Factors Shaping and Differentiating Labor Relations, Experiences, andIdentities 
– the importance of “Intersectionality”: 
Analysis of how various social factors—including class, gender, migration, and 
ethnicity—shape and differentiate labor relations, experiences, and meanings of 
work, as well as the formation of worker identities. Emphasis will be placed on 
contemporary research approaches and the use of selected case studies to explore 
these dynamics in context. 
 

Part C: Theoretical Approaches to Labor with an Emphasis on the Role of the State 

 Models of Capitalism, the Labor Market, and the State: 
Comparative analysis of three major models of capitalism—liberal, coordinated, and 
Southern European—in relation to labor market structures and the role of the state 
– Labor relations within the framework of Corporatism and Neo-corporatism. 



 Institutional and Neo-Institutional Approaches to Labor Relations: 
Examination of key theoretical trends in the study of labor relations, with emphasis 
on the role of institutions in structuring employment frameworks. 

 The State as Legislator: 
Definition and critical discussion of the institutional frameworks governing 
employment, the labor market, and labor relations. Exploration of the state’s 
legislative functions in shaping labor policy. 

 The State as Employer: 
Analysis of employment in the public sector, including the specific features and 
challenges of state employment in modern labor markets. 

 The State as Mediator of Social Interests: 
Exploration of the state's role in mediating competing social and economic interests, 
and its regulatory functions in employment and labor market dynamics. 

 The Regulatory Role of the State in the Context of Globalization: 
Examination of European employment policies and the role of EU institutions in 
shaping labor relations - Critical analysis of key concepts such as Europeanization, 
globalization, flexicurity, and social dialogue. 

 
4. TEACHING and LEARNING METHODS - EVALUATION 

DELIVERY 
Face-to-face, Distance learning, etc. 

Distance learning (synchronous and asynchronous 
distance learning) 

USE OF INFORMATION AND 
COMMUNICATIONS TECHNOLOGY  

Use of ICT in teaching, laboratory 
education, communication with 

students 

Use of ICT in teaching (PowerPoint, 
video)/Communication with students (e-mail, E-
Learn) 

TEACHING METHODS 
The manner and methods of teaching 
are described in detail. 
Lectures, seminars, laboratory practice, 
fieldwork, study and analysis of 
bibliography, tutorials, placements, 
clinical practice, art workshop, 
interactive teaching, educational visits, 
project, essay writing, artistic 
creativity, etc. 
 
The student's study hours for each 
learning activity are given as well as 
the hours of non-directed study 
according to the principles of the ECTS 

 

Activity 
Semester 
workload 

Lectures 39h 

Independent/ Non-directed 
study & analysis of bibliography 

51h 

Final Essay writing/Intermediate 
assignments writing 

60h 

Course total  150h 
 

STUDENT PERFORMANCE 
EVALUATION 

Description of the evaluation procedure 
 
Language of evaluation, methods of 
evaluation, summative or conclusive, 
multiple choice questionnaires, short-
answer questions, open-ended 

Evaluation Procedure: 
 
Language of evaluation: Greek 
 
Methods of evaluation:  
1. Intermediate written assignments (30% of the 
final grade) 
2. Final written essay (70% of the final grade) 



questions, problem solving, written 
work, essay/report, oral examination, 
public presentation, laboratory work, 
clinical examination of patient, art 
interpretation, other 
 
Specifically-defined evaluation criteria 
are given, and if and where they are 
accessible to students. 

Specifically: 
 
1. Intermediate Assignments (30%) 
Intermediate Written Individual Assignments 
(30% of the Final Grade): 
Students are required to complete two written 
assignments (1,000 words each), each accounting 
for 15% of the final grade. These assignments 
involve the critical reconstruction of selected 
academic texts provided in relation to the 
thematic units of the course. 
Alternatively, students may choose to analyze 
testimonies related to everyday work 
experiences—such as biographical narratives or 
other forms of contemporary or historical 
accounts—accompanied by a short, relevant 
bibliography. 
Students will have four (4) weeks to submit each 
assignment via the designated section on the 
course’s E-Learn platform. 
The submission deadlines for the intermediate 
assignments will be announced by the instructors 
during the first lecture. 
 
2. Final Written Essay (70%) 

An individual or group essay (3.500-4.000 words) 
involving the analysis of a topic or case study 
relevant to the course content. In cases of 
collaboration, each individual contribution must 
be specified precisely (70% of the final grade). 
The final essays will be presented orally during the 
last lecture of the course in the form of a 
“workshop.” 
 
 
Evaluation Criteria for Intermediate Assignments 
and Final Written Essay 

The evaluation criteria are clearly defined, 
announced by the instructors during the first 
lecture of the semester. 
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